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Separate paging Is given to this Fart In order that It may be filed 
as a separate compilation. 


wtfsw 

NOTICE 

Rt% ftp? wrar £ srcrrarwr '<ito 20 %^i, 190 9 m ^ :— 

The undermentioned Gazettes of India Extraordinary were published up to 
the 20th July, 1969: — 


Issue 

No. 

No. and Date 

Issued by 

Subject 

335 - 

S.O. 2835, 
July, 1969. 

dated 

nth 

Ministry’of Foreign 
Trade and Supply. 4 

The export of Fennel, Fenugreek 
and Celery Seeds (Inspection) 
Rules, 1969. 


S.O. 2836, dated 

July, 1969. 

nth 

Do.] 

Recognition of grade designation 
mark with respec of Fennel, Fenu¬ 
greek and Ce‘ cry Seeds. 

236. 

S. 0 . 2837, 
July, 1969* 

dated 

nth 

Election Commission 
of India. 

Corrections in the Delimitation 01 
Parliamentary and Assembly Con¬ 
stituencies Order, 1966. 

237- 

S.O. 2838, 
July, 1969. 

dated 

nth 

D 0 , 

Corrections and amendments in the 
D notation of Parliamentary and 
Assembly Constituencies Order, 
1966, 

238. 

S. O. 2839= 

July, 1969. 

dated 

nth 

Ministry of Foreign Extending the period of tenure of the 
Trade and Supply. management of Model Mills,Nag¬ 

pur Ltd., Nagpur for a further 
period of one year from the 18th 
July, 1969. 


( 3281 ) 
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No. and Date 


Issued by 


Subject 


243. S. O] 2931, dated i 3 th, Mi us ry of Infor- 

July, 1969. maiion and Broad¬ 

casting. 

srto 29 32, feffRT cUTT’Tffrc'JT 

18 19 69 ! tjWWT 

244. S. O. 2S33, dated 18th Ministry of Home 

July, 1969. Affairs. 


Approval of the films a* speci¬ 
fied therein. 


Wo Wo 2934, faffPF ^ TWTT 
18 'WTTf, 1969 I 


- 2 4 S- S. O. 2935 , dated 19th Ministry of Home 
July, 1969. Affairs., 

a U-\- S.D 2933-^, di'el 19th M nistcy of Finance. 
July, 1969- 


sflo 2935-#fWUF fTOWTraRT 
19 1969 I 


245-B. S.O. 2935-C dated 19th Ministry of Finance. 
July, 1969. 


(fto 29 3 5—1ft, faff JjaTefT 

farfo 19 

1196-9 I 


246. S. O. 2936, dated 20th Ministry of Home 
July, 1969. Affairs. 


S. O. 2937, dated 20th 
July, 1969. 


F^TfitT + <uT I 

The Punjab Zila Parishads, Panch- 
ayat Samities and Gram Sabhas 
(Reconstitution and Reorganisa¬ 
tion) Order, 1969. 

Tonr ftrirr -i Pw^, ttf ici 

FTfurf^r sfh m fwt 

(jff'f'Sff ) 

1969 I 

Prohibition of strikes in essential 
services in the Union territory of 
Himachal Pradesh. 

Verting the management of the Ju¬ 
piter General Insurance Company 
Limited in the Board of Direc¬ 
tors of the Company. 

srPlHT WTBt 

faults W 5 RW WWft 
% fTiUl'I. sfrt FT ft%I 
£trr 1 

Cancelling the order for appoint¬ 
ment of an administrator to manage 
the Empire of India Life Insurance 
Company Ltd., Bombay with 
effect from the nth July, 1951. 

tjTTPTF WTi liftrqr hitt 
wwft MifJf, 
*t* 4 ^ % +lhf W | 5 TWST 
<tit.r| % ItiR 11 
1951 It ^ ^ 

Iwjfwr % vi^i q?r 
ittwt 1 


Shri V. V, Giri have resigned 
office of Vice-President of India 
with effect from 2 cth July, 1969. 

Chief Justice of India, Shrl Justice 
Mohammad Hidayatullah to 
discharge the functions 1 of the 
President with effect from 20th 
July, 1969. 


3284 THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 [Past II— 


Issue No. and Date Issued by Subject. 

No. 


Wto 2938, ^ R3WT 

20 1969 


too sfto 2939, forir 

20 1969 


«fr *fto ^fo Ml, «nrr % 
TT-TT^TftT, %?TFrtR*TT 
20 'JjeTTf, 1969 % 

FTFT 41THI I 

RRfr % ■•jw nrnnfirT% 

fi^PTcT TwfTf 
20 ^rrt, 1969 (t, 
TP^vfiT % 477 


3 ,tR fa**? twiNmir TT^rq^ft <*; afavt a«t«Rf, fafaT v tir 

Ftn-r^ rspt qr h sntjTi i Ffrm qrm TOpuff jrtf •n> 

f 10 faR ^ rRt «tj[r sir vif^tr i 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 


rpt II— w* 3—sw* (U) 

PART II—Section 3—Sub-section (ii) 

(imi ttanro vt uforr) *nr?r (fa sismn wt 

tnfqrrpff jru irrTt foR fafaqt sntsi sftr i 

Statutory orders and notifications issued by the Ministries of the 1 Govern¬ 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories)- 


ELECTION COMMISSION OF INDIA 

ORDER 

New Delhi, the 19 th July 1969 

S.O. 3132.—Whereas the Election Commission is satisfied that Shri Har Lai, 
S/o Shri Hira Nand, Village Khatodra, P. O. Dhandaur, District Mahendragarh 
(Haryana), a contesting candidate for the mid-term election to the Haryana 
Legislative Assembly held in May, 1968, from Mahendragrah constituency, has- 
failed to lodge an account of his election expenses as required by the Represen¬ 
tation of the People Act, 1951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any- 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure; 

3. Now, therefore, In pursuance of section 10A of the Bald Act, the Election 
Commission hereby declares the said Shri Har Lai to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of th® 
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Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. HN/LA/61/68 (34),] 
By Order, 

K. S. RAJAGOPALAN, Secy. 


HTTW 

STT55T 

sft ftf- r Tt, 19 ujciI£ 1969 

wto 313 3:-W: fwftR ^ HETHR ^T HR | ft: Hf, 1968 gtr 

irfVjmrr fatm wr *f: ftp* q-Ezrrofsr fwftR % ftr? rFs m fwfRT-tfcr h 
*n% rrYwr Sfr f^rra - , «srV ffrrR:?, ttr laRTwr, tmt hrK ftmT rpri 
{ jfTJrrnT) nft: Tfcrf¥sTR ufaftppr, 19 51 rtt wfR rtr w; fRRT sttt mfm 
wft fwfcRRRR^'tf Rftrn hreh g; 

sfk, UcT:, 'd 4 td' -d*?'N I < U *-'-4^ t^eT ftft Sfft' TT fft ^RfT 5TftTH *h <?) if 

SHWTRcTT^ftpr RifRRWW?TPRfftrTJi ?ftfftRTt; 
cRT ftR^R STRR RT W HERR ft wrtff TTH %*1 RTETdT % ftpr Rtf wftT 
rite et rrMrr Hflr f; 

sr:, r, tw trfuftnR # stitt i o-r R wjhtr ^ ftRfrH <etrr t^rnr 

TR sft pif R HH? % ftRt HT HR % R ftRT 1M # fatTR ART WRT falTR 
TfTR^HWT WT TR ifft f R % ftp* R WR Eft HTflU H rfR R R RRRfST % f RTT 
fT#TRrft^TRTt I 

[H° fyo ft'o Ho/6l/68 (34)] 
WRIT H, 

% o TH 0 TPiRftTWT, HftR | 


(ftRTRt ftRFT) 

Hf feRt, 8 fTTTf 1969 

TRo sfto 3134.—<THR gRHR SErfafRR, 1 966 ( 1 966 'BT 31) # HITT 

72 R TT-HTTT ( 1) % WSfR RTt nf ftftT HWTRT (favRt ftRR) if RKfT 
*TWIT # SifH^HT Ho 4 ( 3 )/67—WE fwft> 19 5£HTf, 1967, % HR Hfer, 
HRi ^fsrftRT, 1954 (l954 W ?9)^ HITT 21 # TT-HJTT (I) fr STITT SRtT 
^TftRTf R 5RR E7St THR RRFR Htf 3: HEToH fW»P 7-7-69 if RTf- 

THftR TWH WE ?r TCRH RTWT, t^JlTT WE Jf HRftl 
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wfiFPRt, «fr tr^^fTO- «rt »FT 5R % *,Tff *I^r ffi?> ffti % TPR 

*tt^ Jr ftfR 11 


[*To 4(3) 67-TOi] 

fa 

I 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 1st August 1969 

S.O. 8135.—In exorcise of the powers conferred fby section 3 of the Commissions' 
of Inquiry Act, 1952, the Central Government hereby appoints Shri G. K. Bhanot 
as a Member of the Commission of Inquiry constituted by the notification of the 
Government of India in the Ministry of Home Affairs No. S.O. 1104, dated the- 
29th March, 1965, and directs that the following amendments shall be made in 
the said notification, namely:— 

In the said notification— 

(i) in paragraph 2 (relating to the Composition of Commission), in item 

(3), for the words “Joint Secretary, Ministry of Finance” the words 
“IAS Officer of Maharashtra Cadre”, shall be substituted; 

(ii) after item (4), the following item shall be inserted, namely:— 

“(5) Shri G. K. Bhanot, Joint Secretary, Ministry of Finance”. 

By order and in the name of the President of India. 

[No. 1/3/65-Delhi.} 
R. C. JAIN, Dy. Secy. 


fee#, 1 19 69 

iTffo W>o 3136.—srhl STRtff STfcffitW, 1952^tSTKT : 5TIT 5FTCT Slftdiff *PT 
SWtff ^ ^ TOF «ft ^0 SRR w\, HTIff TOI % ^ EWRET 
ffo «pTo?ffo 1104ffrffa 29 HT#, 1965 5TTT fifed Wftff % ffiFR % ^7 Jf ffpjW 
nmfr ?r wTi hi) ^ fF ■j<td 'Mfii^-qqi ii irotthT fuff huufi, -—» 

(i) (SfRtff % TIT 2 t, 77 ( 3) $ *rf®R, ftTO 

TfSTRBl” , 8®^r % T7FT TT “siT^o Ito WlfhilC, 

ff^TTT^ til'sT’ 1 91 qffiWrfJRr f%H[ j 

(ii) 77 (4) % fffiRfJrfei 77 SFff: TTlfaff sfr rnipft, W7FJ- 

“(s) «ft Tffte, 

7 f% 7 , faff 7 sTm 7 i" 

TtTd % ^ sn^rr sra otp 

% rm Jr i 

[737T l/3/65-ftRfr] 




77 nl^T i 
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CENTRAL BOARD OF DIRECT TAXES 

Income-tax. 

New Delhi, the 29th July, 1989 

S.O. 3187.—In exercise of the powers conferred by sub-section (1) of Section 
121 of the Income-tax Act 1961 (43 of 1961), the Central Board of Direct Taxes 
hereby makes the following amendments to the Schedule appended to its Noti¬ 
fication No. 20 [F. No. 55/1/62-IT] dated the 30th April, 1963 published as S.O. 
1283 on pages _J464—1457 of the Gazette of India Part H, Section 3, sub-section 
(ii) dated the 11th May, 1963 as amended fro mtlme to time: 

Against S. No. 9, Madras I under Column 3 of the Schedule appended thereto, 
the following entries shall be added. 

21. Special Investigation Circle I, Madras, 

This notification shall come into force on the 1st August, 1969. 

[No. 105 (F. No. 55/265/69-IT.Ah'] 
L. N. GUPTA, Under Secy. 


Estate Duty 

New Delhi, the 30 th July, 1969 

S.O. 3138.—In partial modification of Notification No. 17/F. No. 39/1/67-E.D. 
dated the 27th February, 1969 published as S.O. 971 in Part II, Section 3, Sub-Sec¬ 
tion. (ii) of the Gazette of India, the following words occurring in the last para, 
viz. 

“This notification shall be deemed to have come into force on the forenoon 
of the 14th January, 1969.”; 

shall be substituted by the following words:— 

“This notification shall be deemed to have come into force on the forenoon 
of the 14th January, 1969 in respect of the assessments made or orders 
passed in any area comprised within the jurisdiction of the Commis¬ 
sioner of Income-tax, Andhra Pradesh and on the forenoon of 6th 
February, 1969 In respect of the assessments made or orders passed 
in any area comprised within the jurisdiction of Commissioner of 
Income-tax, Poona”. 

[No. 20(FJSlo. 39/l/67-ET>.).l 
S. BHATTACHARYYA, Secy. 


OFFICE OF THE COMMISSIONER OF INCOME-TAX, KERALA 
ERNAKULAM SOUTH 

Income-Tax 

Cochin, the 15th July 1969 

S.O. 3l39-— In pursuance of sub-section ( 1 ) of section 287 of the Income-tax Act 1961 (43 of 
1961) and in pursuance of the order F. N X6/202/67-1TB dated 25th March 1969 of the Ministry 
of Finance (Department of Revenue and Insurance) Government of India, I hereby publish the 
names and the other particulars relating to asscssccs on whom a penalty of not less than Ra, 5,00o/- 
was Imposed during the financial year 1966-67 in Scheduc* I and II appended hereto :— 

Schedule I 

Persons toko have been penalised for concealment of income 
under section 27 l(iX c ) 


SI* Name and eddies* 

No-S 

1 a 

Statue 

3 

Amount of 
Penalty 

4 

Aesesemenf 

year 

5 

1 . Sri M.K. Thomas, Mecnamthortafitfl, Barton 

Hill, Trivandrum. 

2. M/». S.V.A. Jinardtunan Pillmi, Quilon 

Individual 

Ra. 

6/300 

I9<5*-63 

Finn 

9 /xo 

1963-64 
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1 2 

3 

4 

5 


Partners'. •— 


Rs. 



(1) Sri A. Janardhanan Filial 

(2) Sri S. Veiukutly Pillai 




3 . 

Sri K. Gopinathan Nair, Cashew Exporter, 
Quilon. 

Individual 

15,000 

1964-65 

4 - 

M/s. Union Engineering Co„ Quilon 

Firm 

13,000 

1961-62 


Partners 





(r) Sri T. S. Srcenivasan 

(2) Sri T.S. Scshan 

(3) Sri T.S. Venkiteswaran 

( 4 ) Sri T.S. Ramaswamy 




5 - 

Sri P. S. Kcsavan Vaidyan, S.D, Pharmacy, 
AUeppey ...... 

Individual 

36,294 

1961-62 

6 . 

M/s. S. N. Oil Mills, Alleppey 

Firm 

5,000 

1965-66 


Partners !— 





(1) Sri M.N, Ragliavan 

(2) Sri Kunjan Raghavan 

(3) Shrimati Kalyani Gomathl 




7 . 

Sri V.O, Ouseph, Shertallay 

Individual 

10,276 

1960-61 

8. 

Sri V.O. OuBeph, Shertallay .... 

Individual 

17,655 

1961-62 

9 - 

Sri M. Paul Mathews, Transporting Contrac¬ 
tor, Alwaye ...... 

M 

55,000 

1964-65 

10 . 

Sri C.C. Krishnan Achari, Gold Merchant, 
Vaikom ....... 

W 

12,600 

1963-64 

II. 

Mrs. Basil Rajam Louis, Prime Bhavan, Thop- 
pumpady. Cochin . ... 

11 

5,200 

1960-61 

13. 

Kerala Oil Mart, Irinjalakuda . . , 

Firm 

10,000 

1964-65 


Schedule II 




Persons who have been penalised for failure to file returns of income 
under section 27l(l)(«) or ( b ). 

or to produce books of accounts 

SI. 

No. 

Name and address 

Status 

Amount of 
Penalty 

Assessment 

year 

I 

2 

3 

4 

5 




Rs. 


I. 

Sri U.S.M. Fernandez, Cashew Exporter, Quilon 

Individual 

7,942 

1963-64 

2 . 

Sri Mathew C. Cherlyan, Ernakulam 


5,037 

1963-64 

3. 

M/s, Kerala Tile & Clay Works, Kuttanellur Firm 

8,216 

1962-63 


fe. No. IOrB-Tech.A/69-7O ] 
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S.0.3140.—In. pursuance of sub-section (1) of section 287 of the Income-tax Act, 1961 (43 of 
1961) and in pursuance of the order F, No. 16/202/67-ITB dated 25th March, 1969 of the Ministry 
of Finance (Department of Revenue and Insurance) Government of India, I hereby publish the 
names and the other particulars relating to assessecs on whom a penalty of not less than Rs. 5,000/- 
was imposed during the financial year 1967-68 in Schedules, I, II, III and IV appended hereto :— 

Schedule I 

Persons toho have been penalised for concealment of income under section — 


SI. 

Name and address 

Status 

Amount of 

Assessment 

No. 



Penalty 

year 

1 

2 

3 

4 

5 


Rs. 

1 Sri A. Meeran Moideen Rawthcr, Gani’s Tea 


Stores, Trivandrum. ..... 

Individual 

9,000 

1964-65 

2 Sri K. Ponnan, S.N.T. College, Trivandrum. 

J3 

15,000 

1964-65 

3 M/s. C.U. Issac and M. Kuriakose, Contractors, 
Kolancherry. 

Firm 

15,000 

1965-66 


Partners :— 

(1) Sri C. U. Isaac, 

(2) Sri M. Kuriakose. 

4 M/s. Vcllappally Bros. Kottayam. . . Firm 12,718 1965-66 

Partners :— 

(1) Shri. V.C. Mathew 

(2) Sri Chandy Vcllappally 

(3) Sri V. M. Alexander 

(4) SriN. M. Jacob. 


Schedule II 

persons who have been penalised for failure to files returns of income or to produce books of 
accounts u-tder section 271(1) or (6) 


si. 

No. 

Name and address 

Status 

Amount of 
Penalty 

Assessment 

Year 

(1) 

(2) 

(J) 

(4) 

(5) 


I 

Sri P. Bliarathan Pillai, Cashew Exporter, 
Quilon. ....... 

Individual 

Rs. 

5,808 

tq 6<;-66 

2 

Sri U.S.M. Fernandez, Urban Stansisalus & 
Co. Quilon. 

3 J 

5,254 

1964-65 

3 

Sri P. Gangadfraran Pillai, Cashew Exporter 
Quilon. ....... 

» 

10,063 

1965-66 

4 

Sri P. Lakshmanan Pillai, M/s, Laxman & Co. 
Quilon. 


20,388 

1965-66 

5 

Sri P. Sathrugnan Pillai, Cashew Exporter, 
Quilon. ....... 

33 

13,851 

1965-66 

6 

Sreepadam, Represented by Kartha H. H. Sir 
Rama Varma, Trivandrum. 

H. U. F. 

21,770 

1960-61 

7 

Sri M. Paul Mathews, Transporting Contrac¬ 
tor Alwayc. ...... 

Individual 

7,360 

1965-66 

S 

Sri Ambat Eachukutty Menon, Chittur, Palghat. 

H.U.F. 

19,177 

1961-62 
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SCHEDUIE III 


Persons who have been penalised for non-payment of tax under Section 221 . 


Sh 

No. 

(1) 

Name and address 

(2) 

Status 

( 3 ) 

Amount of 
Penalty 

( 4 ) 

Assessment 

Year 

( 5 ) 

I 

Sri B. N. Sreedharan Unni, Srcckrhhna Phar¬ 
macy, Trivandrum. .... 

Individual 

Rs. 

5j000 

1966-67 

2 

M/s. Aluminium Industries Ltd,, Kundara. 

Company. 

40,000 

1967-68 

3 

M/s. Aluminium Industries Ltd., Kundara. 

Company. 

7,000 

1968-69 


-r 


ScHEDUT i! IV 


Persons wl o 1 ave been penalised for otter defaults like failure to file annual returns relating 
to employees and failure to pay tax after deductions from salaries :— 


SI. 

Name and address 

Status 

Amount of 

Assessment 

No. 



Penalty 

Years 

(1) 

(2) 

( 3 ) 

( 4 ) 

( 3 ) 


1 Sri P. Lakshmana Pillai, M/s. Laxman & Co., 

Quilon.Individual Rs. 7,500 1965-66 

2 Sri P. Gangadharan Pillai, Cashew Expencr, 

Quilon. . . . . „ Rs. 8,000/- 1965-66 


[C. No. io-B-Tech. A/69-70] 

S.O.3141.—In pursuance of Sub-sectior (1) cf Sec. 287 of the Ir ccrne-laa Act 1561 (43 of is6i> 
and in puisuancc of the on u x. No. 16/201 /67-1TB dated 25th March, 1569 of the Mimtuy 
of Finance (Department e 1 Kri cr.ue and Ii sui tnce Goven n tr.t of Jtdia, Iherely publish the 
names of the assessecs, 

(а) being individual's or, Hindu Undivided Families, who have been assessed on an incoffi# 

of more than a lakh of rupees, in schedule I appended hereto; 

(б) being firms, associations of persons or Companies who have been assessed on incomes 
of more than ten lakhs of rupees, in Schedule II appended hereto during the financial 
year X 967-68. 


Schedule I 

Names of all Individuals and Hindu Undivided Families assessed on an income over Rs. oner 
lakh im the financial year 1967-68 


SI. Name and iddrcsi 1 t iLe assewee 
No. 


Status Assessment Income 
year assessed 
under 

Income Tax. 
Act, 1961 


Rs. 

Shrl/Smt. 

x Ambrose P. Ferns, Quilon .... Incfiridual 1966-67 1,48,840 

2 Mrs. Amin* Bed Panayspilly, Cochin. . . 196A4S7 1,07,780* 
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(I) CU ( 3 ) ( 4 ) ( 5 ) 


Shri/Smt. 


Rs. 


3 P. Achuthan Pillai, c/o M/s. Achuthan Pillai & Co., 

Cjchin ...... 

4 Haji K. Assainar, General Merchant, Cochin 

5 Haji A. Abdul Kinder, Bccdi Manufacturer, 

Chawghat. , ... 

6 Haji A, Abdul Khader, Bccdi Manufacturer 

Chawghat ....... 

7 Haji A. Abdul Khader, Becdi Manufacturer 

Chawghat ...... 

8 A. Abdul Rahiman, Chawghat , 

9 A. Abdul Rahiman, Chawghat 

10 S, Anandji Shah, S. M. Street 

11 V. Balakrishnan Nair, G.B. Transport Guruvayoor 

12 A. K. Bava, Alleppey .... 

13 P. Bharathan Pillai, Quilon 

14 P. Balakrishna Pillai, International Cashew 

Traders, Quilon .... 

15 P. Balakrishnan Pillai, International Cashew 

Traders, Quilon .... 

16 P. Bharathan Pillai, Quilon 

17 M. Chacko Pillai, Contractor, Kolanchcrry 

18 K. C. Cherian, Kurumthoththil, House, Ayiroor 

19 K. Devayana Amma Cshscw Exporter Quilon 

20 'V. M. Elias, C/o M/s. IndoM rine Agencies, 

Cochin ...... 

21 K. J. Francis, Fashion Fabric , Trichur 

22 K. J. Francis, Fashion Fabr 9, Trichur 

23 K. J. Francis, Fashion Fabrics, Trichur 

24 K. J. Francis, Fashion Fabrics, Trichur 

25 M. K. Gopinath, Bcypoor, Calicut 

26 P. Gangadharan Pillai, Cashew Exporter, Quilon 

27 K. Gopinathan Nair, Quilon 

28 P. Gomathi Amma, Quilon Marine Produce Co., 

Quilon. ...... 

29 P. Gangadharan Pillai, Quilon 

30 P. Gopinatha Pillai, Quilon 

31 H. H. Gouri Parvathi Bhai, Kavdiar Palace, 

Trivandrum ...... 

32 H. H. GouriLakshmi Bhai, Kavdiar Palace, 

Trivandrum. 

33 H. H. Walter, Gemini Sales Corporation, 

Quilon ...... 

34 H. M. Walter, Gemini Sales Corporation, 

Quilon ...... 

35 J. N- A. Hobbs, Pierce Leslie & Co. Ltd., 

Quilon ...... 

36 J.B. Iremes, H. & C. Ltd., Quilon 

37 Ismail Ibrahim Sait, C/o Indo Marine Agencies 

Cochin ...... 

38 C. L. Joseph, C/o G. P. Lonappan & Sons, 

Trichur .. 

39 C. L. Joseph, C/o C, P. Lonappan & Sans, 

Trichur . 

40 C. L. Joseph, C/o C.P. Lonappan & Sons, 

Trichur ...... 

41 C. L. Joseph, C/o C. P. Lonappan 3 c Sons, 

Trichur ...... 

42 K. Janardhanan Pillai, Quilon 

43 Kurion Abraham, Ooppoottil, Kottayatn 

44 Kakkubhai Chakkubhai, partner Kakkubhai 3 t Co., 

Trivandrum .... 

45 K, S. R. Menon, Emakulam 

46 P. M. Kumaran, Partner, Sadhoo Beedi Depot, 

Cannanore. 


Individual 

i) 

)» 

33 

y> 

11 

j? 

3 y 
» 

33 

i> 

33 

J) 

if 

33 

33 
>3 
33 
33 
33 
33 
33 

33 J 

33 
33 

33 

33 

33 

*3 

33 

33 
33 

33 

33 

33 

33 

33 

33 

33 

>3 

33 

33 


1966-67 

I963-64 

T965-66 

1966-67 

1967-68 

1966 - 67 

1967 - 68 
I967-68 
I967-68 

1963 - 64 
1966-67 

1966- 67 

1967- 68 
1967-68 
1966-67 
I966-67 

1965- 66 

1964 - 65 
I964'65 

1965 - 66 

1966 - 67 

1967- 68 
i957'38 

1966- 67 

1967- 68 

1967-68 

1967-68 

1966- 67 

1967- 68 
1967-68 

1965- 66 

1966- 67 

1966- 67 

1967- 68 

1964-65 

1963- 64 

1964- 65 

1965- 66 

1966- 67 

1966- 67 

1967- 68 

1967-68 

1964-65 

1967-68 


1,30,820' 

1,58,100. 

L 57 , 36 o 

2,06,010 

1,83,29 

1,73,6900 

1,92,500 

1,20,940 

1,21,135 

1.50.200 
L37,980. 

3 , 95 , 390 ” 

8,19,610 

8,39,9io 

2,44,165 

1,06,800 

1,26,850 

1,87,488 

2,28,812 

3,08,238 

2,67,890 

2,86,580 

1.81.200 
1,36,920 
5 , 55,214 

1,76,800 

6,81,410 

2,75,72a 

1,63,020 

1.78.200 

2,41,710 

1,28,790 

1 , 43,740 

1,01,110 

i, 75,700 

2,34,288 

2,20,117 

1,36,270 

1 , 33 , 834 . 

2,74,160 

2,00,960 

1,56,530 

1,00,935 


3.89,234. 
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(I) 

( 2 ) 

( 3 ) 

( 4 ) 

-- 

(5) 

47 

A. K. Khaderkutty, Western India Plywood, 
Baliapatam ...... 

Individual 

1063-64 

1,92,850 

48 

A. K. Khaderkutty, Western India Plywood, 
Baliapatam ...... 

5 3 

1964-65 

1,76,410 

49 

A, K. Khaderkutty, Western India Plywood, 
Baliapatam ...... 

I 3 

1965-66 

1,50,387 

50 

A. K, Khaderkutty, Western India Plywood 
Baliapatam ...... 

3 3 

1966-67 

1,30,080 

51 

K. Kochukrishnan, Nair, Geetha Automobiles, 
Calicut . 

3 3 

1967-68 

1,69,080 

52 

C. Kunjukutty, C/o Malabar Road Ways Service, 
Calicut ...... 

3 3 

1965-66 

1,20,040 

53 

C. Kunjukutty, C/o Malabar Road Ways, 
Service Calicut ...... 


1958-59 

1,49,440 

54 

A. K. Kunhimayin Haji, Landlord, Malaparamba 

3 3 

1955-56 

1,24,540 

55 

Laxrnana Reddiar by K. L. Voeriah, Alleppey . 

3 3 

1963-64 

1,01,550 

56 

H. II. Lakshmi Bai, Kuvdiar Palace, Trivandrum 

3 3 

1967-68 

1,95,77° 

57 

C. L. Lona, c/o M/s. C.P. Lonappan & Sons, 
Trichur ...... 


1963-64 

2,17,316 

58 

C. L. Lona, c/o M/s. C. P. Lonappan & Sons, 
Trichur ...... 

3 3 

1964-65 

2,01,164 

59 

C. L. Lona, c/o M/s. C. I J . Lonappan & Sons, 
Trichur . 

3 3 

1965-66 

1 , 14.549 

6o 

C. L. Lona, c/o M/s. C. P. Lonappan &Sons. 
Trichur . 


1966-67 

t.05,540 

6i 

P. Lake hmanan Pillai, Cashew Exporter, Quilon 

3 3 

1966-67 

1,32,910 

6a 

P. LakshmananPillai, Cashew Exporter, Quilon 

3 3 

1967-68 

7 , 31 . 45 ° 

63 

P. Lakshmikutty Amma, Quilon 

J. D. Loyatt, Kottayam .... 

„1 

1967-6S 

1,78,340 

64 

3 3 

1967-68 

1,01,040 

65 

Maria Martina Walter, Quilon 


1966-67 

1,24,520 

66 

H. A. Mohammed Hameefa, Quilon 

3 3 

1967-68 

1,23,150 

1,14,760 

67 

J. Mohandas Rajan, Quilon 

3 3 

1967-68 

68 

Mohammed Ibrahim, c/o M/s. Indo-Marine 
Agencies, Cochin .... 

3 3 

1963-64 

3,81,141 

69 

Mohammed Ibrahim, c/o M/s. Indo-Marine 
Agencies, Cochin .... 

3 3 

1964-65 

2,48,688 

70 

Mohammed Ibrahim Sait,c/o M/a. Indo-Marine 
Agencies, Cochin .... 


1961-62 

1,41,046 

7 i 

Mohammed Ibrahim Sait, c/o Indo-Marine 
Agencies, Cochin .' 

3 3 

1962-63 

2,72,059 

72 

W. H. Nichel, Madura Co. Ltd, 


1965-66 

1,10,340 

73 

M. Neelakantan Nair, Quilon 


1967-68 

3,68,900 

74 

V. 0 . Ouseph, Shertallai .... 

K. J. Pothen, Partner, Kulothungal Motor Cor¬ 
poration, Trivandrum .... 


1963-64 

1,89,781 

75 


1963-64 

1 , 99,940 

76 

C. L. Palu, c/o Lonappan and Sons, Trichur 


1963-64 

2 , 55,732 

77 

C. L. Palu, c/o C. P. Lonappan and Sons, 
Trichur ...... 

33 

1964-65 

2 , 43,773 

78 

C.L. Palu, c/o C.P. Lonappan and Sons, 
Trichur. ..... 

33 

1965-66 

1 , 59,365 

79 C.L. Palu, C/o C.P. Lonappan & Sons Trichur. . 


1966-67 

1,51,669 

80 

CL. Palu., c/o C.P- Lonappan and Sonsj Trichur. 
Cheria Pathrosc, Contractor Kolancherry, 


1967-68 

1,08,600 

81 


1067-68 

1,40,095 

82 

K.V. Poulose,Emakulam. .... 


1967-68 

1,11,290 

83 

Paul P. Mani, Chottanikara .... 


1965-66 

1,13,13° 

84 

Mrs. E.M. Pau, Ernakulam .... 


1964-65 

1,11,620 

85 

D. Purushothama Kamath. Tellicherry . 


1967-68 

1,01,010 

86 

N. Rajamani Amma, Qull on. ... 


1966-67 

O 
Cr 

CO 

87 

P. Raghanan Pillai, Quilon. .... 


1967-68 

1 , 37 , 7 °° 

88 

L. Radhika Devi, Quilon. 


1967-68 

3,64,220 

89 

G. Rajan Nair, Quilon. ..... 

M3 

1967-68 

3,65,440 
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« (2) (3) (4) (5) 


90 N. Radha Bii, Quilon ... * 

91 H. H. Rama Varma, 1 st Prince Kavidar 

Palace, Trivandrum ... 

92 V. Raman, Nair, partner. M/s Balakrishna Bros. 

Trichur ... ... 

93 R. Ramakrishna Chettiar, c/o V. Rangaswamy 

Chettiar, Calicut .... 

94 Mrs. Anjali Sengol, Alleppey 

95 H.H. Selhu Parvathi, Bai, Maharani of Travan- 

corc, Kavdiar Palace, Trivandrum 

96 J. B. Soutcr, K.D.H.P., Munnar 

97 A. L. Srcenivasa Shcnoy, Ernakulam 

98 A. L. Sreenivasa Shenoy, Ernakulam 

99 A. L. Sreenivasa Shenoy, Ernakulam 

100 Salay Mohammed Ibrahim, M/s. Indo Marine 
Agencies, Cochin .... 

iox Salay Mohammed Ibrahim M/s. In do Marine 
Agencies, Cochin .... 

102 < 'alay Mohammed Ibrahim, M/s. Indo Marine 

Agencies Cochin .... 

103 Salay Mohammed Ibrahim M/s. Indo Marine 

Agencies, Cochin .... 

104 P- Sathrungnan Pillai, Cashew Exporter, Quilon 

105 P. Sathrungnan Pillai, Cashew Exporter, Quilon 

106 N. Sadananda Pai, C/o N. Sadananda Pai & Co., 

Tellichcrry .... 

107 V. Seshagiri Bhat, Biddi and Tobacco Merchant, 

Teilicherry _ .... 

108 C. K. Sundataraja Naidu, Malabar Fisheries, 

Beypoor ... 

109 P. M. Santhakumari, Partner, Sadhoo Bcedi 

Depot, Cannanore .... 
no M. S. Vcnkitanarayana Iyer, Madhavan Nair, 
Road, Calicut .... 

in K. Thiruvenktom, Alleppey 

112 Dr. K. George Thomas, Keraladhwani, Kottayam 

113 Johan Thompson, c/o J. &P. Coats, Koratty 

114 Vincent P. Ferns, Quilon 

115 K. P. Varghesc, Ernakulam 

116 M. K. Vcllodi, Calicut .... 

117 Mrs. T. G. Walter, Quilon .... 

118 P.G. Water Cashew Exporter, Quilon 

X19 H. J. Walter, Quilon .... 

120 Mrs. T. G. Walter, Quilon 

121 P. Yesoda, c/o Sadhoo Bcedi, Depot, Cannanore 


Schedule II 


Names of all Firms, Association of Persons and Companies assessed on income of over Rs, jo 
laljis in the financial year , 2967-68. 


SI. 

No. 

Name and address of the assessee 

Status 

Assessment 

year 

Income 

assessed 

under 

Income Tax 
Act, 1961 

CD 

(2) 

( 3 ) 

(4) 

( 5 ) 

I 

M/s. Aluminium Industries, Ltd., Kundara 

. Company 

1967-68 

1 

Rs, 

46,22,960 

2 

3 

M/s. Forest Industreis (Travancore) Ltd., 
Alwaye . . . . . 

M/s. Giov&nlaBmny Ltd., Cochin 

« 33 

* » 

1967-68 

1967-68 

15,4?,520 
25,04,1 co 

4 

Indo Marine Agencies, Cochin 

, Firm 

1966-67 

10,00,972 


Individual 

1966-67 

1,06,214 

77 

1967-68 

1,88,530 

5 J 

1967-68 

L 07,950 

73 

1967-68 

1 , 25,110 

73 

1966-67 

1,94,940 

37 

1967-6R 

8,20,470 

77 

1966-67 

1,07,530 

3 > 

1963-64 

1,35,731 

7 ? 

1964-65 

1,31,600 

75 

1966-67 

1,81,837 

77 

1163-64 

3,92,180 

73 

1964-65 

1,63,020 

77 

1965-66 

1,23,465 

3 J 

1961-62 

1,34,253 

33 

1966-67 

1,73,320 

33 

1967-68 

10,39,450 

33 

1967-68 

1,15,670 

33 

1967-68 

1,05,890 

73 

1963-64 

2,20,940 

33 

1967-68 

2,45,270 

3 ? 

1957-58 

1,40,906 

33 

1963-64 

1,04,799 

33 

1963-64 

1,71,610 

33 

1967-68 

1,10,700 

33 

1966-67 

1,68,560 

33 

1967-68 

1,17,940 

33 

1967-68 

1,33,460 

33 

1965-66 

4,43,848 

53 

1964-65 

6,28,290 

33 

1966-67 

1,23,030 

33 

1966-67 

2 , 47,790 

33 

1967-68 

2,70,370 



3294 THE GAZETTE OF INDIA: AUGUST 9 , 1969 /SRAVANA 18 , 1891 [Part II— 


(i) 


( 2 ) 


(3) 

(4) 

(5) 

. Company 

1966-67 

II 3 I2 7 220 

20 7 8i 3 27O 

Firm 

1967-68 

’.B. 

, Company 

1967-68 

12,68,210 

, Firm 

1967-68 

10,90,080 

1 » 

1967-68 

11,88,450 

, Company 

1965-66 

10,77,890 

• yy 

1966-67 

10,22,851 

Co. 

. J) 

1967-68 

39,11,224 

m 33 

1967-68 

92,42,230 

y> 

1963-64 

21,36,310 

• yy 

1964-65 

23,03,180 


1965-66 

18,52,490 

33 

1966-67 

21,68,810 

a. ,, 

1967-68 

23,32,330 


5 Lakshml Starch Factory, Kundara 

6 M/s. Lakshmana Pillai & Co., Quilon 

77 Periakaramalai Tea & Produce Co., Ltd., P 
No. 33, Coimbatore 

8 M/s. Quilon Marine Produce Co., Quilon 
•9 Sadhoo Beedi Depot, Cannanore 
to The Travancore Sugars & Chemicals Ltd., 
Tiruvalla . . . 

111 The Travancore S ugars & Chemicals Ltd., 
Tiruvella 

12 The Travancore Chemicals & Manufacturing 

Ltd., Udyogamandal 

13 The Travancore Rayons Ltd., Rayonpuram, 

Petumbavoor 

14 The Western India Plywoods Ltd., Baliapatam 

15 The Western India Plywoods Ltd., Baliapatam. 

16 The Western India Plywoods Ltd, Baliapatam 

17 The Western India Plywoods Ltd , Baliapatam 

18 The Western India Plywoods Ltd., Baliahtan 


[No. io-B-Tech-A/69-70.] 

O. V. KURUVILLA, 
Commissioner 


THE MADRAS CENTRAL XCISE COLLECTORATE, MADRAS-34 

Central Excises 

Madras , tfu th» 22nd July 1969 

S. 0.314*.—In pursuance of Rule 5 of the Central Excise Rules, 1944, the undersigned here* 
by empowers the officers in the Collectoratc of Central Excise, Madras mentioned in column 
,(3) of the Scheiul: actachid ■. o exercise within their jurisdiction, the powers oftho Collector under 
tno rules specified in column (2) of the said schedule. 

Schedulb 


S. Central Excise 
No. Rules 

Rank of Officers' 

Limitation, if any 

I 2 

3 

4 

I gfiZH/I) 

'All Officers of and above the 
rank of Superintendent of 
Central Excise. 

FirstA, S.P. (Application) may be acce¬ 
pted by the officer not below the rapk 
of Assistant Collector. 

a 96 ZHC 2 ) 

All officers of and above the 
rank of Assistant Collectors, 

— 

3 9 *ZH ( 4 ) 

All officers of and above the 
rank of Superintendent of 
Central/Excise. 

(a) Power of accepting renewal appli¬ 
cation in from A. S.P. shall be ex¬ 
ercised by Superintendent, Central 
Excise. 



(5) (») Where delay in presenting tho 
A. S. P. is not mote than to days, 
the Superintendent, Central Ex¬ 
cise shall exercise power of condo¬ 
ning the delay. 



[it) Where delay in presenting the A. S.P. 
exceeds xo days, Assistant Collector, 
Central Excise shall exercise the 
power. 
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4 96 ZH ( 5 ) 


5 96ZI (4) 


6 96 ZL(t) 
to 
( 111 ) 


All ofHicer of and above the rank 
of Assistant Collectors of 
Central Excise. 

All Officers of and above the 
rank of Assistant Collector 
of Central Excise. 


Adjudicating Officers. 


To demand duty to confiscated goods and 
to impose penalty in accordance 
with their limits of adjudication power. 


[C. No. V/19/30/16/69-CX.I.] 
A. R. SHANMUGAM, 


COLLECTORATE OF CENTRAL EXCISE, CALCUTTA & ORISSA, 

CALCUTTA 

Calcutta, tht 29th July 1969 

S.O. 3143_In excerise of the powers conferred on me by Rule 5 of the Central Ecise RuleSj 

1944, I here by authorise the Central Excise Officers, specified in column 2 of the followim} 
table, to excercise in their respective jurisdiction in the Collcctorate of Central Excise, Calcutta & 
Orissa, the powers of Collector under the rules enumerated in column 3 of the table subject to 
restrictions set out in column 4 thereof : 


Rank of Officer 


Relevant Central Excise 
Rules in respect of which 
power is delegated. 


Restrictions, if any 


ii. An Officer not below the 96ZHC2) 
rank of Assistant Collector 96ZH(5) 
96ZJ(4) 

3, An Officer not below the 96 ZH(i) 
rank of a Superintendent 


96 ZH(4) 


The first A. S. P (Appli¬ 
cation) shall be accepted 
by an Officer not below 
the rank of an Assistant 
Collector. 

(i) The power of accepting 
renewal application in¬ 
form A.S.P. shall be 
exercised by the Super¬ 
intendent. 

(ii) Whether the delay in 
presenting the A.S.P. 
is not more than 10 

days, the Superinten¬ 
dent, Central Excise 
shall exercise power of 
condoning the delay. ■ 
(iil) Where the delay in 
presenting the A.S.P. 
exceeds 10 days, the 
Assistant Collector con¬ 
cerned Bhall excerdse 
the power relating to 
condoned on! of delay. 




3296 THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 [Part IT 


(!) ( 2 ) 


(3) 


(4) 


3 . Adjudicating Officers. . 96 ZL (i) (ii), & (iii) The power relating to 

demand of duty, con¬ 
fiscation of goods and 
imposition of penalty 
shall be exercised by 
the Adjudicating Offi¬ 
cers in accordance with 
their limits of power. 


[N 0 . 2 -CE./ 1969 .] 

N, MOORHBRJEE, 
Collector. 


MINISTRY OF PETROLEUM AND CHEMICALS AND MINES & METALS 
(Department of Petroleum and Chemicals) 

ORDERS 

New Delhi, the 28 th July 1969 

S.O, 3144.—In pursuance of the Second Proviso to sub-paragraph (2) of" 
paragraph 3 of the Petroleum Products (Supply and Distribution) Order, I960, 
the Central Government hereby amends the Government of India, Ministry of 
Petroleum and Chemicals (Department of Petroleum)) Order No. S.O. 3112 
dated the 1th October, 1966, as follows, namely: — 

In the said Order, for the words "the Government of the State of Madras”, 
the following shall be substituted, namely:— 

“the Government of the State of Tamllnadu within the local limits of the 
State, or the Collector of a District within the local limits of the 
District, or an officer authorised in this behalf by the State Govern¬ 
ment within the limits of the areas specified by that Government”. 

[No. F.46 (10) / 69-IOC.] 


S.O. 3145.—In pursuance of the Second Proviso to Sub-paragraph ( 2 ) of 
paragraph 3' of the Petroleum Products (Supply and Distribution) Order, 1900, 
the Central Government hereby amends the Government of India, Ministry of 
Petroleum and Chemicals (Department of Petroleum) Order, No. S. O. 1226 
dated the 14th April, I960, as follows, namely:— 

In the said Order for the words "Government of the State of Madras”, the 
following shall be substituted, namely:— 

“the Government of the State of Tamilnadu within the local limits of the 
State, or the Collector of a District within the local limits of ther 
District, or an officer authorised in this behalf by the State Govern¬ 
ment within the local limits of the area specified toy that Govern¬ 
ment”. 


[No. FAS(10)/ 69 -IOC(I).] 
P. P. GUPTA, Under Secy. 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

COOPERATION 

(Department of Food) 

New Delhi, the 2nd August 1969 

S.O. 3148.—In exercise of the powers conferred by section 42 of the Ware¬ 
housing Corporations Act, 1962 (68 of 1962), the Central Warehousing Corpora¬ 
tion, with tne previous sanction of the Central Government, hereby makes the: 
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■Nr 

following regulations further to amend the Central Warehousing Corporation 
(Staff) Regulations, I960, namely:—■ 

1. (1) These regulations may be called tne Centra] Warehousing Corporation 
(Stall) Second Amendment Regulations, 1969. 

(2) Regulation 2 shall be deemed to have come into force on the 1st October, 
1968, and regulation 3 shall be deemed to have come into force on the 8 th Novem¬ 
ber, 1968. 

2. In the Central Warehousing Corporation (Staff) Regulations, 1966 (herein¬ 
after referred to as the said regulations), regulation 15 shall be renumbered as 
sub-regulation ( 1 ) of that regulation, and after sub-regulation ( 1 ) as so re¬ 
numbered but before the Note, the following sub-regulation shall be inserted, 
namely:— 

“( 2 ) Unless otherwise stipulated in the terms and conditions of employ¬ 
ment, every employee posted in "A” class cities of Bombay, Calcutta, 
Delhi and Madras shall be entitled to house rent allowance at the 
rate of 20 per cent otf pay subject to a minimum of Rs. 30 and a 
maximum of Rs. 400 per mensem; except that class IV employees 
posted in the said ‘A’ class cities shall be paid a fixed house rent 
allowance of Rs. 25 per mensem. Employees posted at stations other 
than “A” class cities shall be entitled to house rent allowance at 
such rates as are admissible to employees of the Central Government 
of the corresponding grades from tune to time.”. 

3, In sub-regulation ( 1 ) of regulation 42 of the said regulations, in the opening 
paragraph, after the words “on tours and allowance for journeys on transfer” 
the following shall be inserted, namely:— 

“except that the daily allowance which shall be admissible to the employees 
shall Ibe at the undermentioned rates:— 


Daily Allowances 


Salary range per mensem 


“A , "Nass Stale Orher 

ciiics capitals places, 

anu port 
town of 
Co;hin 


I 


2 

3 

4 



Rs. 

Rs. 

Rs. 

1. Rs 1,500 and above ...... 

* 

35 

30 

20 

2. Rs. 1,000/- and above, but less than Rs. 1,500 


30 

25 

15 

3. Rs,6aoand above, but les, than Rs. i,ooo 



20 

12 

4. Rs. 220 and above but less than 600 


20 

15 

IO 

5. Rs. no/ and above but less than Rs. 220 


T5 

3 

5 

6. Less than Rs. no. .... 


IO 

5 

3 


Explanatory Memorandum 

The Central Warehousing Corporation (Staff) Second Amendment Regulations, 1969, have 
been made to give effect to the Ministry of Finance O.M. No. 2(i42)/68-SPE (GM), dated the 
6th September, 1968, relating to house rent allowance, travelling allowance, etc, in public enter¬ 
prises. The interests of no one will be prejudicially affected by reason of the retrospective operation 
pi these Regulations. 

[No. F. 26 - 7 / 67 -SG. IIJ 
DEVAKI NANDAN GOYAL, Under Secy 
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MINISTRY OF HEALTH FAMILY PLANNING, W. H. AND URBAN 

DEVELOPMENT 

(Department of Health) 

New DeMi, the 30 th July 1069 

S.O, 3147. —Whereas in pursuance of clause (d) of sub-section ( 1 ) of section 
■3 of the Indian Nursing Council Au., 1947 (43 of 1017 ), the Medical Council of 
India has, at its meeting held on 14 th March, 1969 , elected Dr. N. N. Bhattachaiyya, 
95 , Akhil Misti 1 Lane, Calcutta -9 as a member of the Indian Nursing Council 
with effect from 5 th April, 1969 , vice Dr. V. D. Salhaye; 

Now, therefore, in pursuance of ‘ub-section ( 1 ) of section 3 of the said Act, 
the Central Government hereby makes the following further amendment iti the 
notification of the Government of Indta m the late Ministry of Health No. 27 - 57 / 57 - 
MIIfB) dated the 1 st December, 1958 , namely: — 

In the said notification undci the heading, “elected under clause (d) of sub¬ 
section ( 1 ) of section 3 ”, for the existing entry the following entry shall be sub¬ 
stituted, namely — 

“Dr. N. N Rhattacharyya, 95 , Akhil Mlstri Lane, Calcutta-fi.” 

[No. F. 24 22 / 69 -MPT ] 
R. MURTHI, Under Secy. 


(Department of Health) 

CORRIGENDUM 
New Delhi, the 28 th July 1969 

S.O. 3148 —In the notification of the Government of India In the late Minis¬ 
try of Health, Family P'annmg and Urban Development (Demrtment of I'ealth 
and Urban Development) No. S.O. 3869 dated the 26 th October, 1968 nublished 
in Part IT-Section 3 -Sub-section (ii) of the Gazette of India dated the 2 nd 
November, 1968 , for Serial Nos, 14 , 15 , 16 read Serial Nos. 13 , 14 , 15 , 

[No. F. 1 - 14 / 68 -D,] 
S. SRINIVASAN, Under Secy. 


MINISTRY OF FOREIGN TRADE AND SUPPLY 
(Department of Foreign Trade) 

New Delhi, ti e 9 (h Auyu ,i 3969 

S.O. 3149 . -In exorcise of the powp s conferred by section ,i of the Es ential 
Commodities Act 1955 (10 of 1955 ), the Central Government hereby makes the 
following Order further to amend the Cotton Control Order, 1955 , namely — 

1 . This order may be called the Cotton Control (Second Amendment) Order, 
1969 . 

2 . In the Cotton Control Order, 1955 , for sub-clause (c) in clause 2 . the 
following sub-clause shall be substituted, namely:— 

“(c) “Cotton” means— 

(1) ginned cotton; and 

(2) ginned and pressed cotton; 

and includes both Indian and Foreign Cotton but excludes all the wastes which 
are thrown out during the various processes in the spinning of cotton;” 

[No. 10(1)TEX(A) / 69-TEX(I).] 

DAULAT RAM, Under Secy. 
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1 Office of the Joint Chief Controller of Imports and Experts) 

(Central Licensing Area) 

CANCELLATION ORDERS 
New Delhi, the 26th May i960 

S.O. 3151 —M/s. Saut Ram ITa tram Dass, 526; Majtth Mandi; Amritsar were 
granted an import licence No, P/EP/2577993/C dated 25th August, 1967 for Rs, 
8,747/-. They have applied for duplicate copy (custom purposes copy only) of 
the licence on the grounds that original custom purposes copy has been lost/ 
misplaced. It is furlhei stated that the original licence was registered at the 
port Bombay have been utilizrcl partly i e uplo Rs. 8173/-. 

In support of their contention, the applicant huve hied an affidavit. I am 
satisfied that the original licence No. P/EP/2577993/C dated 25th August, 1967 
(custom purposes only) has been ir/splaced/lost .nd direct that the duplicate 
licence (custom purpose" . n py only) shouVl b? Trued to the applicant." The 
original licence (custom purposes copy) is cancelled. 

[No. Gem. 100/1967/SC. IV/CLA.) 

S.O. 3152.—-M/s. Shrinaram Ganeshnaiain, Gopalji Ka Rasta, P. B. No. 37, 
Jaipur-3 wcic granted an impoit icence No. P/EP/2580861/C dated 4th December, 
1969 for R \ 2956/-. They have applied for duplicate copy (exchange control 
puipuses copy oniyi of the licence on the grounds that the original exchange 
control purposes copy has been ioKtAmsplaced It is further stated that the 
original licence was not registered at anv pert and have not been utilized at all. 

Ln support of their contention, 'he applicant have filed an affidavit. I am 
satisfied that the original licence No. P/EF/2586R61 dated 4th December 1968 
(exchange control purposes copy) have been misplnced/lost and direct that the 
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duplicate licence (exchange control purposes copy only) should be issued to the 
applicant. The original licence (exchange control purposes copy) is cancelled. 

LNo. Gem 436 / 1968 /SC. IV/CLA.] 

S.O, 3153 .—M/s. Shrinarain Ganeshnarain; Gopalji Ku Rasta; P. Box No. 37 , 
Jaipur -3 were granted an import licence No. P/EP/ 2578858 /C dated 12 th July, 
1968 for Rs. 444 /-. They have applied for duplicate copy (exchange control 
copy only) of the licence on the grounds that the original exchange control 
purposes copy has been lost/misplaced. It Is further stated that the original 
licence was not registered at any port and have not been utilized at all. 

In support of their contention, the applicant have Hied an affidavit. I am 
satisfied that the original licence No, P/EP/ 2578858 /C dated 12 th July, 1968 (ex¬ 
change purposes copy) has been misplaced/lost and direct that the duplicate 
licence (exchange control purposes copy omv) should be issued to the applicant. 
The original licence (exchange control purposes copy) is cancelled. 

[No. Gem. 167 / 1968 /SC. IV/CLA.] 

S.O. 3134 .—M/s. Shrinarain Ganesh Naraiiu Gopgjji Ka Rasta, P. Box No. 37 , 
Jaipur -3 were granted an import licence No. P/EP /2578934 dated 22 nd August, 1968 
for Rs. 1685 /-. They have applied for duplicate copy (exchange control purposes 
copy only) of the licence on the grounds that the original (exchange control 
purposes copy) has been lost/misplaced. It is further stated that the original 
licence was not registered at any port so far and have not been utilized at all. 

In support of this contention, the applicant have filed an affidavit, I am satisfied 
that the original licence No. 2578934 dated 22 nd August, 1968 (exchange control 
purposes copy) has been misplaced/lost and direct that the duplicate licence 
(exchange control purposes copy only' should be issued to the applicant. The 
original licence (exchange control purposes copy) is cancelled. 

[No. Gem. 221 /68/SC. IV/CLA.] 
New Delhi , the 25 th July 1969 

S.O. 3155 ,—M/s F.C. SondhI and Co. (India) Pvt. Ltd., 1 Basti Nan, Jullundur 
City were granted an import licence No. P/SS/ 1608990 /C/XX/ 24 /D/ 23 - 24/12 
dated 9 th January 1968 for Rs. 10 , 111 /- only. They have applied for duplicate 
copy (Customs purposes copy only) of the licence on the grounds that the original 
(Customs purposes copy) has been lost/misplaced. It is further stated that the 
original licence was not registered at any port so far and had not been utilized 
at all. 

In support of this contention, the appplicant have filed at affidavit. I am 
satisfied that the original licence No. P/SS/ 160899 O/C/XX/ 24 /D/ 23 - 24/12 dated 
9 th January, 1968 (Customs purposes copy) has been mispleced/lost and direct 
that the duplicate licence (customs purposes copy only) should be issued to the 
applicant. The original licence (Customs purposes copy) is cancelled. 

TNo. SG. 30 /AG/- 67 /SC. II/SC. IV/CLA.] 

RAM MURTI SHARMA, 
Joint Chief Controller of Imports & Exports. 


(Office of tho Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 18 th June 1969 

S.O. 3158 .—M/s. Jain Tube Company ( 1964 ) Limited, Delhi were granted licence 
No. P/D /2163580 dated 15 th May, 1988 under West German Credit for the 
import of spare parts valued at Rs 46 , 000 /-. They have requested for the issue 
of duplicate Exchange Control Copy of the licence on the ground that the 
original Exchange Control Copy of the licence has been lost by them. It has 
further been reported by the party that the licence was lost partly utilised to the 
extent of Rs 3 , 000 /- only leaving a balance of Rs. 43 . 000 /-. The licence was 
registered with Collector of Customs, New Delhi, 
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In support of their contention, the applicant have filed an affidavit. The 
undersigned is satisfied that the original Exchange Control Copy of the licence 
No. P/D /2163580 dated 15 . 5.1963 has been lost and directs that a duplicate Ex¬ 
change Control copy of the said licence should be issued to them. The original 
Exchange Control copy is cancelled. 

The duplicate Exchange Control Copy is being issued separately. 

[No. PT/ 3 -E/ 66 . 67 /RML] 
G. S. SHARMA, 

Dy. Chief Controller of Imports and Exports. 


(Department of Foreign Trade) 

(Office of the Jt, Chief Controller of Imports and Exports) 

ORDER 

Bombay, the 7th July 1969 

S. 0.3x57.—Tile undermentioned licence was issued by the Joint Chief Controller of Imports 
& Exports, Bombay t d M/s. Shri Ambica Tubes, A Division of Shri Ambica MIIIb Ltd., Ahmedabad. 


Licence No. and date. 

Value 

Rs. 

Description of goods. 

P/L/A/1309130 

3,26,482 

Zinc and permissible spare part* for existing 
imported machines installed in the licensees 
factory and also for the existing indigenous 
machineries having imported components but 
excluding those spare-parts aa mentioned in 
appx. 3 of AM-69 Red Book and in para 4 of 
theP.M. 59/68 dt, 11-4-1968. 

dt. 27-12-1968 



By their letter dated 2nd July, 1969 M/s. Shri Ambica Tubes have reported that 
the aforesaid licence which was re-submitted by them to this office under their letter No 
EXP/45/454/69 dated 10-2-1969 has not been received back by them. 


In view of the above , the undersigned hereby cancels the aforesaid licence as the same is 
reported to have not been received by M/s. Shri Ambica Tubes and is believed to have been lost. 

[No. 1/59/69/1 P/Enf.] 

I.R. KAKAR, 

Dy. Ctiief Controller of Imports & Exports. 
for Jt. Ch.ef Controller of Imports & Exports. 


OFFICE OF THE CHIEF CONTROLLER OF IMPORTS AND EXPORTS 

ORDER 

New Delhi, the 29 th July, 1969 

S.O. 3158. —M/s. The Jeypore Sugar Co. Ltd. Ramaknshna Bldgs. 38 , Mount 
Road; Madras-6 were granted an Import Licence No. P/HP/ 2077191 /D/AC/ 25 / 
C/H/ 25 /CGIV dated 9 th June, 1967 for Rs. 8 , 59,645 (Rupees Eight lakhs Fifty- 
Nine thousand six hundred and forty-five only). They have applied for the 
issue of a duplicate Exchange Control Purposes copy of the said licence on the 
ground that the original Exchange Control Copy has been lost/misp.laced. It 
was utilised for rupees nil and the balance available on it was Rs. 8 , 59,645 only. 

2 . In support of this contention, the applicant has filed an affidavit alongwith a 
certificate from the Punjab National Eank Ltd., 2 / 1 , First Line Beach, Madras.l. 
I am accordingly satisfied that the original Exchange Control Purposes copy of 
the said fire nee has been lost. Therefore, in exercise of the powers conferred 
under Sub-Clause 9 (cc) of the Imports (Contrpl) Order 1955 dated 7 th December, 
1955 as amended, the Said 1 origirial Exchange Control Purposes copy of licence 
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No. P/HP/2077191/D/AC/25/C/H/25/CG.1V dated 9th June, 1967 issued to M/s’ 
The Jeypore Sugar Co. Ltd., Ramakrishna Bldg., 38, Mount Road, Madras -6 is 
hereby cancelled, 

3. A duplicate Exchange Control Purposes copy of the said licence is being 
issued separately to the licensee. 

1 No. 5 (2) /67-68/CG.I V/ 610,] 
H. D. GUPTA, 

Deputy Chief Controller of Imports and Exports. 


DEPARTMENT OF COMMUNICATIONS 
<P. & T. Board) 

New Delhi, the ‘26th July 1909 

S.O. 3159.—In pursuance of para (a) of Section III of Rule 434 of Indian Tele¬ 
graph Rules, 1951; as introduced by S.O. No. 627 dated 8 tll March, 1900, the 
Director-General, Posts and Telegraphs, hereby specifies the 10th August, 1969 as 
the date on which the Measured Rate System will be introduced in Sure^dranagar 
and Wadhwan City Telephone Exchanges, Gujarat Circle 

I No. 5-26/08'PHB(5)/l 


New Delhi, the 30th July I 960 

S.O. 3160.—In pursuance of para (a) of Section III oi Rule 434 c.f Indian Tele¬ 
graph Rules, 1951, as introduced by S.O. No. 627 dated 8th March, I960, the Direc¬ 
tor-General, Posts and Telegraphs, hereby specifies the 10th August 1969 as the 
date on which the Measured Rate System will be Introduced m BIIXIMORA AND 
GANDEVI Telephone Exchange, Gujarat Circle. 


[No. 5-41/69-PHB (17).] 
D. R. BAHL, Asstt. Director Genl. (PHB). 
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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi , the 17 th July 1969 

S.O. 31 ( 55 .—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947 ), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jaipur in the industrial dispute between 
the employers in relation to the management of Messrs Bikaner Gypsum Limited, 
Bikaner and their workmen, which was received by the Central Government on 
the 28 th June, 1989 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, RAJASTHAN, JAIPUR 

CAMP BIKANER. 

Present: 

Shri Gopal Narain Sharma, Presiding Officer. 

Case No- CIT -1 op 1969 

Ref :—Government of India, Ministry of Labour & Employment New Delhi 
Order No. 24 / 34 / 68 -LRI dated 28 th November 1968 . 

In the Matter of an Industrial Dispute 

between 

1 . The Gypsums Mines Workers Union, Bikaner. 

2 . The Rashtrya Gypsums Karamchari Sangh, Bikaner. 

And 

The Bikaner Gypsum Limited, Bikaner. 

Ari'EARXNCKfl: 

For the Union : Dr. Jawahar Lai 

For the Sangh: Shri Dil Bagh Singh 

For the Management: Dr. Anand Prakaah 
Date of Award: 1 st May, 1969 

AWARD 

This is a reference by the Government of India under Section 10 (l)(d) at 
the Industrial Disputes Act. 1947 for the adjudication of an industrial dispute 
between Messrs Bikaner Gypsum Limited, Bikaner and their workmen over 
the following demands: — 

(a) What is the correct interpretation of Standing Order 31 regarding fur¬ 
lough leave as contained in the Standing Order certified by the 
Certifying Officer under his Order dated the 19 th September, 1960 , for 
mines of Bikaner Gypsum Limited. 

0 ,) What should be the terms of engagement, except rates of wages which 
are already settled, of the village piece-workers and to what amenities 
and privileges, if any, are they entitled and what are their obligations 
vlx-a-vis Messrs Bikaner Gypsums Limited having regard to the 
Settlement already arrived at, the existing practice and other rele¬ 
vant considerations? 

(c) Whether the lay-off of the following workmen is justified and if not, to 

what relief are they entitled, namely:—- 

( 1 ) Shri Deola, Mate ( 4 ) Shri Prem Singh 

( 2 ) Shri Nathu Shah, Mate ( 5 ) Shri Hari Singh 

(3) Shri Sher Khan, Mate (6) Shri Malvo Singh 

(d) Whether the demand for extra increment to the following chowidar s Is 

justified and if so, the amount and the date from which such incre¬ 
ment should be given; namely:— 

( 1 ) Shri Bhopal Singh ( 4 ) Shri Ram Bahadur 

(2) Shri Prem Singh ( 5 ) Shri Ram Singh 

c?) Shri Bhero Singh (6) Shri Token Singh. 
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The workmen are represented by two Unions viz. Gypsums Mine Workers 
Union and the Rashtriya Gypsum Karamchari Sangh (hereinafter referred to 
a=. the Union and the Sangh respectively.) 

The statements of claims submitted by the Union and the Sangh are however 
identical. They submit that a workman drawing Rs. 50 /- p m. or more at the com¬ 
pletion of 7 years service is entitled to the benellt of furlough leave, that village 
piece workers were piece rated permanent employees of the management and there¬ 
fore entitled to all those benefits and amenities which were available to the perma¬ 
nent employees with retrospective effect, that the workmen named in the reference 
had wrongly been laid off and that increments of the Chowkidars named in the 
reference had also been wrongly withheld- 

The management in their written statement submitted that according to the 
Standing Order 31 Furlough leave is admissible only after worker getting Rs- 50 /- 
p.m. or more had completed 7 years of service; that village piece workers were 
not actually their employees but were independent contractors and therefore not 
entitled to any benefit; that Deola, Nathu Shah and Sher Khan had been laid off 
due to fall in production due to break-down of machinery while Erem Singh, Hari 
Singh and Maloo Singh who were dirvers were laid off due to break down of 
machinery. They submitted that subsequently Sher Khan and Maloo Singh were 
taken back in service. They add that the increments of Chowkidars named in the 
reference had been withheld as a measure of punishment for their admittedly 
sleeping while on duty. 

The Union, however claimed to be the representative Union. 

The parties produced documents only in support of their case. 

I have heard the learned counsel of both the sides and also discussed the matter 
at length with them with a view to find a permanent solution acceptable to both 
and my findings, which follow, are rather result of their agreement 

1. Terms of Reference (a): 

What la the correct interpretation of Standing Order 31 regarding furlough 
leave as contained in the Standing Orders certified by the Certifying 
Officer under his Order dated the 19 th September, 1960 for mines of 
Bikaner Gypsums Limited? 

1 find force in the contention of the workmen that if a workman has completed 
seven years’ service and at the time of completion of such seven years’ service he 
is drawing a basic salary exceeding Rs. 50 /- per month he should be grantd 
furlough leave at the rate laid down in the standing orders. If .he parties had in¬ 
tended that before entitled to furlough leave an employee should draw a basic 
salary of Rs. 50 /- per month for a continuous period of seven years it would have 
been so stated In the Standing Orders. As such a condition has not been laid down 
in the standing orders it cannot be read into it by implication. I therefore decide 
this issue In favour of workmen. 

If a workman has already availed part of the furlough leave due to him un¬ 
der, this clause the same will of course have to be adjusted against the total 
period of furlough leave of 90 days due to him 

I suggested to the parties that the grant of furlough leave does r.ot give the 
same advantage to the workmen as grant of casual-cum-sick leave. Such fur¬ 
lough leava is. earned after a long period of service and it is totally unneces¬ 
sary for the workmen to have such long leave from duty when specially they 
are already availing of their privilege leave. It is far more beneficial to the 
workmen if they are granted casual-cwm-sick leave in liep of furlough leave as 
at present granted to them. 

The above proposal by me has been accepted by the parties in principle. 
However, under the present terms of reference I cannot mak an award substi¬ 
tuting casual-cum-sick leave for furlough leave. The appropriate procedure in 
this respect Is for the parties to apply for amendment of the standing ciders to 
the Certifying Officer under the Industrial Employment Standing Orders Act. 
The parties have agreed that they will make such nn application with the details 
given below: 

(a) The leave account of all the workmen as on 31 st December, 1908 in res¬ 
pect of furlough leave will be drawn up and those workmen who have reached 
a basic wage of Rs. 50 /- per month as on that date will be given furlough leave 
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proportionately to the period of their service and the same will be credited to 
their account to be availed of by them in future as and when applied for. En¬ 
cashment ol furlough leave will be as per the Standing Order as in the case of 
Privilege leave. This is subject u> tne condition that these persons will not be 
entitled to proportionate ruriough leave who ny reason of Ihclr impending re¬ 
tirement cannot any how complete seven years service and be entitled to fur¬ 
lough leave. It may be noted iurthor that for the purpose of leckoning maxi¬ 
mum accumulation of leave this proportionate leave shall not be added, that is, 
11 a person has 90 days' privilege leave io his credit and if the pi oportionate 
furlough leave comes to 180 days and thu^ his leave works out to 27U days his 
leave will not lapse as this proportionate furlough leave will be treated sepa¬ 
rately and shall not be added to the privilege 'eave for this purpose. 

(b) Starting from 1st January iJba furlougn leave will be discontinued and 
necessary application for amendment of the standing orders win be made by 
both the Unions and the Management to the Certifying Officer. 

(c) Subject to the said amendment application being made and 'being accept¬ 
ed by the Certifying Officer and the certification being granted the workmen at 
the mines whether at Jamsar or other mines shall be granted a tola, of 15 day's 
Casual-eimi-sick leave with effect from 1st January 1869. Such leave cannot be 
availed of more than 8 days at a time except in case of sickness. No other leave 
can be combined with this leave except In case of sickness. 

(d) The parties will make applications for amendment of the Standing 
Orders—Clause 30 to incorporate the above intention. The otner provisions 
with regard to availing of 'eave will remain as suggested above. Extra 8 days’ 
leave under this settlement will be granted only to those who will have put in 
at least one year continuous service, as defined under the Mines Act which will 
be accumulated for three years. 

2. Terms of Reference (b); 

What should be the terms of engagement, except rates of wages which are 
already settled, of the village piece workers and to what amenities 
and privileges, if any are they entitled and what are their obliga¬ 
tions vis-a-vis Messrs. Bikaner Cypsums Limited having regard to 
the settlement already arrived at, the existing practice and other 
relevant consideiations? 

I have heard the parties at length on this matter. The terms of reference 
require that not only the rights but also the obligations of the vil’age piece 
worke, s Should be defined with precision. It appears that parties have not been 
clear about the actual status of the village piece workers and tnat Is why the 
present practices in this matter are rather inconsistant. I am however of the 
view that it would be wrong to treat the village piece workers as more con¬ 
tractors and whatever might have been the position In the past they should 
be given the status of workmen from now onwards. As soon as they achieve the 
status of workmen naturally they will have to abide by certain obligations to 
which the ordinary workmen are subject. Accordingly I pass my award in the 
following terms; 

(a) Annual Leave with Wages: 

The village piece workers would be granted annual leave with wages accord¬ 
ing to the provisions of the Mines Act, 1952 provided they work for full 8 hours 
as prescribed under the Mines Act and have completed the requirement for 
earning such leave under the Mines Act for attendance etc. Attendance will be 
considered only for such days as they put in 8 hours duty. For this purpose, 
the village piece workers will be issued with cards, which shall be panened ‘in’ 
and ’out’ as applicable to the other workmen. They will apply for leave as per 
the provisions of the standing orders, as the case of other workmen. The 
earning of such leave shall commence from 1st January 1905 and can be grant¬ 
ed only to those, who put In one year’s continuous service and thereafter the 
required number of attendance each year as per the Mines Act. 

(b) Rate of Payment for Leave, Holidays, Lay Off Compensation etc,: 

As the village piece workers are engaged on piece rate basis their earnings 
may very from month to month and day to day. Working out averages would 
Involve unnecessary complicated accounts and may create anomalies and dis¬ 
contentment between different individuals. As such I direct that for the days 
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of leave, holidays etc. Rs. 3/- will be paid lo the village piece workers, who earn 
the same In accordance with me serllemeiit and ihe o'mer conditions of their 
employment. For the days of lay oJT the payment will be R=- '2/- per day at the 
maximum. 

(cl Retie,1 lT,,jj i, Co.apt" ratioi’: 

The village piece workers shall be entitled to retrenchment compensation as 
other workmen. They will be deemed to be employed as workmen from 1st 
January 1965 from which date their services will be counted. For payment of 
such compensation their earnings will be sput up in piopoition of HU tor the 
camel and cart and 40 for their own earning iht.i is *ay 10 pei com ,vili be 
considered as their wages and ictrenchmc k compensation will be paid on this, 
basis. This basis has been adopted from ihe formula in the bnnu^ matter which 
is consideren as just and equitable by the parlies 1 directed the parties to 
give a list of the existing village piece worker.-, so that .here is no dispute as .0 
the persons who would be entitled to the ceneiUs of this Awa.d. The correct 
agreed list in this respect Is attached as annexure ‘A’ to this Award. 

(d) Furlough Leave: 

I do not find any justification in the demand for furlough leave for village 
piece workers which is accordingly rejected. 

(e) Benefit of Provident Fund: 

I find justification in the demand of the workmen for grant ot Frovident Fund 
benefit. However, I do not find any justification in grant of the benefit from a 
date prior to 1st April, 1966. I accordingly direct that the management shall extend 
the benefit of provident fund scheme to the village piece workers also with effect 
from 1 st April, 1966. The other conditions for being covered by ,he Provident Fund 
Scheme will be as laid down under the existing scheme. For this puipose, the 
earning will be split up on 60:40 basis as in the case of retrenchment compensation 
and bonus. 

(f) Gratuity: 

As the village piece workers are being treated as workmen It is only fair that 
the benefit of such gratuity scheme as may be framed under the Award of Hon r 
b’e Shri Harideo Joshi should also he extended to the village piece workers. For 
this purpose also earnings will be split up in the proportion of 60:40. I direct 
accordingly. 

(g) Payment of Overtime Wages: 

Since the village piece workers are not required to put in any overtime, no 
question of payment for them arises. 

(h) Supply of Tools and Implements: 

It is difficult for the management to issue tools and implements to the village 
piece workers and a number of complications will arise if I direct the manage¬ 
ment to supp’y such tools and implements. I therefore direct that for use of tools 
and implements by the village piece workers the management shall pay them at 2 
paisa per tonne with effect from ls t May 1966, After payment of this the manage¬ 
ment will in no way be responsible for the tools and implements by way of main¬ 
tenance or due to accident etc, 

(i) House Allotvance: 

A sum of Rs. 3 per month will be paid to village piece workers in respect of 
residential accommodation with effect from 1st May 1966. 

Obligations of Village Piece Workers. —In view of the ameneties and privileges 
which have been granted to the village piece workers it Is only fit and proper that 
they undertake certain obligations viz.-a-viz. the management. I therefore direct 
as follows: 

(a) A list of authorised village piece workers has been drawn up by the parties 
and is attached as Annexure ‘A’ to this award. This list has been revised and a 
number of persons who were previously working unauthorisedly have been included 
in the list. To ensure that no unauthorised persons are allowed to work in the 
mines at the Instance of the village piece workers or with their connivance or at 
the instance of anybody else, hereafter I direct that each of the village piece 
workers, whose name is mentioned in the list attached shall be photographed. The 
photograph shall be signed by the Mines Manager and will be attached to the 
Identity cards, which shall be issued to the village piece workers. Every person 
when he reports for duty at the mines shall carry with him the Identity card and 



33°8 liiE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 [pARr II— 


shall maintain it with himself for the whole period he Is at the mines. Anybody 
not carrying the Identity card shah be liable to be put off from duty without any 
other enquiry. He shall also be liable for disciplinary action. No wages for this 
period he is so put off duty shall be claimed and the workers shall be deemed to 
have been working unauthorised^ for that day and will not be entitled to any 
payment for the same. 

(b) Any village piece worker bringing an unauthorised person whether adult or 
child shall be liable to -disciplinary action ns per provision of the starling orders. 
The two unions have undertaken not to defend such imposters. 

(c) The village piece workers shall not work beyond the scheduled hours of work, 
as may have been or may be notified by the Mines Manager irom time to time 
and on holidays or rest days. 

(d) The village piece workers under this award will be only taken to mean an 
individual worker as distinct from his bullock cart or any other mode of transport 
he engages. The company will not in any way be responsible for the bullock cart 
or the mode of transport that he uses. 

(e) The village piece rated workers so long as they work within a distance of 
5000 ft. from the railway siding shall work with their carts. In case of Jalalsar 
working the same shall be negotiated by the management with the villagers of 
Jalalsar separately. When the village piece rated workers are taken on direct pay 
roll of the company then the Individual village piece workers alone shall be 
appointed and there shall be no responsibility on the part of the company in respect 
of the village piece workers carts or bullocks. 

The company shall in no way be responsible for any compensation In respect of 
■any damage to the cart or to the bullock of the village piece workers at any time. 
Only in special cases where the company at its sole discretion decides that any 
damage to the bullock cart or bullock has been due to any negligence or default 
on the part of the company the question for compensation may be considered and 
no dispute whatsoever shall be raised or entertained at any stage against such de¬ 
cision of the company. As and when the village piece workers cannot or do not 
carry out the transport work due to their cart or bullock not being in order they 
shall not be paid or be entitled to any wages for the period they are idle. 

(f) The village piece workers shall not create obstruction or interference in 
passing the materials through the weighbridge. 

(g) it may be clarified that In the scheme of my award both the right and obliga¬ 
tions of the village piece workers are directly interlinked. 

I direct that the procedure for transporting materials shall be as follows:—• 

The materials transported from the quarry shall be weighed at the company’s 
weighbridge before it is dumped at the siding and the materials so weighed will be 
taken into account for the purpose of payment. The materials shall be of the 
required purity. Bad purity materials as pointed out in the qunrry by the 
Company’s Mines Manager or any person authorised by him In tills behalf shall 
not be taken into account for the purpose of payment. If certain cart loads of gypsum 
escape the notice of the Supervisors or other supervisory personnel In the quarry 
and is brought to the weighbridge for welghment the management shall hove the 
right to reject such materials and have the same dumped separately and no 
payments shall be made for the same. Both the Unions have assured me that they 
shall not support any workman whose material Is so rejected and 1 direct according¬ 
ly, However, such rejected materials shall be analysed to ascertain its purity. The 
rejected materials shall be set aside in a separate dump. Anybody dumping 
materials, which has been rejected and trying to have it counted or accounted for 
as good materials, shall be immediately put off duty and he shall not be entitled 
to c’aim any payment for that day. This is besides any other action including 
disciplinary action that the management may be entitled to take under the standing 
orders. 

In ease the Company ceases the operation of the weighbridge at any time at 
their discretion, then separate plots of land will be allotted to the Individual village 
piece workers at the leading siding and the payment for transport and/or raising 
charges will be made on the basis of railway weight as recorded in R./R. for each 
wagon. 

All village piece workers shall carry out the Instructions of the management 
from time to time. In case of any grievance or complaint, they shall be 
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channelised through the Grievance Procedure or In the alternative through any 
of the two Unions nqw existing till such time as the grievance procedure is, not re¬ 
established. No employee shall take unilateral action in pursuance of his alleged 
grievance, Any indiscipline in this matter will be summarily and effectively dealt 
with and none of the two Unions will have any objection to the same. 

Any village piece worker not carrying out the conditions as stated above, shall 
be liable to disciplinary action against him as per the standing orders. 

The village piece workers will be subject to the rules, as laid down under the 
standing ordeis, which shall be amended accordingly, They shall, however, not be 
entitled to any other benefit under the standing orders save and except these which 
are specifically mentioned heiein. Parties shall make the necessary application for 
amendment of the standing order so that there is no ambiguity in this matter. 
Such application shall be made within one month of the publication of this award, 

3. Lay Off. 

Terms of Reference (c): 

Whether the lay-off of the following workmen is justified and legal and if not to 
what relief are they entitled? 

li Shri Boola, Mate. 

2. Shri Nathu Shah, Mate. 

3. Shri Sher Khan, Mate. 

4. Shri Frem Singh. 

5. Shri Hari Singh. 

6 . Shri Maloo Singh. 

In connection with the above terms of reference, the Management maintains that 
lay-off was justifiable. The Union has, however, requested that without creating 
any prece ’ent for future some ex-graiin payment may be mude to them. It has 
been agreed that besides the lay off compensation, which has already been paid to 
them, an amount equivalent to l/4th of their wages for this period that is to say 
a total payment of 3/4 of the wages, wages being defined as basic wages plus D.A., 
be paid to them as lay off compensation for this period. This is agreed to on this 
specific understanding that this is to be no precedent and the matter of lay off will 
otherwise be’covered by the provision of the Industrial Disputes Act and lay off 
will be made as per definition in the said act and subject to conditions as laid down 
under the Act. 

4. Stoppage of Increment: 

Terms of Reference (d): 

Whether having regard to the Union’s letter No. Nil doted 22nd July, 1964 the 
Management is bound to give an extra increment to the following Chowkldars in the 
■ succeeding years:— 

(1) Shri Bhopal Singh. 

(2) Shri Prem Singh. 

(3) Shri Bhero Singh. 

(4) Shri Ram Bahadur. 

(5) Shri Ram Singh. 

( 6 ) Shri Token Singh. 

This matter is settled as follows; — 

The punishment as given to them will stand. However, withholding Increments 
shall be released with effect from 1st October 1966 and ex-gratia payments equiva¬ 
lent to the amount of increments, which they would have otheiwise earned for a 
total period of one year, will be paid to them. That is to say if their annual rate 
of increment is Rs. 2-50 per month they shall be paid Rs 30/- ex-gratia. They shall 
not claim any amount for the previous period. 

I award accordingly. The award be submitted to the Central Government for 
necessary publication. 


(Sd.) Gopal Narain Sharma, 
Presiding Officer, 

Central Government Industrial Tribunal, 
Rajasthan, Jaipur. 
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M/s, Bikaner Gypsums Limited, Jamsar Gypsums Mine, Jamsar. 
List of Village Piece Workers on Rolls of the Company 


SI No. T.No Name and Father's Name 


Remark, 


1 2 '•hri Shukhan Khan s/o Ramzan Khan 

2 4 ShrJ Ramzan Shah r oPj Shah 

3 5 Shii All Shah s/o Alokhen Shah 

4 6 Shn Sard hi Shah s/o Chhotu ‘ huh 

5 7 Shri Jam sal Shah s/o Chhotu Shah 

6 ii ‘'hri Anwar Shah s/t Milbv Shall 

7 12 Shn Farid Khan s/o Janoo Khan 

8 15 1 hri Fateh Khan s/o Gulab Klian 

9 16 Shn Selley Shah s/o Rawat Shph 

10 21 hn Jelley Shah s/o Nelho Shah 

11 24 Shn Wazir Shah s/o Atlrr Shah 

12 25 Sim Sawai Shah s/o In vat Shah 

13 28 Shri Bhora s/o Rawat 

14 29 Shn Mahinood Shah s/o Nasir Shah 

15 30 Shri Damn Shah s/o Shu than Shah 

lb 31 Shn Faiz Shah 9/0 Galoor Shah 

17 32 Shri Tuhhu s/o Surja 

18 35 Shn Nabi Shall 9/0 Ahemad Shah 

19 37 Shri Niran Shah 9/0 Gulam Shah 

20 38 Shn Faizu Shah 9/0 Alladm Shah 

21 39 Shn Gulam Shah s/o Mohammed Shah 

32 46 Shu Gulam Shah 9/0 Shok S'hah 

23 47 'Shn Miran Shah s/o Sok Shah 

24 48 Shn Mieran Shall s/o Bhajan Shah 

25 49 Shn Anwai Shah 9/0 Ramzan Shah 

26 50 Shri Ater Shah s/o Wall Shah 

27 52 ‘•'hn Tamal Shah s/o Mjhamrnc 1 Shah 

28 53 .'•hn Fakir Mohi. s/o Khui a Bux 

29 <54 Shri Ramzan Strh s/o 1 at h S nah 

30 36 Shn Pi.mz m 'hall do r? sh ‘hah 

31 57 Shn Ahmed Shah 9/0 ‘ auucy Shah 

32 58 Shn Lalia s/o Chuna 

33 59 Shn Sultan/Naboo 

34 bo Shn Dhanuu s/o Bhagoo 

35 6r c hri Ramzan Shah */o Dic.ai Sbnh 

36 63 shn Fakir Shah s/o Khtnoo Shah 

37 by Shn Gulam Shall s/o Mukan Shah 

38 68 Shn ‘•’ohiij ji c /o Pa^ce 

39 69 Shn Sultan Shah s/o Makhen Shah 

40 72 Shri Fateh Shah 3/0 Jalal Shah 

41 73 Shn Ilazi Shall s/o Mohd. Shah 

42 74 Shri Niibi Shah s/o Saddcy Shah 

43 75 Sh 1 Sugna s/o liarkha 

44 76 Shri Lall Shall s/o Rakhu Shah 

45 77 ‘•hn Alaidev Khan s/o Budhev Shah 

46 78 Shri Alustuq Shah 9/0 Galoot Shah 

47 79 Shn Noor Shah s/o Kirat Shah 

48 80 Shri Hazan s/o Nanoo 

49 81 Shr; Chunilal s/o Ruparam 

50 82 Shri Ramzan Shah s/o Rahim Shah 

51 85 Shn Ammania s/o Sugna 

52 86 ohri Mozam Shah s/o Mohd. Shah 

53 87 Sliri Raklioo Shah s/o Faizu Shah 

54 88 Shn Sultan Shah s/o Dukhan Shah 

55 89 Shn Moka s/r Khrta 

36 93 Shri Bhawal Khan 9/0 Kheta 

57 94 Shn Kayam Shah s/o Fateh Shah 

98 95 Shri Sakta s/o Bhagoo 

59 98 Shri Ramon s/o Bhoma Absenting f. 8-2-69 

60 09 Shn'Gpnasln s/o Moti 

61 100 }hn Chaitan s o Hhun’ 




Sec. THE GAZETTE OF INDIA: AUGUST 9 , 1969 /SRAVANA 18 , 1891 3311 


StjNo. T.No. Name & Father 1 ! Name 


Remarks 


62 

63 

64 

6 5 

6 7 

68 

69 

70 
7 t 


73 

74 

75 
^6 

77 

78 


79 

so 

8x 

Si 

83 

84 

85 


86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 


97 

98 


99 
100 
TOI 
102 
T03 
l »4 

105 

106 

107 

108 

109 
no 

lit 

112 

H3 

114 

115 

nS 

117 

118 

119 

120 
T2I 
122 

123 

124 

125 
126 
127 
128 


103 Shn Nanzi Khan s/o Gulab Khan 
T03 Shri Khajoo Shah s/o Mohd. Shah 
106 Shn Rakhoo Shall s/o Ganioo Shah 
no Sim Kma s/o Rawat 

111 * hri Nuor ihah s/o Hass in Shah 

114 Shr ; Hidet Shah s/o Nathoo Shah 

115 Shri Tulsha s/o Bhura 

117 Shri Faizu Shall s/o haleh Shah 

it ) Shri Aes’a s/o Pirn 

t 20 Shri Uban’vron Khan s/o Ramzan Khati 

112 Shri Ghhoga s/,> Khcia 
123 Shri Chhothia s/o Bhugoo 

125 Shri Gulam Shan s/o Makher Shah 

126 Shn Gulam Shah s/o Ralilm Shah 

131 Shri Mangla s/o Sugna 

135 Shn Nathoo Khun s/o Panec Khan 

135 Sim Puran s/o Mangla 

138 Shri Rahim Khan s/o Halhoo Khan 

140 Shri Sarwar Shah s/1 Atcr Shah 

141 Shri Phusa s/o Bhika 

142 Shn Salura s'o Ilema 

143 Shri Jiivan Khan s/o Ramzan Khan 

145 Shri Dcepji s/o Bachanii 

146 Shn Ram Sukh s/o Phusa 

147 Shri Ah Shah s/o Fakii Shah 

149 c hri Kristian s/o Sugna 

150 Shu Kumbhela s/o Kaha 

151 Shri Purkha s/o Hera 

IJ2 Shri Asecrali s/o Yakub Khan 

153 Shn Kaloo Ram s/o Rhura Ham 

154 Shri Ali Mohd. s/o Lai Mohd. 

155 Shn Sugnu Bum '/o Phusa 

156 Sliri 1 .alaram s/o RaJhey 

157 Shri Bharwar Shah s/o Ram'an Shah 

158 Shn Hhamvar Shuh s/o Fakir Shah 

159 Shri Sultan Shah s/o Kuvam Shah 

160 Shri Anwar Shah s/o M.uham Shah 

161 Shri Tujoo Khan s/o Kaloo Khan 

162 Shri Udaram s/o Mecra 

163 Shri Safi Shah s/o Gulam Shall 

164 Shn Ahamcd Shah s/o ,-vli Shah 

165 Slui 1 azal Shah s/o Farid Shah 
16b Shri Noot shah s/o Gulam Shah 

167 Shn Fazal Khan s/o Nathoo Khan 

168 Slui Yakub Shah s/o Nathoo Shall 

169 Shri Gafoor Shall s/o Nabi Shall 

171 Shn Saradar Shah s/o Ahmed Shah 

172 Shri Sawai Shah s/o Jalnlshah 

173 Shri Faizu Shah s/o Jalalshah 

174 Shri Aiiwj 1 ' Shah s/o Malimoo i Shah 

175 Shri Ahmed Shah s/o Kirat Shah 

176 Shri Mehmood Shah 3/0 Jamal Shah 
17S Shri Sohan Ram s/o Ehuraram 

T79 Sbri Sail Shah 9/0 Faizu Shah 
180 Shri Anwar Shah s/o Aladm Shuh 
182 Shri Jaluram s/o Asso Ram 
rS3 Shri Kirat Shah s/o BakLey Shah 

184 Shri Gulam Rashttl s/o Mahmoud Shah 

185 Shn Karim Shah s/o Nathoo Shah 
i«6 Shn Ramzan Shah s/o Galam bhah 

187 Shri Rajoo Ratn s/o Moda Ram 

188 Shri Rimz .1 Shah s/o Rakhoo Shah 
r89 Sliri Fazal Khan s/o Wall Moha. 

190 Shri Magha Ram s/o Krishna Ram 
Tpr Shri Sari ^hah s/o Saboo Shah 

192 Shri Hair t'hah s/o Ghholto Shah 

193 Shri Sardar Khan s/o Ramzan Khan 
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Sl.No. T.No. Name & Father’s Name 


Remarks 


129 194 Shri Akura s/o Sugna 

130 195 Shrl Ratana s/o Sugna 

131 196 Shri Noor Shah s/o Ramzan Shah 

132 197 Shri Wazir Shah s/o Mieran Shah 

133 198 Shri Mou Khan s/o Micram Khan 

134 199 Shri Anwar Shall s/o Kirut Shah 

135 200 Shri Keshana s/o Heeia 

136 201 Shri Krishan s/o Ranna 

137 202 Shn Jalioor Din s/o Sultan 

138 203 Shri Anwar Shah s/o Abdoo Shah 

139 204 Shri Sawai Shah s/o Nassau Shah 

140 205 Shri Phusa s/o Ramoo 

141 206 Shri Hakoo Khan s/o Janu Khan 

142 207 Shri Balloo Khan s/o Anoo Khan 

1 43 208 Shri Hazi Shah s/o Kirat Shah 

144 209 Shri Ramoo s/o Budha 

X45 210 Shri Magha Ram s/o Akha Ram 

1 46 2X1 Shri Choka Ram s/o Mularam 

147 212 Shri Dhura Ram s/o Badraram 

148 213 Shri Guna Ram s/o Mularam 

149 214 Shrt Assoo Ram s/o Bhura Ram 

150 215 Shri Biru Ram s/o Kala Ram _ 

151 216 Shri Hashqn Shah s/o Abdul Shah 

152 217 Shri Kojoo Ram s/o Sara Ram 

153 218 Shri Magha Ram s/o Bhura Ram 

154 219 Sbri Bhanwarlal s/o Amloka Ram 

155 22 i Shn Nathoo Shah s/o Doley Shah 

156 222 Shri Amor Shah s/o Ilukam Shall 

157 223 Shri Faiz Mohd. s/o Fakir Mohd. 

158 224 Shri Mohanlal s/o Guna Ram 

159 22s hri Bhia Ram s/o Assoo Ram 

160 226 Shrt Mohanlal s/o Amolak Lai 

161 227 Shri Gicrdhari s/o Puran 

162 228 Shri Inayat Shah s/o Kandey Shah 

163 229 Shri Paixnaram s/o Bhuraram 

164 231 Shn Ladu Ram s/o Assoo Kara 

165 232 Shri Ramchandra s/o iichira Ram 

166 233 Shn Ramzan Shah s/o Miran Shan 

167 234 Shri Mahmood Shah s/o Julal Shah 

168 235 Shri Modaram e/o Budharam 
168A 237 Shri Mangtu s/o Juniex Khan 

169 238 Shri Ramlto Shah s/o Kakhoo Shah 

170 239 Shri Ahmed Shah s/o Daley Shah 

171 240 Shrt Ramzan Khan s/o Tak00 Khar 

172 241 Shri Sakta s/o Chhoga 

173 242 Shri Rajoo s/o Wall Mohd. 

174 243 Shri Akha Ram s/o ShcraRam 

175 244 Shri Sakta Ram s/o Gangaram 

176 24s Shri Jitnram s/o PhusaRam 

177 246 Shri Baboo Shah s/o Chottu ..hah 

178 247 Shri Tajoo Khan s/o Chand Khan 

179 248 Shri Ganaram s/o Khera Ram 

180 249 Shri Utmaram s/o Thikaram 

181 250 Shrt Surtoram s/o Bagga Ram 

182 251 Shri Ramoo s/o Chuna Ram 

183 252 Shri Tulsha Ram s/o Girdhari Ram 

184 253 Shri Sarkar Shah s/o Gulam Shah 

185 254 Shri Modaram b/o Kaloo Ram 

186 255 Shri Nathoo Shah s/o Ramzan Shah 

187 256 Shri Ahmed Shah s/o Ramzan Shah 

188 257 Shri Maiijoor Shah s/o Ahmed Shah 

189 258 Shn Safi Shah s/o Miran Shah 

190 2 <,9 Shri Labib Shah s/o All Shah 

191 260 Shri Gulam Shah s/o Nathoo Shah 

192 261 Shri Suria Ram 3/0 Rajoo Ram 

193 262 Shri Puran s/o Assoo Ram 

194 263 Shri Rahim Shah s/o Ah Shah 

195 264 Shri Rawat Ram s/o Kaloo Ram 


Date of applt. 
12 1-68. 
Do. 
Do. 
Do. 
Do. 
Do- 
Do. 
Do. 
Do. 
Do- 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

16-9-68 

16-10-68 

Do. 

Do. 

Do. 

Do. 

Do 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
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S. No. 

T. No. Nam.; and Fathers’s Name 

Remark9 

196 

265 

Shri Gultm Shah 9/0 Fazal Shah 

16-10-68 

i 97 

266 

Shri Haider Shah s/o Faixu Shah 

Do. 

198 

267 

Shri Anwar Shah 9/0 Kayam Shah 

Do. 

199 

268 

Shri Ramzan Shah s/o Miran Shah 

Do. 

200 

201 

269 

270 

Shri Sugan Singh s/o Bachan Singh 

Shri Saloo s/o Baloo 

Do. 

Do. 

202 

271 

Shri Ganpat Ram 9/0 Tulsha Ram 

Do. 

203 

272 

Shri Bhia Ram 9/0 Baloo Ram 

Do. 

204 

273 

Shri Gunaram s/o Baloo Ram 

Do. 

205 

274 

Shri Manglaram s/o Deva Ram 

Do. 

206 

275 

Shri Bhanwaria 9/0 Fazal Shah 

Do. 

207 

276 

Shri Jiwan 9/0 Phusa 

Do. 

208 

278 

Shri Allahi Bux s/o Hussan Khan 

Do. 

209 

279 

Shri Ali Shah s/o Rukan Shah 

Do. 

210 

280 

Shri Ahmed Shah s/o Wazir Shah 

Do. 

211 

281 

Shri Mohan 3/0 Rajoo Ram 

Do. 

212 

282 

Shri A'haram s/o Laloo Ram 

Do. 

213 

283 

Shri Mustaq Shah s/o Abdul 

Do. 

214 

284 

Shri Gulam Shah s/o Ater Shah 

Do. 

215 

285 

Shri Rashul Shah s/o Atar Shall 

Do. 

216 

287 

Shri Ali Shah s/o Ramzan Shah 

Do. 

217 

288 

Shri Shera 9/0 Moti 

Do. 

218 

289 

Shri Mahboo Shah s/o Fakir Shah 

Do. 

219 

290 

Shri Fazal Shah s/o Fateh Shah 

Do. 

220 

291 

Sbn Tajoo Khan s/o Ramzan Khan 

19-10-68 

221 

292 

Shri Baloo Khan s/o Yakub Khan 

24-10-68 

222 

293 

Shri Fazal Shall s/o Nathoo Shah 

18-11-68 

223 

294 

Shri Hussan Shah s/o Nikoo Shah 

18-11-68 

224 

295 

Shri Khetaram s/o Dhanna Ram 

1S-11-68 

225 

297 

Shri Bhur Singh 9/0 Panne Singh 

2-12-68 

226 

298 

Shri Akber Shah s/o Ali Shah 

28-1-69 

227 

282 

Shri Akharaz s/o Laloo Ram 

12-1-68 

228 

286 

Shri Rama s/o Bhura 

9-12-68 

229 

299 

Shri Fazal Shah s/o Kirat Shah 

6-12-68 


Note—T he Village Piece workers from serial Numbers 142 to 229 of the list of the Village Piece¬ 
workers submitted herewith under Item ‘A’ of the obligations of V.P.Wb. shall be 
entitled to the benefits under the Award only after the village at Jalalsar has been com¬ 
pletely shifted to the new site and these persons shift accordingly. 

[No. F. 35 / 2 / 64 -LR 1 V.] 


New Delhi, the 29 th July 1969 

S.O. 3166 ,—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947 ), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur, in the Industrial dispute between the 
employers in relation to the management of 7 Lime Stone Quarries In Satna area 
and their workmen, which was received by the Central Government on the 22 nd 
July, 1969 - 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Dated July 8, 1969 


Present; 

Shrl G. C. Agarwala, Presiding Officer. 

Case No. CGIT/LC(R)( 43 ) of 1968 


Parties . 

Employers in relation to the management of 7 Limestone Quarries mentioned 
In the Schedule to the order of reference in Satna area 

Versus 

Their workmen represented through the Choona Mazdoor Sangh. Maihar and 
Pathar and Choona Mazdoor Congress, Satna Siding, Satna (M.P.) 
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APrEAHANCES . 

1 Sri Ham Chand Agrawal for LamI 
Manufacturer Association. 

2 . Sri K, N. Rai for S. N. Sunderson 
& Co- and Diwan Lime Co. 

3 . Sri N- C. Majumdar for Dyers 
Stone L}me Co. 

4 - Sri C. R. Chaurasia for Chowrasla 
Lime Co. 

5 . Sri Cyan Prasad for Jaiswal Stone 
Lime Co. 

1 . Sri R. D. Nigam for Choona Mai- 
door Sangh, Maihar. 

2 . S/Sri Jalbir Singh and Somnath 
Sharma for Pathar Avam Choona 
Mazdoor Congress. 

3 . Sri C. S. Tiwari for M. P. Stone 
and Lime Mazdoor Sangh. 

Industry: Limestone District; Satna (M.P.) 

AWARD 

By Notification No, 36 / 8 / 67 -LRI dated 18 lh July, 1968 the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) Govern¬ 
ment of India, referred the following matter of dispute to this Tribunal, for 
adjudication: — 

Matter of Dispute 

“Whether in view of the refusal of the managements of ( 1 ) Messrs S. K- 
Kahansons & Company, Satna, ( 2 ) Messrs Jaiswal Stone and Lime 
Company, Satna, (3) Messrs National Stone Lime Company, Satna; 
( 4 ) Messrs Diwan lime Company, Satna, ( 5 ) Messrs S- N. Sunderson 
and Company, Satna, (6) Messrs Dyers Stone and Lime Company, 
Satna, ( 7 ) Messrs Chowrasia Lime Company, Satna, to pay the second 
interim relief as granted by the Central Wage Board for Limestone and 
Dolomite Mining Industry, the workers employed In their limestone 
quarries are entitled to any increase in their present wage and Dear¬ 
ness Allowance? If so. from what date? If not, to what other relief 
are the workmen entitled? 

2- The conciliation failure report dated March 1967 shows That initially Choona 
Mazdoor Sangh, Maihar, raised a demand in respect of 21 employers of Satna and 
Maihar area for non-payment of second interim relief as recommended by the 
Central Wage Board for Limestone Quarries and for non-payment of Bonus for the 
year 1965 - Another Union, Pathar Avam Choona Mazdoor Congress Satna Siding, 
also In a letter dated 6th November, 1 J 66 raised the same issues against 12 em¬ 
ployers in Satna and Maihar area. The employers were common except one, the 
National Stone Lime Company, Satna. The Asstt. Labour Commissioner held joint 
conciliation from 15 th December, 1966 and later on for the employers in Satna the 
dispute was confined to 7 employers who are now being included in the reference. 
Except for three, M/s S- K. Kahansons & Co., Jaiswal Stone Lime Co, and National 
Stone Lime Company who attended conciliation through a representative. other 
employers had not turned up- The representative of the employers contended in 
conciliation that since they have branches In Maihar area also and the employers 
were trying for mutual negotiations and settlement with the Union they world 
naturally adopt the same settlement for Satna quarries also- The Union represen¬ 
tatives did not agree to this position and pressed for separate settlement with the 
result that the Asstt. Labour Commissioner recorded a failure report. It Is on the 
basis of this failure report that the reference In question has been made. Seven 
employers are stated in the schedule to the order of reference and the unions were 
Choona Mazdoor Sangh, Maihar and Pathar Avam Choona Mazdoor Congress Satna 
Riding, Satna. 

3, After Issue of usual notices, out of seven employers six. namely. M/s S. K. 
fc'ahansons & Company (SI. no. 1 ). M/s Jaiswal Stone and Lime Company CS 1 no. 
2 ), M/s Diwan Lime Company (SI. no. 4 ), M/s & N. Sunderson and Company 
(SI- no. 5 ). M/s Dyers Stone and Lime Company (SI. no. 6) and M/s Chowrasia 
,Lime Company (SI. no- 7 ) appeared through their Association, the Lime Manufac¬ 
turers Association. The National Stone Lime Company. Satna (SI. no. 3 ) remained 
absent throughout. A statement of claim was filed by the Association on behalf of 


For employers 


For workmen 
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ihese employers. Both the Unions also filed their written statements. At sub¬ 
sequent stages ol the hearing, it appeared that Choona Mazdoor Sangh, Maihar, 
was not competent to raise the dispute and Sri R. D. Nigam. General Secretary, 
nad to admit when the hearing was rendered on lfith October 1968 that by consti¬ 
tution of the Union it could npt operate for employers - at Satna and therefore gave 
up the stand ^o represent workers of the employers at Satna through this Union, 
ife, however, obtained authorisation from a number of workers and claimed to 
represent them on the basis of authorisation by those workers and which he was 
allowed to do. For the other Union, Pathar Avam Choona Mazdoor Congress, 
appearance was. made and they filed statements of claim also but at subsequent 
oearings absented.- Another Union, M.P, Stone and Lime Mazdoor Sangh, however, 
intervened and claimed to represent workmen of the employers. The Secretary 
'Sri Chandrashekhar Tiwari, was directed to furnish necessary proof about the 
membership of each employer and he filed a list together with the registration 
certificate of the Union and relevant records on the hearing rendered on 2nd 
November 1968 at Allahabad. Since it appeared that he has had sufficient re¬ 
presentative capacity he was allowed representation for the workmen of the em¬ 
ployers as Secretary of MP. Stone and Lime Mazdoor Sangh although this Union 
was not the sponsoring union. He wag the .only union representative who took 
•omc interest in the case in the beginning and appeared at the hearing rendered on 
24th April 1969, The other two Union representatives had dropped out Sri 
Chafidrashekhar Tiwari also stopped, appearing and sent flimsy telegrams seeking 
adjournments- His last telegram dated 7th July 1969 was rejected and proceedings 
were conducted ex parte under Rule 22T.D. (Central) Rules. 

4. For the employers, besides raising prelinfinary objections some documents 

were also filed by some of them so as to show that they had been running in loss 
■nd had not the paying capacity- -.These were in the shape of Balance Sheet and 
Front and Loss Accounts. M/s Dyers Lime Stone Quarries filed seven documents 
OSxts. E/1 to E/7) M/s Chaurasia Lime Stone Company also filed seven documents 
(Ex. E/8 to E/14 ), M/s S. N. Sunderson and Company four documents (Ex- E/15 to 
JT/18), M/s Diwan Lima .Company six documents (Ex- E/19 to E/24) and 
M/b Jaiswal Stone and Lime Company filed three documents (Ex: E/2S to E/27). 
All the papers were proved on affidavits by the aforesaid employers. No other 
employers filed any paper. Sri Chandra Shekher Tiwari. General Secretary, M.P. 
Stone and Lime Mazdoor Sangh, Satna filed one document which was proved by 
affidavit, marked Ex! W/l. No other Unions filed any document. 1 

5. Without goifig into the merits of the issue under reference. I however, find 
that the reference is bad in law. The conciliation failure report about which refer¬ 
ence has been made earlier would show that the demand of the unions was tor 
failure of the employers to Implement the second Interim relief as recommended by 
the Wage Board- Three of the employers had appeared in conciliation and the 
others had not attended. They also did not categorically take the stand that they 
were not going to implement the second interim relief as recommended by the 
"Wage Board- As a matter of fact, there was no dispute at all with regard to the 
liability of the employers to Implement the second interim relief, When there was 
mo such dispute the only point which could be referred by the Government for 
employer for their failure to implement the second interim relief. There had been 
no demand on the part of the unions for revision of wages consequent to the 
failure on the part of the employers to allow the second interim relief. The issue 
under reference, worded as it is, implies that the management had refused to 
implement the second interim relief and therefore the workers demanded increase 
in their wages independently of the interim re’ief as recommended by the Wage 
Board. Tins had never been the demand of the workers. They just wanted imple¬ 
mentation of the second interim relief recommendation and there was no demand 
tor increase in wages and dearness allowance anart from the Wage Board recom¬ 
mendation. It has been specifically held by the Hon’ble Supreme Court in Sindhu 
Resettlement Corporation. Ltd, Vs. Industrial Tribunal, Gujarat, and others re¬ 
ported in 1988-I-LLJ p. 834, that, it was not open to the Government to make a 
xeference of an issue other than the one raised and demanded by the workmen. 
In" view of this law laid down by the Supreme Court,,the Government was not 
competent to make a reference for which there had been no industrial dispute. 
Dec&ron; 

The result Is that without going Into the merits of the dispute, it Is held that 
the reference Is bad in law and cannot be adjudicated upon. 

Sd-/- G, C- Agahwapa. 

Presiding Officer. 

8-7-1969. 

[No, 36(8)/67-LRIV ] 
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New Delhi, the 31st July 1969 

S.O. 3167. —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947). the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras, In the Industrial dispute between the employers in 
relation to the management of Messrs Star Construction and Transport Company, 
Salem District and their workmen, which was received by the Central Government 
on the 22nd July, 1969. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Wednesday the 2nd day of July, 1969 


Present: 

Thiru B- S. Somasundaram, B A-, B.L., Industrial Tribunal, Madras- 
Industrial Dispute No. 20 of 1969 

(In the matter of the dispute for adjudication U/s.l0(l)(d) of the LB. Act 1947 
between the workmen and the management of M/s, Star Construction and Transport 
Company, Sankari West Post Office, Salem District.) 

Betwien 

The Genera 1 Secretary, The Indian Cements Employees Union, Sankari 
West Post Offlce J Salem District. 

AND 

The General Manager, M/s. Star Construction and Transport Company, 
Sankari West Post Office, Salem District- 

Reference: 

Order No. 30/49/08-LRI, dated 20th February 1969 of the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employ¬ 
ment) Government) of India, New Delhi. 

This dispute coming on this day for final disposal In the presence of Thiru R. 
Rengaswamy, General Secretary of the Tamil Nadu I.N.T.C. appearing for the 
Union and of Thiru C. V. Neelakantan, advocate appearing for the management 
and the parties having filed two memoranda of settlement and recording the same, 
this Tribunal made the following. 


AWARD 

The dispute in the reference relates to the absorption as Mates of six workmen, 
viz., 1 to 6 , 1. Shri Ramaswamy, 2. Shri Kamalasekaran, 3. Shri Natarajan, 4; 
Shri C. Ramaswamy, 6 . Shri Kuppuswamy and 6 . Shri Palaniappan, now kept in 
the waiting list by Messrs. Star Construction and Transport Co., situate at Sankari 
in Salem District, 

2. Four of these workmen, viz., Natarajan, C. Ramaswamy, Ramaswamy and 
Kuppuswamy have since been absorbed pursuant to a settlement. Kamalasekaran 
and Palaniappan remain to be absorbed and the management has agreed to absorb 
them as and when suitable vacancies occur as recited in the settlement 

3 . Both have filed memos to this eflect. Now that four of these workers have 
since been absorbed, no question of granting any relief to them arises. The manage¬ 
ment shall absorb the other two workers, viz., Kamalasekaran and Palaniappan 
as and when vacancies occur. 


4, There will be an award to that effect. No order as to costs. 

(Sd.) B. S. Somasundaram, 

Industrial Tribunal- 
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List of Witnesses Examined for both Parties: 

None 

List of Decuments Marked for both Parties: 

Nil 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS IN I.D. 20 / 69 . 

Memo filed by the Star Construction and Transport Co., Sankari West, 

Salem District. 

The following workmen namely, 

1 . Shrl Natarajan. 

2 . Shri C. Ramaswamy. 

3 . Shrl Ramaswamy. 

and 4 . Shri Kuppuswamy have been absorbed as ‘Mates’. Messrs Kamala- 
sekaran and Palanlappan will be absorbed as and when suitable vacan¬ 
cies occur. Hence the above I.D. case may be closed having been 
settled out of Court, 

(Sd.) C. V. Neelakantan, 

Advocate for 
Respondent. 

<Sd.)- 

General Manager, 

Star Construction & Transport 
Company. 

Memo of Settlement 

Both the parties arrived at an agreement In the above I.D. Th e agreement is 
filed before the Honourable Tribunal. It is prayed that the Honourable Tribunal 
may be pleased to pass an award in terms of settlement dated 7 th April 1909 . 
The following 4 workers have been absorbed as mate as per the terms of settle¬ 
ment. 


(Sd.) R. RENGASWAMY, 

Workers Representative, 

1 . Shri Natarajan. 

2 . Shri C. Ramaswamy. 

3 . Shri Ramaswamy. 

4 . Shrl Kuppuswamy. 

Sri Kamalasekaran and Palaniappan 

have to be absorbed as per the 

terms of settlement dated 7 th April, 1969 . 

<Sd.) R. Ranoaswamy. 


[No. 36 ( 49 )/ 08 -LRIV.] 

S.O. 3168- —In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947 ), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Madras, in the industrial dispute between the emp’oyers 
in relation to the management of Star Construction and Transport Company 
Limited, Sankari West Post Office, Salem District, and their workmen, which was 
received by the Central Government on the 23 rd July, 1969 . 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Wednesday the 2 nd day of July, 1969 


Present ; 

Thiru B. S. Somasundaram, BA., B.L , Industrial Tribunal, Madias 
Industrial Dispute No. 25 of 1969 

(In the matter of the dispute for adjudication U/s. 10 ( 1 ) (d) of the I.D. Act 
1947 between the workmen and the management of Star Construction and Trans¬ 
port Company Limited, Sankari West Post Office.) 
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Between 

The Secretary, The Indian Cement Employees Union, Sankarl West Post Office^. 
Salem District. 


AND 

The General Manager, The Star Construction and Transport Co., Sankari Weal 
Post Office, Salem District. 

Reference: 

Order No. 30 / 61 / 68 -LRI, dated 11th February, 1989 of the Ministry or lMbotmr, 
Employment and Rehabilitation (Department of Labour and Employment) Govern¬ 
ment of India, New Delhi. 

This dispute coming on this day for Anal disposal in the presence oil Thini 
R. Rengaswamy, General Secretary of the Tamil Nadu I.N.T.U.C. appearing tat 
the Union and of Thiru C. V. Neelakantan, advocate appearing for the management 
and the parties having filed two memoranda of settlement and recording the same, 
this Tribunal made the following. 


AWARD 

The dispute in this reference relates to the dismissal of seven workers, vxtv 
1. R. Kandaswamy, driver, 2. K, V. Baskaran, driver, 3. P. R. Narayanan; - 

4 . C. Selvadas; Token No. 518 ; 5 . Faman Chetty; Token No. 22; 6. Madappan; T. 
No. 603 and 7 S. Balraj; T. No. 31 ; and the termination of the services of anothw 
person by name C. Mari by the management of Star Construction & TrajMfpwt 
Company limited situate at Sankari in Salem District. 

2 . The parties have since settled the dispute. The management has reimetatad 
all the seven workers with continuity of service and has also paid Rs. 100 /- ndi 
as agreed. C. Mari has been absorbed and his claim has been fully satisfied. 
Both havo filed memos to this effect. Therefore the dispute is dismissed w 
settled out of court. There will be no order as to costs. 

, Industrial Tribune*. 

List of Witnesses Examined for both Parties: 

None. 

List of Documents marked for both Parties: 

Nil. 

Memo of Settlement: 

Both the parties have settled the dispute by arriving at an agreement. Settto- 
mont is also filed before the H-incurable Tribunal. The management also hne 
re-instated all the 7 workers with continuity of service and also paid Rs. I<W— 
each ns per the terms of settlement. 

It is therefore prayed that the Honourable Tribunal may be pleased to paw 
an award in terms of settlement dated 7th April, 1969, 

(Sd.) HT. KfeNGVSWAMy, 
Workers’ Representative. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS” 

I. D. No. 25 of 1989 

The India Cements Employees -Union, 

Sankari West, Salem. 

Petitioner, 

Vs. 

The General Manager, Star 
Construction & Transport Co. 

Sankari West, Salem District. 

Respondent. 

Memo filed by the respondent, The General Manager' Star Construction and 
Transport Company, Sankari West, Salem District. 
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1 . The seven dismissed workers have been re-instated and the period of non¬ 
employment will not operate as a break of service. They have been paid a 
sum of Rupees One hundred each as ex-gratia payment and thus their claims 
have been fully satisfied, 

2 . Sri Mari has been absorbed and his claim has been fully satisfied. 

3 . In these circumstances it is prayed that this I. D. No. 25/69 may be closed 
as having been settled out of court. 

(Sd-j C- V. Neel a. kanban, (Sd.) Illegible 

Advocate for Respondent, For Star Construction & Transport Company. 

(Sd.) 

General Manager. 

[No. 36 ( 61 ) /68-LRIV.] 


New Delhi, the 2 nd August 1969 

,S■ 0 . 3169 .—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947 ). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal. Jabalpur, In the Industrial dispute between 
the employers in relation to the management of South, West and North Jagharak- 
hand Collieries, Post Office Jhagrakhand Colliery, District Surguja (Madhya 
Pradesh), and their workmen, which was received by the Central Government on 
the 19 th July, 1969 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-C UM-FA BOTJR COURT, 

JABALPUR 

Dated July 3 , 1969 


Present ■ 

Shri G. C. Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) ( 57 ) or 1968 

Parties : 

Employers In relation to the management of South, West and North Jhag¬ 
rakhand Collieries of Messrs Jhagrakhand Collieries Private Limited, Post 
Office Jhagrakhand Colliery, District Surguja ^Madhya Pradesh), 

Vs. 

Their workmen represented through M.P. Colliery Workers Federation, P.O. 
Jhagrakhand Colliery, Distt. Surguja (M.P.), Azad Koyala Shramlk Sabha 
and M, P. Koyala Mazdoor Panchayat. 

Appearances : 

For employers, S/Shri P. S. Nair, Advocate and R. G. Gupta and G. R- 
Bhandarl officers of the Colliery. 

For workmen, 1 . Sri Gulab Gupta, General Secretary, M.P.C.W.F. 

2 . Bishcshar Boral, General Secretary, Azad Koyala Shramlk Sabha. 

3 . Sri M. P. Tiwari, Vice President, M. P. Koyala Mazdoor Panchayat. 

Industry; Coal District: Surguja (M.P.) 


AWARD 

By Notification No. 1 / 24 / 68 -LRII dated 25 th November 1968 , the Ministry of 
Labour, Employment, and Rehabilitation (Department of Labour and Employment), 
Government of India, referred the following matter of dispute as stated in the 
schedule to the order of reference to this Tribunal, for adjudication: — 

Matter of Dispute 

Whether the management of South, West and North Jhagrakhand Collieries 
of Messrs Jhagrakhand Collieries Private Limited, Post Office Jhagral*- 
hand Colliery, District Surguja (Madhya Pradesh) was justified in not 
paying the Variable Dearness Allowance on overtime work, the work 
done* for less than 8 hours a day and with full back wages? If not, 
to what relief are the workmen entitled and from which date? 
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2. The issue under reference stated above is in three parts. The first part if 
whether Variable Dearness Allowance Is also payable on overtime work. The 
second part is whether proportionate reduction in Variable Dearness Allowance for 
less than eight hours work on a day by the employers Is justified and third is with 
regard to fall back wages. 

3 . The dispute which resulted In this reference was raised by M.P.C.W. Federa¬ 
tion. During the hearing two other unions, Azad ivoyala Shramik Sabha and 
M. P. Koyala Mazdoor Panchayat, requested to be impleaded as parties. The parties 
as a matter of fact are the workmen of the collieries and it was more a question of 
representation under Section 30 I.D, Act. Since, however, the employer had raised 
a plea that M.P.C.W. Federation was a minority union and was not recognised by 
the management, the other two unions were allowed representation and they also 
filed statements of claim supporting the demand raised by M.P.C.W. Federation. 
The question of V.D.A. was first considered by the L.A.T. in appeal against 
Majumdar Award. The Majumdar Award in paragraph 520 page 140 allowed dear¬ 
ness allowance on basic wage, the neutralisation varied from 150 per cent to 40 
per cent upto a wage of Rs. 300 /-. There was no V.D.A. prescribed under the 
Majumdar Award, The L.A.T. while dealing with the subject of dearness allow¬ 
ance at page 32 gave the direction in paragraph 74 at page 34 as follows: — 

“ 74 . We, therefore, direct that the following addition should be made to the 
scheme of dearness allowance already given: — 

If the average of the monthly figures of the All India Average Consumer 
Price Index Numbers (General) (base 1949 — 100 ) for each half year 
from January to June and from July to December of each calendar 
year should rise by more than 10 points over 102, the dearness allow¬ 
ance for the succeeding half year shall be raised by a Hat amount 
of Rs. 4 - 14-0 per month for all, for each of such rises of 10 points. 
Likewise, if the average of the monthly figures of the All India 
General Index Number falls by more than 10 points after it has 
risen as aforesaid, there shall be a reduction of Rs. 4 - 14-0 per month 
for each drop of 10 points, but not if below 102.” 

From the above, It would be found that on the consumer price index 102 a fiat rate 
of V.D.A. was prescribed for every rise and fall of 10 points. This was uniform 
for all categories. The Wage Board in Its report Chapt. VII at page 48 reproduced 
para 74 of the L.A.T. Award and in the end of para 3 observed that “Under 
these directions, the coal miner has uptil 1 st October I 960 received seven payments 
each of 0.19 P. per day if daily-rated and of Rs. 4 87 per month if monthly-rated.” 
After considering various aspects in paragraph 23 at page 54 and In paragraph 24 , 
this minimum wage was taken to be Rs. 5 /- per dav at index figure 16 G which was 
recommended to be payable from 1 st January 1967 . In paragraph 26 the Board 
proceeded to consider the question of neutralisation for the rise in the cost of 
living index number beyond 166 at which the new wage rate was pegged and 
In paragraph 27 and 28 following direction were given: — 

“ 27 . After an anxious consideration of the matter, and for the reasons stated 
above, the Board is unanimously of the opinion that the formula for 
compensating the increases in the cost of living index beyond Index 
No. 166 shall be as follows: 

“For every point’s rise over the index number 166 , to which our Wage 
structure is linked, the variable dearness allowance shal 1 be 3 paise 

per day. The method of calculation of the index shall be on the 

basis of the average of six months; i.e. from January to June and 
July to December in each year and the adjustments will be made on 
1 st October, and 1 st April each year respectively as at present. If 

there are fractions In the average, the next higher integ.r will be 

taken.” 

28 . We would, however, made it clear that if there is a fall in the average 
cost of living Index-Number for any period of six months from the 
average index number for the previous period of six months, the 
dearness allowance will be reduce to the extent of such a fall at Ihe 
rate of 3 naise per point per day; but not if the Index Number falls 
below 166 .” 

The result of all this Is that the basic wage, and dearness allowance fixed by 

Majumdar Award and variable dearness allowance (V.DA .1 prescribed bv LA.T. 

were all merged into basic pay and a new formula on V.D.A. beyond the index 

figure 166 was formulated. The management and as a matter of fact, the entire 

Industry has not been paying this V.D.A. on overtime on the ground that V.D.A. 
is a distinct fixed allowance for the whole day’s work and as onlv one day’s V.D.A. 
is admissible per day the workers cannot have the advantage of a second V.D.A. 
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,oW 0vertiir.e beyond eight hours work. The workmen, however, contend that this 
is not so and the employers have in fact been committing breach of Section 33 ( 8 ) 
of the Mines Act under which lor overtime, basic wages and dearness allowance 
have both to be paid, It is further stated that even the Standing Orders Cl. 5 
make a provision lor payment of overtime wages which are inclusive of dearness 
allowance. The fact that the employers had not been making such payment in 
the past and even before the Coal Wage Board is of little consequence. The 
M.F.C.W. Federation in its written statement in paragraph 11 stated that the 
conduct of the employers was statutory violation of the provisions of Mme^ Act 
and they should be paid V.D.A. on overtime also with effect from th e dote of en¬ 
forcement of the Coal Award, namely, 26 th May, 1956 . 

4 . Before taking up the controversy, certain legal objections raised by the 
employers may first be disposed of. In para 2 of the written statement, they have 
enumerated their various objections. In Clause (i) it was stated that in Surguja 
and Shahdol districts, there are a number of employers with whom the unions 
have raised a similar dispute. The matter is under consideration of the Government 
of India and to select Jhagrakhand Group of collieries for making reference is 
violative of Article 14 of the Constitution. This objection is wholly irrelevant for 
the purpose of this Tribunal. The jurisdiction of this Tribunal is derived by 
reference under Section 10 and if th e Government made any discrimination, the 
appropriate forum to challenge the fact is different and not this Tribunal. The 
second objection that the Government earlier by a communication dated 27 th 
November. 1968 had refused to make a reference also is not relevant, It is mani¬ 
fest that the Government found it expedient at a subsequent stage to make the refer¬ 
ence. It is not for this Tribunal to go Into the reasons which impelled the Govern¬ 
ment to make this reference. In Clause (iii), it was stated that thp dispute was 
not an industrial dispute as defined in Section 2(k) I.D. Act. How it is so has 
not been stated and apparently the plea is flimsy. In Clauses (iv) and (v) it was 
stated that the question is of national importance with which the entire industry 
was concerned and a piece-meal reference of this type would create industrial 
disturbances. It was, therefore, stated that the reference should have been made 
to National Tribunal. This again is not a subject open for consideration by this 
Tribunal. Similarly objection in Cl. (vi) that the Government had not applied its 
mind while making the reference at th e instance of a minority union, M.P.C.W.F. 
is again relates to the action of the Government. In Sub-clause (vii), it was 
stated that the question of payment of V.D.A. on fall back wages was not raised 
by the Union during conciliation and could not be referred. There was no dispute 
about it and at the stage of argument it was stated by the Unions that the demand 
was not pressed. 


5. Coming to ihe claim of workmen for Variable Dearness Allowance on over¬ 
time work also, the demand Is fully justified. Variable Dearness Allownac e is 
nothing else but Dearness Allowance of a category which is variable with the 
rise and fall of cost of living index. The general dearness allowance which was 
pegged at the prevailing cost of living index was a fixed allowance with the only 
difference that it differed with the pay scale for the purposes of neutralisation 
under the Majumdar Award. The L.A.T. while introducing the V.D.A. was guided 
by the consideration that the cost of living index was likely to rise and since it 
can be fluctuating, in paragraph 74 at page 34 , the method of calculation was 
prescribed for every rise and fall of 10 points. The fact that it was a flat amount of 
Rs. 4 - 14-0 per month for each rise of 10 points made little difference. The nature 
of the allowance was dearness allowance as was stated in the opening sentence of 
paragraph 74 wherein it hod been observed that “We, therefore, direct that the 
following addition should be made to the scheme of dearness allowance already 
given," It was thus an addition of the dearness allowance already prescribed 
by Majumdar Award. It has been called “variable” because it fluctuates with the 
rise and fall of the cost of living index. The Coal Wage Board while consoli¬ 
dating the minimum wage merged the Dearness Allowance and Variable Dearness 
A'lowsnce along with the two interim wage increases with the basic wage and 
pegged the minimum wage at the cost of living index 106 . Like the L.A.T it 
made provision for further rise of cost of living index and in paragraph 27 the 
method was differently prescribed for rise and fall on every point basis rather 
than on rise and fall on every 10 points. It is pertinent to note that in paragraph 
28 the expression used is the dearness allowance, which means that the allowance 
which has been prescribed in Section 27 os V.D.A. was treated as dearness 
allowance in the subsequent paragraph. Section 33 of the Mines Act has made 
provision as to what wages will have to he paid for overtime. In Sub-section 
U), it is stated that the worker will he paid twice his ordinary rates of wages 
the period of overtime work beint? calculated on & daily basis or weekly basis 
whichever is more favourable to him. In Sub-section ( 3 ) the expression “ordi¬ 
nary rate of wages has been clarified as meaning “the basic wage plus any 
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dearness allowance and compensation in cash.including such compensation*^ 

any, accruing through the free issue of food grains) and other articles as persons 
employed in a mine may, for the time being, be entitled to, but does not include 
a bonus. ‘The sweep of the section is so wide as not only to include dearness 
allowance but even compensation. Apart from this, the wordings any dearness 
allowance" leave no scope for doubt on the question and whether it is a fixed 
dearness allowance or variable dearness allowance or any other category of 
dearness allowance the same would be covered toy the expression “any dearness 
allowance”. Consequently, the argument pressed on behalf of the management 
that the variable dearness allowance should not be termed as part of wages but 
should be treated as a special allowance to meet temporary increase in the cost 
of living index because it is fixed for the day is clearly untenable. The V.D.A. 
remains a D.A. even though variable with the cost of living index fixed for the 
day. The further contention that the definition of “day” in Section 2(f) in the 
Mines Act means “a period of twenty-four hours beginning at midnight” is also 
irrelevant. This definition is only meant to state that the day shall be reckoned 
after 12 midnight for 24 hours. It ft as nothing to do with the working hours. 
The limit of hours of work as prescribed in Section 30 and 31 of the Mines Act 
being 48 hours in any week on 9 hours in any day for surface work and" 8 hours 
for underground works are the maximum limits prescribed and are not the mini¬ 
mum. The argument of the employers that a worker becomes entitled to his 
wages only after working 8 hours or 9 hours in a day is misconceived. Actually 
speaking this is the maximum limit beyond Which the employers cannot take 
work and if they do, extra wages for overtime are prescribed under Section 33 
of the Minos Act The maximum limit is prescribed in Section 35 for work 
including overtime. The stand taken by the management is itself nullified by the 
fact that they have not been paying full V.DA.. but only proportionate to the 
hours of work when less than 8 hours work is rendered. They cannot be allowed 
to take inconsistent stand that although they are entitled to proportionate 
reduction in the V.D.A. for lesser hours of work and are not bound to pay the full 
D.A. yet for overtime purposes they are liable to pay only one V.D.A. fixed for 
the day. The first part of issue, therefore, must be answered in favour of the 
workmen. 


6 . As for the second part of the issue under reference, when the employers 
have been made liable to pay V.D.A. on overtime they are entitled to proportionate 
reduction on work done for less than 8 hours. The workmen cannot have both 
ways. 


7 . There is no dispute left with the third part of the issue under reference 
regarding fall back wages as this part of the issue was not pressed by the Unions. 

8 . The last question to be considered is from which date the award should be 
made enforceable. Ordinarily an award is prospective—but in special cases it is 
made retrospective from the date of the demand. This is one such special case. 
The conciliation failure report shows that the Union, M.P.C.W.F, first raised the 
demand with the management on 20 th December 1907 and after failure of nego¬ 
tiations with the management, addressed the Conciliation Officer on 15 th July, 
1908 , The date of demand shall be the one when the Union first raised the 
demand with the management and not when it approached the conciliation 
machinery. That being so, the award shall be made operative from 20 th Decem¬ 
ber, 1907 , The contention of the Union, M.P.C.W. Federation, that it should be 
made applicable from 26 th May 1 C 5 G is clearly unreasonable. They cannot have 
it for the period anterior to the demand. 


Decision: — 


The result is that for the issue under reference, it is held that the management 
was liable to pay Variable Dearness Allowance on overtime work and that for 
work done for less than 8 hours a day the management is entitled to make a 
proportionate deduction and that there is no dispute with regard to fall back 
wages. The award shall be operative from 20 th December 1967 . No order for 
costs. 

(Sd.) G, C, Agahwala, 

Presiding Officer, 

' 3-7-1909, 

{No. 1/24/08-LRTL] 
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New Delhi, the 4 th August 1969 

S.O. 3170, —In pursuance of section 17 of the Industrial Disputes Act, 1047 
(14 of 1947) the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 2 ), Dhanbad, in the industrial 
dispute between the employers in relation to the management of Laikdih Deep 
Colliery of Messrs Andrew Yule and Company Limited, Post Office Chirkunda, 
District Dhanbad and their workmen, which was received by the Central Gov¬ 
ernment on the 26 th July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2 ) AT 

DHANBAD 

Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 270 of 1967 

In the matter of an industrial dispute under Section 10(1) (d) of the Indus¬ 
trial Disputes Act, 1947. 

Parties . 

Employers in relation to the Management of Laikdih Deep Colliery of 
Messrs Andrew Yule and Company Limited, Post Office Chirkunda, 
District Dhanbad 

A»a 

Their workmen 
Appearances : 

On behalf of the employer —Shri D. Narsingh, Advocate. 

On behalf of the workmen —Shri N. Das, Advocate. 

State: Bihar, Industry: Coal. 


Dhanbad 22 nd July, 1969 
AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the management of Laikdih Deep Colliery of 
Messrs Andrew Yule and Company Limited, Post Office Chirkunda, District 
Dhanbad and their workmen, toy its order No. 2 / 19 G/ 66 -LRI 1 , dated 23 rd Septem- 
her 1967 referred to this Tribunal under Section 10 ( 1 ) (d) of the Industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in the schedule annexed thereto, The schedule is extracted below: 

Schedule 

“Whether the management of Laikdih Deep Colliery of Messrs Andrew 
Yule and Company, Post Office Chirkunda District Dhanbad was 
justified in dismissing Sri S. R. Sarkar, Accounts Clerk, from service 
with effect from the 24 th June, 1966 ? If not, to what relief is the 
workman entitled?” 

3 . Workmen as well as the employers filed their statement of demands as well 
11s rejoinders. 

3 . Shri S. R. Sarkar (hereinafter referred to as the affected workman) was 
appointed as an accounts clerk' at Laikdih Deep Colliery by M/s, Andrew Yule & 
Co. Ltd. (hereinafter referred to as the employer) with effect from 15 th Decem¬ 
ber 1959 . By a letter No. 3214/7790 dated 11 th April 1966 addressed to the 
Manager of the colliery the Superintendent, Accounts Issued a duty roster of 
Clerical staff at the colliery and it was to be effective from the same date. The 
duty roster mentions 17 clerks and the affected workman is in it at SI- No. 2 . 
While other clerks accepted the duties and signed the duty roster, the affected 
workman endorsed on it, “noting this under protest. As I am overburdened with 
my usual work the extra work thrust on me without any rhyme or reason can¬ 
not possibly be done toy me. As such, I express my inability to do this having 
in view of the Co.'s interests since I do not want that the Co.’s work should suffer 
™ at ?y wa -V and signed with the date 12 -th April 1966 . On 22 nd April 1966 , the 
wo rK™an sent a representation to the Superintendent, Accounts stating 
that through the duty roster some extra work, such as, mines returns, etc. bo far 
^ , e head clerk was transferred to him, that he was already overburdened 
mtn work and that as such, he may be exempted from doing the extra work, 
lhe Manager informed the affected workman through his letter dated 26 th April, 
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3966 the views of the Superintendent, Accounts, wherein the Superintendent ?!ad 
stated that the re-allotment of duties contained in the duty roster were well 
within the capacity and the time available of the affected workman and that if the 
.affected workman persisted in his refusal to carry out his work, suitable dis¬ 
ciplinary action would have to be initiated. The Manager also called the affected 
workman and asked him to perform the duties allotted to him through the duty 
roster and warned him of the consequences in default: But the affected work¬ 
man did not perform the duties. Consequently, a charge-sheet dated 13 th May, 
1966 was issued to the affected workman, statipg that his refusal to do the work 
amounted to wilful disobedience and gross insubordination and that he should 
.show cause under Section 27 ( 1 ) and (6) of the Standing Orders. The affected 
workman submitted his explanation to the charge-sheet. Under the instructions 
of the employer the then trainee Welfare Officer in Personnel Department of the 
Central office of the employer conducted a domestic enquiry into the charge-sheet 
In presence of the affected workman and submitted his report finding the affected 
workman guilty of the charge, As a result of the finding the affected work- 
.man' was dismissed from service by the letter dated 23 rd June 1966 with effect 
from 24 th June 1966 . These facts are not in dispute. 


4 . The case of the workman is that the enlargement and additions made 
through the duty roster to the usual work of the affected workman had little 
: relation to the accounts work, that they were made arbitrarily and unilaterally 
and in violation of Section 9 -A of the Industrial Disputes Act, 1947 , that the 
refusal on the part of the affected workman to perform such duties did not 

■ amount to any misconduct, that the domestic enquiry was not conducted in 
accordance with the principles of natural justice, that the enquiry officer’s finding 
was perverse, that the dismissal of the affected workman was contrary to the 
provisions of the Standing Orders in that there was no approval of the Chief 
Mining Engineer, that the action of the employers in dismissing the affected 
workman was malaflde, capricious, pre-meditated, illegal, unwarranted and 
unjustified. The employers filed the written statement stating that the manage¬ 
ment had the inherent right to organise its work in the office according to its 
.requirement and accordingly it had re-distributed all office work among the office 

■ clerks, that It was not necessary for the management to obtain prior consent of 
rtha office clerks before the office work was distributed, that the re-allocation of 
Work to the clerks did not attract the provisions of Section 9 -A of the Industrial 
Disputes Act, 1947 , that by refusing to carry out the lawful and reasonable order 
of the Manager the affected workman had committed misconduct under the 
Standing Orders, that the domestic enquiry was proper, that the enquiry officer 
had found fhe affected workman guilty on the basis of the evidence recorded at 
the enquiry and that the order of dismissal of the affected workman was issued 
after the General Manager and the Agent of the Co. had approved the recom¬ 
mendation of the Manager to dismiss the workman. The management denied that 
its action in dismissing the affected workman was malaflde, capricious; pre-medi- 
tated. Illegal, unwarranted or unjustified, In the rejoinders no new facts were 
stated but the parties reiterated their earlier contentions made in their state¬ 
ments, The workmen were represented by Shri N. Das, Advocate and the 

■ employers by Shri D. Narsingh, Advocate. On admission by the employers, Exts. 
W 1 to W 5 for the workmen and on admission by the workmen Exts. Ml to M 48 
for the employers were marked. On behalf of the workmen 3 witnesses were 
examined and Exts. W6 and Exts. M 49 and M 50 were marked, The employers 
examined a witness and marked Exts. M 51 to MS 7 and Exts. W 7 and W8. 

5 . Admittedly, the affected workman was an accounts clerk under the 
■employer and he was served with a charge-sheet, Ext. M 4 dated 13 th May 1960 . 
It was alleged in the charge-sheet that the affected workman was refusing to do 
work according to the duty roster, Ext. M 50 , The affected workman submitted 
his explanation to the charge-sheet on Ext. M 4 itself. The explanation is a 
lengthy one but inter alia the affected workman stated therein that the duties 
given to him through the duty roster were beyond his normal legitimate work, 
that he was inexpediently forced to bend himself upon doing extra work for 
which he was not supposed to be legally responsible, that the redistribution of 
work had eclipsed fair and equitable distribution of work, that the mine’s return 
was a general statistical compilation of the mine’s affairs and preparation of the 
return was not incidental to the accounts work, that the work of the mine’s 
return was thrust upon him as if he was a general clerk, that the order containing 
in the duty roster was open to challenge and as such, the charge of insubordi¬ 
nation and/or disobedience automatically fell through, that in case of work which 
was not part of his normal work refusal or otherwise was entirely within his 
province and no disciplinary action was called for if one did not want to shoulder 
■.the additional work unilaterally thrust on him and that such unilateral change 
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of duty roster was in direct contravention of Section 9-A of the Industrial Dis¬ 
putes Act, and as such unlawful on the face of it. After receiving the explana¬ 
tion the Manager issued a notice, Ext. M3 informing the affected workmen that 
an enquiry wodld be held on 26th May, 1966 in the office of the Welfare Officer- 
The Welfare Officer MW.l conducted the enquiry and his enquiry proceedings 
are Ext M51. The statement of the affected workmen recorded during the- 
enquiry is Ext. M5. The enquiry Officer, MW.l has in his evidence that he 
examined 4 witnesses for the management, that the affected workmen signed 
the statement of 3 witnesses and refused to sign the statement of the 1 st wit¬ 
ness, Shri Basudeb Chatterjee; that the affected workman cross-examined 3 wit¬ 
nesses and declined to cross-examine the witness, Shri R. R. Ghosh, that after 
recording the 4 statements on behalf of the management the affected workman, 
gave his statement, that the affected workmen did not examine any defence 
witnesses inspite of being asked and that he (enquiry officer) had recorded all the 
statementa correctly. The affected workman, as WWl states that he was not 
given opportunity to cross-examine prosecution witnesses and that many of the 
questions put by him to the witnesses during the enquiry were not recorded. 
MW1 has denied categorically the suggestion that he had refused to record any 
question put to the witnesses by the affected workman or that he had refused 
permission to him to put any question. He further denied that he had omitted 
anything stated by the witnesses from recording. It is not the case of the 
affected workman that he had not signed the statements or that he had signed 
them under any pressure or coercion, It is the case of the affected workman, 
emphatically and repeatedly put forth that he was a commerce graduate. He 
did not complain to anyone at any stage that was not permitted by the enquiry 
officer to cross-examine witnesses or that the questions put by him were not pro¬ 
perly recorded. Even in the representation before the Conciliation Officer such 
allegations were not made. The written statement filed before this Tribunal is 
also silent in respect of these details. On the evidence before him the enquiry 
officer found the affected workman guilty of the charge and submitted his report. 
Ext. M62, stating that the delinquent was guilty of gross negligence of duty and 
persistent disobedience of the superiors without any reasonable cause. Out of the 
4 witnesses examined for the management in the enquiry, witnesses S/Shri 
Basudeb 'Chatter)ee the head clerk, R. R. Ghosh and M. Koshi, Manager hadf 
deposed that distribution of work as per the duty roster was fair and equitable, 
that the duties assigned to the affected workman through the duty roster were 
previously done by his predecessor and the head clerk ana that the affected work¬ 
man had sufficient time to do the work entrusted to him by the duty roster. The 
affected workman did not even cross examine Shri R, R. Ghose. The cross- 


examination of other witness did not produce anything favourable to the affected 
workman. He did not lead any defence. On the evidence of the 4 witnesses 
examined by him it cannot be said that the enquiry officer’s finding was perverse 
or without basis. In reply to the charge-sheet and even before this Tribunal the- 
affected workman has clearly admitted that "he had refused to perform the duties 
entrusted to him toy the duty roster, Ext. M50. It is vehemently contended on 
behalf of the workman that additional work was entrusted to the affected work¬ 


man and that doing so was in contravention of Section 9-A of the Industrial Dis¬ 
putes Act, 1947 and as such illegal. Section 9-A of the Industrial Disputes Act 
1947 deals with change in the conditions of service applicable to a workman. 
Neither the section nor the 4th schedule shows that entrustment of additional 
work. If at all the duties allotted to the affected workman through th.e duty 
roster were additional works, was a change in the conditions of his service. No 
authority is cited in support of the contention. The complaint is that the enquiry 
officer did not bestow his attention and give a definite finding if the affected 
workman was already overburdened or not with his duties before additional 
works were entrusted to him through the dutv roster. It has been pointed out 
time and again by the Supreme Court that an industrial tribunal to which a dis¬ 
pute arising from dismissal of an industrial employee has been referred for 
adjudication, is not an appeal court having the power to examine the correctness 
of the conclusions of fact arrived at by a domestic tribunal. As discussed toy me 
a b° v e I do not find anything improper or unfair in the enquiry conducted against 
the affected workman by MW1, I do not find any substance in the argument that 
the enquiry officer was not well versed with accounts matters and as such not 
competent to hold the enquiry, It is not denied that the enquiry officer MW1 is 
a Graduate and holds the Diploma in Social Welfare. No ill motive is attributed' 
to him. Whether the material before the domestic tribunal was adequate or not 
or whether the particular witnesses upon whom reliance was placed by the 
domestic tribunal should have been believed or not was entirely a matter for the 
consideration of the domestic tribunal and the Industrial tribunal while adjudi¬ 
cating upon an industrial dispute referred to it, does not possess the power of 
reviewing the evidence adduced before the domestic tribunal. It is also con¬ 
tended that the enquiry officer did not call for the registers and documents 
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referred lo by the affected, workman in his explanation to the charge-sheet or 
statement made by him before the enquiry. It was the duty of the affected work¬ 
man to produce himself the documents relied upon by him. The enquiry officer 
had neither the power nor was he bound in duty to call for the documents or 
summon witnesses cited by the parties before him. In this respect I find support 
in the decision of the Supreme Court in Tata Oil Mills Co. Ltd. vs. its workmen 
( 1964 —II—L.L.J, 113 ). It is argued at length that it was not possible for the 
affected workman to perform the duties entrusted to him by the duty roster. Ext. 
M 60 , because he was already over burdened with the work. The support reliance 
is placed on the explanation submitted to the charge-sheet. Ext. M 4 and the letter. 
Ext. M 14 . Merely listing of work does not convey the volume of work and the 
time consumed in performing it. For instance, writing of journal once a week 
does not give an idea of volume of work unless the number of entries and time 
consumed to post Them also are indicated. One other criteria is whether the 
.affected workman had to work overtime to complete the duties entrusted to him. 
Admittedly, the affected workman did not even give a trial to the duties entrusted 
to him by the duty roster. During the period prior to the duties entrusted to him 
by the duty roster also it does not appear that the affected workman had worked 
-overtime for any considerable number of days. The workman have examined a 
peon, WW .2 and a lamp cabin clerk, WW .3 to testify that the affected workman 
was discharging his duties consciously and used to he always busy. They say 
that he used to work at home also because they saw him taking accounts books 
-with him. Both the witnesses are respectively treasurer and secretary of the 
Colliery Mazdoor Sangh which has sponsored the dispute and is representing the 
workman in the present reference. Th? affected workman, WW.l has admitted 
■that there was the practice in the colliery for payment of overtime wages to 
workmen and in that regard record was maintained. So, the workmen could 
summon such record to show on how many occasions the affected workman had 
done overtime work. The affected workman, WW.l says that on only one occasion 
■overtime was paid to the clerks of the c dliery. inclusive of himself and it was 
for about 18 to 20 days in 1985 in connection with the preparation of profit 
sharing bonus, registers and sheets. Obviously, it was a special occasion when 
the affected workman did overtime along with other clerks. It cannot be believed 
that the affected workman had done overtime work at any other time and it was 
not entered in the relevant register. The affected workman himself says that 
apart from the above occasion when he worked overtime he made a represnta- 
tion in respect of payment of overtime wages on other occasion but the Manager 
and the Senior Auditor told him that instead of overtime wages he could avail 
of the compensatory rest. The affected workman, WW.l says that he did not 
-apply for compensatory rest because if he did so his work would have fallen in 
arrears. The affected workman cannot be toelieved to be bo very conscious of his 
work as to forego his overtime wages or compensatory rest. On his own accord 
he had shown that after llt'h April 1986 he claimed and enjoyed 1 day’s com¬ 
pensatory rest. Thus even before this Tribunal the workmen did not succeed In 
proving that the affected workman was already over worked oefore the additional 
work was entrusted to him by the duty roster. Ext. M 50 or that allotment of 
the additional work was illegal or unreasonable. It is also argued that in the 
charge-sheet reference was made to Section 27 ( 1 ) and (6) of the Standing Orders, 
whereas there was no charge regarding habitual negligence or neglect of work’ 
But admittedly, clause ( 1 ) of Section 27 of the Standing Orders, Ext. M6 lays 
down that wilful Insubordination or disobedience whether alone or in combina¬ 
tion with another or others of a lawful or reasonable Order of a superior consti¬ 
tutes a misconduct. Even if it is supposed that out of the 2 charges the Tribunal 
finds that only one is proved, would not invalidate the order of punishment. It 
Is further contended that, r-s seen from his report, Ext. M 52 , the 'enquiry officer 
had made use of his personal Information. But, as I have already pointed out 
the material before him supported his finding that the affected workman was guilty 
of insubordination and disobedience and as such, his discussion of further material 
is of no consequence. Ev^n now it is admitted that the affected workman did 
not perform the duties entrusted to him bv the duty roster. Ext. M 50 and I have 
already held that the duties entrusted to the affected workman through the duty 
roster were not unreasonable or unlawful. In the result I do not find any sub¬ 
stance in the case set up by the workmen. I find ample justification for the 
action taken by the employer. 


6. I, therefore find that the management of Laikdih Deep Colliery of the 
employer, Messrs Antlrew Yule and Company. Post Office Cbirkunda. District Dhan- 
bad was justified in dismissing the affected workman. Shri S. R. Sarkar Accounts 
Clerk from service With effect from the 24 th June, I 960 and consequently he is 
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not entitled to any relief. The award is made accordingly and submitted under 
Section 15 of the Industrial Disputes Act, 1947. 

(Sd.) N. Venkata Rao, 

Presiding Officer, 

Central Government Industrial Tribunal (No. 2), Dhanibad. 

(No. 2/1BO/G0-LRII.] 


S.O. 3171.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
■of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in, relation to the management of Messrs Lodnu Colliery 
Company (1920) Limited, Post Office Kalipahari, District Burdwan and their 
workmen, which was received by the Central Government on the 29th July, 1900. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 

Reference No. 31 of 1969 


Parties: 

Employers in relation to the management of Messrs Lodna Colliery Company 

(1920) Limited, 

And 

Their workmen 

Present• 

Shri B. N. Banerjee.—Presiding Officer. 

Appearances; 

On behalf of Employers.—Shri D. Basu Thakur, Advocate, 

On behalf of Workmen .—Shri S. N. Banerjee, Advocate. 

Statf: West Bengal. Industry; Coal Mines. 


AWARD 

By Order No. 6/134/08-LRII, dated March 21, 1969, the Government of India, 
In the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following industrial dispute between the employers 
in relation'to the management of Messrs Lodna Colliery Company (19201 Limited 
and their workmen, to this tribunal, for adjudication, namely: 

Whether the management of Sripur Group of Collieries owned by Messrs 
Lodna Colliery Company (1920) Limited, Post Office Kalipahari, 
District Burdwan, was justified in terminating the services by way 
of retirement of the following workmen with effect from the 1st 
September, 1968: — 


SI. No. Name of workers 


Designation Name of Colliery 


1 Shri Sudama Singh 

2 Shri RasbViari Ghosc 

3 Shri Dwarika Pandey 

4 Shri Tagannath Karmakar 

5 Shri Kausali Mia 

6 Shri Kalu Kahar 

7 Shri Jhari Mia 

8 Shri Usman Mia 

9 Shri Golok Behari Salhu 
to Shri Mangru Turi 

11 Shri Debu Mondal 

12 Shri Sadique Mia 

13 Shri Issaque Mia 


Boiler Fireman 
Head fitter 
Munshi 
Head Fitter 
F.S. P-of. Mistry 
Fan Khalasi 
Gateman 
Boiler 
M/Sirdar 
W.E. Khalasi 
Line Mistry 
Shale Picker 
Poniati North 
trammer 


Sripur Colliery 
Do. 

Do. 

Do. 

Do. 

Do. 

Ningha Colliery 
Rana Colliery 
Do. 

Sripur Colliery 
Do. 

Do. 

Do. 
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SI. No. 

Name of woi kers 

Designation 

Name of Colliery 

14 

Shri Sarat Mukherjee 


. Shale Picker 

Sripur Colliery 

15 

Shri ML. Mia 


. Tyndal 

Do. 

16 

Shri Gobardhan Mia 


Body Searcher 

Do. 

17 

Shri Etawari Mia 


. On Setter 

Do. 

18 

Shri Udho Lohar 


. Blacksmith 

Do. 

19 

Shri Usman Mia 


. Line Mistry 

Do. 

20 

Shri Anath Ram 


. Chaprashi 

Do. 

21 

Shri ML. Yusuf 


. H/W Fitter 

Do. 

22 

Shri Borhan Mia 


Dusting Mazdoor 

Do. 

23 

Shri Raghubir Mistrv 


, Carpenter 

Do. 

24 

Shri A. C. Roy 


. Overman 

Do. 

25 

Shri Netai Sarkar 


. Electrician 

Do. 

26 

Shri Jamini Mukherjee 


Do. 

Do. 

27 

Shri Amulya Sikdar 


. U/G Traffic 

Do. 

28 

Shri Debu Karmakar 


. Blacksmith 

Do, 

29 

Shri Mangla Bouri 


. Store Mazdoor 

Do. 

30 

Shri Toolo Barai 

p 

. M/Sirdar 

Rana Colliery 

3 i 

Shri Nibaran Ch, Dev 


. Fan Khalasl 

Sripur Colliery 


If not, to what relief are these workmen entitled ? 

2 . I am not called upon to adjudicate the dispute on evidence any longer. The parties to, 
the dispute have filed a joint petition of compromise thereby settling the disptuie. They pray 
for an award in terms of the settlement arrived at. 

3 . I, therefore, make an award on terms as in the petition of settlement. Let the petition o* 
settlement form part of this award. 


(Sd.) B. N. BanerjbE, 

Dated, Presijirg Officer, 

July 24 , 1969 . 

BEFORE THE CENTRAL, GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 

Reference No. 31 of 1969 

Parties: 

Employers in relation to the Lodna Co’liery Company (1920) Limited, and 
Their workmen, represented by Colliery Mazdoor Congress (HMS), 
AsansoL 

The humble petition of the company and the Union most respectfully. 

SHEWETH : 

That the above case has been amicably settled out of Court on the following: 
terms: 

(a) That without prejudice to the company’s contention that the retiring 

age in this company is 60 years and that all the employees concern¬ 
ed in the dispute have crossed their age of 60 years and without 
prejudice to the Union’s contention, the company agrees to pay 
to each of the employees for each year of service 10 days’ wages as 
ex gratia payment 

(b) That the pension/gratuity it any, previous’y offered to those employees 

by the Company are hereby withdrawn and none of them will be 
entitled to the pension/gratuity offered by the company, if any, at 
time of their retirement. 

(c) That 'Jhe union accepts this ex-gratia payment of 10 days’ wages to 

each of the employees for each year of service on the understanding 
that such payment will be app’icable to only those 3l employees 
whose cases are now before this Honourable Tribunal and to nobody 
else, 

(d) That the above ex-gratia payment will be paid within a month to the 

first 15 employees as given In the above Order of Reference and to 
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the remaining 16 employees in the Order of Reference in the month 
next following. 

It is therefore prayed that the above case may kindly be disposed of in 
terms of the above settlement and for this act of kindness the parties as in 
duty bound shall ever prr ' '" " 

Dated, July 24, 1969. 

Jayanta Poddi, Jt. Secy. 

S. A,. -.Ia'A, "‘-.UVl.i. 

' V' "., Illegible, 

L. —-iiT Tiiakur, Advocate. 
lN j. d/134/68-LRIL] 

S.O. 3172.—In pursuance of section 17 of the Industrial Disputes Act, 
1947 (14 of 1047), the Central Government hereby publishes the following award 
of the Central Government Industrial Tribunal, Calcutta, in the Industrial dis¬ 
pute between the employers In relation to the management of Patmohana Col- 
nery owned by Messrs Patmohana and Bharatchak Collieries (Private) Limited, 
Post Office Sitarampur, District Burdwan and their workmen, which was reeei- 
ved by the Central Government on the 21st July, I960. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Reference No. 28 of 1969 

Parties ■ 

Employers in relation to the Patmohana Colliery, 

And 

Their workmen. 


Present : 

Shri B. N. Banerjee— Presiding Officer. 

Appearances : 

On behalf of employers "1 

V ABSENT 

On behalf of workinen J 

State: West Bencal Industry: Coal Mines. 

AWARD 


By Order No. 6/102 / 68 -LRH, dated March 15, 1969, the Government of 
India, In the Ministry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment), referred the following industrial dispute between 
the employers in relation to the Patmohana Colliery and their workmen to 
this tribunal, for adjudication, namely: — 

“Whether the management of Patmohana Colliery owned by Messrs Pat¬ 
mohana and Bharatchak Collieries (Private) Limited, Post office 
Sitarampur, District Burdwan was justified In suspending/stopping 
from work the following workmen from the dates shown against 
each: — 


1, Shri 

Kishan Harijan 

Pick 

Miner 

29-8-1968 

2. Shri 

Amru Harijan 

Pick Miner 

29-8-1968 

3. Shri 

HIralal Harijan 

Pick 

Miner 

29-8-1908 

4. Shri 

Bikram Harijan 

Pick 

Miner 

29-8-1968 

5. Shri 

Natha Rajbhar 

Pick 

Miner 

29-8-1968 

6 . Shri 

Narain Harijan 

Pick 

Miner 

29-8-1968 

7. Shri Ranjit Harijan 

Pick Miner 

29-8-1968 

8 . Shri 

Gun j an Rajbhar 

Pick 

Miner 

30-8-1908 

9. Shri 

Bidyanand Gowala 

Pick 

Miner 

30-8-1968 

10. Shri 

Haricharan Gowala. 

Pick Miner 

30-8-1968 


If not. to what relief are these workmen entitled? 

2. Both the workmen and the management adopted a strange attitude of, 
non-cooperation with the Tribunal. They did not file their written statement. 
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They did not appear on the date fixed for settling a data of peremptory hearing. 
July 18, 1969 was fixed as the date of peremptory hearing in the absence of 
both the parties but they were informed of the date by registered post. Only 
yesterday there was an application filed on behalf of the Colliery Mazdoof 
Sabha representing the workmen to the effect that the dispute stood settled bet¬ 
ween the employer and the employees but the matter should be adjourned be¬ 
cause another Reference concerning this colliery stood the chance of amicable settle¬ 
ment and both should be heard on the same date. The praver for adjourn¬ 
ment of this Reference was rejected. 

3- To-day, which was fixed as the date of peremptory hearing, nobody appear¬ 
ed- I have, therefore, reasons to believe that there is no dispute subsisting 
Anymore between the colliery owners and their workmen. I therefore record a 
‘no dispute’ award between the parlies. 

This is my award. 

Dated the July 18 th 1969- (Sd.) B, N. Baner.tee, Presiding Officer. 

[No. 6/102/68-LRII.] 

S.O. 3173. —In puisuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the follow’ng award of the 
Central Government Industrial Tribunal (No. 2), Dhanbad, in the industrial dispute 
between the employers in relation to the 6 and 7 Pits Section of Jamadoba Colliery 
of Messrs Tata Iron and Steel Company Limited and their workmen, which was 
received by the Central Government on the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD. 

Present 

Shrl Nandagiri Venkata Rao, Presiding Officer. 

Reference No- 6 of 1967 

In the matter of an industrial dispute under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. 

Parties : 

Employers In relation to the 6 and 7 Pits section of Jamadoba Colliery of 
Messrs Tata Iron & Steel Company Limited. 

AND 

Their workmen. 


Appearances : 

On behalf of the employer .—Shri S. S. Mukherjee, Advocate 
On behalf of the workmen .—Shri D. Narsingh, Advocate. 

State: Bihar. Industry: Coal. 

Dhanbad, 1 9th July, 1969. 

AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the 6 and 7 Pits Section of Jamadoba Colliery 
of Messrs Tata Iron & Steel Company Limited and their workmen, by it.; order 
No. 2/44/67-LRII dated 22nd April 1967 referred to this Tribunal under Section 
10(l)(d) of the Industrial Disputes Act, 1947 for adjudication the dispute in respect 
of the matters specified in the schedule annexed thereto. The schedule is extracted 
below: — 


Schedule 

“Whether the dismissal of Shri Hira Singh. Watchman, 6 & 7 Pits Section of 
Jamadoba Colliery of Messrs Tata Iron and Steel Company Limited, 
with effect from the 26th November, 1966, was justified? If not, to 
what relief is he entitled?” 

2. Employers as well as the workmen filed their statement of demands, 

3. Shri Hira Singh (hereinafter referred to as the affected workmen) was a 
watchman In 8 & 7 Pits Sector of Jamadoba colliery of the employers, M/s. Tata 
Iron & Steel Co. Ltd, On 12th July 1966 the Security Officer of the employer; issued 
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a charge-sheet to the affected workman alleging that on the night intervening 8th 
and 9th July i960, while he was on duty as a watchman at the bungalow vacated by 
Dr, Chatterjee from 2200 hours to 0800 hours he was found sleeping at 0800 hours and 
thereby committed a misconduct in terms of clause 19(10) of the Certified Standing 
Orders. After issuing notice the \(chare Officer (P) held a departmental enquiry 
into the charge-sheet on 20th August 1966 in presence of the affected workman. 
The enquiry officer recorded the statement of the Security Officer, Shri Z. M. Panty 
and also the statement of the affected workman. He submitted his report finding 
the affected workman guilty of the charge, On the recommendation of the Security 
Officer and Chief Personnel and Welfare Officer, the Chief Alining Engineer issued 
the letter dated 18th and 21st November 1966 dismissing the affected workman with 
effect from 26th November 1986. These facts are not in dispute. The case of the 
workman is that the enquiry was not proper and in accordance with the principles 
of natural justice, that the affected workman had not slept on duty, that the dis¬ 
missal of tne affected workman was to victimise him for his being a member of 
Congress Mazdoor Sangh and that the dismissal was not justified. The employers 
filed their written statement stating that the enquiry was proper and that the 
action taken by them against the affected workman was Justified, also on his previous 
record. The workmen were represented by Shri D. Narsingh, Advocate and the 
employers by Shri S. S. Mukherjee, Advocate. On admission by the employers 
Exts. W.l to W.3 for the workmen and on admission by the workmen Exts. M.l to 
M.8 for tho employers were marked. On behalf of the wo kmen the affected work¬ 
man was examined as WW.l. The employers examined a witness and marked Exts. 
M.9 to M.15. 

4. Receipt of the charge-sheet, Ext.Ml by the affected workman is admitted by 
the workmen. The charge-sheet, Ext.Ml alleged that the affected workman was 
found sleeping on duly at 0300 hours on the night intervening 8th and 9th July, 1960. 
Sleeping on duty 1« a misconduct in terms of cl mse 19(10) of the certified Standing 
Orders. Ext.M4. It is also admitted that the affected workman appeared before the 
-enquiry officer on 16th August 1966. The enquiry was adjourned to 18th August 
1968 and again to 20th August 1966. The affected workmun appeared before the 
enquiry officer on 18th August 1966_as well as on 20th August 1966. The enquiry 
proceeding. Ext.MlO is also signed by the affected workman. On 20th August 1960 
the enquiry officer recorded the statement of Shri Z- M. Panty the Security Officer 
in presence of the affected workman. The enquiry officer a'so recorded the state¬ 
ment Qf the affected workman on the same day. The statements are Ext. M.8. 
Admittedly, the statements are signed by the affected workman. In his deposition 
as WW.l, the affected workman has come forth with a new case that) he had signed 
the statement of Shri Z. M. Panty and his own statement without knowing the 
contention and the statements were not read over and explained to him in Hindi 
and that he was not asked to cross-examine Shri Z. M. Panty. This is a new plea 
taken in the deposition for the first, time and it was not taken either in the written 
statement or in the application to the Conciliation Officer, MM.l the enquiry officer 
has deposed categorically that he had read over the statements and explained them to 
the affected workman in Hindi and thereafter the affected workman had affixed his 
signatures to the statements and that the affected workman had declined to cross- 
examine Shri Z. M. Panty. From the demeanour of the affected workman, WW.l 
in Court and the nature of his evidence I cannot believe that he had affixed his 
signatures to the statements without understanding the contents. Hence, I am not 
inclined to accept the plea of the workman, From the evidence of Shri Z. M. Panty 
the enouiry officer was satisfied that the affected workman was found sleeping on 
duty. I cannot say that this finding is perverse, having gone through the evidence, 
Ext.M9. It is argued at length that the affected workman had submitted his 
explanation to the charge-sheet and that that explanation was not produced before 
the enquiry officer. In view of the stand taken by the affected' workman before the 
enquiry officer as well as before this Tribunal denying the charge, 1 do not attach 
any imnortance to the explanation, The affected workman, WW.l himself has 
stated that the allegation in the charge-sheet Ext. Ml was false and that he had 
stated the same thing in hN exn’auation MW 1 bas also proved the extract of the 
service record of the affected workman, Ext.Ml5 which shows that the affected 
workman was suspended for 10 days from 5th June 1906 for the same offence, 
sleeping on duty. When confronted with it. the affected workman, WW.l says that 
he does not remember if be was suspended for IP davs In 1966 for having been 
found sleeping during his duty. This statement itself lends strength to the assump¬ 
tion that his suspension was true. It is not comprehensible that the affected work¬ 
man should not remember if he was suspended or not on’y a short time before his 
dismissal. In view of this fact I do not consider that the punishment of dismissal 
awarded to the affected workman was excessive. Under Clause 19 of the Certified 
Standing Orders, Ext.M4 it is within the competence or the employers + o dismiss an 
employee when the employee is found guilty of the misconduct. For these reasons, 

I find that the dismissal of the affected workman was justified. 



3332 THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 [Part II— 


5. I therefore, find that the dismissal of the affected workman, Shri Hira Singh*^ 
watchman, 6 and 7 Pits Section of Jamadoba Colliery of Messrs Tata Iron and Steel 
Company Limited with effect from the 26th November, 1966 was justified and, con¬ 
sequently he is not entitled to any relief. The award is made accordingly and 
submitted under Section 15 of the Industrial Disputes Act, 1947, 

(Sd.) N. Venkata Rao, 
Presiding Officer, 

Central Govt. Industrial Tribunal (No, 2) Dhanbad. 

[No, 2/44/67-LRII.1 

S.O. 3174 —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947k the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Dhanbad, in the industrial dispute bet¬ 
ween the employers in relation to the Katras Choitudih Colliery of Messrs Bird 
and Company Limited, Post Office Katrasgarh (Dhanbad) and their workmen, 
which was received by the Central Government on the 22nd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 

In the matter of a reference under section 10(l)(d) of the Industrial Disputes 
Act, 1947. 

Reference No. 67 or 1968 

Pahiies 

Employers in relation to the Katras Choitudih Colliery of Messrs Bird & 
Company Ltd., P O. Katrasgarh, Dist. Dhanbad 

And 

Their Workman 

Phesint- 

Shri Kamla Suliai, Presiding Officer. 

Appearances : 

For the Employers— S/Shri D. Narsingh, Advocate, P- K. Khandelkar. Asstt. 

Group Personnel Officer and S. K. Singh, Labour Officer. 

For the Workman —Shri Rajpat Singh, 

State: Bihar Industry: Coal. 

Dhanbad, dated the 18th July, 1969 
AWARD 

By order No. 2/78/68-LR1I dated the 20th August, 1968 the Central Govern^ 
ment, In the Ministry of Labour, Employment and Rehabilitation has made this 
reference to this Tribunal for adjudication of a dispute between the Katras 
Choitudih Colliery and its workman Shri Rajpat Singh. The schedule given in 
the reference is as below; — 


Schedule 

"Whether the management of Katras Choitudih Colliery of Messrs Bird and 
Company Limited Post Office Katrasgarh (Dhanbad) was justified in 
dismissing Shri Rajpat Singh, Clerk Grade III with effect from the 
12th March, 19687 If not, to what relief is the workman entitled?”' 

The parties have entered Into a compromise according to which the workman 
has been reinstated in his old service with efrect from the 2nd April, 1969, with 
continuity of service and he has. in his term agreed to have the entire period from 
the date of his dismissal upto the date of his reinstatement being treated as leave 
without pay so far^as the question of payment of wages are concerned. I have 
accepted 1 his compromise and have this day passed an order accordingly. I have 
also said that the compromise will form part of the award. Let a copy of this 
award be submitted to the Central Government under section 15 of the Industrial 
pispules Act, 1947. 

Sd./- Kamla Sahat. 

Presiding, Officer- 
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BEFORE THE PRESIDING OFFICER', 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, DHANBAD 

Ref. No. 67 of 1968 


Parties : 

Employers in relation to Katras Choitodih Colliery 

And 

Their workmen represented by the Colliery Mazdoor Sangh, Dhanbad, 
Memorandum of Settlement 

The parties aforesaid respectfully beg to submit as under: — 

1. After negotiation between themselves the parties have amicably settled 

the dispute involved in the present Reference in terms hereinafter 
stated. 

2. Without prejudice to their contentions in the matter, the employers have 

reinstated Shri Rajpat Singh, the affected workman, in the service of 
the colliery from the 2nd April 1969 with continuity of his service. 

3. The workman shall not be entitled to his back wages or any other emolu¬ 

ments for the period intervening between the date of his dismissal and 
the date of his reinstatement os aforesaid. 

4. The said intervening period will be treated as leave without wages. 

5. The workman concerned or the Union has no other claim against the 

Company. 

6. The parties shall bear their own costs of these proceedings. 

7. The parties pray that the Tribunal may be pleased to accept this settlement 

and give its award in terms thereof. 

Dated Dhanbad the 18th July 1969. 

For Workmen. For the Employers. 

(Sd.) Illegible, 

For Colliery Mazdoor Sangh (Sd.) D. Narsingh, 

(Sd.) Illegible, Vice President. Advocate. 

Ra.ipat Sincii, Workman Concerned. 

[No. 2/78/68-LRII.] 


ORDERS 

New Delhi, the 29 th July 1969 

S.O. 3175.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Wadegaon 
Manganese Mine of Messrs Patel and Patel Company, Nagpur and their workmen 
in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication to the Central Govern¬ 
ment Industrial Tribunal, (No. 2) Bombay, constituted under section 7A of the said 
Act. 

Schedule 

“Whether the termination of services of Shri Ramchandra NathujI Sirbhau, 
Foreman from the 1st February, 1969 without any notice under Section 
25F of the Industrial Disputes Act, 1947 is legal? If not, to what 
relief he is entitled?’’ 

[No. 35/8/69-LRIV ]’ 

New Delhi, the 4th August 1969 

S.O. 3178.—Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers in relation to the management of Ghugus 
Colliery, Post Office Manikpur, District Chandrapur and their workmen In respect 
of the matters specified In the Schedule hereto annexed; 
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And whereas the Central Government considers it desirable to refer the saicl 1 ^ 
dispute for adjudication; 

Now, therefore, in exercise of the powers .conferred by section 7A and 
clause (d) of sub-sectm (1) of section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby constitutes an Industrial Tribunal 
with Shrl G- V. Dev, as Presiding Officer with headquarters at Nagpur, and refers 
the said dispute for adjudication to the said Industrial Tribunal. 

Schedule 

Whether the action of the management of Ghugus Colliery of Messrs Ballar- 
pur Colliery Company, Nagpur, in terminating the lien on the appoint¬ 
ment ot Snri Duigam Malleshu, Loader, with eilect lrom the 3rd 
April, 1969 is justified? If not, to what relief is the workman entitled? 

[No. 3/4/09-LRII.l 


S.O. 3177.—Whereas an Industrial dispute exists between the employers in 
relation to the management oi Rewa Coalfields Limited, Burhar and Amlai 
Collieries, Post Office Dhaiipdii, Disbud Shahdol (Madhya Pradesh) and their 
workmen represented by the Burhar Colliery Mazdoor Sabha, Post Office Dhanpuri, 
District Shahdol (Madhya Pradesh); 

And whereas the said employers and their workmen have by a written agree¬ 
ment, In pursuance of the provisions of sub-section (1) of section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947), referred the said dispute to arbitration 
by the person specified therein, and a copy of the said arbitration agreement has 
been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 10A. 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by it on the 22ndl 
July. 1969. 


Agreement 
“Form C" 

(See Rule 7) 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

Between 

Names of the parties. —M/s. Kcwb Coalfields Limited, Burhar and Amlai 
Collieries Post Office Dhanpuri, District Shahdol (Madhya Pradesh), 

And 

Their workmen represented by Burhar Colliery Mazdoor Sabha, Post Office 
Dhanpuri, District Shahdol (Madhya Pradesh). 

Representing Employer. —Shri J. C. Malhotra, Agent, Rewa Coalfields Ltd. 
Representing Workmen. —Shri Jagdish Singh, Secretary, Burhar Colliery 
Mazdoor Sabha, Dhanpuri. 

It Is hereby agreed between the parties to refer the following dispute to the 
arbitration of Shri V- F. Pratap, Assistant Labour Commissioner (C), Jabalpur 
under section 10-A of the Industrial Disputes Act, 1947. 

Specific Matter in Dispute 

(i) Whether the action of the Agent, Rewa Coalfields Ltd. (Burhar and 

Amlai Collieries), P.O. Dhanpuri, DIstt. Shahdol (M,P.) in dismissing. 
Shri Amoli, Boiler Attendant With effect from 1st February, 1967 ifi 
Justified? II not, td what relief Is he entitled?' 1 

(ii) Details of the parties to the dispute including the name and address of 

the 'establishment or undertaking Involved ; 

M/s. Rewa Coalfields Ltd., p. O- Dhanpuri, Distt. Shahdol (M.P.) 

And 

Burhar Colliery Mazdoor Sabha, P, O. Dhanpuri, Difett. Shahdol (M.P.)/ 
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(iii) Name of the workmen in case he himself is involved in the dispute or 

the name of the Union, if any, representing the workman or workmen 
in question: 

Burhar Collery Mazdoor Sabha, P. O- Dhanpuri, Distt. Shahdol (M.P) 

(iv) Total number of workmen employed in the undertaking: 

4,200 (approx.) 

(v) Estimated number 0 } workmen affected or likely to be affected by the 
dispute: 

One. 

We further agree that the decision of the arbitrator shall be binding on us. 

The arbitrator shall make his award within a period of three months or within 
Buch xurther time as is extended by mutual agreement between us in writing- In 
case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 


Signature of the Parties: 
Representing Employer: 

(J. C. Malhotra) 

Agent, 

Rewa Coalfields Ltd-, 

P.O. Dhanpuri, Distt. Shahdol 
(M.P.) 

Witnesses:— 

(1) (Sd.) Illegible. 

(2) (Sd.) Illegible. 

Place: Dhanpuri. 

Date: 24th May, 1969. 


Representing Workmen: 

(Jaguish Singh) 

Secretary, 

Burhar Colliery Mazdoor Sabha, 
P. O- Dhanpuri, Distt. Shahdol 
(M. P.) 


[No. 8/39/69-LRlLl 


S-O, 3118.—Whereas an industrial dispute exists between the employers in 
relation to the management of Jamuna Colliery of National Coal Development 
Corporation Limited. Post Office Kotma, District Shahdol, Madhya Pradesh and 
their workmen represented by the Madhya Pradesh Koyala Mazdoor Panchayat, 
Post Office Kurasia Colliery, District Surguja, Madhya Pradesh; 

And whereas the said employers and the workmen have, by a written agree¬ 
ment, in pursuance of the provisions of sub-section (1) of section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947). agreed to refer the said dispute to 
arbitration by the person specified therein, and a copy of the said arbitration 
agreement has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement, which was received by it on 
the 7th July, 1969. 


Form C 
Agreement 

(Under Section 10A of the Industrial Disputes Act, 1947) 
Between 


Namk of Parties: 

Representing employers —Deputy Supdt. of Collieries & Agent, Jamuna 
Colliery, National Coal Development Corporation Limited. P.O. 
Kotina, Dist, Sahdol, M.P. 

Representing Workman —Vice President, Madhya Pradesh Koyla Mazdoor 
Panchayat, P.O. Kutnsia Colliery, Dist. Surguja, M.P. 

It is hereby agreed between the parties to refer the following industrial dis¬ 
pute to the arbitration of S/Sri K. Rai, Chief Mining Engineer, National Coal 
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Development Corporation Limited, Darbhanga House, Ranchi and Sri I. B, Sanyal, 
Chief Personnel Officer, National Coal Development Corporation Limited, Dar¬ 
bhanga House, Ranchi: 

(i) Specific matters in dispute— 

(a) Whether the transfer of Sri K. P. Singh, Shot-firer (gassy mine) 

was effected by the Management from Jamuna Colliery to Talcher 
(Orissa field) with a view to weakening the Madhya Pradesh Koyla 
Mazdoor Panchayat at Jamuna Colliery, 

(b) Whether Sri K, P, Singh’s refusal to comply with the transfer orders 

was justified and whether Sri K, P. Singh is entitled to any relief 
for the period that he has remained unemployed as a result of his 
refusal to comply with the transfer order, 

(c) What other consequential arrangements should be made on the basis 

of the determination of the first two Issues. 

(ii) Details of the parties to the dispute, including the name and address of 

the establishment or undertaking involved— 

(a) Employer —Jamuna Colliery, National Coal Development Corpora¬ 

tion Limited, P.O, Kotma, Dist. Sahdol, M.P. 

(b) For workman —Madhya Pradesh Koyla Mazdoor Panchayat, P.O, 

Kurasia Colliery, Dist, Surguja, M.P. 

(iii) Name of the Union, if any representing the workmen in question — 

Madhya Pradesh Koyla Mazdoor Panchayat. 

(iv) Total number of workmen employed in the undertaking affected— 

800 approx. 

(v) Estimated number of workmen affected or likely to be affected by the 

dispute —1. | 

We further agree that In case the Arbitrators are equally devlded in their 
opinion, they shall appoint another person as Umpire, whose award shall be 
binding on us. 

The Arbitrators shall make their award within a period of 3 months, or within 
such further time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration, 

Dated, at Baikunthpur, this 28th day of May 1969. 

(G. P, Malik) 

Deputy Supdt. of Colleries & Agent, 
Jamuna Colliery, N.C.D-C. Ltd-, 
P.O. Kotma, Dist. Sahdol, M.P. 
(Representing Employer) 

Witnesses: 

1. (R. S. Murthy) 

Sr. G.P.O. (M.P.) 

N C.D.C. Ltd. Baikunthpur. 

2. (R. L. Dhah) 

Addl. L.W.O, Kurasia Colliery. 

(Hardeo Singh), 

Vice President, 

Madhya Pradesh Koyla Mazdoor Panchayat 
P.O. Kurasia Colliery, Dist. Surguja, M.P. 
(Representing workm an). 


[No. 8/54/09 LR1L] 
P. C. MISRA, Under Secy. 



feo. THE GAZETTE OF INDIA: AUG US i 9, 1969/SkAVANA 18, 1891 3337 


(Department of Labour and Employment) 

New Delhi, the 26 th July 1969 

S.O. 3179. —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Indus¬ 
trial Tribunal, Calcutta in the industrial dispute between the employers in relation 
to Messrs Apolo Marine Syndicate, Calcutta and their workmen, which was 
■received by the Central Government on the 18th July, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 33 of 1969 

PARTIES • 

Employers in relation to Messrs Apolo Marine Syndicate, Calcutta, 

And 

Their workmen. 

Present: 

Shri B. N. Banerjee, Presiding Officer. 

Apcearanceh : 

On behalf of Employers —Shri C. L. Ganguly, Labour Adviser. 

On behalf of Workmen —Janab W. A. Azad, Joint Secretary of Calcutta Dock 
Workers’ Union. 


State: West Bengal 


Industry: Port & Dock 


AWARD 

By Ordre No. 28(7)/69-LWI-III, dated April 7, 1969, the Government of India, 
In the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following dispute between the employers in relation 
to Messrs Apolo Marine Syndicate, Calcutta and their workmen, to this Tribunal, 
for adjudication, namely: 

"Whether the demand for payment of bonus for the cleaning gang workers 
working under Messrs Apolo Marine Syndicate, Calcutta for the fin¬ 
ancial years 1964-65, 1965-66, 1966-67 and 1967-68 is justified and if so, 
at what rate and from what date?” 

2. The workmen, represented by Calcutta Dock Workers’ Union, filed a written 
■statement. That written statement is some-what prolix and irrelevant- It starts 
with the history of rise in wages for Port and Dock Workers under the recommen¬ 
dations of the Central Wage Board, as accepted by the Government and as later on 
explained by different award of this Tribunal. In paragraph 11 of the written 
statement it is stated: 

‘‘That in the light of the said Award the daily rate of a casual worker of this 
port became Rs- 4-93. But Apolo Marine Syndicate is paying R's. 3.50 
to their cleaning gang workers. A cleaning gang worker under Apolo 
Marine Syndicate is paid only Rs. 3.50 or Rs. 4.00 per head per day 
Instead of Rs. 4.93 per head per shift-” 

Having thus exhausted the history of rise In the wages, the written statement 
proceeds to relate the dispute over bonus- In paragraph 12 of the written statement 
it Is stated: 

"That in the month of October 1968. the union raised the demand of bonus 
on behalf of all categories of casual hands with the Calcutta Master 
Stevedors Association and it was agreed by the member companies of 
the Association that the issue be referred to Tribunal for adjudication 
and without prejudice it was further agreed that a sum of Rs- 100/- 
(Rupees One hundred only), will be paid as advance against bonus to 
the Riggers, Cleaning gang workers, Marksmen, Carpenters and Gear 
handling workers.” 

Proceeding further, the written statement states, In paragraph 17, that Apolo Marine 
Syndicate did not give sympathetic consideration to the demand for bonus but 
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started terrorising and harassing the cleaning workers In various ways. Lastly, $&■ 
paragraph 22 of the written statement, it Is said: 

“That In accordance with the provision of payment of bonus Act, 1965 the 
cleaning gang workers of M/s. Apolo Marine Syndicate are fully en¬ 
titled to get bonus at the rate of 20 per cent for the year 1964-65, 
1965-66, 1966-67 and 1967-68.” ' 

I need not summarise the remaining paragraphs of the written statement, which 
deal with principles of social justice from various text books and different judg¬ 
ments delivered by the Supreme Court. 

3. On behalf of Apolo Marine Syndicate, there was a short written statement 
filed. In paragraph l(i) of the said written statement, the jurisdiction of this tri¬ 
bunal was challenged on the ground: 

“Central Government Tribunal cannot have any jurisdiction In respect of 
payment of Bonus to cleaning gang workers within the meaning of 
Dock Workers (Regulation of Employment) Act, 1948.” 

,n paragraph 1(11) and (ill) of the said written statement a point, described as pre¬ 
liminary point, was taken in most general term to the following effect: 

“(ii) That the Order of Reference is bad in law and not maintainable as there 
Is no industrial dispute between the Firm and its workmen who are 
not the cleaning gang workers at any material point of time. 

(Hi) That there being no relationship of master and servant and/or employer 
and employees between the Firm "and the cleaning gang workers, there 
cannot be any industrial dispute as raised by the Cleaning gang workers 
against the Firm and as such the Order of Reference is bad in law.” 

On merits it was stated: 

“3A. The Firm has a contractor, namely, Sri Nurul Haque with whom the 
Firm has contract that the cleaning gang work would be executed by 
him through his own employees and the Firm has no control nor 
supervision over the said employees of Shri Nurul Haque nor the Firm 
makes any payment of wages and/or any amount whatsoever, to the 
employees of Shri Nurul Haque; in fact, the Firm does not know as to 
how many persons are engaged by Shri Nurul Haque and/or the 
names of such persons for the execution of the cleaning gang work.” 

4 Mi C. L. Ganguly, Legal Adviser for Apolo Marine Syndiate, did not confine 
himself to tire preliminary objections in the forms taken in the written statement. 
He ipteamed the preliminary objections in the following manner; 

i i) Tbo cleaning gang workmen were not Dock workers and therefore, the Cen¬ 
tra] G i' e. ament was not the appropriate authority to refer the Industrial dispute 
between them and Apolo Marine Syndicate to the Central Government Industrial 
Tribunal. 

(ii) The claim was made by the workmen under the Payment of Bonus Act, 1965. 
Nothing to submitted, in the Payment of Bonus Act is to apply to employees 
regitoiorl or listed under any scheme under the Dock Workers (Regulation of Em¬ 
ploy moil) Act, 1948 anfi employed by registered or listed employees, in as much as 
Apclo Mamie Syndicate is itself a registered and a listed employer, the claim under 
;he Payment of Bonus Act must fail. 

f do not think that there Is any substance in any of the preliminary objections 
raised by Mr. Ganguly. Under Sec. 2(a) of the Industrial Disputes Act, the '‘appro¬ 
priate <'o /ernment” in relation to an industrial dispute concerning a “major port”, 
is tile CenLral Government. That Calcutta is a major port admits of no doubt. 
The question that remains for my consideration is whether the dispute concerns a 
major nort It was not disputed before me, and it can not be disputed, that a dock 
is an integral part of a port. Ships berth in Docks for loading, unloading, repairs, 
repaitiflngs, cleaning and for trimming up for the next voyage. Gopal Chandra 
Mall irk. one of the partners of Apolo Marine Syndicate, who deposed on behalf of 
the emp’oyer, described the duties of cleaning gang workmen in the following 
language; 

• Cleahing gang is engaged In sweeping or cleaning work of hatches, decks, 
bridges, gangways, etc. on board the ships. ••Cargoes are loaded in r 
hatches. Unless these places are regularly cleaned, they become in¬ 
fested with rats. Unless those places are cleaned the Health depart¬ 
ment may pot grant de-rating certificate to fti® ship. The presence of 
rats may affect proper storage of cargoes.” 
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Now, under Section 2(b) of Dock Workers (Regulation of Employment) Act, 1948, a, 
dock worker is defined as; 

“Dock worker means a person employed or to be employed in or in the 
vicinity of any port or wharf in connection with loading, unloading, 
movement or storage of cargoes or work in connection with prepara¬ 
tion of other vessels for receipt or discharge of cargoes or leaving the 
port.” 

Now, work done by cleaning gang workmen in hatches is essentially work for effi¬ 
cient storage of cargo, in hatches freed the menace of rodents. That makes them 
dock woikeis. If they are dock workers, their work concerns a port, in this instance 
a major port. As such the present industrial dispute concerns a major port. That 
makes the Central Government the appropriate authority to refer the dispute to 
the Central Government Industrial Tribunal. 

5. Turning now to the second branch of the preliminary objection, there is no 
dispute that Apolo Marine Syndicate is a listed employer of unregistered dock work¬ 
ers. This appears from the evidence of Gopal Chandra Mallick and also from the 
Exts. 3 and 3 (a)- This was also not disputed before me. In order to be exempted 
from the provisions of the Bonus Act, Section 33(iii) requires that the employees 
must be registered or listed under any scheme of the Dock Workers (Regulation of 
Employment) Act, 1948 and must be employees of registered or listed employers. 
Here, the only evidence available is that un-reglstered employees are employed 
by listed employers. That alone will not exempt them from the provisions of the 
Payment of Bonus Act, I, therefore, over-rule of second preliminary objection also. 

6 . I turn now to the contention on the merits. On behalf of Apolo Marine Syn¬ 
dicate, Mr. Ganguly urged that cleaning gang workmen were all employed by 
Nurul Haque, a Sub-contractor under Apolo Marine Syndicate. Therefore, there 
was no relationship of employer and emoloyee between the workmen and the 
Apolo Marine Syndicate- The picture that is painted by the evidence of Gopal 
Chandra Mallick is like this. Apolo Marine Syndicate are not cleaning contractors- 
They, however, do such contracts, through sub-contractors, when opportunity 
presents itself- Gopal Chandra Mallick stated in his evidence : 

“We do not employ any workman for cleaning work- Cleaning work is done 
by us through the agency of sub-contractor- Nurul Haque is our 
present sub-contractor. He became our sub-contractor in 1907. 

To Tribunal 

There is no written sub-contract with Nurul Haque. 

Exam, in chief contd• 

We are given cleaning contract, by captains of ships, at times by agents of 
ships. The contracts for cleaning offered by Captains are all oral ’’ 

Describing how Nurul Haque became a sub-contractor, this witness described 
that prior to Nurul Haque, one Md. Elias was the sub-contractor under Apolo 
Marine Syndicate. Elias left, Then Nurul Haque came forward with an ap¬ 
plication asking for employment in the place of Elias, This application is marked 
Ext, 6 . The genuineness of this application is not admitted. Nurul Haque, who 
gave evidence on behalf of workmen, was confronted, with this application. He 
stated: 

"It is untrue that I ever applied for appointment os a contractor for supply 
of cleaning gang to Apolo Marine Syndicate, (Shown an application 
dated 22nd March, 1967, marked X for identification). The thumb 
impression on the application may be that of myself. 


To tribunal 

There were some writings on the paper when I put my thumb impression. 
What was written, on the paper was not explained to me. I was 
me^e’y asked to put my signature on a partly written up paper and 
I did so. 

Cross eslam. contd, 

I dispute your suggestion that I brought the paper, marked X. written from 
outsMe ahd handed over the same to Gopal Babu. My eyesight is 
not good, I can' not disprove vour suggestion whether the paper 
was Written up, as it now Stands, wheii I put my thumb Impression 
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on it. I admit that I put similar thumb impressions on numerous 
papers.” 

I am not inclined to place any reliance on this half-hearted denial by Nurnl 
Haque. He may be an illiterate person but he is not a man ignorant of the 
ways of the world. If he Is a labour contractor, as alleged by Apolo Marine 
Syndicate, or a labour Supervisor, as admitted by him, he has sufficient know¬ 
ledge of man and things and was not likely to act like a ‘Pardanishin woman'. 

I am disinclined to believe that he put thumb impression on a written up paper 
without knowing what it contained. I, therefore, believe in the version of 
Gopal Chandra Maffick that Nurul Haque applied for being appointed cleaning 
gang supplier to Apolo Marine Syndicate. Gopal Chandra Maffick, witness for 
Apolo Marine Syndicate, further stated that Nurul Haque used to be given job- 
wise contract and he used to be paid bill-wise. Several payments made to Nurul 
Haque, evidenced by Ext. 2 series, bear out this statement. Mr. Malllck further 
stated; 

‘‘I do not pay directly to the cleaning gang of Nurul Haque. I do not know 
whether Nurul Haque pays his workmen after having received money 
from myself. Such payment is not also made from our office. Nobody 
on behalf of Apolo Marine Syndicate office goes to look after the job 
work entrusted to Nurul Haque.” 

This by itself Is good enough evidence to show that Nurul Haque Is a labour con¬ 
tractor. I need now see whether Nurul Haque corroborates this version- In his 
examination in chief, Nurul Haque said that he was a Sirdar amongst cleaning gang 
getting Rs. 3.25 as wages, while the workmen got Rs. 3/- per shift as wages. In 
his cross-examination, however, he crumbled to pieces. He said; 

“(i) When any work for cleaning on board ships need be done on behalf of 
Apolo Marine Syndicate. I have the work done through ruy men. 

(ii) Workers who work as cleaning gang workers reside in Bustecs. I recruit 
them according to requirements of Apolo Marine Syndicate and get 
them on board after securing daily permits for them. 

(iil) The members of the cleaning gang get Rs. 3/- from me per diem. 

(iv) In the cleaning gang there are 13 persons employed under me for work 

of Apolo Murine Syndicate. 

(v) I sometimes make a profit of Rs- 20 to Rs. 50, sometimes I do not get any 

profit at all. I have been doing this type of work for Apolo Marine 
Syndicate since after Md. Elias left that is to say from the year 1967”. 
(Ilallciseat for emphasis). 

'He admitted Ext. 2 series in the following language: 

‘‘These are the papers on which I put my thumb impression when I went to 
receive money on behalf of cleaning gang under my supervision.” 

The other witness examined on behalf of the workmen was one Sk. Kaloo, a 
member of the cleaning gang In his examination in chief he claimed to work 
under Apolo Marine Syndicate but in his cross-examination he admitted: 

“Nurul Haque brings the money and we received the wages from his hands. 
Nurul Haque himself keeps an account and he does not take our thumb 

impressions . against payment . I do not receive payment from 

the company.” 

7. This evidence is very strong evidence to support the theory that Nurul Haque 
Is the labour sub-contractor under Apolo Marine Syndicate. Mr. Azad, appearing 
for the workmen, however, strongly relied upon two dock permits, one Issued in 
favour of Nurul Haque (Ext. F) and the other issued in favour of Sk. Kaloo (Ext. H). 
Ext. F is a temporary permit. Ext. H, however, Is a permit for two years’ duration 
and the name of the Arm Is described as Apolo Marine Syndicate. In Ext. H, 
Sk. Kaloo is described as a hatch cleaner (casual) and the name of his employer is 
described as Apolo Marine Svndlcate. Mr. Azad contended that whatever may be 
the state of oral evidence on the point, the dock permits, caused to be issued at the 
instance of the Apolo Marine Syndicate, should clinch the dispute and should 
establish who the real employer was. The evidence of Ext. F & H was sought to 
he neutralised by the following explanation to be found in the evidence of Nurul 
Haque himself. “I requested Apolo Marine Syndicate to cause dock permits issued 
tn favour of the cleaning gang.” 
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Mr. Ganguly sought to clarify the position with the contention that dock 
permits are only to be issued at the instance of listed or registered contractors. 
Since Nurul Haque is not a registered and listed contractor, dock permits cannot 
be issued at his instance. Therefore, when Nurul Haque was entrusted with the 
work of cleaning, he had to request Apolo Marine Syndicate to procure dock 
permits for workmen to be recruited by him. That Apolo Marine Syndicate did. 
Since the issue of dock permits was made at the instance of Apolo Marine Syndi¬ 
cate, their name was recorded as employers. Such recording was a mere show 
piece. I am inclined to rely on the clarification. 

9. With this state of evidence I have to hold that relationship of employer and 
employee between the cleaning gang workers and Apolo Marine Syndicate has not 
been established. It that has not been established, there is no justification in the 
claim for bonus because bonus under the Payment of Bonus Act is payable by the 
employer to the employee and to none else. 

10. Although it is not necessary for me to go further, I need observe that there 
Is a further infirmity behind the claim for the years 1904-05, 1965-66, 1956 67. 
Nurul Haque, according to the evidence, became sub-contractor only in 1967. There 
is no evidence that persons who are serving under Nurul Haque as cleaning gang 
workers were also serving under Md- Elias, who was the predecessor of Nurul 
Haque. Only Sk. Kaloo says that he was working under Apolo Marine Syndicate 
for the last 5 or 6 years. What about others I do not know. I, therefore, cannot 
uphold the claim for bonus for the years 1964-65, 1965-66, 1966-67, The reason why 
I cannot uphold claim for the year 1967-68 also has already heieinbefore been 
stated by me. 

11. I need add that I am not also sure how many workmen who are entitled to 
bonus. Whether there are 13 or 2L workmen remains unascertained, because neither 
the Muster-roll nor any other record has been produced. 

I do not also know for how many days in each year, the workman worked and 
what wages they earned. 

12. Before I part with this award, I need make one observation. The claim 
fails principally on the ground that the relationship of employer and employee was 
not established. It is however, strange that although the claim was for bonus, the 
employers did not Ale their accounts or their statement of allocable surplus in order 
to enable me to calculate bonus. The employees also did not call for such accounts 
or statements. On the first day of hearing I was compelled to make the following 
order: 

‘'The order of reference has two parts, (i) whether the demand for payment 
of bonus for cleaning gang workers working under Messrs Apolo Marine 
Syndicate, Calcutta, for the financial years 1964-65, 1965-66; 1966-67 
and 1967-68 is justified; (ii) and if so, at what rate and from what date? 

The employers in relation to Apolo Marine Syndicate have not produced any 
materials, namely. Books of account, etc, for calculation of bonus. I 
therefore call upon Apolo Marine Syndicate to produce before this 
Tribunal the Books of Account for the aforesaid years 1964-65. 1965-66, 
1966-67 and 1967-68 to-morrow at the sitting of the Tribunal. Sum¬ 
mons to produce are not being sent because the order Is being made 
in the presence of Mr. C. L. Ganguly who appears for Apolo Marine- 
Syndicate,” 

Thereupon, to-day (July 4, 1969) certain books, being Exts, No. 14 to 21, certain 
receipts (Ext. 22) and certain statements (Exts. 23 and 24), were filed on behalf of 
employers- Gopal Chandra Mallick, partner of the Apolo Marine Syndicate was 
recalled by the Tribunal and stated in his evidence: 

“Apolo Marine Syndicate does not maintain Cash Book, Ledger or journal in 
the business. Our accounting year begins from 1st April every year.” 

It is strange that the employers do not even maintain a Cash Book Exts. 14 to- 
19 are exercise books, such as school or college students use. Some of them are 
fully written up, some are partly written up, which contain some rough jottings of 
expenditure statement. Ext. 20 is a bundle of loose sheets taken out from an exer¬ 
cise book, said to contain expenditure statement from February 2, 1965 to February 
27, 1967. The books do not appear to have regularly kept. Whether they have' 
been truly kept cannot be ascertained. From the books gross profit can never be 
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worked out. In answer to a question put by the Tribunal, Gopal Chandra Malllcjc 
gave the following answer: 

‘‘What profits Apolo Marine Syndicate made is only known to our Income 
Tax Lawyer.’’ 

The occasion does not arise for me to calculate the allocable surplus. If that 
occasion had arisen, I could ml have proceeded on the account papers, If they are 
account papers at all, filed on bshalf of Apolo Marine Syndicate. They have not 
been regularly kept. What is more, they have been clumsily kept. What is most 
undesirable, they have been thoughtlessly kept which makes it impossible for any 
tribunal to find out the profits made by the concern in a parti mlar year. If the 
occasion had arisen for me to calculate the allocable surplus, I could not have relied 
on any one of the books filed before this Tribunal. Since that occasion does not 
arise for me, I leave the books with the observations as hereinbefore made. 

13 In the result, I hold that the demand for payment of bonus for cleaning 
workers for the financial years 1964-65. 1965-66, 1966-67 and 1967-08 is not justified. 
As such, they are not entitled to any relief. 


This is my award. 
Dated, the July 11, 1969. 


Sd./- B. N- Banerjee, 

Presiding Officer. 
[No. 28/7/69-LWI-III.] 


8.0. 3180.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay in the industrial depute between the employers In 
relation to the Malabar Group of Shipping Companies and their workmen, which 
was received by the Central Government on the 7th July, 1069. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL BOMBAY. 

Reference No. CGIT-25 of 3966 


Parties : 

Employers in relation to the Malabar Group of Shipping Companies. 

And 


thetr workmen. 


Present 

Shrl A. T. Zambre, Presiding Officer, 

APTEARANCE3: 

For the employers :-—Shri K. V. R. Shenoi, Advocate. 

For the workmen: —Shrl T C. N. Menon, Advocate. 

State: Kerala. Industry: Ports and Docks. 

Bombay dated 18th June 1969 
AWARD PART II 

The Government of India in the Ministry of Labour and Employment by their 
order No. 28(86)/65-LRIV dated 14th April; 1966 have referred to this Tribunal 
for adjudication an industrial dispute existing between the employers In relation 
to the Malabar Group of Shipping Companies and their workmen in respect of 
certain matters. Out of these matters the first six items related to the condi¬ 
tions of service such as revision of existing pay scales, demand of linking dear¬ 
ness allowance with cost of living index etc. The parties had amicably settled 
the five items of dispute and I have passed an award Part T in respect of the 
same on 28th December 1968 which has been published in the Gazette of India 
part II section 3(ii) dated 8th February 1969 at pages 539 to 545. The sixth 
Item of dispute related to the action of the management in dismissing Shri N. 
Gangadharnn; driver in the employ of the management- The union 
had by Its statement of claim challenged the justification of the dismissal on 
various grounds such as violation of principles of natural justice, victimisation, 
perversity etc. and had led oral evidence. Thp union had examined the driver 
and had produced certain documents. The management examined the enquiry 
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officer Shri Kalyanji and further wanted to examine Shrl 0. C. Thomas, Manag¬ 
ing Partner of Choice Canning Company; Cochin 2 and the case was fixed tor 
further hearing on 11th June 1969. However, the parties after leading so much 
evidence amicably settled this item of dispute also and have prayed for an 
award in terms of the settlement. 

2. The dismissed driver Shri N- Gangadharan was in the service of the emp¬ 
loyer for 10 years and was dismissed on 16 th December; 1962. He was charged 
for the misconduct of not keeping car K L-R. 3191 properly maintained and theft 
of some tools. The management had also held an enquiry and after the findings 
he was dismissed. Under the terms of the settlement the management has agreed 
to pay Shri Gangadharan an amount of Rs. 1500 in full and final settlement of 
all his claims relating to the termination of his employment including the amount 
due towards provident fund and the dismissed workman Shri Gangadharan has 
also accepted the amount. It has been further agreed that certain sums which 
had already been paid to the driver prior to his dismissal as advance towards 
wages will not he recovered and wilt be treated as additional amounts due and 
paid under the settlement. The payment is an ex-gratla basis and is not to be 
treated as a precedent. The driver was actually working till the 13th qf October 
1962. He had kept the car in the garage that evening and when th& car was 
taken to the repairers the next day it was found to have been damaged. In the 
enquiry the management had led the evidence of the repairer and after the find¬ 
ings the driver was dismissed. Though the workman was present during the 
enquiry he had not cross-examined the witnesses. He had also not led any 
evidence and considering the circumstances I think the terms of settlement are 
reasonable and I think it proper to accept the settlement and pass an award in 
terms of the same. The terms of settlement exhibit —1 shall form part of this 
award. 


No order as to costs. 


(Sd.) A. T. Zambre, 

Presiding Officer, 
Central Government Industrial Tribunal; 
Bombay. 


Exhibit 1 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

Reference No. CGIT-25 of 1966 

Parties 

The Employers in relation to the Malabar Steamship Company Limited and 
others. 

AND 

Their Workmen. 

Joint Memorandum of Settlement Filed by the Parties 

1. All the issues except Issue No. 6 relating to the dismissal of Driver Sri 
N. Gangadharan; have already been settled by the parties and the relative settle¬ 
ments have also been filed before this Hon’ble Tribunal. 

2. Issue No. 6 .—This relates to the dismissal of Sri N. Gangadharan; Driver. 
The Management will pay and Sri Ganeadharan will accept Rs. 1.500 (Rupees 
One thousand five hundred) Only in full and final settlement of all his claims 
relating to the termination of his employment, including amounts due towards 
provident fund. Certain amounts already paid prior to his dismissal, as advance 
towards wages, will not (be recovered by the Management, but will be treated 
as additional amounts due and paid under this Settlement. 

3. This payment is on an ex-ffratia basis and will not be treated as a prece¬ 
dent for any purpose. 

Dated this the l&th day of April, 1969. 

For the Cochin Commercial Employees Association. 

(Sd.) T. C. N. Menon, 

Advocate for the Union. Sd/- Jt. Secy. 

For the Malabar Steamship Group of Cos. 

<Sd.) K. V, R, Shenoi, 

Advocate for the Management. Sd/- Manager. 

[No. 28/86/65-I.R-IV.J. 
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New Delhi, the 29 th July 1969 


[Part II— 


S.O. 3181.—In exercise of the powers conferred by sub-section (11 of section 4 of 
the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the Central 
Government hereby makes the following further amendment in the Visakhapatnam 
Dock Workers (Regulation of Employment) Scheme, 1959, the same having beem 
previously published as required by the said sub-section, namely: — 


1. This Scheme may be called the Visakhapatnam Dock Workers (Regulation of 
Employment) Third Amendment Scheme, 1969. 

2. In clause 31 of the Visakhapatnam Dock Workers (Regulation of Employment) 
Scheme, 1959, in the first proviso, for the words “fifty naye Paise’’; the words 
“seventy-five paise" shall be substituted. 


[No. 56(3)/69-Fac. II.] 


New Delhi, the 31st July 1969 

S.O. 3182.—In exercise of the powers conferred by sub-section (1) of section 4 
of the Dock Workers (Regulation of Employment) Act. 1948 (9 of 1940), the Central 
Government hereby makes the following amendment In the Kandla Unregistered 
Dock Workers (Regulation of Employment) Scheme, 1968, the same having been 
previously published as required by the said sub-section, namely: — 

1. This Scheme may be called the Kandla Unregistered Dock Workers (Regula¬ 
tion of Employment) First Amendment Scheme, 1969. 

2. In the Kandla Unregistered Dock W T orkers (Regulation of Employment) 
Scheme, 1968— 

(1) In clause 17.— 

(a) in item (i) of sub-clause (1), for the expression “Department of Food in 

the Ministry of Food. Agriculture, Community Development, ana Co¬ 
operation of the Government of India” “Department of Food” and 
“aforesaid Department", the expression “Food Corporation of India” 
shall be substituted: 

(b) in items (vlii) and (xii) of sub-clause (1), sub-clause (2) and sub-clause 

14), for the expression “Department of Food” tb e expression “Food* 
Corporation of India” shall be substituted; 

(2) in Schedule I, for the expression “Ministry of Food, Agriculture, Community- 
Development and Co-operation of the Government of India”, the expression “Food 
Corporation of India”, shall be substituted. 


[No. 58/3/69-Fac.II.J 
C. RAMDAS, Under Secy, 


(nr ftr fUr-TR fftrur) 

26 Wlf, 1 969 

tr*To wto 3183.—ftfT tgTR 4T64WI RRfR 1961 

(1961 «pr 58) 4ft URT 7 % *4417 ftsfft RUHR I^iro 31 196B 

ft RRTRT 4lft tft it RW SlftwftnTR % NRUffi fftj Rtr Ifift ft ftfRftfecI 

fum i^qr 3R *£1 fftRi smfftr 1 1 

*114-1 

gTRRlT :—4v3^TT WftT 3TRT Nf*Ri RTROW ftfa ft 
394 R ftsrfftjTr, 1 961 ( 1 961 *6T 58) % fcsfft Wftn fftlT *TCT $1 
xn iqftfwr *r ffift ft| ft srftr Jr <rft srftft % qtwmdPft ift hk 
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reto ft^ % f*% ^fr| % smr-i qr toft toR qR qir str <m ^ 

sETsrF'Tr $ 1 *q qffffqqq % qqm qrrrfFr wt^ qr qfaFT%F so <?w sift' 
qtf^F to 1WT tor Ft sqqrqr ^ i toft Ft 'iihih ft 2 5 qq sh fq qf 
TO % 1 qfirfroq qR ^T^frr ttto apt sRft tot tor qr wpt ?>tt 
1 1 q? stfafrow 1 tr^ft, 1963 tr toj; fw tot, ftf i fm, w fR tfta 
f era it ?q i qqgqr, 1964 w tot fFR tot 1 

2. Ffafroq % shroff Ft toj, frt % fair f«to qt|[T ur qfqF 
ftor toft fTOqrafat, qqR qf 1 1 fafa % tttor if Rsm tofr Ft totTO 
^ % fat qfa qqf?FR qFqfroT ffarro qft qf ] $—tor tr qF topt qRr wftr 
q^T F faq, qF qsq- Rq qR qgTTfa? % fair, TO TOP ffarTT, TOffaT ifR TfRT, 
TOR TO faq F faq ft | FTOR-FR TO fTOF faq ^fqfqqq % qsfR FTR 

qrr tor faro qrqqT, to torr qR toR Jr tout, faqrft Ft fiF-FR 
qR fafaRr qRtmft % farorr qft sqqroT, rtrI- apt qroR qR ft* «ffa qft 
^fqqnrf, fawr gfqsrm Ft aqroqr qR qfat gqrr, wrrt qR qRrfR 'Ft 
fqerr f • faro rr if g;qtT, HTRif^r rtoft if rtr, qqtfro qfwqt Ft 
rtoft tot fr qr tot qR tot Jf to siR % fair qftq^q R ®rrtt f 
qR if f | 

3. m TOP qgT WU q^T, ^ffqt, JW SRST, ?flT TO, 

5TTO vr\z frq if fqjRfiqfpT RRTTOFT5' feff Rf t ' 

( 1 ) fR%m gfqiJpT 

fqfo srt fq?r T Rq it jttto ?.«nq r 10 Rfq> sum r; 

q ptrqrrqtq torip, ^fwr ttr if, 3ft3T iftr gft^ft % rir qq a> qpqfiiqr f*tt- 
m fr, tig-q qR ^rrer qTO q qf toR^R f^Rr?qr ('TO ^r qqr 
?r,t TTRTTr onq % fpq) qtq aft wR# sfaawff Ft, jirrh Rr qt r t 
iqfRq tqqf if FtfqFfqfFRT F f^0[ RRUS qqqf Ft %F5T qtffl UrfqFt qR qq-F 
qfrqT f R fqfpRr % fqq 'mrtm Ffr tot 1 1 fro qt° wtq>q ftrt, Trqf q 
FTTfsfrq 25 qRff # fwt Ft wiR 30 ft fror tot % 1 tro s^qf ir qt to- 
fqF Jr qrfro frt fto arfqFt Ft fqfRqT qfqmrf rtf frt f Rr rtf 

TOR 77TT | I Ftotp TORTW gfTOT (fq?TT) if fTOflfTO! Ft fqfRHT FT lift 

STRTOF frqT qqr g I TOFT qRT TTfFFT rflT F 6 % qftFT t % TOT % fRr, 
fro qFFT qRr ?jr qTfqpt % tot^trt sfR qgfq q?f Ft totw ft Taft |, 

. hfrf qqqrq F^q qir 1 

( 2 ) fwr gfqsnR 

(F) TORT if apTO't qtqr UR % FFFfTFf F TOiTTO, fTOTT sftT FTTOF'IF 
q%f«rfTOf % Fto «rrfqq 30 F^fsftq tofr ftot fr fr i Rit ft tour 
r?tt, q« srRr qR TORiR it qt RnfR Rq to; % \ %t qtT stT'VT qRr 
'f if ’sft RRt ufaFf % Rq qtRr ?fiT ptRt urff qft gfTOR toit % fqq 

q ttro Rs TOrfiR ffR qq I ^Rll ^ fqq 11,206 FR Ft TOTq % 32 
Tfff t iRt FT FT fFflT TOT I 
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(j?) STRICT % PtTR, RtYtt, pYt iffaT if "f.’RT 4 t$T ufmpt 

% fwr mat wr qft p i \ 

(pt prmriRT Jr ai#t pt 1,763 ptJ- r# fri pt*: 1 

(p) S TR ftR art % ptUR, RftPT Jr T^RT Rtf! uPp^rf % PPtPRP % ftE* 
RRfppt P?t RTtfp PlRPT PT 10,221 P*nl Pf4 P1J I 

(4) ^ZRJR gf*TSTT#' 

4 m % tTart *rPwf % fmt pf^r Jr ft RrtfP fwr pm $, fp wr 
% ^iper f#r wn Jr $<£ % fan* rstp pp 1 T^tm Jf 7 f p 

■wtarJr wft *raj;fr <t i 

(5) iTPTTtf*rfonrt 

?[)T 4tmtr %■ <pcF*fa mrtpr if 25 form % f*r<{ ptptp iret ppt* qr, 
1 , 00 , 01)0 fap ptr 1 $ pf «rr^ra- p^rt % *RTffp eo p»pr 

pptJt %■ fapp wrcrfap; ? 4 t#T tft *if 1 

ptp ST^I if TMfTCT % RTR PP 4,000 PP% Pfp RRTP RIH * ST ^ 66 

fipTr^r % wr pppT «rft Rftsrfp pt pf i th^rt Jr rpr pppY pt 25,000 w«r 

Pt 4 fpiTT pi)' | 

(s) p^rTpir 

pfrpr Jr pt % ? ftp mfprfr psr kC\t 13 rrrY Rfrntt ppr Rnfmr 
feir ?1 rr, tr^r'-rr^ Jr prtR rup <r wnfqp trap prfR-a pru ppft hrpY 
47ft 1 fafTT Jr, Pirmpm % rtr qr pqr p^w€r prr Rufmr farm put 

$ sfa w r?fR % fJR i,74,000 UR ty Rftffcr fr pf 1 

( 7) T^pT fTtpr PR PRPT prjflrT |P27)r PTR PRRT 

p>srt ^ siRifp pytm Jr fpfftp prppi 4 \r tY 0$ 1 


pr—II 

qtf 1967-68 % Jr% T1 fRRP 

3RT 

po 


1 8,2 0,5 4 3 . 0 0 
1,87,84,731. 00 


PR 

P° 

1—4—1 967 qftPlSRT PERT , 1,4 7,53, £07.0 0 

PP % pTUP PR , 58,5 1,467.00 

PR 3? pTtH 5RT 
31 - 3-1968 apt mrrnrr 


2,0*6,0 5,274.00 2,06,05,274.00 


(prJrttrr, p4tm jrt gfpp pfpri) 
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5TFT—III 

srf 1 968-69 % Wr JlV sfiTT % 

5TFT ...... 69.02,000. Oof 

mt , . . . . 37,53,800. OOf 

f 1968-69 % H5T UmtvFTT % 

[?T° 9/3/68-^*r-3] 

tfU tfRv mrr, rn? tfpaffl, I 


(*pt tfir fipfpJFT favrm) 

f^^?=fr, zewt i960 

«rto mo 3184 .—^f^ifr fM«r trfafiftm, 1952 (1952 w 19) 

^ tkt 13 r?\ wim (1) 5m joitt sTftcrrf tt spfrn *ft% gq, nfr^ vtitt furit 
% TTcTJ^ ^9 ?rh: fsTCftSTH HtTlxTST ^ tfo 9To STTo 2023 dUfa 21 

^TRfr, 1961 ’FT wfafecr jfrcrr grr, mts nr fwT'nraU fsprfV 

^TT96 % Jr, fiT fWT 'its F^TIrTF, ^FT qT rTxf sfa 7 TT faqfatf TSTfi 
ir fspm *«rm % g-Bf'-i q, qfqiwi ?rh q=ir£ ^ fafft 
% smm'T % faq 4V ?tt^o rr^o sqm ^s qq?q rrrfwiT? Ti^q sfa wj 

TFiq W*r % feftr irg^srn | | 


[rro 20(ls)/© 9 —f^o—i] 
f'ET?, TpTF qfqq I 


(Department of Labour and Employment) 


New DeVii, the 31 st July 1969 


S.O. 3185.—In exercise of the powers conferred by section 73F of the Employees’ State Insur¬ 
ance Act, 1948 (34 of 1948), the Central Government having regard to the location of the factories 
specified to column (4) of the Schedule below, to sparse areas in the State of Maharashtra and 
specified in the corresponding entry to column (3) of the Bftid Schedule, hereby exempts the 
said factories from the payment of employer’s special contribution leviable under Chapter VA of 
the said Act for a period of one year from the date of publication of this notification to the Official 
Gazette or until the enforcement of the provisions of Chapter V of the Act in those areas, which¬ 
ever is earlier. 
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Schedule 


Serial 

No, 

Name of District 

Name of Area 

Name of the Factory 

CD 

( 2 ) 

(3) 

(4) 

I, 

Buldhana 

. Buldhana 

Messrs Maharashtra State Road 
Transport Corporation, Malka- 
pur Road, Buldhana. 

2. 

Talegaon 

. Wardha 

Messrs Maharashtra State Road 
Transport Corporation, Tale¬ 
gaon. 


New 

Delhi, the 1st August 

[No. F. 6 (s 8 )/ 68 -HI.] 

1909 


S,O. 3186 . —In pursuance of sub-section ( 1 ) of section 10 C of the Coal Mines Provident Fund 
and Bonus Schemes Act, 1948 (46 of 1948 ) (hereinafter referred to as the said Act,) the Central 
Government hereby directs that the powers exercisable by it under section 10 F of the said Act 
and specified in column ( 1 ) of the Table below shall, subject to the conditions specified in the 
corresponding entry in column ( 2 ) of the said Table, be exercisable also by the Deputy Chief Labour 
Commissioner (Central) in the Office of the Chief Labour Commissioner (Central) and the 
Regional Labour Commissioner (Central), Dhanbad, Calcutta, Jabalpur, Asansol, Ajmer, 
Bombay andjHyderabad. 


Table 


Power 


Condition 


x 


2 


Power to recover damages under section 10 F from 
any employer who makes default in the payment 
of bonus payable under the provisions of the 
Coal Mines Bonus Schemes framed under the 
said Act. 


t. Subject to a maximum of 25 % of the 
amount of arrears; recovery of damages 
shall be made at the sliding rates specified 
in the Schedule annexed hereto. 

Provided that— 

(а) 5 days of grace may be allowed for 
making the payment during which 
period t o damages shall be levied ; 

( б ) For delays upto 15 days, including 5 
days of grace, damages at half the 
rates specified in the said Schedule 
may be levied. 

2 . Damages shall be recovered in respect 
of bonus due for payment on or after the 
1 st July, 1969 but not paid within the due 
dates. t 


3. The period of delay in payment for which 
damages are to be recovered, shall be 
deemed to have commenced on the date 
on which the bonus in question becomes 
due for payment. The date of payment of 
bonus shall be the date on which the 
bonus due is actually paid to the employee. 

4 . Any damages demanded by the officers 
mentioned above shall be payable by the 
employer or person concerned within 
thirty days from the date of such demand 
failing which the amount of damages due 
shall be recoverable under section xoA 
of the said Act. 
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1 


2 


5. Where the amount of damages to be levied 
by the officers mentioned above does not 
exceed rupees two in any one case, he may, 
at his own discretion waive the recovery 
of such damages. 

6. Any damages levied by the officers shall 
be paid to the “Reserve Account” in such 
manner as the Deputy Chief Labour 
Commissioner (Central) may specify. 


Schedule 

Sliding rate of recovery of damages under Section 10 F of the Coal Mines Provident 
Fund and Bonus Schemes Act 1948 . 


SI. No . of default during 
the year. 


Period of default 


One 

Over one 

Over two 

Over three 

Over four 

Over five 

month 

month 

months 

month;, 

months 

months 

or less 

and upto 

and upto 

and upto 

and upto 



two 

three 

four 

five months 


months 

months 

months 




I 

2 

3 

4 

5 

fi 

7 

1 st default 

3% of 

5% of 

10% of 

15% o f 

20% ot 

2J% Of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

2nd default 

5% of 

10% of 

15% of 

20% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

3rd default 

. 10% of 

15% of 

20% of 

25% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

4th default 

. 15% of 

20% of 

25% of 

25% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

5th default 

. 20% of 

25% of 

25% of 

25% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

<5th or subsequent 

. 25% of 

25% of 

25% of 

25% of 

25% of 

25% of 

default. 

arrears 

arrears 

arrears 

arrears 

arrears 

arrears 


[No. 3 ( 36 )/ 67 -PF. I] 

DALJIT SINGH, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 30Ut July 1969 

S.O. 3187.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following Award of 
the Central Government Industrial Tribunal No. 2, Bombay, in the industrial dis¬ 
pute between the employers in relation to fifteen insurance companies and their 
workmen, which was received by the Central Government on the 23rd July, 1969. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No 2, 

BOMBAY 

Reference No- CGIT-2/2 ov 1968 

Employer in Relation {o: — 

(1) The Guardian Assurance Co- Ltd., 

(2) The Caledonian Insurance Co. 

t3) The Commercial Union Assurance Co. Ltd., 

44) The Home Insurance Co 

(5) The Legal and General Assurance Society Ltd., 

(6) The Northern Assurance Co. Ltd , 

(7) The Employers Liability Assurance Corpn. Ltd., 

(8) The Phoenix Assurance Co. Ltd , 

(9) The Royal Insurance Co. Ltd., 

(10) The London & Lancashire Insurance Co. Ltd., 

(11) The Liverpool & London & Globe Insurance Co, Ltd. r 

(12) The Central Insurance Co Ltd, 

(13) The South British Insurance Co- Ltd., 

(14) The Alliance Assurance Co. Ltd., 

(16) The Sun Insurance Office. Ltd-, 

And 

Their Workmen. 

Present . 

Shri N. K. Vanl, Presdiing Officer. 

Appearances: 

For the Employers: Shri N. V- Bhadke, Advocate, Shri P. K. R'ele, Soli¬ 
citor and Shri S- V. Mokashi, Labour Adviser. 

For the Workmen; Shri J. G. Gadkari, Advocate, Shri Madan Mohan, Vice 
President, All India Insurance Employees’ Association and Shri 

K. S. B. Pillai, General Secretary, General Insurance Employees’ 
Union, Western Zone, Bombay- 

Industry: General Insurance. State: Maharashtra. 

Bombay, the 1st July, 1969 

AWARD 

By order No. 74(15)/64LRIV dated 7th October 1964, the Government or 
India, in the Ministry of Labour and Employment referred to the Central Gov¬ 
ernment Industrial Tribunal, Bombay for adjudication, an industrial dispute 
existing between the employers in relation to 15 companies mentioned above and 
their workmen represented by the General Insurance Employees’ Unton In 
respect of the matter specified in the Schedule II. 

2. Out of 26 demands mentioned in Schedule II, demand No. XI is as 
fellows: — 

“XI. Retirement gae: —The age of retirement of an employee shall be 60 
years. 

3- Later on by Order No 22/8/69-LRIII dated 25th November 1968, the 
Central Government transferred this reference to this Tribunal No. 2, for ad¬ 
judication. 

4. Ihe facts of this case in respect of demand No. 11 regarding Retirement 
4.ge are mentioned l^i detail in Reference No. CGIT-2/7 of 1968. 

5. For reasons given in my judgment in Reference No. CGIT-2/7 of 1968 
on the demand regarding retirement age, I fix the retirement age of th P emp¬ 
loyees working In this company at 60 years with effect from 30th June 1969- 
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£, The employees who are continued in service even after their old dates 
i.S retirement on any account, and who are. in service on 30th June I960 should 
continue in service till they reach and complete the age of 60 years. These per¬ 
ils will be entitled to the benefits of retirement age fixed at 60 years. 

7. In view of the above finding, I pass the following order, 

Order 

1. The retirement age of the e nployees working In these companies Is 
fixed at 60 years with effect from 30th June 1969. 

The employees who are In service on 30th June 1969 on Rny account 
(either on account of any undertaking given to the Tribunal or on 
account of extension etc ) should continue in service and retire after 
the completion of 60 years. 

,1. Award Part I in respect of retirement ag e Is made. 

4, A copy of the judgment in Reierence No. CGIT-2/7 of 1968 is less to 
form part of this Award ' 

a No order as to costs. 

(Sd.) N. K. Vani, 
Presiding Officer, 

Central Govt. Industrial Tribunal 
No. 2, Bombay. 

BEFORE TEIE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No. 2, 

BOMBAY 

Reference No. CGIT-2/7 of 1968 

Employers in relation to the Group Offices, Norwich Union Fire Insurance 
Society Ltd . Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd., Bombay. 

%Nt> 

Their Workmen. 

PRESENt: 

Shri N K- Vani, President Officer. 

Appearances : 

For the Employers_Shri N V. Phadke, Advocate, Shri P. K. Relc, Solicitor 

and Shri S V. Mokashl Labour Adviser. 

For the Workmen: Shri ,T G Grdkari. Advocate, Shri Madan Mohan, Vice 
President. All India Insurance Employees’ Association, and Shri 
K. S. B Filial. General Secretary, General Insurance Employees" 
Union. Western Zone Bombay- 

Industry: General Insurance State: Maharashtra. 

Bombay, dated the 1st July. 1969 
AWARD 

By order No. 70(11U64-LR1V dated 10th August 1966, the Government of 
India, In the Ministry of Labour. Employment and Rehabilitation (Department of 
Labour and Employment) referred to the Centra] Government Industrial Tribunal, 
Bombay. for adiudication an industrial dispute existing between the employ¬ 
ers in relation to the Groun Offices, Norwich Union Fire Insurance Society Limi¬ 
ted. Scottish Union and National Insurance Company and Maritime Insurance 
Company Limited. Bombay and their workmen in respect of the matter specified 
in the Schedule mentioned below: — 


Schedule 

(1) Whether the demand of the workmen in the Groun Office Nor"ri"h 

Union Fire Insurance Society Limited, Scottish Union and Nation fi 
Insurance Company and Maritime Insurance Company Limited for 
raising the retirement age from 58 to 60 years is lustifled? 

(2) If so, to what extent and from which date it should take effect' 1 

9 - Later on. by order No. 22/8/68-LRIII dated 25th November 1968 the Cen¬ 
tral Government transferred this reference to this Tribunal No. 2, for adjudica¬ 
tion. 
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Jy 

3- On 27th September 1065, Shri K. S- B, Pillui, General Secretary of the 
General Insurance Employees’ Union, Bombay on behalf of the workmen has 
filed written statement at Ex, W/I. It is contended that the existing age of 
retire.nent in the companies under reference at 58 be fixed at 60, that the com¬ 
panies in question have ample capacity to pay and to bear the burden that would 
lie involved due to this‘demand, that there is consistent trend in the Bombay 
Region to fix the retirement age for clerical and subordinate staff at 60, that the 
Normus Committee has also expressed the opinion that the retirement age for 
workmen in all industries should be fixed at 60, that longivity of life in the 
country is Increasing, that the employees are keeping better health on account 
of medical facilities available to them, that the employees’ demand for fixing 
the retirement age at 60 is justified, reasonable and modest and that the same 
be granted. 

4. The employers in relation to the Group Office, Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co- and Maritime Insurance 
Co. Ltd., Bombay i.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies') have filed written statement at Ex- E/1 
on 21st September 1965. It is contended that the past experience shows that 
the efficiency of the clerical staff declines from the age of 55, that the value 
of* the services of such employees rapidly decline in relation to their emoluments, 
that the retirement age prescribed by the companies is fair and reasonable, that 
the Union’s demand for raising the age of retirement is unreasonable and that 
the same be rejected. It Is also contended that in any event the Tribunal should 
be pleased to prescribe adequate safeguards such as requliing the employee to 
attend if so iequired by the Company, before its doctor ,n order to certify the 
fitness of the employee to continue in service, Similar provisions should be pi es¬ 
cribed to permit the Companies to retire an employee ta’her on medical giound 
before attaining the age of 58 years. 

5- The companies have filed rejoinder at Ex. E/2 on 17th November 1965. By 
this rejoinder the companies denied the allegations made by the Union in its writ¬ 
ten statement Ex- W/l and reiterated their stand taken In the written statement 

Ex, E/1. 61) 

6 . The General Insurance Employees’ Union, Bombay has produced a statement 
showing the existing retirement age in the companies under reference and certain 
ether Insurance companies and commercial concerns In Bombay, in all 24, at 
Ex. W/2. Out of 24 companies, the retirement age in 23 companies is 60 years. 

7 The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another statement 
showing the retirement age existing in the companies concerned In references Nos 
CGIT-2/2 of 1968. CGIT-2/4 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1963, and 
CGIT-2/11 of 1968 is produced at Ex. E/4. Another statement giving information 
regarding the date on which the Government of India referred the Industrial 
Disputes of M/s South British Insurance Co. Ltd., Bombay and other Companies 
for adjudication by the Tribunal and the dates of retrospective effect, if any 
agreed between the parties to the Award of the Tribunal, is produced at Ex- E/5, 
The companies have produced statement Ex. E/6 which gives particulars of work¬ 
men who retired (at age below 60) from the service of the Companies during the 
pendency of the above references. 

8 . Reference No. CGIT-2/3 of 1968 between the same parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remain¬ 
ed to be made. Hence separate Reference No. CGIT-2/7 of 1968 In respect of 
retirement age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) between the 
employees and 15 companies as mentioned in Schedule I in that reference. 

10. In reference No. CGIT-2/4 of 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) between the em¬ 
ployees and M/s. Eagle Star Insurance Co. Ltd. 

11 . la Reference No. CGIT-2/8 of 1968 there Is dispute about 26 demands in¬ 
cluding the demand regarding the retirement age (Demand No, 11) between the 
employees and M/s. Atlas Assurance Company Limited, Bombay. 
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12. In Releren.ee No. CGIT-2/11 of 1968 there is dispute about 26 demands 
including tne retirement age ..o, xij .jc.'Aeen tne employees and M/s. 

New Zealand Insurance Co. Ltd., Bombay. 

U Reierenceb Nos- CGIT-2/2 of 1968, CGIT-2/4 of 1960, CG1T-2/8 of 19ba 
anc L,orir-^/il ot i960 in respect of demand regarding retiiemenr age only are 
ueara togecner aiongwith relerence No. CGiX- 2/7 ol i960, wmen is in respect of 
1 eurement age only. 

14. At the outset, it may be noted that in Reference No- CGIT-2/4 of 1968 
between U/s Lagie Star Insuiance Co. Ltd., Bombay and the General Insurance 
Employees union, representing the workmen or tne said company, the dispute 
leaaidmg retirement age should not have been raised because as a result of 
tne agreement dated z/th September 1961, entered into between the company 
and tne workmen, the remement age in the company has already been fixed at 
60 years. This is clear from para 30 of the written statement filed by M/s, 
■tidgie Star insuiance Company Ltd-, Bombay on 28ih April 19bb In reierence No. 
uurlT-2/4 of 1968 (old Reference No. CGlT-3o oi 1966 before the Central Gov¬ 
ernment Industrial Tribunal, Bombay). 

15. The dispute regarding raising the age of retirement to 00 li between the 
employees and the companies involved in References No. CGIT-2/2 of 1968, 
CGIT-2/7 of 1968, CGIT-2/8 of 1968 and CGIT-2/11 of 1968- 

10. The important point for consideration is whether the demand of the 
workmen in lelei’ences Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 
1968 and CGIT-2/11 of 1963 for raising the retirement age irom 58 to 60 years 
If justified. 

17. My finding on tins poml is in the affirmative for the following reasons:— 

18. The learned advocate Shrl Gadkari for the employees contends that there 
Is consistent trend in the Bombay Region to fix the retirement age at 60. In 
suppoiL of his contention he relies on the ruling reported hi L964, II, LLJ, 
Page G44 in the case between Talang G. M. and others Versus Shaw Wallace 
& Co Ltd., and another. 

19. Shri Phadke, learned advocate for the companies contends that there is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20- It is true that there is no law which says that age of clerical and subordinate 
stall working in Bombay Region, in various concerns should be fixed at 60 years, 
but there is a trend in Bombay Region to fix the retirement age of the employees 
at 60 years. This trend hos been recognised by various Tribunals and also 
by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in I960 II, LLJ, Page 716; where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to 
the Supreme Court- The Supreme Court has observed that the evidence cn 
record strongly suggests almost a uniform tendency in Bombay to fix the age 
of retirement at 60 and not at 55- 

22. It is observed by their Lordships of the Supreme Court m the above men¬ 
tioned case on page 720 as follows: — 

“As this Court pointed out in the case of Dunlop Company (Supra), the re¬ 
cent trend in the Bombay area clearly appears to be to fix the 
age of retirement at 60. That being ao, we see no reason why the 
age of retirement of the workmen in the present appeal should not 
be similarly fixed-" 

23. In the case of Talang (G.M.) and others Shaw Wellance & Co. Ltd., and 
another, reported in 1964, It, LLJ; page 644; it is observed by their Lordships of 
Supreme Court as follows: — 

“As observed in the two decisions in 1900 II, LIJ, 716 and 1959 II, LLJ; 
826 the trend in the Bombay Region is to fix the age of retirement 
at 60 years.” 

24. There could not be any doubt from the various rulings of the Supreme 
Court; that the Supreme Court has recognised the trend in Bombay Region to 
fix the age of retirement at 60 years. Hence, even though, there is no rule or 
law which lays down that the age of the employees of Bombay Region should 
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be fixed at 60 years, still the trend prevailing in Bombay Region fixing the re¬ 
tirement age at 60 years has to be recognised. Hence the contention raised by 
Shri Phadke, learned Advocate tor the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee, referred to in 1964, II, LLJ; Page 647; in the case between Taiang (G-M.,) 
and another and Shaw Wallace & Co. Ltd., and another. It is as follows:— 
•‘After taking into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commission, the report 
ot which has been released recently, we feel that the retirement age 
for workmen in all industries should be fixed at 60. Aecoiaingly, the 
norm for retirement age is fixed at 60-” 

26- The opinion of the Normus Committee referred to above dearly supports 
the view that the retirement age of clerical and subordinate stall should be fixed 
at 60 years. 

27. In the case between Taiang (G-M.) and others and Shaw Wallace & Co. Ltd., 
and another, Their Lordships of Supreme Court have referred to the Pay Commis¬ 
sion’s report, referred to in 1964, II; LLJ; Page 645. The relevant portion is as 
follows; — 

‘As has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It is interesting to refer in this connexion to 
the information that has been collected by the Pay Commission (1957— 
59) as regards the pensionable ages prescribed under the pension Insu¬ 
rance schemes for employees generally of for Industrial employees and 
under social assistance or universal schemes in 48 countries in 1954. 
According to this the pensionable age is 70 in two countries; 67 i:i 
another two; 65 in twenty-four, 60 in seventeen, 55 irr two and 50 in 
one- Thus out of 48 countries for which information was available it 
was found that in 45 countries the pensionable age was tixed at 60 or 
more- As the Pay Commission Report pointed out—“'his is parti- ' 
r.ularly remarkable, considering that the countries differ widely in 
demographid constitution, levels of economic development and 
climatic and social conditions; and it indicates a virtual unanimity of 
competent opinion that balancing the various factors—physiology a!, 
economic and social—that are relevant the normal wonting life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows:— 

“It is undoubtedly more useful, however and indeed essential for our present 
purpose to examine the trends in this matter in our own country and 
specially in the region in which the present dispute has arisen. In 
the delicate task of adjusting needs of the employees n, the interests 
of the employers and what is even more important m the general in¬ 
terests of the country at large, industrial adjudication has to pay 
special attention to the prevailing practice in ihe industrial region 
concerned. If in any particular region employees have been successful 
in their claim for fixing the age of retirement at 60 this very success 
is bound to raise in others in the region similar expectations Refusal 
of similar relief to them is likely to create discontent It is the en¬ 
deavour of industrial adjudication to prevent this. That is why on 
questions of age of retirement and hours of work and other similar 
matters industrial tribunals attach much weight to what has been done 
in other industrial concerns in the neighbourhood ir, recent times— 
whether by agreement or by adjudication." 

29. The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a com¬ 
parative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bo nbay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 ihe retirement age 
is 60 in respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present re¬ 
tirement age in each company. Out of 22 companies mentioned in the Ex. E/4, re¬ 
tirement age in Eagle Star Insurance Co- Ltd-. Bombay is 60 years. The retirement 
age for males in respect of Home Insuance Co. is 60 years. The retirement age in 
respect of the New Zealand Insurance Co. Ltd., is 58 but there is a rule under which 
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extension upto 60 years at the company’s discretion can be given. Out of 19 re¬ 
maining companies, the age of retirement is 55 years in the Legal and General 
Assurance Society Ltd. and 58 years in the remaining 18 companies. Some com¬ 
panies have go discretion to give extension beyond 58 years. 

32. As there are 23 companies as mentioned in Ex. W/2, in which the retire- 
mem age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968 CGIT-2/7 of 1968, 
CGIT-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgrunteled and dissatisfied, 
if their retirement age is not raised to 60 years and if they are asked to retire 
before the age of 60 years- This will disturb industrial peace and create unrest, 
and dissatisfaction amongst the employees- In order that there should be industrial 
peace and satisfaction among the various employees working in this region, 
uniformity of retirement age has to be maintained. In order to maintain the same 
uniformity, it is abolutely necessary that the age of retirement of the employees 
in the companies referred to in the above references should be fixed at 60 years. 

33. The learned Advocate Shri Phadke contends that the companies in ques¬ 
tion are all India concerns and that changing the terms of service conditions 
in regard to retirement age in one nlace might unsettle the uniformity and 
might have serious repercussion in other branches. 

34- In the case between Dunlop Rubber Company (India) Ltd. and its workmen 
and others, reported in 1959. II. LLJ. Page 826; their Lordships of Supreme Court 
have observed as follows: — 

“There is no doubt that m the case of an all-India concern it would be 
advisable to have uniform conditions of service throughout India and 
if uniform conditions prevail in any such concern, they should not be 
Mghtly changed. At the same time it cannot be forgotten that indus¬ 
trial adjudication is based, in this country at least, on what is known 
as industry-cum-region basis and cases may arise where it may be 
necessary in following this principle to make changes even where the 
condition of service of all-India concern are uniform. Besides, 
however, desirable uniformity may be in the case of all-India concerns, 
the tribunal cannot abstain from seeking that fa r conditions of 
service prevail in the industry with which it is concirned. If there¬ 
fore any scheme, which may be uniformly in force throughout India 
in the case of an all-India concern appears to be unfair and 
not in accord with the prevailing conditions in such matters, it would 
be the dutv of the tribunal to make changes in the scheme to make 
it fair and bring it into line with the prevailing conditions in such, 
matters, particularly in the region in which the tribunal N functioning 
irrespective of the fact that the demand is made bv only a small 
minority of the workmen employed in one place jut of the many 
where the all India concern carries on business-” 

35 One of the important point for consideration would be that the age of re¬ 
tirement can be confined to industry-cum-region basis. It has been held that 
Awcrds and agreements on the question of age of retirement clear!v show that there 
is a consistent trend m Bombay Region to fix the retirement age of Clerical and 
Subordinate staff at 60 years. 

36. As there are number of concerns in Bombay Region where the age of re¬ 
tirement is 60. the contention of learned Advocate Shri Phadke that age of retire¬ 
ment in the companies, where the retirement age is below 60. should not be fixed 
at 60 on the ground that these concerns are all-India concerns; cannot be accepted. 
If this contention of Shri Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry-cum-region basis, disparity m ages of retirement in 
different concerns cannot be allowed. 

37. The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shri T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India, dated 5th March, 1S68: Part II, 
Section 3 (ii); pages 183 to 298. 

38. It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years. In considering this demand all previous Supreme Court rulings have 
been considered. The Arbitrator refused to raise the age of retirement having- 
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regard to the special position occupied toy the Reserve Bank of India as distinct 
from commercial concerns and liberal character or superannuation benefits. 

39. It has been observed in paras- 18-4 and 18-5 of the Award as follows: — 

■‘18.4. The result of the above authorities may thus be stated: Of the several 
relevant factors to be taken into account in fixing the age of letuement, 
the industry-cum-region principle is one of the most important. The 
weight to be given to it in an all-India concern, however, depends on 
tne other factors and considerations. Another lmgoruut factor to be 
taken into account is the existence of a scheme of . uperannuation 
oentnts, Wneie It is Uncial, mat will oe a ground u noi raising tne 
age. On an ultimate analysis, a decision on the question must turn 
on the facts and circumstances of each case.' 

“10.5. What then are the facts of this case? We start with this that in the 
Bombay region, the age of ictirement tor workmen is in general 60 
and that has been adopted by the commercial banks- As against 
this, the contention of the Bank is ihat it is not in the same situation 
as the commercial banks, that its business activities and service con¬ 
ditions are more akin to those in the Central Government and that 
it is the rules in Government service that would be more appropriate 
and not those in commercial banks. It has been already j omted out 
mat though the Reserve flank docs carry on banking cosiness, its 
main and suostantial work is sovereign in character. Even its banking 
activities are not comparable with those ol commercial banks, its 
customers are not members of pubhc, but Central aru State Govern¬ 
ments, public bodies, commercial banks and the like. Apart fiom 
this, it is under a duty to secure monetray stability and has to take 
decisions on policies of an all-India character. Moreover its business 
is largely bound up with the work of the Government and this has led 
to the reciuitmeni of a large number of tempera.v hands, as for 
example, in the implementation of compulsory Deposit Scheme, Annuity 
Deposit Scheme and the like. The commercial banks have not; it is 
urged to face the problem of reciuitment of a large number of tempo¬ 
rary staff which the Reserve Bank has to do in carrying out the Gov¬ 
ernment poficies and it is argued that the unions arc railier _nc r nsistcnl 
In demanding at one breath that temporary hands should be made 
permanent within a year and at the same time claiming that the age 
of retirement should be raised to 80”. 

40 T t is dear that on account of peculiar position occupied or the Reserve Bank 
of India and tho liberal character of the superannuation benefits, the arbitrator 
refused to raise the retirement age to 60- In my opinion, the facts cf the case of 
the Rese~ve Bank of India employees do not compare with the facts of this case. 
Further each case has to be derided on its own facts and merits. 

41. The companies involved in various References are Insurance Companies 
i-p. commercial concerns. They are concerned with public, while the Reserve Bank 
of India is concerned with the Central and State Government! public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42- Except in the case of Horae Insurance Co., in reference Nc. CGIT-2/2 of 
1968, the age of retirement in almost all companies is 58. In the case of Eagle Star 
Insurance Co. Ltd. in reference No. CGIT-2/4 of 1968, the retirement age is 00 
years. The Home Insurance Co., as mentioned in Ex. E/4, has got provision to 

give extension to its employees at Its discretion, beyond 60 years As there is no 

uniformity among these companies, functioning in the same region, it is absolutely 
necessary to bring uniformity in the retirement raiding the age of retire¬ 

ment to 60 years. 

4,3. In the References before me tte employees are not satisfied with the existing 
superannuation benefits and other benefits to which they are entitled They have 
got a grievance regarding different ages of retirement tn different companies. 
Except in the Home Insurance Co- there is no pension scheme in at y other com¬ 
panies. Even though there is pension scheme, the Home Insurance Company gives 
extension to their employees beyond 60 years. As no pension scheme has been 
provided by other companies there Is iustiflcation for the employees’ claim that their 
retirement age should be raised and fixed at 60 years. 

44- The learned Advocate Shri Phadke says that wherever, the retirement age 

Is 60 , It should be maintained at 60 and wherever the retirement age Is less, It 
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Mfny not be taken beyond 58. I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond 58 years. 

45- In Reference No- CGIT-2/7 of 1968, the employers contend lhat the retire¬ 
ment age prescribed by these companies is fair and reasonable, that there is no 
case for increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu¬ 
ments. This contention raised by the employers cannot be accepted. 

46. It is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kettlewell Bullen & Co. Ltd. 
and the Kettlewell Bullen & Co. Ltd., dated 12th February 1969 that the efficiency 
of workmen does not get Impaired till about 60 years. The relevant portion In 
resperl of this observation is as follows: — 

‘ L is now-a-days fairly well recognised that, life expectation has considerably 
increased in recent years and the rate of mortality has fallen consi¬ 
derably on account of better living condition, improved medical facili¬ 
ties and above all the extension of educational amenitieThe result is 
1 bat physical efficiency of workmen generally sneaking is not deterio¬ 
rated till about 60 years. Consequently there has in the last decade 
been a genera] tiend to raise the age of retirement. This Is so also 
m the case of employees in Government service and in ths service of 
cjuasi-government concerns. In raising the age of retirement, apart 
from the fact that the efficiency of workmen does not get impaired till 
about 60 years, consideration is also paid to the fact that his needs are 
likely to be larger between the ape of 50 and 60 years as It is during 
that span of life that ha has lo educate his chilrl.cn, marry his daughters 
and thus incur additional financial burden over and above the burden 
of maintenance of his family.” 

47. The companies in reference No. C.GIT-2/7 of 1968 contend that If this Tri¬ 
bunal is inclined to increase the retirement age to 60 it should le pleased to pres¬ 
cribe adequate safeguards such as requiring the employee to attend If so required 
by the Company, before its Doctor in order to certify the fitness of the employee to 
continue In service and that similar provisions should be proscribed to permit the 
Companies to retire an employee earlier on medical ground before attaining the 
age of 68 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the age 
of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

49. If some employees become inefficient and do not do work, the companies 
can take action against them for their inefficiency after holding departmental en¬ 
quiry, following the rules and regulations. In my opinion, it is not necessary to 
make ary provision as suggested by the companies to enable them to retire a person 
be Cor 3 58 or at any time after the age of 58 and before 60 years. 

5n. As regards the other companies, their contention is that the retirement age 
is reasonable and thai there is no case for increasing the retirement age of the 
employees 

51. In view of the changed circumstances and the fact that the retiring age Is 
60 years ir many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable, and fair and that there is no case for increasing 
the retirement age. 

52. In ail Government services the age of retirement of subordinate staff be. 
peons etc is 60 years, though penison scheme is provided for them and better re¬ 
tirement benefits are available to them. 

53 In short, considering the arguments of Shri Gadkari for the employees and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record, I am of the view that the retirement age of all the employees 
in question should be fixed at 60 years. 

54- The next point for consideration is from what date the retirement age should 
be fixed at 60 years. 

55. The learned Advocate Shri Gadkari for the employees contends that the 
retirement age should be fixed at 60 years with retrospective effect. 
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56. The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as'34- 
would create complications in the administration. 

57. Generally, whenever the retirement age Is fixed; it cannot be fixed with 
retrospective ellect. It has to be fixed with effect from a particular date. 

58■ For the reasons given above, I am of the view that the retirement age should 
be fixed at 00 year s with effect from 30th June I960. At the same time, the em¬ 
ployees who are continued in service even after their old dates of retirement in 
various companies referred to above, on account of any undertaking given to the 
Tribunal or on account of any extension or any reason and who are in service on 
30th June 1969 should continue in service till they reach the age cf 60 years. 
These persons will be entitled to the benefits of retirement age fixed at 60 years. 


59. In view of the above findings I pass the following order: — 


Order 

1. The retirement age of the employees working in the Group office, Norwich 

Union Fire Insurance Society Limited, Scottish Union and National 
Insurance Company and Maritime Insurance Company Limited, 
Bombay is flxed_at 60 years with effect from 30th June 1969. 

2. The retirement age of the employees working In 15 companies mentioned 

in the Schedule I to the Government of India, Ministry of Labour and 
Employment Order No- 74(15)/64-LRIV dated 7th October 1964, Ref- 
No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 30th June 
1969. 

3- The retirement age of the employees of the Eagle Star Insurance Co, Ltd., 
Bombay fixed at 60 years under the agreement dated 27th September 
1961 entered into between the company and its workmen is to con¬ 
tinue. [Ministry of Labour and Employment, Govt, of India Order 
No. 74(15)/64-LRIV] Pt„ dated 23rd April 1965, Reference No. CGIT- 
2/4 of 1968 ] 

a. The retirement age of the employees in the Allas Assurance Company 
Limited, Bomoay, is fixed at 60 years with effect from 30th June 1969- 
LMinistry of Labour, and Employment, Govt. o( India Order 
No. 74(14)/65-LRIV dated 9th September 1965, Reimcnre No. CGIT- 
2/8 of 1968.] 

5 the retirement age of the employees in the New Zealand Insurance Com¬ 

pany, Limited, Bombay is fixed at 60 years with effect from ."0th June 
1969, [Ministryof Labour and Employment, Government of India, 
Order No. 74(2)/66-LRIV dated 11th March 1966, Reference No. 
CGIT-2/11 of 1968.] 

6 The employees in all the Companies referred to above, who are In service 

on 30th June 1969 on any account, either on account of any undertak¬ 
ing given to the Tribunal, or on account of extension, or any reason 
etc. should continue In service and retire at the age of 60 (after the 
completion of the age of 60 years-) 

7 Part I Awards In References Nos- CGIT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/8 of 1068 and CGIT-2/11 of 1968 in respect of demand re¬ 
garding retirement age be made. 

3. Award in respect of Reference No. CGIT-2/7 of 1968 be made. 

9- No order as to costs. 


(Sd.) N. K. Vani, 

Presiding Officer, 

Central Govt- Industrial Tribunal No. 2, 

Bombay. 

[No. 74/15/64-LRMV (LR.I) ] 
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^S.O. 3188.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
Of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2, Bombay, in the industrial dispute 
between the employeis in relation to the New Zealand Insurance Company Limited. 
Bombay and their workmen, which was received by the Central Government on 
the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/11 of 1068 

Employers in relation to M/s. New Zealand Insurance Company, limited. Bombay 

And 

Their workmen. 


iPresent 

Shri N. K. Vani, Presiding Officer. 

Appearances : 

For the workmen—Shri J. G. Qadkari, Advocate, Shri Madan Mohan, Vice- 
and Shri S. V. Mokashi, Labour Adviser. 

For the workmen .—Shri J. G. Gadkari, Advocate, Shri Madan Mohan, Vice- 
President, All India Insurance Employees’ Association and Shri K. S. 
B. Pillai. General Secretary, General Insurance Employees’ Union, 
Western Zone, Bombay. 

State; Maharashtra. Industry: General Insurance, 

Bombay, dated the 1 st July, 1969 
AWARD 

By Order No. 74(2)/66-LRIV dated the 11th March. 1966, the Government of 
India, in the Ministry of Labour and Employment referred to the Central Govern¬ 
ment Industrial Tribunal Bombay for adjudication, an industrial dispute existing 
between the employers in relation to M/s New Zealand Insurance Company 
Limited, Bombay and their wrokmen represented by the General Insurance 
Employees’ Union in respect of the matter specified in the Schedule. 

2. Out of 26 demands mentioned in the Schedule, demand No. 11 is as foTows; — 

“XI. Retirement Aye 

“The age of rethement of an emp'oyee shall be CO years. 

fs. Later on by Order No. 22/8/68-LRITI 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

4. The fa’ts of this case in respect of the demand No. 11 regarding Retirement 
Age are mentioned in detail in Reference No. CGIT-2/7 of 1968. 

5. For reasons given in my judgment In reference No. CGIT-2/7 of 1968 on 
the demand regarding retirement age, I fix the retirement age of employees work¬ 
ing in this company at 60 years with effect from noth June, 1909. 

6 . The employees who arc continued in service even after their old dates of 
retirement on any account, and who are in service on 30th June, 1969 should 
continue in service till they reach and complete the age of 60 years. These 
persons will be entitled to the benefits of retirement age fixed at 60 years. 

7. In view of the above finding, I pass the following order; — 

Order 

1. The retirement age of the employees working in this company is fixed 

at 60 years with effect from 30th June, 1969. 

2. The employees who are in service on 30th June, 1969 on any account 

(either on account of any undertaking given to the Tribunal or on 
account of extension etc.) should continue in service and retire after 
the completion of 60 years, 

3. Award Part I in respect of retirement age is made. 
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4. A copy of the judgment in Reference No. CGIT-2/7 of 1968 is to form paft 
of this Award. 

& No order ait to costs. 

(Sd.) 1ST. K Vani, 

Presiding Officer, 
Central Govt. Industrial Tribunal No. 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO 2 

BOMBAY. 

Reference No. CGIT-2/7 of 1968 

Employers in relation to the Group Offices, Norwich Union Fire Insurance Society 
Ltd., Scottish Union and National Insurance Company and Maritime Insurance 

Co. Ltd., Bombay, 

And 

Their workmen 


Present 

Sliri N. K. Vani, Presiding Officer. 

Api’Faranceh . 

For the Employers :—Shri N. V. Phadke, Advocate, Shrl P. K. Rele, Solicitor 
and Shrl S. V. Mokashi, Labour Adviser. 

For the Workmen :—Shri J. G. Gadkari, Advocate, Shrl Madanmohan Vice- 
President, All India Insurance Employees Association, and Shrl K. S. B. 
Filial, General Secretary, General Insurance Employees Union Western 
Zone, Bombay. 

State: Maharashtra. Industry: General Insurance 

Bombay, dated the 1st July, 1909. 

AWARD 

By order No. 70(ll)/64-LRIV dated 10th August, 1965, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) referred to the Central Government Industrial Tribunal, Bombay, 
for adjudication an industrial dispute existing between the employers in relation 
to the Group offices, Norwich Union Fire Insurance Society Limited Scottish Union 
and National Insurance Company and Maritime Insurance Company Limited, 
Bombay and their workmen in respect of the matter specified in the Schedule 
mentioned below: — 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance' Society Limited, Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 
retirement age from 58 to 80 years is Justified? 

(2) If so, to what extent and from which date it should take effect? 

2. Later on. by order No. 22/8/68-LRIII dated 25th November, 1968. the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. On 27th September, 1965, Shrl K. S. B. Pillai General Secretary of the 
General Insurance Employees’ Union,—. Bombay on behalf of the workmen has 
filed writlen statement at Ex. W/l. It is contended that th ( , existing age of 
retirement in the companies under reference at 58 be fixed at 00, that the companies 
In question have ample capacity to pay and to bear the burden that would be 
involved due to this demand, that there is consistent trend in the Bombay Region 
to fix the retirement age for clerical and subordinate staff at 60, that the Normus 
Committee has also expressed the opinion that the retirement age for workmen 
in all industries should be fixed at 60, that Iongivity of life in the country is 
increasing, that the employees are keeping better health on account of medical 
facilities available to them, that the employees’ demand for fixing the retirement 
age at 60 Is justified reasonable and modest and that the same be granted. 

4. The employers in relation to the group office, Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co. and Maritime Insurance 
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fA. - Ltd-, Bombay i.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as “the companies’) have filed written statement at Ex, E/I on 
21st September, 1965. It i3 contended that the past experience shows that the 
efficiency of the clerical stall declines from the age of 55, that the value of the 
services of such employees rapidly decline in relation to their emoluments that 
the retirement age prescribed by the companies is fair and reasonable, that the 
Union’s demand for raising the age of retirement is unreasonable and that the 
same be rejected. It is also contended that in any event the Tribunal should Le 
pleased lo proscribe adequate safeguards such as requiring the employee to attend 
if so lequired by the Company, before its doctor in older lo certify the fitness of 
the employee to continue in service. Similar provisions should be prescribed to 
permit the Companies to retire an employee earlier on medical ground before 
attainin'! the age of 58 years- 

The companies have filed rejoinder at Ex. E/2 on 17th hovember, 1965. By 
this rejoinder the companies denied the allegations made by the Union in its 
written statement Ex. W/l and reiterated their stand taken in the written state¬ 
ment Ex. E/1. 

6 . The General Insurance Employees’ Union, Bombay has produced a state¬ 
ment showing the existing retirement age in the companies under reference and 
certain other insurance companies and commercial concerns in Bombay, in all 24, 
at Ex. W/2. Out of 24 companies, the retirement age in 23 companies is SO years. 

7 . The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement age existing in the companies concerned in references 
Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968, 
and CGIT-2/ll of 1968 is produced at Ex. E/4. Another statement giving in¬ 
formation regarding the date on which the Government of India referred the 
Industrial Disputes of M/s. South British Insurance Co. Ltd., Bombay and other 
Companies for adjudication by the Tribunal and the dales of retrospective effect, 
if any agreed between the parties to the Award of the Tribunal, is produced at 
Ex- E/5. The companies have produced statement Ex. E/G which gives parti¬ 
culars of workmen who retired (at age below 60) from the service of the Com¬ 
panies during the pendency of the above references. 

8 . Reference No. CGIT-2/3 of 1968 between the Bame parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those IT 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGIT-2/7 of 1968 in respect of retire¬ 
ment age was made to ths Tribunal- 

9. In relerence No. CGIT-2/2 of 1968 there is dispute about 26 demands In¬ 
cluding the demand regarding retirement age (Demand No. 11) between the 
employees and 15 companies as mentioned in Schedule I in that reference. 

10. In Reference No. CGIT-2/4 ol 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) between the 
employees and M/s. Eagle Star Insurance Co. Ltd. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demands In¬ 
cluding the demand regarding the retirement age (Demand No, 11) between the 
employees and M/s, Atlas Assurance Company Limited, Bombay. 

12. In Relerence No. CGIT-2/11 of 1968 there is dispute about 26 demands 
including the retiiement age (Demand No. 11) between the employees and M/s. 
New Zealand Insurance Co. Ltd,, Bombay 

13. References Nos CGIT-2/2 of 1968. CGIT-2/4 of 1968, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1968 in respect of demand regarding retirement age only are heard 
together alongwith reference No. CGIT-2/7 of 1968. which is in respect of retire¬ 
ment age only. 

14. At the outset, it may be noted that in Reference No. CGIT-2/4 of 1968 
between M/s. Eagle Star Insurance Co. Ltd., Bombay and the General Insurance 
Employees' Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a reeult of the 
agreement dated 27th September, 1961, entered into between the company and 
the workmen, the retirement age in the company has already b^n fixed at 60 
years, This is clear from para. 30 of the written statement filed by M/s, Eagle 
Star Insurance Company Ltd., Bombay on 28th Anril, 1968, in reference No. 
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CGIT-2/4 of 1988 (old Reference No. CGIT-33 of 1965 before the Central Govern¬ 
ment Industrial Tribunal, Bombay). 

15. The dispute regarding raisins the age of retirement to 60 is between the 
employees and the companies invoLved in References Nos. CGIT-2/2 of 1968, 
JGi 1 -2/7 of 1963, CGIT-2/8 of 1968 and CGIT-2/U of 1968. 

i. The important point for consideration is whether the demand of the work¬ 
men in references Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968 
and CGIT-2/11 of 1968 for raising the retirement age 'rom 58 to 60 years is 

justified. 

17. My finding on this point is in the affirmative for the following reasons:— 

18. The learned advocate Shrl Gadkari for the employees contends that there 
Is consistent trend m the Bombay Region to fix the retirement age at 60. In 
suppon of his contention he relies on the ruling reported in 1964, II, LLJ, Page 
644 In the case between Talang G.M- and others Versus Shaw Wallace & Co. Ltd., 
and another. 

19. Shri Phadke, learned advocate for the companies contends that there is no 
law that In Bomnay Region the retirement age should be ilxed at 60 years. 

20. It is true that there is no law which says that age of clerical and sub¬ 
ordinate staff working in Bombay Region, in various concerns should be fixed 
at 60 years, but there is a trend in Bombay Region to fix the ictirement age of 
the employees at 60 years. This trend has been recognised by various Tribunal® 
and also by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in the 1960, II, LLJ, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on record 
strongly suggests almost a uniform tendency in Bombay to fix the age of retire¬ 
ment at 60 and not at 56. 

22. It is observed by theii Lordships of the Supreme Court in the above 
mentioned case on page 720 as follows:— 

"As this Court pointed out in the case of Dunlop Company (Supra), the 
recent trend In the Bombay area clearly appears to be to fix the age 
of retirement at 60 That being so, we see no reason why the age 
of retirement of Iho workmen In the present appeal should not be 
similarly fixed.” 

23. In the case of Talang (GH.l and others and Shaw Wallace & Co., Ltd. and 
another reported in 1964, II, LLJ. Page 644, it is observed by their Lordships of 
Supreme Court as follows — 

“As observed in the two decisions in 1960-IT, LLJ. 716 and 1959-11, LLJ, 826 
the trend in the Bombay Region is to fix the uge of :cClement at 60 
years." 

24. There could not be any doubt from the va -ious rulings of the Supreme 
Court, that the Supiemo Court has recognised the trend in Bombay Region to 
fix the age of retirement at 60 -mnrs. Hence, even though, there is ~o rule or law 
which lays do t Hat the am c 1 the employees of Bombay Region should be 
fixed at 60 ye- till the trend prevailing In Bombay Region fixing the retire¬ 
ment age at 6" y ors has to be recognised. Hence the con tendon raised by Shrl 
Phadke, learned Advocate for the companies cannot be accented. 

25 The learned Advocate Shrl Gadkari relics on the report of the Normus 
Committee, referred to In 1904. II, LLJ, Page 647 in the case between Talang 
(G.M.) and another and Shaw Wallace & Co Ltd., and another. It Is as follows.— 

“After taking into consideration the views of the earlier committees and 
commissions including those of the Second Pnv Commissions the re¬ 
port of which has been released recently we feel that the retirement 
see for workmen In all industries should be fixed at 60. Accordingly, 
the norm for retirement age is fixed at 60.” 

28. The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years. 
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2^. In the case between Talang (G.M.) and others and Shaw Wallace & Co. 
Ltd., and another. Their Lordships of Supreme Court have referred to the Pay 
Commission’s report, referred to in 1964, II; LLJ, Page 645. The relevant portion 
lii as follows:— 

“As has already been noticed there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It Is interesting to refer in this conne .ion 
to the information that has been collected by the Pay Cornmi. Ton 
(1957—59) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for Industrial 
employees and under social assistance or universal schemes in 48 
countries in 1954. According to this Lhe pensionable age is 70 In 
two countries, 67 in another two, 65 in twenty-four, 60 in seventeen, 
55 in two and 50 in one. Thus out of 48 countries for which informa¬ 
tion was available it was found that in 45 countries the pensionable 
age was fixed at 60 or more. As the Pay Commission Report pointed 
out." 

“This is particularly remarkable, considering that the countries differ 
widely in demographic constitution, levels of economic development, 
and c'imatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that belonging the various factors—physiological, 
economic and social—-that are relevant the normal working life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows:— 

"It is undoubtedly more useful, however and indeed essential for our 
present purpose to examine the trends in this matter in our own 
country and specially in the region in which the present dispute has 
arisen. In the delicate task of adjusting needs of the employees to 
the interests ol the employers and what is even more Important to 
the general interests of the country at large, industrial adjudication 
has to pay special attention to the prevailing practice in the industrial 
region concerned. If In any particular region employees have been 
successful in their claim lor fixing the age of retirement at 00 this 
very success is bound to raise in others in the region similar expecta¬ 
tions. Refusal of similar relief to them is likely to create discontent. 
It is the endeavour of industrial adjudication to prevent this. That 
is why on questions of age of retirement and hours of work and 
othefi similar matters industrial tribunals attach much weight to 
what has been done in other Industrial concerns in the neighbourhood 
in recent times—whether by agreement or by adjudication,” 

29. The learned Advocate Shii Gadkari has relied on Ex. W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bombay. 

80. Out of 24 companies mentioned in the statement Ex. W/2 the retirement 
age is 60 in respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present 
retirement age in each company. Out of 22 companies mentioned in the Ex, E/4, 
retirement age in Eagle Star Insurance Co. Ltd., Bombay is 60 years The retire¬ 
ment age for males in respect of Home Insurance Co. is 00 years. The retire¬ 
ment age in respect ot the New Zealand Insurance Co. Ltd., is 58 but there is a 
rule under which extension upto 60 years at the company’s discretion can be 
given. Out of 19 remaining companies, the age of retirement is 55 years in the 
Legal and General Assurance Society Ltd. and 58 years in the lemaining 18 com¬ 
panies. Some companies have got discretion to give extension beyond 58 years. 

.32. As there arc 23 companies as mentioned in Ex, W/2, in which the retire¬ 
ment age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, 
CGIT-2/8 of 1988 and CGIT-2/11 of 1988 would feel dis-gruntled and dis¬ 
satisfied, if their retirement age is not raised to 60 years and if they are asked 
to retire before the age of 60 years. This will disturb Industrial peace and create 
unrest and dissatisfaction amongst the employees. In order that there should 
be industrial peace and satisfaction among the various employees working in this 
region, uniformity of retirement age has to be maintained. In order to maintain 
:he same uniformity, it is absolutely necessary that the age of retirement of the 
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employees In the companies referred to in the above references should be fl^asd 
at 60 years. 

33- The learned Advocate Shri Phadke contends that ’he companies in ques¬ 
tion are all India concerns and that changing the terms of service conditions in 
regard to retirement age in one place might unsettle the uniformity and might 
haVe serious repercussions In other branches 

34. In the case between Dunlop Rubber Company (India) LrJ., and its workmen, 
and-others, reported in 1969, II, LLJ; Page 826; their Lordships of Supreme Court 
have observed as follows:— 

“There is no doubt that in the case of an all-India concern it would be 
advisable to have uniform conditions of service throughout India 
and if uniform conditions prevail in any such con-’em, they should not 
be lightly changed, At the same time it cannot be forgotten that 
industrial adjudication is based, in this country at least on what is 
known as industry-cum-region basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform. 
Besides, however, desirable uniformity may be in the case of all- 
India concerns, the tribunal cannot abstain from seeking that fair 
conditions of service prevail in the industry with which it Is con¬ 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all-India concern, appears to he 
unfair and not in accord with the prevailing conditions in such 
matters, it. would be the duty of the tribunal to make changes in the 
scheme to make it fair and bring it into line with the prevailing con¬ 
ditions in such matters, particularly in the region in which the tri¬ 
bunal is functioning irrespective of the fact that the demand is made 
by only a small minority of the workmen emp’oyed in one place out 
of the many where the all India concern carries on business.’’ 

35. One of the important point for consideration would be that the age of 
retirement can be confined to industry-cum-region basis. It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there Is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years 

36. As there are number of concerns In Bombav Region where the ?ge of retire¬ 
ment Is 60, the contention of learned Advocate Shri Phadke that ago of retire¬ 
ment In the companies, where the retirement aee Is below 60. should not be fixed 
at 80 on the ground that these concerns are all India concerns; can not be accepted. 
If this contention of Shri Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial ooace. In the same Region 
on the principle of industry-cum-region basis, disparity in ages of ratirement in 

different concerns cannot be allowed. 

> 

37. The learned Advocate Shri Phadke telies on the Award of Reserve Bank of 
India given by the Arbitrator Shri T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India, dated 5th March. 1968. Part II: 
Section 3 (li); pages 183 to 298. 

38. It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years. In considering this demand all previous Supreme Court rulings have 
been considered. The Arbitrator refused to raise the age of retirement having 
regard to the special position occupied by the Reserve Bank of Tndia as distinct 
from commercial concerns and liberal character of superannuation benefits. 

39. It has been observed in paras. 18.4 and 18.5 of the Award as follows:— 
“18.4. The result of the above authorities may thus be stated: Of the 

several relevant factors to be taken Into account >n fixing the age of 
retirement the industry-rum-region prinrip’e is one of the most im¬ 
portant. The weight to be given to it in an all India concern, how¬ 
ever, depends on the other factors and considerations. Another 
Important factor to be taken into account Is the existence of a 
scheme of superannuation benefits. Whe”e it is liberal, that will bo 
a ground for not raising the age. On an ultimate analysis, a deci¬ 
sion on the question must turn on the facts and circumstances of 
each case.” 
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“18.5. What then are the facts of this case? Wc start with this that in tha 
Bombay region, the age oi retirement for workmen is In general GO 
and that has been adopted by the commercial banks. As against this, 
the contention of the Bank is that it is not in the same situation as 
the commercial banks, that its pusiness activities and service condi¬ 
tions are more akin to tno.e in the Central Government and that it 
is the rules in Government service that would be more appropriate 
and not those in commeicial banks. It has been already pointod 
out that though the Reserve Bank docs carry on banking business, 
its main and substantial work is sovereign in character. Even its 
banking activities are not comparable with those of commercial banks. 
Its customers are not members of public, but Central and Slate Gov¬ 
ernments, public bodies, commercial banks and ihe like. Apart fiom 
this it is under a duty to secure monetary stability and has to take 
decisions on policies 01 an all-India character. Moreover its busi¬ 
ness is largely hound up with the work of the Government and this 
has led to the recruitment of a large number of temporary hands, as 
for example, in the implementation of Compulsory Deposit Scheme, 
Annuity Deposit Scheme and the like. The commercial banks have 
not, it is urged to face the problem of recruitment of a large num¬ 
ber of temporary staff which the Reserve Bank has to do in carrying 
oui the Government policies and it is argued that the unions are 
rather inconslstest in demanding at one breath that temporary hands 
should be made permanent within a year and at the same time claim¬ 
ing that the age of retirement should be raised to 60”.' 

40. It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits, the arbit¬ 
rator refused to raise the retirement age to 60. In my opinion, the tacts of the 
case of the Reserve Bank of India employees do not compare with the facts of this 
case. Further each case has to be decided on its own facts and merits. 

41. The companies involved in various References are Insurance Companies 
i.e. commercial concerns. They are concerned with public, while tho Reserve Bank 
of India is concerned with the Central and State Governments, public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42. Except in the case of Home Insurance Co., in reference No. CGIT-2/2 of 
1968, the age of retirement in almost all companies is 58. In the case of Eagle 
Star Insurance Co. Ltd., in reference No. CGIT-2/4 of 1968, the retirement ago Ie 
60 years. The Home Insurance Co. as mentioned in Ex. E/4, has got provision 
to give extension to its employees at its di-eretion, beyond 60 years. As there is 
-no uniformity among these companies, functioning In the same region, it is 
absolutely necessary to bring uniformity In the retirement age, by raising the age 
of retirement to 60 years 

43. In the Reference 1- bofo.e me the employees are not satisfied with the exist¬ 
ing superannuation benefit-- and other benefits to which they arc entitled. They 
have got a grievance regevding different ages of retirement in different companies. 
Except in the Home Insurance Co. there Is no pension scheme in any other com¬ 
panies. Even though there is pension scheme, the Home Insurance Company 
gives extension to their employees beyond CO years. As no pension scheme has 
been provided by other companies, there is justification for the employees’ claim 
that their retirement age should be raised and fixed at 60 year3. 

44. The learned Adiocate Shri Phadke says that wherever, the retirement age 
is 60, it should be maintained at GO and wherever the retirement age Is less, it 
may not be taken beyond 58. I am unable to accept the contention of Shri Phailke 
that wherever the retirement age is less it should not be raised beyond 58 years. 

45. In Reference No. CGIT-2/7 of 1968. the employers contend that the retire¬ 
ment age prescribed by these companies is fair and reasonable, that there is no 
case for increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because 
the value of the service by such employees rapidly declines in relation to their 
emoluments. This contention raised by the employers cannot be accepted. 

46. It is observed by their Lordships of the Supreme Court in Civil Appeal 
’No. 845 of 1966 in the case between the workmen of Kettlewell Bulleu Co, Ltd 
and Kettlewell Bulien & Co. Ltd., dated 12th February, 1969 that the efficiency 
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of workmen does not get impaired till about 60 years. The relevant portion In 
respect of this observation is as follows:— 

“It Is now-a-days fairly well recognised that life expectation has consider¬ 
ably increased in recent years and the rate of mortality nas fallen 
considerably on account of better living condition, improved medical 
facilities and above all the extension of educational amenities. The 
result is that physical efficiency of workmen generally speaking is not 
deteriorated till about 60 years. Consequently there has m the last 
decade been a general trend to raise the age of retirement. This is 
so also in the case of employees in Government service and in the 
service of quasi-government concerns. In raising the age oi retire¬ 
ment, apart from the fact that the efficiency of workmen aoes not get 
impaired till about 60 years, consideration is also paid to the fact 
that his needs are likely to be larger between the age of 60 and 60 
years as it is during that span of life that he has to educate his 
children, marry his daughters and thus incur additional financial 
burden over and above the burden of maintenance of his iamily.” 

47. The companies in reference No. CGIT-2/7 of 1968 contend that if this 
Tribunal ifl inclined to Increase the retirement age to 60 it should be pjeased to 
prescribe adequate safeguards such as requiring the employee to attend if so re¬ 
quired by the Company, before its Doctor in order to certify the fitness of the 
employee to continue in service and that similar provisions shoui 1 be prescribed 
to permit the Companies to retire an emp'oyee earlier on medical ground before 
attaining the age of 58 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the 
age of 58 or after 68 and before 60 years, discrimination is likely to be caused. 

49. If some employees become inefficient and do not do work, the companies 

can take action against them for their inefficiency after holding departmental 

enquiry, following the rules and regulations. In my opinion, it is not necessary 
to make any provision as suggested by the companies to enable them to retire 

a person before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, iheir contention Is that the retirement age 
ts reasonable and that there is no case for increasing the retirement age of the 
employees. 

51. In view of the changed circumstances and the fact that the retiring age is 
60 years In many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable, and fair and that there is no case for increas¬ 
ing the retirement age. 

52. In all Government services the age of retirement of subordinate stafT, I.e. 
peons etc. is 60 years, though pension scheme is provided for them and better 
retirement benefits are available to them. 

53. In short, considering the arguments of Shri Gadkari for the employees and 
Shrl Phadke for the employers and having regard to the documentary evidence 
produced on record. T am of the view that the retirement age of all the employees 
in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age 
should be fixed at 60 years. 

55. The learned Advocate Shri Gadkari for the employees contends that the 
retirement age should be fixed at 60 years with retrospective effect 

56. The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with -etrospeettve effect 
as it would create complications tn the administration. 

57. General'y, whenever the retirement age is fixed, it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58. For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June. 1969. At the same time, 
the employees who are continued In service even after their old dates of retire¬ 
ment in various companies referred to above, on account of any undertaking 

S ven to the Tribunal or on account of anv extension or any reason and who are 
service on 30th June, 1969 should continue in service till thev reach the age 



Sec. 3(ii)] THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 336,7 


of 80 years. These persons will be entitled to the benefits of retirement age fixed 
at 80 years. 

69. In view of the above findings, 1 pass the following order:— 

Order 

1. The retirement age of the employees working in the Group office, 
Norwich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company and Maritime Insurance Company 
Limited, Bombay is fixed at 60 years with elfect from 30th June, 1909. 

t. The retirement age of the employees working in 15 companies mentioned 
in the Schedule I to the Government of India, Ministry o± Labour and 
Employment Order No. 74(15)/84-LRIV dated 7th October, 1904, Ref. 
No. CGIT-2/2 of 1.168 is fixed at 60 years with elfect from" 50th June, 
1969. 

3. The retirement age of the employees of the Eagle Star Insurance Co. 

Ltd., Bombay fixed at 60 years under the agreement dated 27th 
September, lOfit entered into between the company and its workmen 
is to continue (Ministry of Labour and Employment, Govt, of India 
Order No. 74(15)/64 LRTV, Pt. dated 23rd April, 1965, Rolerence No. 
CGIT-2/4 of 1968). 

4. The retirement age of the employees in the Atlas Assurance Company 

Limited, Bombay, is fixed at 60 years with effect from 30th June, 
1969. (Ministry of Labour and Employment, Government of India 
Order No. 74(14)/65-LRTV dated 9th September, 1965. Reference No. 
CGIT-2/8 of 1968). 

S. The retirement age of the employees in the New Zealand Insurance Com¬ 
pany, Limited, Bombay is fixed at 60 years with effect from 3Cth June 
1969. (Ministry of Labour and Employment, Government of India 
Order No. 74(2)/60-LRIV dated llth March, 1966, Reference No. 
CGIT-2/11 of 1968). 1 

8. The employees In all the Companies referred to above, who are in 

service on 30th June, 1969 on any account, either c.n account of anv 
undertaking given to the Tribunal, or on account of extension, or any 
reason etc. should continue in service and retire at the age of 60 
(after the completion of the age of 60 years.) 

7. Part 1 Awards in References Nos. CGIT-2/2 of 1968, COIT 2/4 of 1968, 
CGIT-2/8 of 1968 and CGIT-2/11 of 1968 in respect of demand regard¬ 
ing retirement age be made. 

3. Award in respect of Reference No. CG1T-2/7 of 1968 be made. 

9. No order as to costs. 

(Sd.) N. K. Vani, 

Presiding Officer, 
Central Government Industrial Tribunal 

No. 2, Bombay. 
[No. 72/2/63-I.RIV(LRI)•] 

S.O. 3189. —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2, Bombay, in the industrial dispute 
between the employers in relation to the Group Offices. Norwich Union Fire 
Insurance Society Limited. Scottish Union and National Insurance Company and 
Martime Insurance Company Limited, Bombay and their workmen, which was 
received by the Central Government on the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO 2 

BOMBAY. 

Reference No. CGIT-2/7 of 1968 

Employers in Relation to the Group Offices, Norwich Union Fire Insurance Society 
Ltd., Scottish Union and National Insurance Company and Maritime Insurance Co. 

Ltd., Bombay 

And 

Their workmen 

Present- 

Shr: N. K. Vani, Presiding Officer. 
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Appearances : 

For tha Employers '-—Shri N. V, Phadke, Advocate, Shri F. K. Rele, 
Solicitor and Shri S, V, Mokashi, Labour Adviser, 

For the Workmen :—Shri J. G. Gadkari, Advocate, Shri Madanmohan. Vice- 
President All India Insurance Employees Association and Shri K. S. 
B. Plllai, General Secretary, General Insurance Employees Union, 
Western Zone, Bombay. 

Industry: General Insurance. State: Maharashtra. 

Bombay, dated the 1st July, 1969 
AWARD 

By order No, 70(11)/64-LRIV dated 10th August, 1965, the Government of India, 
In the Ministry of Labour, Employment and RehjDilitation (Department of Labour 
and Employment) referred to the Central Government Industrial Tribunal, Bombay, 
for adjudication an Industrial dispute existing between the employers in relation 
to the Group offices, Norwich Union Fire Insurance Society Limited, Scottish Union 
and National Insurance Company and Maritime Insurance Company Limited, Bom¬ 
bay and their workmen in respect of the matter specified in the Schedule mentioned 
below: — 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance Society Limited, Scottish Union and National Insurance 
Company and Martime Insurance Company Limited for raising the 
retirement age from 58 to 60 years is justified? 

(2) If so, to what extent and from which date it should take effect? 

2. Later on, by order No. 22/8/68-LRIII dated 25th November, 1908, the Central 
■Government transferred this reference to this Tribunal No, 2, for adjudication. 

3. On 27th September, 1965, Shri K. S. B. Filial, General Secretary of the 
General Insurance Employees' Union, Bombay on behalf of the workmen has 
filed written statement at Ex. W/l. It is contended that the existing age of 
retirement in the companies under reference at 58 be fixed at 60, that the companies 
in question have ample capacity to pay and t 0 bear the burden that would be 
lnvloved due to this demand, that ther e Is consistent trend in the Bombay Region 
to fix the retirement ago for clerical and subordinate staff at 60, that the Normus 
Committee has also expressed thp opinion that the retirement age for workmen in 
oil industries should be fixed at 60, that longivity of life in the country is Increasing, 
that the employees are keeping better health on account of medical facilities 
available to them, that, the employees’ demand for fixing the retirement ag P at 
60 is lustified, reasonable and modest and that the same b e granted. 

-1. The employers in relation to the group office, Norwich Union Fire Insurance 
Society Ltd , Scottish Union and National Insurance Co. and Maritime Insurance 
Co. Ltd., Bombay l.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies’) have filed written statement at Ex. E/1 
on ?i ’t September 1965. It is contended that the past experience shows that the 
efficiency of the clerical staff declines from the age of 55, that the value of the 
services of fuch employees rapidly decline in relation to their emoluments, that the 
retirement age prescribed by the companies is fair and reasonable, that the Union’s 
demand for raising the age of retirement is unreasonable and that the same be 
rejected. It Is also contended that in any event the Tribunal should be pleased 
to preipj-ibe adequate safeguards such ns requiring the employee to attend if so 
required bv the Company, before its doctor in order to certify the fitness of the 
employee to continue in service. Similar provisions should be prescribed to permit 
the Companies to retire an employee earlier on medical ground before attaining 
the age of 58 years. 

3. The companies have filed rejoinder at Ex. E/2 on 17th November. 1965. By 
this reminder the companies denied the allegations made by the Union in its 
written statement Ex. W/l and reiterated their stand taken in the written state¬ 
ment Ex. E/1. 

6. The General Insurance Employees’ Union, Bombay has produced a statement 
showing the existing retirement age In the companies under reference and certain 
other insurance companies and commercial concerns in Bombay, in ail 24, at 
Ex. W/2, Cut of 24 companies, the retirement age in 23 companies is 60 years. 



iSec. 3(ii)j THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 3369 

7. The ccmpani.es have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement ag e existing in the companies concerned in references 
Nos. CG1T-2/2 of 1008, CGIT-2/4 of I960, CGIT-2/7 of 1968 CGIT-2/8 of 1968, 
and CGIT-2/11 of 1968 is produced at Ex. E/4. Another statement giving infor¬ 
mation regarding the date on which the Government of India referred the Indus¬ 
trial Disputes of M/s South British Insurance Co. Ltd., Bombay and other 
Companies for adjudication by the Tribunal and the dates of retrospective elfect, 
if any agreed between the parlies to the Award of the Tribunal, is produced at 
Ex. E/5. The companies have produced statement Ex. E/6 which gives particulars 
of workmen who retired (at age below 60) from the service of the Companies 
during the pendency of the above references. 

8. Reference No, CGIT-2/3 of 1968 between the same parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGIT-2/7 of 1968 In respect of 
retirement age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about 26 demands 
including the demand regarding retirement ace (Demand No. 11) between the 
•employees and 3 5 companies as mentioned in Schedule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about 26 demands 
Including the demand regarding retirement age (Demand No. 11) between the 
■employees and M/s Eagle Star Insurance Co. Ltd. 

H. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demands 
Including the demand regarding the retirement age (Demand No. 11) between the 
employees and M/s Atlas Assurance Company Limited, Bombay. 

12. In Reference No. CGIT-2/11 of 1968 ther e is dispute about 26 demands 
Including the retirement age (Demand No. 11) between the employees and M/s 
New Zealand Insurance Co. Ltd., Bombay. 

13. References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/8 of 1968 
and CGIT-2/11 of 1968 in respect of demand regarding retirement age only are 
heard together alongwlth reference No. CGIT-2/7 of 1968, which is in respect 
of retirement age only. 

14. At the outset it may be noted that in Reference No. CGIT-2/4 of 1968 
between M/s Eagle Star Insurance Co. Ltd,. Bombay and the General Insurance 
Employees’ Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a result of the 
agreement dated 27th September, 1961 entered Into between the company and the 
workmen, tho retirement age in the company has already been fixed at 60 years. 
This is clear from para. 30 of the written statement ibed by M/p Eagle Star 
Insurance Company Ltd., Bombay on 28th April, 1906 in reference No. CGIT-2/4 
of 1968 fold Reference No. CGIT-33 cf 1965 before the Central Government Indus¬ 
trial Tribunal, Bombay). 

15. The dispute regarding raising the nee of retirement to 60 is belween the 
employees and the comnpnies involved in References Nos. CGTT-2/2 of 1968, CGIT- 
2/7 of 1968, CGIT-2/8 of 1968 and CGIT-2/11 of 1968, 

16. The Important point for consideration is whether the damand of the workmen 
in references Nos, CGIT-2/2 of 1968, CGIT-2/7 of 1908, CGIT-2/8 of 1988 and 
CGIT-2/11 of 1908 for raising the retirement age from 58 to 60 years is justified. 

17. My finding on this point is in the affirmative for the following reasons: — 

18. The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60. In sup¬ 
port of his contention he relies on the ruling reported in 1964, II, LL.I, Page 644 
In the case between Talang G.M. and others Versus Shaw Wallace & Co, Ltd., and 
another. 

19. Shri Phadke. learned advocate for the companies contends that there is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20. It is true that there Is no law which says that age of clerical and subordi¬ 
nate staff working in Bombay Region, in various concerns shou’d be fixed at 60 
years, but there is a trend in Bombay Region to fix the retirement age of the 
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employees at 60 years. This trend has been recognised by various Tribunals and 
also by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in the 1060, II, LLJ, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
racord strongly suggests almost a uniform tendency in Bombay to fix the age of 
retirement at 60 and not at 55. 

22. It is observed by their Lordships of the Supreme Court in the above men¬ 
tioned case on page 720 as follows: — 

“As this Court pointed out in the case of Dunlop Company (Supra), the 
recent trend m the Bombay area clearly appears to be to fix the age 
of retirement at 60, That being so, we see no reason why the age 
of retirement of the workmen in the present appeal should not be 
similar ,y fixed.” 

23. In the case of Talang (G.M.) and others and Shaw Wallace & Co. Ltd. 
and another, reported in 1984, II, LLJ, page 644, it is observed by their lordships 
erf Supreme Court as follows:— 

“As observed in the two decisions In 1960-11, LLJ, 716 and 1959-11, LLJ, 826 
the trend in the Bombay Region is to fix the age of retirement at 60 
years ” 

24. There could not be any doubt from the various rulings of the Supreme 
Court, that the Supreme Court has recognised the trend in Bombay Region 
to fix the age of retirement at 60 years. Hence, even though, there is no rule 
or law which lays down that the ago of the employees of Bombay Region should 
be fixed at 60 years, stil 1 the trend prevailing in Bombay Region fixing the retire¬ 
ment age at 60 years has to be recognised. Hence the contention raised by Shri 
Ptaadke, learned Advocate for the companies cannot be accepted. 

25. The learned Advocate Shri Gadkart relies on the report of the Normus 
Committee, referred to In 1964. II. LLJ. Page 647 In the case between Talang 
(G.M.) and another and Shaw Wallace & Co. Ltd., and another. It Is as follows: — 

“After taking into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commissions the 
report of which has been released reeentlv, we feel that the retire¬ 
ment age for workmen in all industries should bp fixed at 60. Ac¬ 
cordingly, the norm for retirement age is fixed at 60.” 

26. The opinion of the Normus Committee referred to above clearlv supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years. 

27. In the case between Talang (G M ) and others and Shaw Wallace & Co. 
Ltd., and another. Their Lordships of Supreme Court have referred to the Pay 
Commission’s report, referred to m 1964, II, LLJ, Page 645 The relevant portion 
is as follows: — 

“As has already been noticed, there is no dispute that the age of compul¬ 
sory retirement should not remain at 55 The dispute is whether it 
should be fixed at 58 or at 60. It is interesting to refer in this 
connection to the information that has been collected by the Pay 
Commission (1957—59) as regards the pensionable ages prescribed 
under the nension Insurance schemes for emplovees generally or 
for Industrial emplovees and under social assistance or universal 
schemes in 48 countries in 1954. According to this the pensionable 
age is 70 in two countries: 67 in another two; 65 in twenty-four, 60 
in seventeen, 55 in two and 50 in one. Thus out of 48 countries’for 
which information was available it was found that in 45 countries 
the nensionable ace was fixed at 60 or more. As the Pay Com¬ 
mission Report pointed out— 

"This is nartieularlv remarkable, considering that the countries differ 
widely in demographic constitution levels of economic deve’opment. 
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and climatic and social conditions; and it indicates a virtual unani¬ 
mity ot competent opinion that balancing the various factors—physi¬ 
ological, economic and social—that are relevant the normal work¬ 
ing life should continue up to the age of 60, and may well go on up 
to 65 years,” 

28. The Supreme Court has further observed as follows 

“It is undoubtedly more useful, however and indeed essential for our 
present purpose to examine the trends in this matter in our own 
country and specially in the region in which the present dispute 
has arisen. In the delicate task of adjusting needs of the employees 
to the interests of the employers and what is even more important 
to the general interests of the country at large, industrial adjudica¬ 
tion has to pay special attention to the prevailing practice m the 
industrial region concerned. If in any particular region employees 
have been successful in their claim for fixing the age of retirement 
at 60 this very success is hound to raise in others in the region simi¬ 
lar expectations. Refusal of similar relief to them is likely to create 
discontent. It is the endeavour of industrial adjudication to pre¬ 
vent this. That is why on questions of age of retirement and hours 
of work and other similar matters industrial tribunals attach much 
weight to what has been done in other industrial concerns in the 
neighbourhood in recent times—whether by agreement or by adjudi¬ 
cation.” 

29. The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bombay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 the retirement 
age is 60 in respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present re¬ 
tirement age in each company, Out of 22 companies mentioned in the Ex. E/4, 
retirement age in Eagle Star Insurance Co. Ltd., Bombay is 60 years. The retire¬ 
ment age for males In respect of Home Insurance Co. Is 80 years. The retire¬ 
ment age in respect of the New Zealand Insurance Co. Ltd., is 58 but there is 
a ru'e under which extension upto 60 years at the company’s discretion can be 
given Out of 19 remaining companies, the age of retirement, is 55 years in the 
Legal and General Assurance Society Ltd, and 58 years in the remaining 18 com¬ 
panies. Some companies have got discretion to give extension beyond 58 years. 

32. As there are 23 companies as mentioned in Ex. W/2, in which the retire¬ 
ment age of clerical and subordinate staff is 60 years the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, 
CG1T-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgruntled and dis-satis- 
fled, if their retirement age is not raised to 60 years and if they are asked to retire 
before the age of 60 years. This will disturb industrial peace and create unrest, 
and dis-satisfaction amongst the employees. In order that there should be indus¬ 
trial peace and satisfaction among the various employees working in this region, 
uniformity of retirement age has to be maintained. In order to maintain the 
same uniformity, it is absolutely necessary that the age of retirement of the 
employees in the companies referred to in the above references should be fixed at 
60 years. 

33. The learned Advocate Shri Phadke contends that the companies in ques¬ 
tion are all India concerns and that changing the terms of service conditions in 
regard to retirement age m one place might unsettle the uniformity and might 
have serious repercussions in other branches. 

34. In the case between Dunlop Rubber Company (Indial Ltd., and Its work¬ 
men and others, reported in 1959, II, LLJ, Page 826, their Lordships of Supreme 
Court have observed as follows’ — 

“There is no doubt that in the case of an all-India concern it would be 
advisable to have uniform conditions of service throughout India 
and if uniforn conditions prevail in any such concern, they should 
not be lightly changed. At the same time it cannot be forgotton 
that industria’ ndiudication is based in this country at least, on what 
is known as industry-cuni-’-ealon ba"% ;* cad's may E«-js e where 
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it may be necessary in following this principle to make changes even 
where the conditions of service of ail India concern are uniform. 
Besides, however, desirable uniformity may b e m the case of all- 
India concerns, the tribunal cannot abstain from seeking that fair 
conditions of service prevail in the industry with which it is con¬ 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all-India concern, appears to bo 
unfair and not m accord with the prevailing conditions in such 
matters, it would be the duty of the tribunal to make changes in the 
scheme to make it fair and bring it into line with the prevailing 
conditions m such matters, particularly in the region m which the 
tribunal is functioning irrespective of the fact that the demand is 
made by only a small minority of the workmen employed m one 
place out of the many where the all India concern carries on busi¬ 
ness.” 

35. One of the important point for consideration would be that the age of 
-retirement can be confined to industry-cwm-rcgion basis. It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years. 

36- As there are number of concerns in Bombay Region where the age of retire¬ 
ment is 60, the contention of learned Advocate Shri Phadke that age of retirement 
In the companies, where the retirement age is below 60, should not be fixed at 60 
•on the ground that these concerns are all India concerns; cannot toe accepted. If 
this contention of Shri Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of lndustry-cum-region basis, disparity in ages of retirement in 
■different concerns cannot be allowed. 

37. The learned Advocate Shri Phadke relies on the Award ol Reserve Bank of 
India given by the Arbitrator Shri T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published ‘In the Gazette of India, dated 5th March 1968, Part II; 
Section 3 (ii), pages 183 to 298- 

38- It appears from the facts of the Award referred to above that the demand of 
the employees of the Reserve Bank of India was to raise their retirement age to 60 
years In considering this demand all previous Supreme Court ruimgs have been 
considered. The Arbitrator refused to raise the ago of retirement having regard to 
the special position occupied by the Reserve Bank oi India as dis'inct from eom- 
.mercial concerns and liberal character of superannuation benefits. 

39. It has been observed In paras. 13.4 and 18-5 of the Award as follows. -- 

T8-4. The result of the above authorities may thus be slat“d. Of the- several 
relevant factors to be taken into or—ount in fixing the age of retire¬ 
ment, the lndustry-cum-region principle is one of tile mot Lr poctlint 
The weight to be given to It In an all India concern, however, depends 
on the other factory and considerations. Another Imnor/ant factor to 
be taken into account is the existence of a scheme of rupemnnuation 

benefits Where it is liberal, that wlli be a ground for not raising the 

age. Oh an ultimate analysts, g decision on the question must turn on 
the facts and circumstances of each case. 

“18 5 What then are the facts of this case? We start with this that in the 
Bombay region, the age of retirement for workmen B in general 60 
and that has been adopted by the commercial banks. As against this, 
the contention of the Bank is that It is not in the same situation -s the 
commercial banks, that its business activities and service conditions 
are more akin to those in the Central Government and that it Is the 
rules in Government service that would be more anoroprjati and not 

those in commercial banks. It has been already pointed out that 

though the Reserve Bank does carry on banking business, its main and 
substantial work is sovereign in character. Even Its banking activities 
are not comparable with those of commercial, banks. Its customers 
are not members of public, but Central and State Governments, public 
bodies, commercial banks and the like. Apart from thB, it is under a 
duty to secure monetary stability and has to take decisions on policies 
^ eE '^ ncEa character. Moreover its business Is largely bound up 
With the work of the Government and this has led to the recruitment 
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Of a large number of temporary hands, as for exam ole, in the imple¬ 
mentation of Compulsory Deposit Scheme, Annuity Deposit Scheme and 
the like- The commercial banks have not, it is urged to face the pro¬ 
blem of recruitment of a large number of temporal y staff which the 
Reserve Bank has to do in carrying out the Government policies and It 
Is argued that the unions are rather inconsistent in demanding at one 
breath that temporary hands should be made permanent within a year 
and at the same time claiming that the age of retirement should be 
raised to 60”. 

40. It is clear that on account of peculiar position occupied by the Rescrv^.Bank 
of India and the liberal character of the superannuation benents, the arbitrator 
refused to raise the retirement age to 60- In my opinion, the facts of the case of 
the Reserve Bank of India employees do not compare with the fads of this case. 
Further each case has to be decided on its own facts and merits. 

41. The companies involved in various References are Insurance Companies i.e. 
commercial concerns. They are concerned with public, while the Reserve Bank of 
India is concerned with the Central and State Governments, public bodies, com¬ 
mercial tanks and the like. It has no transactions with private individual. 

42. Except in the case of Home Insurance Co-, In reference No. CGIT-2/2 of 
1968, the age of retirement in almost all companies is 58. In the case of Eagle Star 
Insurance Co. Ltd., in reference No CGIT-2/4 of 1968, the retirement age is 80 
years. The Home insurance Co, as mentioned in Ex E/4, has got provision to give 
extension to its employees at its discretion, beyond 60 years. As there is no uni¬ 
formity among these companies, functioning in the same region, it is absolutely 
necessary to bring uniformity in the retirement age, by raising the age of retire¬ 
ment to 60 years. 

43. In the Reference before me the employees arc not satisfied with the existing 
superannuation benefits and other benefits to which they are entitled. They have 
got a grievance regarding different ages of retirement in different companies. 
Except in the Home Insurance Co. there is no pension scheme in any other 
companies. Even though there is pension scheme, the Home Insurance Company 
gives extension to their employees beyond 60 years. As no pension scheme has been 
provided by other companies, there Is justification for the employees' claim that 
their retirement age should be raised and fixed at 60 years. 

44. The learned Advocate Shrl Phadke says that wherever, the retirement age 
is 60, it should be maintained at 60 and wherever the retirement age is less, 
it mnv not be taken beyond 58. I am unable to accept the contention of 
Shrl Phadke that wherever the retirement age is less it should not be raised 
beyond 58 years. 

45. In Reference No. CGIT-2/7 of 1968, the employers contend that the retire¬ 
ment age prescribed by these companies is fair and reasonable, thgt there is no 
case for Increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because the 
value of the service by such employees rapidly declines In relation to their emolu¬ 
ments. This contention raised by the employers cannot be accepted. 

46. It is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kcttlewell Bullcn & Co. Ltd,, 
and the Kettlewell Bullen & Co. Ltd., dated 12th February 1969 that the efficiency 
of workmen does not get impaired till about GO years. The relevant portion in 
respect of this observation is as follows: — 

“It Is now-a-days fairly well recognised that life expectation has considerably 
increased in recent years and the rate of mortality has fallen con¬ 
siderably on account of better living condition. Improved medical 
facilities and above all the extension of educational amenities. The 
result is that physical efficiency of workmen generally speaking is not 
determined till about 60 years. Consequently there has in the last 
decade been a general trend to raise the age of retirement. This is 
so also in the case of employees in Government service and in the 
service of quasi-government concerns. In raising the age of retirement 
apart from the fact that the efficiency of workmen does not get 
Impaired till about 60 years, considerations is also paid to the fact that 
his needs are likely to be larger between the age of 50 and 60 years 
as it Is during that span of life that he has to educfitn his children, 
marry his daughters and thus incur additional financial burden over 
and above the burden of maintenance of his family.” 
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47. The companies in reference No. CGIT-2/7 of 1968 contend that if this 
Tribunal is inclined to increase the retirement age to 60 it should be pleased tcr 

, prescribe adequate safeguards such as requiring the employee tc attend if so required 
by the Company, before its Doctor in order to certify the fitness of the employee 
to continue in service and that similar provisions should be prescribed to permit the 
Companies to retire an employee earlier on medical ground before attaining the 
age of 58 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the age 
of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

49. If 'some employees become inefficient and do not do work, the companies can 
take action against them for their inefficiency after holding departmental enquiry, 
following the rules and regulations. In my opinion. It is not necessary to make 
any provision as suggested by the companies to enable them to retire a person 
before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention is that the retirement age 

is reasonable and that there is no case for increasing the retirement age of the 

• employees. 

61. In view of the changed circumstances and the fact that the retiring age is 

60 years in many concerns it cannot be said that the present retiring age In these 

Insurance Companies is reasonable and fair and that there is no case for Increasing 
the retirement age. 

52. In all Government services the age of retirement of subordinate staff, i.e., 
peons etc., is 60 years, though pension scheme is provided for them and better 
retirement benefits are available to them. 

59. In short, considering the arguments of Shri Gadkarl for the employee;; and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record, I am of the view that the retirement age of all ihe employees 
in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age should 
be fixed at 60 years. 

55. The learned Advocate Shri Gadhari for the employees contends that the re¬ 
tirement age should be fixed at 60 years with retrospective effect. 

50. The learned Advocate Shri Phadke for the employers on the other hand con¬ 
tends that the retirement age should not be fixed with retrospective effect as It 
would create complications in the administration. 

57. Gennerally, whenever the retirement age is fixed, it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58 For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June 1969. At the same time, the 
employees who are continued In service even after their old dates of retirement in 
various companies referred to above, on account of any undertaking given to the 
'Tribunal or on account of any extension or any reason and who are in service on 
30th June 1969 should continue in service till they reach the age of 60 years. These 
•persons will be entitled to the benefits of retirement age fixed at 60 years 

59. In view of the above findings, I pass the following order: — 

Order 

1. The retirement age of the employees working in the Group Office, Norwich 

Union Fire Insurance Society Limited. Scottish Union and National 
Insurance Company and Maritime Insurance Company Limited, Bombay 
Is fixed at 60 years with effect from 30th June i960. 

2 . The retirement age of Ihe employees -working in 15 companies mention¬ 

ed in the Schedule I to the Government of India, Ministry of Labour 
and Employment Order No. 74(151/64-LRIV dated 7th October 1964, 
Ref. No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 30th 
June 1969, 

3 The retirement age of the employees of the Eagle Star Insurance Co. Ltd., 
Bombay fixed at 60 years under the agreement dated 27th August 1961 
entered into between the company and its workmen is to continue. 
(Ministry of Labour and Employment, Govt, of India Order No. 74(15)/, 
64-LRIV Pt. dated 23rd April 1965, Reference No. CGIT-2/4, of 1968). 
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' 4. The retirement age of the employees in the Atlas Assurance Compart! 
Limited, Bombay, is fixed at 60 years with effect from 30th June 196gc 
(Ministry of Labour and Employment, Govt, of India Order No. 74 (14^ 
65-LHtV dated 9th September 1965, Reference No. CGIT-2/8 of 1968). 

5. The retirement age of the employees in the New Zealand Insurance Com¬ 
pany, Limited, Bombay is fixed at 60 years with effect from 30th June 
1969. (.Ministry of Labour and Employment, Government of India, 
Order No. 74(2)7 66-LEIV dated 11th March 1960, Reference 
No. CGIT-2/11 of 1968). 

8. The employees in all the Companies referred ti> above, who are in service 
on 30th June I960 on any account, either on account of any undertaking 
given to the Tribunal, or on account of extension, or any reason etc. 
should continue in service and retire at the age of 60 (after the 
completion of the age of 60 years.) 

7. Part I Awards in References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1908, 

CGIT-2/8 of 1908 and CGIT-2/11 of 1968 in respect of demand regarding 
retirement age be made. 

8. Award In respect of Reference No. CGIT-2/7 of 1968 be made. 

9. No order as to costs. 


(Sd.) N. K. Vani, 
Presiding Officer, 

Central Govt. Industrial Tribunal No. 2, Bombay. 

[No. 70(ll)/64-LRIV (LRl).O 

S.O, 3190,—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
-of 1947). the Central Government hereby publishes the following award of the 
'Central Government Industrial Tribunal No. 2, Bombay, in the industrial dispute 
; between the employers in relation to the At’as Assurance Company Limited, 
Bombay and their workmen, which was received by the Central Government cm 
the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/8 of 1968 
Employers in relation to M/s. Atlas Assurance Company Ltd., 

Aim 

Their workmen. 

Present; 

Shri N. K. Vuni, Presiding Officer. 

Appearances; 

For the. Employers —Shri N. V. Phadke, Advocate Shri P. K. Rele, Solicitor 
and Shri S. V. Mokmhi, Labour Adviser, 

i or the workmen Shri J. G. Gadlrari, Advocate Shri Madan Mohan, Vice- 
President, AH India Insurance Employees’ Association and' Shri 
F- FRlai, General Secretary, General Insurance Emp'oyees’ 
Union, Western Zone, Bombay. 

Industry; General Insurance. State; Maharashtra. 


Bombay, dated the 1st July, 1969 
AWARD 

T,„m y t?°'- I^/es/LRIV dated 9th September 1965, the Government of 

India, in the Ministry of Labour and Employment referred to the Central Govern 

5 Tribunal Bombay for adjuration, an mduriria dispute IxisW 

6 " % !™P loyers , m re ation to M/s, Atlas Assurance Company Sted 

in d th f r /;? rkmen represented by the General Insurance Employees 5 

Union m respect of the matter specified in the Schedule. wnployees 
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2. Out of 26 demands mentioned in the Schedule, demand No. 11 is as follows^t- 
“XL Retirement Age 

“The age of retirement of an employee shall be 60 years.” 

3. Later on, by Order No. 22/8/68-LRIII dated 25th November 1968, the Central 
Government transferred this reference to this Tribunal No, 2 for adjudication. 

4. The facts of this case in respect of demand No. 11 regarding Retirement 
Age are mentioned in detail in Reference No. CGIT-2/7 of 1968. 

5. For reasons given in my judgment in reference No. CGIT-2/7 of 1968 on. 
the demand regarding retirement age, 1 fix the retirement age of the employees 
working in this company at 80 years with effect from 30th June 1969. 

6 . The employees who are continued in service even after their old dates of 
retirement on any account and who are in service on 30th June 1069 should con¬ 
tinue in service till they reach and complete the age of 60 years. These persons 
will be entitled to the benefits of retirement age fixed at 60 years, 

7. In view of the above finding, I pass the fallowing order: — 

Order 

1. The retirement age of the employees working in this company is fixed 

at 60 years with effect from 30th June 1969. 

2. The employees who are In service on 30th June 1969 on any account 

(either on account of any undertaking given to the Tribunal or on 
account of extension etc.) should continue in service and retire after 
the completion of 60 years. 

3. Award Part I in respect of retirement age is made. 

4. A copy of the judgement in Reference No. CGIT-2/7 of 1968 is to form 

part of this Award. 

5. No order as to costs. 

(Sd.) N. K. Vant, 

' Presiding Officer, 

Central Govt, Industrial Tribunal, 
No. 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL'TRIBUNAL NO 2 

BOMBAY 

Reference No. CGIT-2/7 of 1968 

Employers in relation to the Group Offices. Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd., Bombay. 

And 

Their Workmen. 

Present: 

Shri N. K. Vani, Presiding Officer. 

Appearances : 

For the Emplo' ^rs .—Shri N. V. Phadke, Advocate, Shri P. K, Rele. Solicitor 
and Shri S. V. Mokashi, Labour Adviser. 

For the Workmen .—Shri J, G. Gadlcari, Advocatp. Shri Madanmohan, Vice- 
President All India Insurance Employees Association, and Shri K. S, 
B. Pil’ai. 'General Secretary. General Insurance Employees Union, 
Western Zone, Bombay, 

Industry: General Insurance. State: Maharashtra. 

Bombay, dated the 1st July. 1969 
AWARD 

By order No- 70(U)/64-LRIV. dated 10th August 1965, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department of 
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La&eur and Employment) referred to the Central Government Industrial Tribunal, 
Bombay, for adjudication an industrial dispute existing between the employers in 
relation to the Group offices, Norwich Union Fire Insurance Society Limited, 
Scottish Union and National Insurance Company and Maritime Insurance Com¬ 
pany Limited, Bombay und their workmen in respect of the matter specified in 
the Schedule mentioned below: — 


Schedule 

0 ) Whether the demand of the workmen in the group office Norwich Union 
Fire Insurance Society Limited, Scottish Union and National Insu¬ 
rance Company and Maritime Insurance Company Limited for rais¬ 
ing the retirement age from 58 to 60 years is justified? 

(2) If so, to what extent and from which date it should take effect? 

3, On 27th September 1965, Shri K. S, B. Pillai, General Secretary of the General 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3- On 27th September 1965, Shri K. S. B. Pillai, General Secretary of the General 
Insurance Employees’ Union, Bombay on behalf of the workmen has filed written 
statement at Ex. W/l. It is contended that the existing age of retirement in the 
companies under reference at 58 be fixed at 60, that the companies in question 
have ample capacity to pay and to bear the burden that would be involved due 
to this demand, that there is consistent trend in the Bombay Region to fix the 
retirement age for clerical and subordinate staff at 60, that the Normus Committee 
has also expressed the opinion that the retirement age for workmen in all indus¬ 
tries should be fixed at 60, that longivity of life in the country is increasing, that 
the employees are keeping better health on account of medical facilities available 
to them, that the employees’ demand for fixing the retirement age at 60 is justified, 
reasonable and modest and that the same be granted. 


4. The employ eis in relation to the group office, Norwtch Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co. and Maritime Insurance 
Co. Ltd., Bombay i.e, the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies’) have filed written statement at Ex. E/1 on 
21st September 1965. It is contended that the past experince shows that the effi¬ 
ciency of the clerical staff declines from the age of 55, that the value of the ser¬ 
vices of such employees vapidly decline in relation to their emoluments, that the 
retirement age prescribed by the companies is fair and reasonable, that the 
Union’s demand for raising the age of retierment is unreasonable and that the 
same be rejected. It is also contended that in any event the Tribunal should be 
pleased to prescribe adequate safeguards such as requiring the employee to attend 
if so required by the Company, before its doctor in order to certify the fitness of 
the employee to continue in service, Similar provisions should he prescribed to 
permit the Companies to retire an employee earlier on medical ground before at¬ 
taining the age of 58 years. 

5. The companies have filed rejoinder at Ex. E/2 on 17th November 1985. By 
this rejoinder the companies denied the allegations made by the Union in its written 
statement Ex. W/l and reiterated their stand taken in the written statement Ex. 
E/1. 

0. The General Insurance Employees’ Union, Bombay has produced a state¬ 
ment showing the existing retirement age in the companies under reference and 
certain other insurance companies and commercial concerns in Bombay, in all 24, 
at Ex. W/2. Out of 24 companies, the retirement age in 23 companies is 00 years. 

7, The companies have produced a statement at Ex, E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement age existing in the companies concerned in reference 
Nos. CGIT12/2 of 1968. CGIT-2/4 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968, and, 
CGIT-2/11 of 1968 is produced at Ex, E/4, Another statement giving information 
regarding the date on which the Government of India referred the Industrial Dis¬ 
putes of Ms, South British Insurance Co, Ltd. Bombay and other Companies for 
adjudication by the Tribunal and the dales of retrospective effect, if anv agreed 
between the parties to the Award of the Tribunal, is produced at Ex. E/5. The 
companies have produced statement Ex, E /6 which gives partculars of workmen 
who retired (at age below 60) from the service of the Companies during the 
pendency of the above references. 
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8 . Reference No. CGIT-2/3 of 1908 between the same parties as in Referegtee 
Nq. 7/68 was made to the Tribunal for adjudicating 17 demands. In these 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGIT-2/7 of 1968 in respect of retire¬ 
ment age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about 20 demands including 
the demand regarding retirement age (Demand No. 11) between the employees 
and 15 companies as mentioned in Schdule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about 26 demands 
including the demand regarding retirement age (Demand No. 11) between the 
employees and M/s. Eagle Star Insurance Co. Lid. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 28 demands 
including the demand regarding the retirement age (Demand No. 11) between the 
employees and M/s. Atlas Assurance Company Limited, Bombay. 

12. In Reference No. CGIT-2/11 of 1968 there is dispute about 20 demands 
including the retirement age (Demand No. 11) between the employees and M/s. 
New Zealand Insurance Co, Ltd., Bombay. 

13. Reference Nos. CGIT-2/2 of 1908, CGIT-2/4 of 1968, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1968 in respect of demand regarding retirement age only are heard 
together alongwith reference No. CGIT-2/7 of 1968, which is in respect of retire¬ 
ment age only. 

14. At the outset, it may be noted that in Reference No. CGIT-2/4 of 1988 
between M/s Eagle Star Insurance Co. Ltd., Bombay and the General Insurance 
Employees’ Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a result of Hie 
agreement, dated 27th September 1961, entered into between the company and the 
workmen, the retirement age in the company has already been fixed at 60 years 
This is clear from para, 30 of the written statement filed by M/s Eagle Star 
Insurance Company Ltd v Bombay on 28th April 1966, in reference No. CGIT-2/4 

Reference No. CGIT-33 of 1965 before the Central Government Indus¬ 
trial Tribunal, Bombay). 

15. The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos, CGIT-2/2 of 1968, CGIT- 
2/7 of’ 1968, CGIT-2/8 of 1908 and CGIT-2/11 of 1968. 

16. Th important point for consideration is whether the demand of the work¬ 
man in references Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1908 and 
CGIT-2/11 of 1988 for raising the retirement age from 58 to 60 years is justified. 

17. My finding on this point is in the affirmative for the following reasons:— 

18. The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60. In 
support of his contention he relies on the ruling reported in 1964, II, LLJ, Page 644 
in the case between Talang G.M. and others Versus Shaw Wallace & Co, Ltd., 
and another. 

19. Shri Phadke, learned advocate for the companies contends that there is no 
law that In Bombay Region the retirement age should be fixed at 60 years. 

20. It ifl true that there is no law which says that age of clerical and subordinate 
staff working in Bombay Region, in various concerns should be fixed at 00 years, 
but there is a trend in Bombay Region to fix the retirement age of the employees 
at 80 years. This trend has been recognised by various Tribunals and also by 
the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 

Bombay and its workmen, reported in the 1960, II, LLJ; Page 716; where the 
Tribunal raised the age of retirement from 55 to 58; both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
record strongly suggests almost a uniform tendency in Bombay to fix the age of 
retirement at 60 and not at 55. / 

22. It is observed by their Lordships of the Supreme Court in the above 
mentioned case on page 720 as follows:— 

"As this Court pointed out in the case of Dunlop Company (Supra); the 
recent trend in the Bombay area dearly appears to' be to fix the 
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age oi retirement at 60. That being so, we see no reason why tne 
age of retirement of the workmen m the present appear mould not 
be similarly fixed.' 

23. In the case of Talang (G.M.) and others and Shaw Wallace & Co. Ltd., 
and another, reported in 1964, II; LLJ; page 6'44, it is observed by their Lord¬ 
ships of Supreme Court as to. lows:— 

“As observed in the nvo decisions m 19o0—II; LLJ; 716 tuiu 1959—II; LLJ, 
826 the trend m the Bombay Region is to flx the age ct retirement 
at 60 years. 

24. There could not be any doubt from the various rulings of the Supreme 
Court; that the Supreme Court has recognised the trend in Bombay Region to fix 
the age of retirement at 60 years. Henco, eventhough; there is no rule or law 
which lays down that the age 01 the employees of Bombay Region should be fixed 
at 60 years, still the trend prevailing in Bombay Region fixing the retirement 
age at 60 years has to be recognised. Hence the contention raised by Shri Phadke, 
learned Advocate for the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee, referred to In 1964, II, LLJ, Page G47, in the case between Talang 
(G.M.) and another and Shaw Wallace & Co. Ltd., and another. It is as lollows:—- 

“After taking into consideration the views of the earlier committee and 
commissions including those of the Second Pay Commissions the rfe 
port of which has been released recently; we feel that the retirement 

age for workmen in ail industries should be fixed at 60. Accordingly, 

the norm for retirement age is fixed at 60,” 

26. The opinion of the Normus Committee reterred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years, 

27. In the case between Talang (G.M.) and others and Shaw W allace & Co. 

Ltd., and another, Their Lordships of Supreme Court have lefeired to the Pay 

Commissioner’s report, referred to In 1964, II, LLJ, Page 645. The relevant portion 
is as follows;— 

“As has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It is interesting to refer in this connexion 
to the information that has been collected by the Pay Commission 
(1957-—59) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for 
Industrial employees and under social assistance or universal 
schemes In 48 countries in 1954. According to this the pensionable 
age is 70 In two countries; 67 in another two; 65 in twenty-four; 60 
in seventeen; 55 in two and 50 in one. Thus out of 48 countries for 
which information was available it was found that in 45 countries 
the pensionable age was fixed at 60 or more. As the Pay Commis¬ 
sion Report pointed out— 

“This is particularly remarkable, considering that the countries differ 
widely in demographic constitution, levels of economic development, 
and climatic and social conditions; and it indicutes a virtual unanimity 
of competent opinion that balancing the various ^actors—physiological, 
economic and social—that are relevant the normal working life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows: — 

“It is undoubtedly more useful, however und indeed essential for our 
present purpose to examine the trends in this matter in our own country 
and specially in the region in which the present dispute has arisen. In 
the delicate task of adjusting needs of the employees to the Interests 
o! the employers and what is even more important to the general inte¬ 
rests of the country at large, industrial adjudication has to pay special 
attention to the prevailing practice in the industrial region concerned. 
If in any particular region employees have been successful in their 
claim for fixing the age of retirement at 60 this very success is bound 
to raise in others in the region similar expectations. Refusal of 
similar relief to them Is likely to create discontent. It Is the endeavour 
of industrial adjudication to prevant this. That is why on questions 
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o£ age of retirement and hours of work and other simitar matters In¬ 
dus trial tribunals attach much weight Iq what has been done in other 
industrial concerned in the neighbourhood in recent times—whether 
by agreement or by adjudication.”. 

20. The learned Advocate Shri Gadkari has relied on Ex. W/2 which Is a com- 
perative statement showing retirement age in the companies under reference, cer¬ 
tain other insurance companies and comrnercial concerns .in Bombay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 the retirement age 
Is 0(1 respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present retire¬ 
ment age In each company. Out oi 22 companies mentioned in the Ex.E/4, retire¬ 
ment age in Eagle Star Insurance Co. Ltd., Bombay is 60 years. The retirement 
age for males in respect of Home Insurance Co. is 60 years. The retirement age in 
respect of the New Zealand Insurance Co. Ltd., is 53 but there is a rule under which 
extension upto 60 years at the company’s discretion can be given. Out of 19 
remaining companies, the age of retirement Is 55 years in the Legal and General 
Assurance Society Ltd., and 58 years in the remaining 18 companies. Some com¬ 
panies have got discretion to give extension beyond 58 years. 

32. As there are 23 companies as mentioned in Ex. W/2; in which the retire¬ 
ment age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, 
CG1T-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgruntled and dls-satlsfted, 
II their retiiement age is not raised to 60 years and if they aie naked to retire 
before the age of 60 years. This will disturb industrial peace and c -eate unrest, 
and dis satisfaction amongst the employees. In order that there should be Indus¬ 
trial peace and satisfaction among the various employees working In this region, 
unilormity ol retirement age has to be maintained. In order ^o maintain the same 
uniformity, it is absolutely necessary that, the age of retirement of the employees 
Iti the companies referred to in the above references should be fixed at 60 years. 

33. The Lamed Advocate Shri Phadke contends that the companies in question 
are all India concerns and that changing the terms of service conditions in regard 
to retirement age in one place might unsettle the uniformity and might have 
serious repercussions in oth- r branches. 

34. In the case between Dunlop Rubber Corhpany (India Ltd,, and its work¬ 
men and others, reported in 1959, II, LLJ, Page 826. their Lordships ol Supreme 
Court have observed as follows:— 

“Theri Is no doubt that in the case of an all-India concern It would be 
advisable to have uniform conditions of service throughoid India and 
if uniform conditions prevail in any such concern; they should not 
be lightly changed. At the same time it cannot be forgotten that 
indusrial adjudication is based in this country at least; on what is 
known as indust ry-cum-region basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform. 
Besides, however; desirable uniformity may be in the case of all- 
India coneens, the tribunal cannot abstain from seeking that fair 
conditions of service prevail In the industry with which it Is con¬ 
cerned, If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all-India concern, appears to be 
unfair and not In accord with the prevailing conditions in such matters 
it would be the duty of the tribunal to make changes in the scheme 
to make it fair and bring It into line with the prevailing conditions 
In such matters, particularly in the region in which the tribunal is 
functioning irrespective ol the fact that the demand is made by only 
a small minority of the workmen employed in one place out of the 
many where the all India concern carries on business.” 

35. One of the important point for consideration would be that the age of 
retirement can be confined to industry-cum-region basis. It lias been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate stall at 60 years. 

38. As there are number of concerns in Bombay Region where the age of retire¬ 
ment is 60, the contention of learned Advocate Shri Phadke that age of retirement 
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in the companies, \vhe?e the retirement age is below GO, should not be tixed at 
60 on the ground that these concerns are all India concerns; can not be accepted. 
If this contention ol Shn Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry-eum-region basis dipanty in ages of retirement in 
different concerns cannot be allowed. 

37. The learned Advocate Shn Phadke relies on the Award of Reserve Bunk 
of India given by the Arbitrator Shn T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India, dated 5th March, 1968. Purt II, 
Section 3(ii), pages 183 to 298. 

38. It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement 
age to GO years, In considering this demand all previous Supreme Court rulings 
have been considered. The Arbitrator refused to raise tne age of retirement 
having regard to the special position occupied by the Reserve Bank of India as 
distinct from commercial concerns and liberal character of superannuation 
benefits. 

39. It has been observed in paras. 18.4 and 18.5 of the Award as follows: — 
“18.4. The result of the above authorities may thus be stated: Of the several 

relevant factors to be taken into account in fixing the age of retire¬ 
ment the industry-cixm-region principle is one of fhe most important. 
The weight to be given to it in an all India concern, however, 
depends on the other factors and considerations, Another important 
factor to be taken into account is the existence of u scheme oi super¬ 
annuation benefits. Where it is liberal, that will be a ground for 
not raising the age. On an ultimate analysis, a decision on the 
question must turn on the facts and circumstances of each case.’’ 
“18,5. What then are the facts of this case? We start with this that in the 
Bombay region, the age of retirement for workmen is in general 60 
and that has been adopted by the commercial banks. As against this, 
the contention of the Bank is that it is not in the same situation 
as the commercial banks, that its business activities and service 
condition; are more akin to those in the Central Government and 
that it is the rules in Government service that would be more appropri¬ 
ate and not those in commercial banks. It has been aneady pointed out 
that though the Reserve Bank does carry on banking business, its main 
and substantial work is sovereign in character. Even its banking 
activities are not comparable with those of commercial banks. 11 s 
customers are not members of public, but Ceninl and Stale Govern¬ 
ments, public bodies, commercial banks and the like. Apart irom 
this, it is under a duty to secure monetary stability and has to take 
decisions on policies of an all-India character. Moreover its business 
is largely bound up with the work of the Government and this has led 
to the recruitment of a large number of temporary hands, as for 
example, in the implementation of Compulsory Deposit Scheme, 
Annuity Deposit Scheme and the like. The commercial banks have 
not, it is urged to face the problem of recruitment of a large number 
of temporary staff which the Reserve Bank has to do in carrying out 
the Government policies and it is argued that the unions are rather 
inconsistent in demanding at one breath that temporary hands should 
be made permanent within a year and at the 3ame time claiming 
that the age of retirement should be raised to 60.” 

40. It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the sunerannuation benefits, the arbi¬ 
trator refused to raise the retirement age to 60. In my opinion, the facts of the 
case of the Reserve Bank of India employees do not compare with the facts of this 
case. Further each case has to be decided on )ts own facts and merits. 

41. The companies involved in various References are Insurance Companies 
i.e., commercial concerns. They are concerned with public, while the Reserve 
Bank of India is concerned with fhe Central and State Governments, public 
bodies, commercial banks and the like. It has no transactions with private in¬ 
dividual. 

42. Except in the case of Home Insurance Co, in reference No. CGIT-2/2 
of 1968, the age of retirement in almost all companies is 58. In the case of Eagle 
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Star Insurance Co,, Ltd., in reference No, CGIT-2/4 of 1968, the retirement hge 
is GO years, The Home Insurance Co. as mentioned In Ex. E/4, has got provision 
to give extension to its employees at its discretion, beyond 60 years. As there is 
no uniformity among these companies, functioning in the same region, it Is 
absolutely necessarj to bring uniformity in the retirement age, by raising the age 
of retirement to 60 years 

42. In the References before me the employees are not satisfied with the exis¬ 
ting superannuation benefits and other benefits to which they are entitled. They 
have got a grievance regarding different ages of retirement in different companies. 
Except in the Home Insurance Co. there is no pension scheme in any other 
companies. Even though there is pension scheme, the Home Insurance Company 
giv^s extension to their employees beyond 60 years. As no pension scheme has 
been provided by other companies, there is justification for the employees’ claim 
that their retirement age should be raised and fixed at 60 years. 

44. Trie learned Advocate Shn Phadke says that wherever, the retirement age 
is 60, it should be maintained at 60 and wherever the retirement age Is less, It 
may not be taken beyond 58. I am unable to accept the contention of Shri 
Phadke that wherever the retirement age is less it should not be raised beyond 
58 years. 

45. In Reference No. CGIT-2/7 of 1908, the employers contend that the retire¬ 
ment age prescribed by these companies is fair and reasonaole, that there is no 
case for Increasing the retirement age anc] that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu¬ 
ments This contention raised by the employers cannot be accepted. 

46. It is observed by their Lo'dships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kettlewe'l Bullen & Co. Ltd. 
and the Kettlewell Bullen & Co., Ltd , dated 12th February, 1969, that the efficien¬ 
cy of workmen does not get impaired till about 60 years. The relevant portion in 
respect of this observation is as follows:— 

“It Is now a-doys fairly well recognised that life expectation has consider¬ 
ably increased in recent years and the rate of mortality has fallen 
considerably on account of better living condition, Improved medical 
facilities and above all the extension of edcuational amenities. The 
result is that physical efficiency of workmen generally speaking is not 

deteriorated till about 60 years. Consequently there has in the last 

decade been a general trend to raise the age of retirement. This is 

so also in the case of employees In Government service and in the 
service of quasi-government concerns. In raising the age of retire¬ 
ment, apart from the fact that the efficiency of workmen does not 
gel impaired till about 60 years, considerations Is also paid to the 
fact that his needs are likely to bo larger between the age of 50 and 
60 years as it is during that span of life that he has to educate his 
children, marry his daughters and thus incur additional financial 
burden over and above the burden of maintenance of his family ” 

47. The companies in reference No. CGTT-2/7 <> r 1968 contend that if this Tri¬ 
bunal is inclined to increase the retirement ago to 60 it should be pleased to 

prescribe adequate saieguards such of requiring the omp'oyec to attend if so 
required by the Company, before its Doctor in order to certify the fitness of the 
employee to continue in sendee and that similar provisions should be prescribed 
to permit the Companies to retire an employee earlier on medical ground before 
attaining the age of 5P years. I am unable to accept the stand of the companies 

48. If the companies are given discretion to retire any employee before the 
age of 58 or alter 58 and before 60 years, discrimination is likely to be caused. 

49. If some employees become inefficient and do not do work, the companies 
can take action against them for their inefficiency alter holding departmental 
enquiry, following the rules and regulations. In my opinion it is not necessary 
to make any provision as suggested by ihe companies to enable them to retire a 
person before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention is that the retirement 
age is reasonable ana that there is no case for increasing the retirement age of 
the employees. 
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61. In view of the changed circumstances and the fact that the retiring age is 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable, and fair and that there is no case for increas¬ 
ing ‘■he retirement age. 

52. In all Government services the age of retirement of subordinate staff, i.e., 
peons etc., is 60 years, though pension scheme is provided for them and better 
retirement beneflls are available to them. 

53. In short, considering the arguments of Shri Gadkari for the employees and 
Sbri Pnadke for the employers and having regard to the documentary' evidence 
produced on record, I am of the view that the retirement age of all the emplo¬ 
yees in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age 
should be fixed at 60 years. 

55. The learned Advocate Shri Gadkari for the employees contends that the re¬ 
tirement age should be fixed at 60 years with retrospective effect. 

56. The learned Advocate Shri Fhadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as 
it would create complications m the administration. 

57. Generally, whenever the retirement ago is fixed, it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58. For the reason; given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June, 1969. At the same time, 
the employees who are continued in service even after their old dates of retire¬ 
ment in various companies referred to above, on account of any undertaking 
given to the Tribunal or on account of any extension or any reason and who are 
in service on 30th June, 1969, should continue in service till they reach the age 
of 00 years. These persons will be entitled to the benefits of retirement age fixed 
at 60 years- 

59. In view of the above findings, I pass the following order:— 

Okdkr 

1. The retirement ace of the employees working in the Group office, Nor¬ 

wich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company and Maritime Insurance Company 
Limited, Bombay is fixed at 60 years with effect from 30th June, 
1969. 

2. The retirement age of the employees working in 15 companies mention¬ 

ed In the Schedule I to the Government of India, Ministry of Labour 
and Employment Order No. 74(15)/64-LRTV dated 7th October, 1964, 
Ref. No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 30th 
June, 1969. 

3. The retirement age of the employees of the Eagle Star insurance Co., Ltd., 

Bombay fixed at 60 years under the agreement dated 27th September. 
1961, entered into between the company and Its workmen is to con¬ 
tinue, (Ministry- of Labour and Employment, Government of India 
Order No. 74(15)/64-LRIV. Pt. dated 23rd April, 1965 Reference 
No. CG1T-2/4 of 1968) 

4. The retirement age of the employees In the Atlas Assurance Company 

Limited, Bombay, is fixed at 60 years with effect from 30th June, 
1969. (Ministry of Labour, and Employment, Government of India 
Order No. 74(14) /65-LRTV dated 9th September, 1965, Reference 
No. CGIT-2/8 of 1968). 

5. The retirement age of the employees in the New Zealand Insurance Com 

pany, Limited, Bombay is fixed at 60 years with effect from 30th 
June, 1969. (Ministry of Labour and Employment, Government of 
India, Order No. 74(2)/66-LRTV dated 11th March, 1966, Reference 
No. CGIT-2/11 01 1968). 

6. The employees in. all the Companies referred to above, who are in service 

on 30th June, 1969, on any account, either on account of any under¬ 
taking given to the Tribunal, or on account of extension, or any 
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reason etc., should continue in service and retire at the age of 60 
(after the completion of the age of 60 years.). 

7. Part I Awards in References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/8 of 1968 and CGIT-2/11 of 1968 in respect of demand re¬ 
garding retirement age be made. 

8 . Award in respect of Reference No. CGIT-2/7 of 1968 be made. 

9 . No order as to costs. 

(3d.) N. K. Vani, 
Presiding Officer, 

Central Govt., Industrial Tribunal No. 2, 
Bombay. 

[No. 74 ( 14 ) /05-LRIV (URI).] 


S.O. 3191 .—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
ol 1947), the Central Government hereby publishes the following award of the 
Centra] Government Industrial Tribunal No. 2 , Bombay, in the industrial dispute 
between the employers in relation to the Eagle Star Insurance Company Limited, 
Bombay and their workmen, which was received by the Central Government on 
the 23rd July, 1969. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY 

Reference No. CGIT-2/4 of 1968. 

Employers in relation to M/s. Eagle Star Insurance Company Limited, 
Bombay. 

And 

Their Workmen. 

Present • 

Shri N. K. Vani, Presiding Officer. 

Appearances : 

For the Employees—Shri N. V. Phadke, Advocate Shri P. K. Reie, Solicitor and 
Shri S. V, Mokashi, Labour Adviser. 

For the Workmen —Shri J. G. Gadkari, Advocate Shri Madan Mohan, Vice- 
President, All India Insurance Employees’ Association and Shri K. S. B. Pillai, 
General Secretary, General Insurance Employees’ Union, Western Zone, Bombay. 

Industry: General Insurance State: Maharashtra. 

Bombay, Dated the 1st July, 1969. 

AWARD 

By Order No. 74(15)/64-LRIV Pt, dated 23rd April, 1963 the Government of 
India, In the Ministry of Labour and Employment referred to the Central Govern¬ 
ment Industrial Tribunal, Bombay for adjudication, an industrial dispute existing 
between the employers In relation to the Eagle Star Insurance Company Limited, 
Bombay and their workmen represented by the General Insurance Employees’ Union 
in respect of the matter Specified in the Schedule. 

2 . Out of 26 demands mentioned in the Schedule, demand No. 11 is a follows 
“XI. Retirement Age. 

“The age of retirement of an employee shall be 60 years-’’ 

3. Later on by Order No, 22/8/68-LRIII dated 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

4. Shri K. S- B. Pillai, General Secretary of the General Insurance Employees’ 
Union, Bombay on behalf of the employees, has filed written statement dated 12th 
February, 1965. His contention in respect of demand No. XI is that the age of 
retirement of the employees of this company be fixed at 60 years. 


5 . The company has filed written statement on 9th June, 1965- Its contention 
regarding retirement Is that the retirement age in the Company is 60 years ind 
the Union’s demand in this respect is not understood. 
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6 . As the retirement age of the employee of the Company has already been 
fixed at 60 years, under an agreement dated 27th September, L961, I accept the 
same and pass the following Award Part I- 

7- In the end, I pass the following order :— 

Obdek 

1. The retirement age of the employees in this company fixed at 60 years under 

the agreement dated 27th September, 1961 between the parties is to 

continue. 

2. Award Part I in respect of retirement age is made. 

3 . A copy of the judgement in Reference No. CGIT-2/7i of 1968 is to form 
part of this Award- 
4- No order es to costs. 

Sd./- N. K. Vani, 

Presiding Officer- 

Central Government Industrial Tribunal No. 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/7 of 1968. 

Employers in relation to the Group Offices, Norwich Union Fire Insurance 
Society Limited, Scottish Union and National Insurance Company 
and Maritime Insurance Company Limited, Bombay. 

And 

The Workmen. 

Present 

Shri N. K. Vani, Presiding Officer. 

Appearances : 

For the Employers—Shri N. V. Phadke, Advocate, Shri P. K. Rele, Solicitor and 
Shri S. V. Mokashi, Labour Adviser. 

For the Workmen —Shri J. G. Gadkari, Advocate, Shri Madan Mohan, Vice- 
President, All India Insurance Employees’ Association and Shri K. S. B, Pillai, 
General Secretary, General Insurance Employees’ Union, Weastern Zone, Bombay. 

Industry : General Insurance. State : Maharashtra. 

Bombay, dated the 1st July, 1969 
AWARD 

By order No. 70(U)/64-LRIV dated 10th August, 1966, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment) referred to the Central Government Industrial 
Tribunal, Bombay, for adjudication an industrial dispute existing between the 
employers in relation to the Group Offices, Norwich Union Fire Insurance Society 
Limited, Scottish Union and National Insurance Company and Maritime Insurance 
Company Limited, Bombay and their workmen in respet of the matter specified in 
the Schedule mentioned below 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance Society Limited, Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 
retirement age from 68 to 80 years Is justified? 

(2) If so, to what extent and from which date it should take effect? 

2. Later on, by order No. 22/8/68-LRIII dated 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. On 27th September, 1965, Shri K. S. B- Pillai, General Secretary of the 
General Insurance Employees’ Union, Bombay on behalf of the workmen has 
filed written statement at Ex. W/l. It is contended that the exsting age of 
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retirement in the companies under reference at 58 be fixed at 60, that the companies 
in question have ample capacity to pay and to bear the burden that would be 
involved due to this demand, that there is consistent trend in the Bombay Region 
to tix the retirement age lor clerical, and subordinate staff at 60, that the Normus 
Committee has also expressed the opinion that the retirement age for workmen 
m all industries should be fixed at 60, that longlvity of life in the country Is 
increasing, that the employees are keeping better health on account of medical 
facilities available to them, that the employees’ demand for fixing the retirement 
age at CO Is justified, reasonable and modest and that the same be granted. 

4- The employers in relation to the group office, Norwich Union Fire Insurance 
Society Limited, Scottish Union and National insurance Company and Maritime 
Insurance Company Limited, Bombay i.e. the Insurance Companies concerned in 
this reference (hereinafter referred to as 'the companies have filed written 
statement at Ex, E/1 on 21st September, 1965. It is contended that the past 
experience shows that the efficiency of the clerical staff declines from the age 
of 65, that the value of the services of such employees repidly decline in relation 
to their emoluments, that the retirement age prescribed by the companies is fair 
and reasonable, that the Union's demand for raising the age of retirement is 
unreasonable and that the same be rejected. It Is also contended that in any 
event the Tribunal should be pleased to prescribe adequate safeguards such as 
requiring the employee to attend If so required by the Company, before its doctor 
in order to certify the fitness of the employee to continue in service. Similar 
provisions should be prescribed to permit the Companies to retire an employee 
earlier on medical ground before attaining the age of 58 years, 

5. The companies have filed rejoinder at Ex. E/2 on 17th November, 1965. 
By this rejoinder the companies denied "the allegations made by the Union in its 
written statement Ex. W/l and reiterated their stand taken in the written state¬ 
ment Ex, E/1. 

6 - The General Insurance Employees’ Union, Bombay has prnu .iced a statement 
showing the existing retirement age in the companies under reference and certain 
other insurance companies and commercial concerns in Bombay, In all 24, ax 
Ex, W/2. Out of 24 companies, the retirement age in 23 companies is 60 years. 

7. The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay- Another state¬ 
ment showing the retirement age existing in the companies concerned in references 
Notf. CGIT-2/2 of 1968, CGIT-2/4 of 1963, CGIT-2/7 of 1968, CGIT-2/8 of 1968, 
and CGIT-2/11 of 1968 is produced at Ex. E/4. Another statement giving informa¬ 
tion regarding the date on which the Government of India referred the Industrial 
Disputes of M/s. South British Insurance Company limited, Bombay and other 
Companies for adjudication by the Tribunal and the flares of retrospective effect, 
tt’ any agreed between the parties to the Award of the Tribunal, is produced at 
Ex. E/5. The companies have produced statement Ex. E/6 wnich gives particulars 
of workmen who retired (at age below 60) from the service of the Companies 
during the pendency of the above references. 

8 . Reference No- CGIT-2/3 of 1968 between the same parties uj in Reference 
No, 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 nad remained 
to be made- Hence separate reference No. CGIT-2/7 of i960 In respect cf retire¬ 
ment age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about ,_fi demands 

including the demand regarding retirement age (Demand No. 11) oetween the 

employees and 15 companies as mentioned in Schedule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about j6 demands 
including the demand regarding the retirement age (Demand No. It/ between the 
employees and M/s. Eagle Star Insurance Company Limited. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demands 
Including the demand retarding the retirement age (Demand No, 11) between the 
employees and M/s. Atlas Assurance Company Limited, Bombay. 

12 In Reference No. CGIT-2/11 of 1968 there is dispute about 26 demands 

including the retirement age (Demand No. 11) between the employees and M/s- 

New Zealand Insurance Company Limited, Bombay. 

13 Reference Nos. CGIT-2/2 of 1968. CGIT-2/4 of 1968. CGIT-2/8 C, 1968 and 
CGIT-2/11 of 1968 in respect of demand regarding retirement age only are heard 



Sgr. 3(;i)j THE GAZETTE OF INDIA: AUGUbT 9, 1969/oRAVANA 18, 1891 3387 

. - —- ' ~~ ~ r "'- ' '■ ■ — === 3 “ 

together alongwlth reference No, CGIT-2/7 of 1908, which is In respect of retire¬ 
ment age only- 

14. At the outset, it may be noted that in Reference No. CGIT-2/4 of 1968 
between M/s. Eagle Star Insurance Company Limited, Bombay and the General 
Insurance Employees’ Union, representing the workmen of the said company, the 
dispute regarding retirement age should not have been raised because as a result 
of the agreement dated 27th September, 1961, entered into between the company 
and the workmen, the retirement age In the company has already been fixed at 
60 years. This is clear from para. 20 of the written statement filed by M/s. Eagle 
Star Insurance Company limited, Bombay on 28th April, 1966, in reference 
No, CGIT-2/4 of 1968 (old Reference No. CGIT-33 of 1965 before the Central 
Government Industrial Tribunal, Bombay). 

lo The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos. CGIT-2/2 of 1968, 
CGIT-2/7 of 1968, CGIT-2/8 cf 1968 and CGIT-2/11 of 1968 

16 The Important point for consideration is - whether the demand of the work¬ 
men in Reference Nos. CGIT-2/2 of 1963, CGIT-2/7 of 1968, CGIT-2/8 of 1968 
and CGIT-2/11 of 1968 for raising the retirement age 58 to 60 years is justified. 

17. My finding on this point is in the affirmative for the following reasons :— 

18 The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60. In 
support of his contention h« relies on the ruling reported in 1964, II, LLJ, Page 644 
in the case between Talang G. M. and others Versus Shaw Wallace and Company 
Limited, and another. 

19. Shri Phadkc, learned advocate for the companies contends that there Is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20. It is true that there is no law which says that age of clerical and subordinate 
stall working in Bombay Region, in various concern, should be fixed at 60 years, 
but there is a trend in Bombay Region to fix the reirement age of the employees 
at GO years. This trend has been recognised by ' arious Tribunals and also by 
the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in the 1960 II, LLJ, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to the 
Supreme Court. The Supreme Court has obser' ed that the evidence on record 
strongly suggests almost a uniform tendency in Bombay to fix the age of retire¬ 
ment at 60 and not at 55. 

22- It is observed by their Lordships of the Supreme Court in the above 
mentioned case on page 720 as follows :— 

“As this Court pointed out in the case of Dunlop Company (Supra), the 
recent trend In the Bombay area clearly appears to be to fix the age 
of retirement at 60. That being so, we see no reason why the age of 
retirement of the workmen in the present appeal should not be 
similarly fixed.” 

23- III the case of Talang (G.M.) and others and Shaw Wallace and Company 
Limited and another, reported in 1964, II, LLJ, page 644, it Is observed by their 
Lordships of Supreme Court as follows :— 

“As observed in the two decisions in 1960-11, LLJ, 716 and 1959-11, LLJ, 
826 the trend in the Bombay Region Is to fix the age of retirement 
at 60 years.” 

24. There could not be any doubt from the various rulings of the Supreme 
Court, that the Supreme Court ras recognised the trend in Bombay Region to fix 
the age of retirement at 60 years. Hence, eventhough, there is no rule or law 
which lays down that the age of the employees of Bombay Region (should be fixed 
at 60 years, still the trend nrevailing in Bombay Region fixing the retirement age 
at 80 years has to be recognised. Hence the contention raised by Shri Phadke, 
learned Advocate for the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee, referred to In 1064, H, LLJ. Page 647, in the case between Talang 
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(G-M.) and another and Shaw Wallace and Company Limited, and another It 
is as, follows 

After taking Into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commissions the 
report of which has been released recently, we feel that the retirement 
age for workmen In all industries should be fixed at 60. Accordingly, 
the norm for retirement age is fixed at 60-” 

26. The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be rixed 
at 60 years. 

2T. In the case between Talang (G.M.) and others and Shaw Wallace and 
Company Limited, and another, Their Lordships of Supreme Court have reierred 
to the Pay Commission’s report, referred to in 1964, II, LlJ, Page 645- The 
relevant portion is as follows :— 

“As has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it 
should be fixed at 58 or at 60. It is interesting to refer in this 
connexion to the information that has been collected by the Pay 
Commission (1957—59) as regards the pensionable ages prev ribed 
under the pension Insurance schemes for employees generally or lor 
Industrial employees and under social assistance or universal schemes 
in 48 countries in 1954. According to this the pensionable age is 70 
in two countries; 67 in another two; 65 In twenty-four, 60 in seventeen, 
55 in two and 50 in one. Thus out of 48 countries for which informa¬ 
tion was available It was found that in 45 countries the pensionable 
age was fixed at 60 or more. As the Pay Commission Report pointed 
out— 

“This is particularly remarkable, considering that the countries differ widely 
in demographic constitution, levels of economic development, ana 
climatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that balancing the various factors—physiological, 
economic and social—that are relevant the norma) working life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows :— 

“It is undoubtedly more useful, however and indeed essential for our present 
purpose to examine the trends in this matter In our own country and 
specially in the region in which the present dispute has arisen, In 
the delicate task of adjusting needs of the employees to the interests 
of the employers and what is even more Important to the general 
interests of the country at large, industrial adjudication has to pay 
special attention to the prevailing practice in the industrial region 
concerned. If in any particular region employees have been success¬ 
ful in their claim for fixing the age of retirement at 60 this very 
success is bound to raise in others in the region similar expectations- 
Refusal of similar relief to them is likely to create discontent. It 
is the endeavour of industrial adjudication to prevent this- That is 
why on questions of age of retirement and hours of work and other 
similar matters industrial tribunals attach much weight to what bas 
been done in other Industrial concerns In the neighbourhood in recent 
times—whether by agreement or by adjudication.” 

29 The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other Insurance companies and commercial concerns in Bombay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 the retirement 
age is 60 In respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present 
retirement age in each company. Out of 22 companies mentioned in the Ex. E/4, 
retirement age in Eagle Star Insurance Company Limited, Bombay is 60 years 
The retirement age for males in respect of Home Insurance Company Is 60 years. 
The retirement age In respect of the New Zealand Insurance Company Limited, 
is 58 but there Is a rule under which extension upto 60 years at the company’s 
discretion can be given. Out of 19 remaining companies, the age of retirement 
is 55 years In the Legal and General Assurance Society Limited and 58 years in 
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the xeraainlnt; 18 companies. Some companies have got discretion to give exten¬ 
sion beyond 58 years. 

32. As there are 23 companies as mentioned in Ex, W/2, In which the retirement 

age oi clerical and subordinate stati is 60 years, the employees working in the 
companies relerred to in References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968 
CGIT-2/8 of 19G8 and CGIT-2/11 of 1968 would feel disgruntled and dissatisfied, 
if their retirement age is not raised to Go years and if they are asked to relire 
before the age of 68 years. This will dlstrub Industrial peace and create unrest, 
and dissatisfaction amongst the employees. In order that there should be industrial 
peace and satisfaction among the various employees working in this region, 
uniformity of retirement age has to be maintained In order to maintain the 
same uniformity, it is absolutely necessary that the age of letirement of the 
employees in the companies referred to in the above references should be fixed 
at 60 years- , 

33. The learned Advocate Shri Phadke contends that the companies in question 
are ail India concerns and that changing the terms of service conditions in regard 
to retirement age in one place might unsettle the uniformity and might have 
serious repercussions in other branches- 

34. In the case between Dunlop Rubber Company (India) Limited, and its 
workmen and others, reported in 1959, II. LLJ, Page 826, their Lordships of 
Supreme Court have observed as follows 

“There is no doubt that in the case of an all-India concern it would he 
advisable to have nnlform conditions of service throughout India and 
if uniform conditions prevail in any such concern, they should not 
be lightly changed. At the same time it cannot be iorgotten that 
industrial adjudication is based, in this country at least, on what Is 
known as industry-cumyregion basis and cases may urise where it 
may be necessary in following this principle to make changes even 
where the conditions ol service of all India concern are uniform. 
Besides, however- desirable uniformity may be in the ease of all-India 
concerns, the tribunal cannot abstain from seeking that fair conditions 
of service prevail in the industry with which it is concerned- If 
therefore any scheme, which may be uniformly in force throughout 
India in the case oi an all-India concern, appears to be unfair and 
not in accord with the prevailing conditions in such matters, it would 
be the duty of the tribunal to make changes in the scheme to make 
it fair and bring it Into line with the prevailing conditions in such 
matters, particularly In the region in which the tribunal is functioning 
irrespective of the fact that the demand is made by only a small 
minority of the workmen employed in one place out ol the many 
where the all-India concern carries on business.” 

35. One of the important point for consideration would we thut the age of 
retirement can be confined to industry-eum-reglon basts. It has been held that 
Awards and agreements on the question ol age ol retirement clearly show that 
there Is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years- 

36, As there are number of concerns in Bombay Region where the age of retire¬ 
ment is GO the contention ol learned Advocate Shri Phadke that age of retire¬ 
ment in the companies, where the retirement age Is below 60, should not be fixed 
at 00 on the ground that these concerns are all India concerns; can not be accepted. 

II this contention of Shri Phadke Is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry-cum-reglon basis, disparity in ages of retirement In 
different concerns cannot be allowed. 

37, The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shri T.L. Venkatarama Aiyar, Retired Supreme 
Court Judge- published in the Gazette ol India, dated 5th March, 1968, Pari IT. 
Section 3 (ii), pages 183 to 298. 

38. It appears from the facts of tho Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years- In considering this demand all previous Supreme Court rulings have 
been considered. The Arbitrator refused to raise the age of retirement having 
regard lo the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and liberal character of superannuation benefits. 
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39- It has been observed In paras. 18.4 and 18.5 of the Award as follows .— 

“18.4. The result of the above authorities may thus be stated: Of the 
several relevant factors to be taken Into account in fixing the age of 
retirement, the industry-cum-reglon principle is one cf the most im¬ 
portant. The weight to be given to it in an all-India concern, how¬ 
ever, depends on the other factors and considerations- Another 
important factor to be taken into account is the existence of a scheme 
of superannuation benefits. Where it is liberal, that will be a ground 
for not raising the age. On an ultimate analysis, a decision on the 
question must turn on the facts and circumstances of each case- 

"18.5. What then are the facts of this case? We start with this that m the 
Bombay region, the age of retirement for workmen is in general 60 
and that has been adopted by the commercial banks- As against 
this, the contention of the Bank is that it is not in the same situation 
as the commercial banks, that its business activities and service 
conditions are more akin to those in the Centrul Government and 
that it is the rules in Government service that would be more appro¬ 
priate and not those in commercial banks. It has been already 
pointed out that though the Reserve Bank does carry on banking 
business, its main and substantial work is sovereign in character- 
Even its banking activities are not comparable with those of commer¬ 
cial banks. Its customers are not members of public, but Central and 
State Governments, public bodies, commercial banks and the like- 
Apart from this, it is under a duty to secure monetary stability and 
has to take decisions on policies of an all-India character. Moreover 
its business Is largely bound up with the work of the Government 
and this has led to the recruitment of a large number of temporary 
hands, as for example, In the Implementation of Compulsory Deposit 
Scheme, Annuity Deposit Scheme and the like. The commercial 
banks have not, It Is urged to face the problem of recruitment of a 
large number of temporary staff which the Reserve Bank has to do 
in carrying out the Government policies and it is argued that the 
unions are rather inconsistent in demanding at one breath that 
temporary hands should be made permanent within a vear and at 
the same time claiming that the age of retirement should be raised 
to 80”. 

40. It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits, the 
arbitrator refused to raise the retirement age to 60. In my opinion, the facts of 
the case of the Reserve Bank of India employees do not compare with the facts 
of this case• Further each ease has to be decided on its own facts and merits. 

41. The companies Involved in various References are Insurance Companies 
l.e. commercial concerns. They are concerned with public, while the Reserve Bank 
of India Is concerned with the Central and State Governments, public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42. Except In the case of Home Insurance Company, in reference No, CGIT-2/2 
of 1968, the age of retirement in almost all companies 1 b 58. In the case of Eagle 
Star Insurance Company Limited, in reference No. CGIT-2/4 of 1968, the retire¬ 
ment age is 60 years. The Home Insurance Company as mentioned in Ex. E/4, 
has got provision to give extension to itg employees at its discretion, beyond 
60 years. As there is no uniformity among these companies, functioning in the 
same region, it is absolutely necessary to bring unformily in the retirement age, 
by raising the age of retirement to 60 years. 

43. In the References before me the employees are not satisfied with thp 
existing superannuation benefits and other benefits to which they are entitled 
They have got a grievance regarding different ages of retirement in different 
companies. Except in the Home Insurance Company there Is no pension scheme 
In any other companies- Even though there is pension scheme, the Home Insurance 
Company gives extension to their employees beyond 60 years. As no pension 
scheme has been provided by other companies, there is justification for the 
employees’ claim that their retirement age should be raised and fixed at 60 years 

41. The learned Advocate Shrl Phadke says that wherever, the retirement af*e 
is no, It should be maintained at 60 and wherever the retirement age is les?. It 
mav not be taken bevond 58. I am unable to accept the contention of Shrl Phadke 
that wherever the retirement age is less It should not be raised beyond 58 years- 
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45. In Reference No. CGIT-2/7 of 1968, the employers contend that the retire- 
iflcnt age prescribed by these companies is fair and reasonable, that there is no 
case for Increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because 
the value of the service by such employees rapidly declines in relation to their 
emoluments. This contention raised by the employers cannot be accepted. 

46- It is observed by their Lordships of the Supreme Court In Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kettlewell Bullen and 
Company Limited and the Kettlewell Bullen and Company Limited, dated 12th 
February, 1969 that the efficiency of workmen does not get unpaired till about 
60 years- The relevant portion in respect of this observation is as follows:— 

"It is now-a-days fairly well recognised that life expectation has considerably 
increased in recent years and the rate of mortality has fallen consider¬ 
ably on account of better living condition, improved medical facilities 
and above all the extension of educational emeniUes. The result is 
that physical efficiency of workmen generally speaking is not 
deteriorated till about 60 years- Consequently there has in the last 
decade been a general trend to raise the age of retirement- This Is 
so also in the case of employees in Government service and in the 
service of quasi-government concerns. In raising the age of retire¬ 
ment, apart from the fact that the efficiency of workmen does not get 
Impaired till about 60 years, considerations is also paid to the fact 
that his needs are likely to be larger between the age of 50 and 69 
years as it is during that span of life that he has to educate his 
children, marry his daughters and thus incur additional financial 
burden over and above the burden of maintenance of his fa.nil" ” 

47. The companies In reference No. CGIT-2/7 of 1968 contend that if this 
Tribunal Is Inclined to increase the retirement age to 60 it should be pleased to 
prescribe adequate safeguards such as requiring the employee to attend if se 
required by the Company, before its Doctor in order to certify the fitness of the 
employee to continue in service and that similar provisions should be prescribed 
to permit the Companies to retire an employee earlier on medical ground before 
attaining the age of 58 years- I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the 
age of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

49- If some employees become Inefficient and do not do work, the companies 

can take action against them for their inefficiency after holding departmental 

enquiry, following the rules and regulations- In my opinion, it is not necessary 
to make any provision as suggested by the companies to enable them to retire 
a person before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention is that the retirement 
age is reasonable and that there is no case for increasing the retirement age of 
the employees. 

51. In view of the changed circumstances and the fact that the retiring age is 

60 years in many concerns it cannot be said that the present retiring age in these 

Insurance Companies is reasonable, and fair and that there is no •use for 
increasing the retirement age. 

92. In all Government services the age of retirement of subordinate stafl, i.e- 
peons etc. is 60 years, though pension scheme is provided for them and better 
retirement benefits are available to them, 

53. In short, considering the arguments of Shri Gadk&ri for the employees 
and Shri Fhadke for the employers and having regard to the documentary 
evidence produced on record. I am of the view that the retirement age of all the 
employees in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age 
should be fixed at 60 years. 

55- The learned. Advocate Shri Gadkari for the employees contends that the 
retirement age should be fixed at 60 years with retrospective effect. 

56- The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as 
it would create complications in the administration. 
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57. Generally, whenever the retirement age is fixed, it cannot be fixed with, 

retrospective effect. It has to be fixed with effect from a particular date. " 

58. For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June, 1969. At the same time, 
the employees who arc continued in service even after their old dates of retire¬ 
ment in various companies referred to above, on account of any undertaking 
given to the Tribunal or on account of any extension or any reason and who are 
in service on 30th June. 1860 should continue in service till they reach the age 
of 60 years. These persons will be entitled to the benents of retirement age 
fixed at 60 years. 

59- In view of the above findings, I pass the following order ;— 

Order 

1. The retirement age of the employees working in the Group office, 

Norwich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company and Maritime Insurance Company 
Limited, Bombay is fixed at 60 years with effect from 30th Jure, 1969. 

2. The retirement age of the employees working in 15 companies mentioned 

in the Schedule 1 to the Government of India, Ministry of Labour and 
Employment Order No. 74(15) /64-LRIV dated 7th October, 1964. 
Reference No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 
30th June, 1969, 

3. The retirement age of the employees o£ the Eagle Star Insurance Com¬ 

pany Limited, Bombay fixed at 60 years under the agreement dated 
27th September. 1961 entered into between the company and its 
workmen is to continue. (Ministry of Labour and Employment, 
Government of India Order No, 74(15) /64-LRIV.Pt. dated 23rd April, 
1965, Reference No. CGIT-2/4 of 1968). 

4. The retirement age of the employees in the Atlas Assurance Company 

Limited. Bombay, is fixed at 60 years with effect from 30th June. 
i960. (Ministry of Labour, and Employment, Government of India 
Order No. 74(14)/65-LRIV dated 0th September, 1065, Reference 
No. CGIT-2/8 ol 1968). 

5. The retirement age of the employees m the New Zealand Insurance 

Company Limited, Bombay is fixed at 60 years with effect from 30th 
June, 1969. (Ministry of Labour and Employment, Government of 
India, Order No. 74(2)/66-LRIV dated 11th March, 1066. Reference 
No, CGIT-2/11 of 1968). 

6 - The employees in all the Companies referred to above, who are in 
service on 30th June, 1969 on any account, either cn account of any 
undertaking given to the Tribunal, or on account of extension, or any 
reason etc. should continue In service and retire at the age of 60 
(after the completion of the age of 60 years). 

7. Part I Awards in References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/’8 of 1968 and CGIT-2/11 of 1968 in respect of demand 
regarding retirement age be made. 

8 . Award in respect of Reference No. CGIT-2/7 of [PG8 be made. 

9- No order as to costs- 


Sd/- N. K. Vani, 
Presiding Officer. 

Central Government Industrial Tribunal No. 2, Bombay. 

[No, 74/15/64-LR.IV(LRI ).l 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 30 th July 1969 

S.O. 3192.—Whereas the Central Government is of the opinion that the minimum 
rates of wages should be fixed ijnder the Minimum Wages Act, 1948 (11 of 1948) 
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Intespect of employment In clay mines covered under the Mines Act, 1952 (35 of 

19S2); 

Now, therefore, In exercise of the powers conferred by Section 27 of the said 
Act, the Central Government hereby gives notice of its intension to add the said 
employment to Part 1 of the Schedule to the said Act. 

Any suggestions or objections which may be received from any person in respect 
of the said additions before the 31st October, 1969 will be considered by the Central 
Government. 


[No. 2(30)/07-LWI-I(W.E.).] 
HANS RAJ CHHABRA, Under Secy. 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi, the 29 th July 1969 

8.0. 3193. —In exercise of the powers conferred by Sub-Section (1) of Section 
6 of the Administration of Evacuee Property Act, 1850, the Central Government 
hereby appoints for the Union Territory of Delhi, Sbri D. C. Chaudhry, Assistant 
Settlement Officer In the office of the Regional Settlement Commissioner, New 
Delhi, aa Assistant Custodian of Evecuee Property for the purpose of discharging 
the duties assigned to Assistant Custodians by or under the said Act. 

[No. B/09/AGZ/64.] 

A. G. VASWAN!, 

Settlement Commissioner (A) & Ex-Officio Under Seby. 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 

New Delhi, the 31 gt July 19© 

S-O. 3 i 9 s-—Statement of the Affairs of the Rmerre Bask of India, as on the 25th J ny 1969 


Banxd« Ds*a*thb»t 



Capital paid-up . 

• • • a • 

Reaerre Ftmd 

National Agricultural Credit (Long Term Operation*) 
Fund 

. 

National Agricultural Credit (Stabilisation) Fond 


Rs. 

j/ xyxyaoo Note* .... 

150/0/50/500 Rupee Oris .... 

Small Coin ... 

155,00/50,000 Bilhi purchased and Discounted — 

35/X5/5O/>0O (a) Internal 


Rs. 

23, 53 , 54 * 0 “ 
3,11/500 
3,87/500 t 


National Industrial Ctejit (Long-Term Op-ratton*) Fun j 


Dcpoalta t— 

(a) Government 


lb) Bjttemal 

75 / 50 / 50 / 50 '. ( e ) Government Treasury Bills 

Balances Hcki Abroad* 
Investment!** .... 



141,9*, 84/500 
161.1607/500 

292 30 01/500 



(0 Central Government 


51,97,81,'■'00 


(i) Central Government 
tf) Stitr Onvermpm f 


35, 68 / 54 .^ 
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•Include* Cash, Fixed Deposits tnd Short-term Securities. 

•• TtrrtjirHng Investments from the National Agricultural Credit (Long Term Operations) Fond and the National Industrial Credit (Long Term 
Operations) Fund. 

(^Excluding Loans tod Advance* from the National Agricultural Credit (Long Term Operations) Fund, but including temporary overdrafts to State 
Government*. 

| Includes Rs. 27/»yXM300 advanced to scheduled commercial banks against usance bills under Section 17 ( 4 X«) of the Reserve Bank of India Act. 
ffExchkllng Lotas and Advances from the National Agricultural Credit (Long Term Operation*) Fund and theNstional Agricultural 'tedh (StaWB- 
aadon) Fund. 

Bled the 30th da; of July, i$69 
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An Aoccraa 


to me Reserve Bank of India Act, 1934 foe the week ended tbe 25th day at July 1909 
Lssot Depaxiuent 


LlABILITTFS 


ASSETS 


N ws held in the Banking Department 

Notes in dr eolation 
Total Notes Issued 

Total liabilities 


Rs. 

23>5Sf54» 000 

35S3>i6,47,ooo 


Rs. 

Gold Coin and Bullion :— 

(a) Held in indik 

(A) Held outside India , 

Foreign Securities . 

Total 

Rupee Coin 

3576,75,019300 Government of India Rupee Secanttes 

Interns! Bills of Exchange and 
other Commercial Paper 


Rs. 

>82,53,11 fioo 
200,88,7cvx» 


Rs, 


383 ^ 1 ^ 19 x 30 

70,57479X>o 

3122,75,739X30 


1576j7593IiOO° 


Total Assets 


3576,759319300 


Dated the 30th day of Jnly 


L. K. Jha, 
Governor. 

(No. F. 3(3>BQ6?] 
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New Delhi, the 1st August 1969 

S.O. 3196.—In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 (10 of 1949), the Central Government, on the recommenda¬ 
tion of the Reserve Bank of India, hereby declares that the provisions of sulb- 
clause ( 1 ) of clause (c) of sub-section ( 1 ) of section 10 of the said Act shall not 
apply, till the 31st December, 1969, to the Sangli Bank Ltd,, Sangll, in so far as 
the said provisions prohibit Shri M. K. Gupte, its Chief Executive Officer, from 
being a director of the Spices and Oilseeds Exchange Limited, Sangli. 

[No. 16(0)-BC/09.] 
K. YESURATNAM, Under Secy. 


(Department of Economic Affair*) 

(Office of the Treasurer of Charitable Endowment* for India) 

Nttv Delhi, the 13 th June 1969 • 

S.O. 31*7.—The following list of properties and of securities as on the 31 st Match, 1969 
and abstract of accounts of interest for the year 1968-69 in respect of Charitable Endowment* 
(Central) held by the Treasurer of Charitable Endowments for India or his agents under the Chari¬ 
table Endowments Act, (890 (6 of 1890 ) are published for general information. 



PART I—LIST OF PROPERTIES, OTHER THAN SECURITIES 


Serial Particulars of Vesting Order 
No. ---- 


No. 


Date 


Name of Administrators of 
endowment Property 


Property held 


Remarks 


Description 


Value Anneal 
income, if 
known 


INDIA 

Ministry of Rehabili- 5 th S eptem- 
tgtion Notification ber, 1952 . 
No. RHC/ii(5)/52 
as amended by the 2 ist May, 
Ministry pf Bdu- 1960 , 
cation Notifications 
Nos. F- 31 - 64 / 58 - 
U, 5(1) and P- 31 * 64 / 

58 - 11 . 5 ( 11 ). 


TheDesh- 

bandhu 

College 

(Deffii) 

Fund- 


Board of Adminis¬ 
tration composed 
of:— 

(a) Secretary to the 
Government of 
India, Ministry of 
Education, who will 
t>e the Chairman, 


All that piece or parcel of land 
along wi.h all buildings and 
structures star ding thereon, 
situated at Kalkaji, Delhi 
(Block F—Kalkaji) contain¬ 
ing by admeasurement 7 90 
acres or thereabouts and 
bounded: 

On die North East by a road 
and shopping centre beyond. 


Not 

known. 


Not 

known. 


({0 An Officer of the On the Neath West by a road 
Government of and three-roomed quarters 
India nominated by in Block ‘ F’ beyond, 

the Ministry of 
Education, 


(e) An Officer of the 
Government of 
India nominated 
by the Ministry of 

Rehabilitation. 


On the South East by a road 
and ‘H’ Block of quarters be¬ 
yond. 


On the South West by open 
lftnd. 
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2 Ministry of Health 12-6-1953 
Notification No. 

F, 4-3W/S3-MI 
as amended by the 
Ministry of Health 27 - 11-1963 
Notification No. 

F 4 - 2/61 MII(ME). 


(d) Five other per- An additional piece or parcel 
sons preferably of land along with buildings 
non-officials notci- and structures, if any, there- 
nated by the Gov- on situated at Ka'kaji, Delhi 

eminent of India. containing by admeasure- 

ment9’57 acres of land or 
(*) Principal of the thereabouts and bounded: 

Deshbandhu Col¬ 
lege, Kalkaii. On the North East by a road 

and 4 Block quarters beyond; 

( J} Two represents- and} 
tayes elected by 

the members of On the North West ( 1 ) by open 
the teaching staff land; and (it) land already 
of Deshbandhu allotted eufier. 

College, Kalkaji. 

On the South East (t) road and 
0 ?) Two members C H’ Block of quarters beyond; 

nominated by the (it) by open land. 

University of On the South West by a road 

Delhi and open land. 

The Lady Board of Adminis- Land and buildings of the Lady Rs-63,50,53700 Not known. 
Hardinge tration, Lady Hard- Hardirge Medical College 

Hospital for inge Medical Col- and Hospital, Delhi together 

W omen and lege and Hospital. with all fixtures, fumi- 

Children, 1 * rare, equipment, etc. The 

Delhi, Fund. area of the Lady Hardinge 

Medicai College and Hcspita 3 
Delhi—49 • 82 acres. 

Location—Punchkmn Road. 

Boundaries: 

North—Puncbkuin Road. 

South—Lady Hardinge Road. 

East—Connaught Circus. 

West—Baird Road. 

Survey No CE 2370 


LD.O. No- 94 

Terms—Leased to the institu¬ 
tion by the Land and De¬ 
velopment Officer, Delhi on 
a nominal rental of Re. ri¬ 
per annum. 
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3 Ministry of Health 31-8-1062 

Notification Ha 

F. 14-26/61-Iastt. 


MAHARASHTRA 

G.I.HJD. Education 27th May, 

No-433- 1909 - 


Number of buildings, tnclod- 
ing Mosque, Church, etc, 7r 
in all. Approximate cost of 
b u i lding s assessed by the 
I-and and Development 

Officer, Delhi, Rs. 63,50,537/- 

Pssteurlns- Members of the As- 1. Anti-Rabies Research Cemie Not Not 
titote of sedation of the P*s- building, Kasauli. known, known. 

India. teur Institute of 

India. 2. Lady Linlithgo Sanatorium 

building, Kasauli. 


The Indian The Collector of 
InstitiXeof Bombay, Shxi Nar- 

Sdence. yosang Hormazdiar 

Coyajee and Shri 
Naval H.TaU. 


3. Shelton Lodge, Kasauli. 

“Victoria Buildings”—All that 
piece of freehold, situated in 
the Fort on the eastern side 
of Parsi Bazar Street, at or 
near the Elphinstone Circle 
with the messuage, tene¬ 
ments, buddings thereon 
known as '‘Victoria Build¬ 
ings" containing by admeas¬ 
urement, 482-3/4 sq. yards or 
thereabouts. 

“Albion Place and Akxendra 
Terrace’’—^AU that piece of 
land, situated at Byculla on 
the eastern side of Pare! 
Road with the messuage, 
tenements and buildings tbere- 
on, with their oth-hobses and 
stables known as “Albion 
Place and Akxendrm Terrace” 
containing by admeasurement 
it, 104 »q. yards or there¬ 
about*. 
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i&i Do, 


Da da 


Da “R**y Dotae” tad “Sand¬ 
hurst Hone"—All that 

piece or parcel of leasehold 
land situated on the Apollo 
Reclamation., in the Island of 
Bombay enn taming by ad¬ 
measurement 2^X4 8/9 

square yards, with the two 
buddings thereon, known as 
“Reay House” and “Sand¬ 
hurst House”. 


Da 


Da 


6 ft 7 Da Do, Da Da “Rasevelt ar Ezra House”— Do, Da 

AH that piece or parcel of 
Leasehold Land, situated on 
the Apollo Reclamation, 
containing by admeasure¬ 
ment 533 square yards and 
3/9 of another square yard, 
with the buildings thereon, 
known as the “ Rose veil House 
or Ezra House” and secondly 
all that piece of leasehold land 
also situated on the Apollo 
Reclamation, in the Island 
of Bombay, containing by 
admeasurement 573 square 
yards and 3/5 of another 
square yard. 


8 ft 9 Da Da Da D*. “Sargent House” and “Jen- Da Da 

kins House”—All that piece 
or parcel of land situated 
on the Apollo Reclamation 
in the Island of Bombay, 
containing by admeasurement 
3487 2/9 square yards with 
the buildings thereon known 
as “Sargent House” and 
“Jenkins House.” 




1 

r 
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2 


3 


5 



6 


8 


9 


“New Shamji Buildings, now Net Not 

known as Station Terraces, known known 

Sleater Road”—All dial 
piece of Land of Foras tenure 
admeasuring 2,290 square 
yards or thereabouts with 
the several messuages, 
tenements or dwelling houses, 
known as “New Shamji Build¬ 
ings Extension” now known 
as the “Station Terraces” 
situated on the South side of 
the Sleater Road, Bombay. 


“Candy House”—All that Do. Do. 

piece of leasehold land, 
situated on the Apollo Re¬ 
clamation in the Island of 
Bombay, containing by ad¬ 
measurement 529 6/9 square 
yards known as “Candy 
House”. 

“Land near Albion Place and Do. Do. 

Alexandra Tenrce”- All 
that piece of Land curtaining 
by admeasuranert 8,570 
square yards or thereabouts 
registered by the Collector 
of Bombay with other land 
situated at Byculla cm the 
eastern side of Parel Road 
in the City of Bombay, to¬ 
gether with messuages, tene¬ 
ments and dwelling house* 
standing thereon known as 
"Land near Albion Place 
and Alcwodffi Terrace,” 



107 8/9 sq. yar- j 
ds, acquired 
by the Lard i 
Acquisition 
Office for the 
City of Bom¬ 
bay. 
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Do, 


Do, 


Do, 


Do, 



Do. 


Do. 


“Laud at Parel Tank Road” 
Firstly—AD that piece of 
land admeasuring 67>°57 
square yards or thereabouts 
whereof 7,0 m square yards 
is Goverr mart Toka land 
and 2,189 so. yards is recently 
assessed Government Land 
and remair ing is Inam land 
situated at Parel on the public 
road leading to Parel Govern¬ 
ment tank, known as “Land 
at Parel Tank Road” (Wage- 
shri Hfll). 

Secondly—All that piece of 
vacant In am land admeasur¬ 
ing 6,005 square yards or 
thereabouts situated at PareL 

Thirdly—AD that piece of va¬ 
cant Land of the Government 
Toka tenure containing by 
admeasurement 1,058 square 
yards or thereabouts situated 
at and on the south side of 
Gdangi Hfll Road at Parel 
in the City cf Eombay. 


Out of 74 -j^Sfc 
square yards, 
15,575-80 
square yds. 
acquired by 
Government 
under Lard 
Acquisition 
Act for the 
construction 
of the work of 
the Tata Hy¬ 
dro Electric 
Power and 
Supply Co 
Ltd., in con-’ 
nection with 
its transmission 
lines . and 
37 , 471—52 
square yards 
subsequently 
acquired in 
1922 by the 
Land Acqui¬ 
sition Officer. 


Fourthly—All that piece of 

vacant Government Toka 
land containing by measure- 
[ ment 566 square yards or 
thereabouts situated at and 
on the south side of Golangi 
Hifli Road at Parel in theJCity 
of Bombay. 


A portion of 
the land at 
Parel Tank 
Road admea¬ 
suring 2043.88 
*q. yards 
of CS No. 
1/202 par 

and 623-3380. 
yards of CS 
No. 203 part 
has been ac¬ 
quired by the 
Bombay Mu 
nitipal Cor 
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poration for 
the purpose 
of construc¬ 
tion of a 
Water Reser¬ 
voir under 
Section 12(2) 
of the Land 
Acquisition 
Act I of 1894. 


*5 G.IJLD. Education 27th May, The Indian 1 e Collector of Bom- AU that piece of land situated Rs. Rs. 

No. 433 1909 Institute ol b-y, Shri Naryo- on the West side of the Col aha 18,44,108-28 1,99,675-08 

Science. sang Hormazdiar Road at CoUba within the city 
Ccryajee and Shri and Registration Sub-district 
Naval H. Tata. of Bombay containing by 
admeasurement 2,020 sq. yards 
or there abouts and bounded 
as follows: that is to say on 01 
towards the North by the 
Property of the Trustees of 
Sir Currimbhoy Ebrahim 
Baronetcy Trust, on or towards 
the South' by the Road of Police 
Chowkey, on 'or towards the 
East by Colaba Road and 
on or towards the West by 
.Wodehouse Road and which 
said piece of land b registered 
in the Books of the Collector 
of Bombay under Rent Roll 
No. 8509 and bears Cadestal 
Survey No, 48 of CoUba Divi¬ 
sion together with the budd¬ 
ings and erections standing 
thereon assessed by the Muni¬ 
cipality of Bombay under- 
Awaid Nos. 213, 214 and 
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T G.R-R-D. No. 452 


vf G.R.EJ 3 . Nai 77 ^ 


Street Nos. 158 and 125 of 
Colaba Road and Wodebouse 
Road and Street No. 154 of 
Lower Colaba Road respect¬ 
ively. 


7th March, 
1906 


Sir Jamsetji The Secretary, Str A 
Jejeebhoy Jamsetji Jejeebhoy 

parsee Be- Parsee Benevolent 

nevdent Institution, Bombay. 

Institution. 


piece of land wit l welting 
house and buildings situate 
at Hornby Road, Fort, Bom¬ 
bay, admeasuring 1688 square 
yards. 


Not 

known 


oth July, 
1912. 


Sir Jamsetji 
Jejeebhoy 
Parsee 
Benevolent 
Institution. 


The Secretary, Sir All that piece or parcel of free- 
Jamsetji Jejeebhoy hold land with messuage, 
Parsee Benevolent tenement or stables standing 
Institution,Bombay, thereon situate at GdaLane, 
Fort, Bombay, admeasuring 
173 and 62 square yards or 


Do. 


Nrl 

known 


Do. 


MADRAS 
Madras Government 

Order No- 389 Bda - 

cation > Governing'- 
of India, Ministry 

of Defence Notifi¬ 
cation No. 778 A 
as amended in 
Government of 
India Notification 
No. F. 19-84^52- 
GI by the Minis¬ 
try of Defence and 
Notifications Nos. 

F.i9-39/54/H3Edn. 

F.19-32/57D5 and 
F.i 9 - 4 °/ 57 DS by 

the Ministry « 
E < juca£ion and Sci- 

entific Research. 


25th June, 

1904 


The Law¬ 
rence Mem¬ 
orial Scbod 
(Lovcdale) 
14th May, Fund. 
1949 

14th August, 

1952 


i 5 /i 7 th Feb¬ 
ruary, 1956 

23rd August, 

1937 

2gth Nov¬ 
ember, 1957 


(a) Three reptesen- (a) Land in Madras bearing 
tatives of the Govt. Survey No. 232 and measur- 
- • ing 15 cawnies 18 grounds 

and 1678 sq. ft with the build¬ 
ing thereon known as “Madras 
Military Female Orphan 
Asylum”. 


of India of whom 
one shall be from the 
Ministry of Educa¬ 
tion and Scientific 
Research and shall 
be the Chairman, 
one shall be from 
the Ministry of 
Finance and shall 
be the Treasurer 
of the School 
and one shall be 
from the Ministry 
of Defence. 


(ft) From other mem¬ 
bers tp be nominated 
by the Govt of India. 


(i) Lands in Ketti and Ootara- 
mund ih the Nilgins District 
having the Survey numbers 
and extents as noted below ; 


Rs. 

1 , 26 , 475 ’°° 


Village S. No. 
Ketti 1158 

1224/4 


Not 

known 


A.C. 

12' 57 

_„„ 49-26 

1354 / 2 ^°^'55 


The property is 
in the occu¬ 
pation of the 
Civil Orphan 
Asylum, in 
consideration 
of the main¬ 
taining and 
educating 30 
additional girls 
in addition to 
the girls of the 
Asylum such 
as were for¬ 
merly admit¬ 
ted to the 
Madras Mili¬ 
tary Female 
Orphan Asy¬ 
lum. 
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1355/3 25-34 

1355/5 4'20 

1356/2 o-74 

1356/4 io 6 

1225 0-67 

Ootacamund 5020 1-66-4/8 

5018 005-5/8 

Ketti . . 1159/1 0-14 

Ketti . , 1161/1-B 1-65 

Ootacamund 4956 6-3-4/8 


UTTAR PRADESH 


I Government of U.P. 2nd April) Giraundi A committee of tn*na- (a) Three booses situated in 
Education Dentt. 1918 and Kavastha gement consisting Mohalla Wellesleygurij, 

Notifications Nos., 29th Nov., Pathshala of the Collector, Distt. Mirzapur bounded 
602/XV-301 and 1923 res- Endowment Mirtapur as ex- as follows : 

808 G/XV/619/1923. pectively. Trust, Mir- Officio Chairman 

zapur. and executors of (1) South—House of Sri Piyare Rs. 600■ 00 Not 

the estate of Lai, North—House of Mug- knowr 

late Munshi Binde- amtnat Jhunna, West— 

shwari Prasad, Pie- Government Road, East_ 

adcr. House of Sri Sumer Sonar. 

(2) South—House of Munshi Rs. 600■ 00 Do. 
Bindeshwari Prasad, Vakil, 

North—Mosque, Wot— 

House of Shri Rameshwar 
Tell, East—Road. 

(3) South—House of Shri Budbn, Rs. 600-co Do. 

North—House of Munshi 

Bindeahwari Prasad, Vakil, 

West—House of Musammat 
Umrao, East—Road. 
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itol'JjAi 


(k) A grove situated in Mauu tU, fioO‘00 Do. 
GiremdJj Tehail Chnnar, 

District Mirrapur. 

fie) Pachshala in Matina Ghatm* Rs, 50*00 Do. 
dij Tahail Chunar, District 
MirtapUr situated in the 
grove mentioned in (b) 
sbgVe. 


Pending apportionment of Properties relating to Central Charitable Endowments between India and Pal istan ti e list cf properties could 
not be prepared- 
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part ii—li&t!An£> abstract^ 


Cbb« Name of endow- Persona In whose Particulars of Securftc* 

No. ment behalf held 


Tota 1 of Cash 

Sccurltie* —---- 

Interest or 

dividend 

realised 



INDIA 


R*. Ri, Re* 


I Merchant Sea- Merchant Seamen’i 3% Conversion Loan 

men 7 ! Amenities Amenitlei Fund 1946. , . . 1,49,100-00 3 

Fund, Committee, 4i% Loan 1086 4,50,000'OO 

Treasury Savings De¬ 
posit Certificates 50.000-00 

4% Bombay Municipal 

Loan 1971- . 2,38,500 00 8,87,600 00 36,263 


2 Khandpara State Board of True tee a, 4% Loan 1972 . 30,600*00 30,600*00 1,224-0*11 

Trust Fund Khandpara State 

Trust Fund. 


3 Armed Force* Armed Force* 3% 1 it Development 

Benevolent Fund Benevolent Fund Loan 1970-75 . 21,65,200-00 

peneral Committee. 4l% Loan 1971 . 5,38,000*00 

Treasury Saving* De¬ 
posit Certificate . 81,900*00 

3% Conversion Loan 1946 8,00,400-00 35,85,500*06 1,16,454 *0* 


4 , Hardingo Board of Ad mi nig- 3% Conversion Loan 

Hospital for wo- tration. Lady 1946 . 8,05,800*00 

men and Children, Hardinge Medical 4*% Loan 19B6 . 7,300-00 

Delhi, Fund. College & Hospital, 3% 1st Development 

Loan 1970-75 ■ 25,300'00 

Treasury Savings/De¬ 
fence Deposit Certi¬ 
ficates . 1,16,500*00 

National (Flan /Defence 

Savings Certificates . 10,61,000*00 

4J% Loan 1973 . 88,100*00 21,04,000 1 00 31,454* iff* 


3 Army Officers* Army Officers* Be- 3% Conversion Loan 1946 53.300-00 53,300*00 1,599*00* 

Benevolent Fund, nevolent Fund 
General Committee, 


6 St. Dunstan’i 
(India) Fund. 


Board of Trustees, 
St. Dunstan's (India) 
Fund. 


3% Conversion Loan 
1946 

3% 1st Development 
Loan 1970-75 
4f% Lo* 11 

Treasury Savings De¬ 
posit Certificates , 
Nadonal/Plan Saving* 
Certificates 


92,900*00 

6,08,200-00 
15.000-00 

1,00,000*60 

60,000-00 


8.76,100*00 


26,045* 5 jj 


7 


Army Central Wei- Oaneral Committee, 3% Conversion Loan 
fare Fund* Army Central Wei- 1946 * 19,14,900*60 

fare Fund. National/Plan Saving* 

Certificates *1,62,000*00 

Fixed Deposit with the 
Madras Industrial In¬ 
vestment Corp. Ltd. . 34,62,500*00 5|^B,8 oo*oo 9,96,799-461 
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ACCOUNT OF SECURITIES 





Receipts CJas'i Bxpondiiuri 


Balance ‘ 
in cash 

Remarks] 

Otlier 

Cash 

receipts 

Total Payments 

Cash 

receipts 



7 

8 9 


10 

11 

Rs. 

Rs, 

Rs. 

Rs, 



36,263-00 Interest remitted 

Fee paid to Govt. 

35,900'36 
362■ 64 
p— ^ 
36,263-00 




1,224 Oo Interest remitted 

Fee paid to Govt. 

1,211-76 

12-24 

1,224 'OO 



(a) 35 00 

1,16,489-00 Interest remitted 

Fee paid to Govt. 

1,15,289-46 
r,I64-54 

35-00 

f a ) Represents Opening balance. 


t,i«, 4 J 4 ' 0 o 


CM 574-01 


31,078 13 


Interest remitted 



3 r.tq 9 57 
J 74 oi 
314-55 

32,028-13 


(1 b ) Rs. 74 01 out of this repre¬ 
sent the balance remained after 
purchase of securities’ of the 
4 |% Loan 1973 for R». 
88,100, since remitted to the 
Fund authorities end the 
balance of Re. 500 represents 
the amount received from the 
Fdnd authorities whfch has 
sin c e been invested in the 
Defence Deposit Certificate 
forRs, 500. 


1.590 00 InLeiest roml^ad 
Feo paid to Go v t. 


1,583 00 
16-00 


1,599-00 


26,045 50 Interest remitted 25,7 s 5 *04 

Fee paid iu Go v t« 260-46 

26,045*50 


(0) Rs, 169'94 out of 
penli 


thLa 


presents opening b tt lanCc and tie 
b«l a an cc of Rs. 4,28,724' 7 o 
represents sale proceeds of 
3 t% Loan 1974 f°** Rs- 
35,600/“ 3 % 1st D« v elopmcnt 
Loan 1970-73 for Ra, 2*56,000/ 
and 4% Loan 1979 for Rs* 
1,60,000/-. 


(0) 4.28,894'64 7,6^.694-10 


li^ereat remitted 
{d) Other payments 
Fee paid to Govt. 


f3,i7.5i7-i5 

4 . 34 . 77 S -84 

3,368-01 

7 . 65 , 694 'IO 


(d) R*. 4.34.600/- out of this re¬ 
presents FiJtod Deposit In¬ 
vestment with the Madras In¬ 
dustrial Investment Corpora¬ 
tion Ltd., and the balance of 
Rs. 178-84 (deluding the 
opening balance of R*, 169.94 
represents uninvested balance 
since remitted to the Fund 
Authorities. 
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Air Force Officers’ General Committee, 4% Loan 1969 


Contributory Air Force umcerr 

Education Fund. Contibutory Edu- Fixed Deposit with the 
cation Fund. Medraa Industrial In¬ 

vestment Corp. Ltd. 1,93,000 00 
National Defence Certi¬ 
ficates . 3 5,000-GO 

Defence Depoiit Certi¬ 
ficate! . 1,00,000’00 

4-9/4% Madras Loon 1976 40,100 00 #5,62,400 00 26378 93 

9 Thomas Reed Bell The President, Fo- 3% Conversion Loan 

Memorial Fund. reit Research Insti- 1946 * 9,100-00 3,100 00 9300 

ttitc and Colleges, 

Dehrt Dun. 


Air Force Officers" 


» 3,72,300-00 


1,95,000'00 
33,000-QO 
1,00,000 00 


10 Central Post War The Managing Com- 
Rcaettlement mittee. Central Fo»t 

Fund. Wor Resettlement 

Fund. 


4% Loan 1979 , i,8o,oc0’00 

National Plan Savings 


n Pasteur Institute of Member 1 of the As- 
India. sociation of _ the 

Pasteur Institute 
of India. 


12 National Foundo- General Committee, 
tion for Teachers" National Foundt- 
Wellare. tion for Tetchen’ 

Welfare. 


National Plan Savings 
Certificate 

Treasury Savings Dcpoait 
Certlficata 

3% Conversion Losn 
1946 

4% Lo^ 1980 

National Plan Savings 
Certificate* 

4~J% National Defence 
Bonds 1972 


25,000-00 2,30,000-00 8,200-co 


66,900-00 

1,10,900-00 

13,000'oo 1,92,800-00 6,443 co 


29.50,000-00 29,30,000-00 1,25,375 co 


13 Sarada Ranga- Committee of Fixed Deposit with the 

nathan Endow- Management of the Madras Industrial la¬ 
ment for Library Fund. veatmtnt Corp. Ltd. 1,00,000-00 1,00,000-00 

Science, 


6,405 ^3 


14 Banubai Byramji, The Superintendent, Premium Prize Bond 1964 100-00 

Kang* Trainees Training Centre for r 
Welfare Fund of the Adult Blind, 
tb* Training Cen- Dehra Dun. 
tre for the Adult 
Blind, Dehra Dun. 

15 Armed Forces Re- General Committee, 3% nt Development 

can*tructlon Fund Armed Forces Re- Loan 1970-75 . 75,73,900-00 

comtruction Fund 4-1/2% Loan 1971 . 53,33,ico-co 


53.33,100-00 1,29,07,000.004,67,24# c 


16 Indian Gorkha 
Servicemen's 
We Hare Fund. 


. Ex- Committee of Ad- 3% 
ministration, Indian L« 
„ . Gorltha Ex-Service¬ 

man's Welfare Fund. 


'/ Q 1st Development 
-can 1970-75 


, 3,82,000 co 3,82,000-00 11,460*00 


17 Flag Day Fund 


l Day Fund 


3 % 1st Development 
Loan 1970*75 . 3,29,000-00 

3 % Conversion Loan 1946, 4,20,000 - 00 
4-i/2% Madhya Pradesh 
Slate Development 
Loan 1974 . 1,34,00000 

4-1/2% Andhra Pradesh 
State Development 
Loan 1074 . . . 1,63,000-00 

4-1/2% Bihar State De¬ 
velopment Loan 1974. 1,38,000-00 

4-1/2% Uttar Pradesh 
State Development 
Loan 1974 50,000*00 

4-1/4% Madras Loan 
1972 . 1,25,000-00 

4-1/2% Madras Loan 

1974 . , ■ 1,08,000-00 

4-1/2% Maharashtra State 
Development Loan 
1974 |i,07,ooo ■ 00 

National Plan Savings 
Certificates . 1,00.000-00 

Premium Prize Bond 
1964 - ... 500 

Treasury Savings Deposit 

Certificate . . 1,00,000-00 ] 


ooo-oo 17.96,00500 64,272-50. 
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MAHARASHTRA 


Rs. Rs. Rs, 


i Indian Institute of The Council of the 3% Loan 1970-75 . 2,04,70000 2,04,100-00 6,123-00 

Science (Banga- Indian Institute of 
lore Properties), Science, Bangalore 


2 Indian Institute of Do. 

Science (Bombay 
Properties). 


3% Conversion Loon 1946 10,22,800-00 
3% Loan 1970-75 . 2,78,800'oo 

4% Bombay Municipal 

Debentures . 2,47,500 ■ 00 

4% Bombay port Trust 

Debentures. . 12,000-00 15,67,100-00 49,486,00 


3 Fakirlee Cowasfee Captain-Superinteru 3% Conversion Loan 

of Karachi Scho- denL Trainiogship, 1946 . 60,000-00 60*000-00 1,800-00 

turship Fund. Dufferln Mazgaon 

Pier, Bombay-10. 


4 Chatfleld Memo¬ 
rial Prize Fund. 


1. Principal Train¬ 
ing College for Men, 
Poona. 


2. Principal Train- 3% Conversion Loan 

ing College for % 1946 200 00 200-00 6-00 

Men, Dharwar. 

3. Principal Train¬ 
ing College for 
Men, Ahmedabad. 


5 Gancsh Balwant Director of liduca- 3%, Conversion Loan 1946 56,000-00 56,000-00 1,680-00 

Lipaaye Scholar- tjon, Maharashtra 
ship Fund. State, Poona. 


6 Sir William Moore Surgeon-Gon. wirh ,,»% Conv^^ion Loan t946 1,100 00 1,100-00 33 CO 

Memorial, Fuad, the Govt, of Maha¬ 
rashtra, Bombay. 


7 Kazi Shohbuddin Director of Hducu- 
Hndowment for tlon, Maltarashtra 
the encouragement State, Poonu. 
of Education am¬ 
ong Mohnmodansi 
in the Bombay 
Presidency. 


3 % Conversion Loan 
1946 

4% Maharashtra Loan 

1969 - 


8 Fund for Prizes In Do. 

English in connec¬ 
tion wlthth* S.S. 

C. Examination. 


3% Conversion Loan 
1046 

4% B.P.T. Loan. 


L45,300 '00 

5,100-00 1,50,400-00 4.563-00 


400•00 

3,000-00 3,400 00 132-00 


9 


Sir Sassoon David 
Trust Fund for 
Agriculture and 
Educational pur¬ 
poses. 


Board of T rustees of 4 % Modras Loan 1971 
the Fund C/o Secy. 4% A- P. Loan 1971 
to Govt, of Maha- 4% U. P. Loan 1971 
roshtra, Agriculture 4% W. B. Loan 197* 
and Go-operatlnn 
DePtL., Bombay. 


45,00000 

46,100-00 

30,000-00 

6,30,000-00 


10 After-care Fund in President Maharash- 5-1/2% Maharashtra 

connection with the tra State Probation <& Loan 1978 ■ 14.000-00 

Bombay State pro- After-care Aeiocia- 3% Conversion Loan 1946 7,000*00 

batlon and After- tlon, B.I.T. Block 
car© Association. No. 33, King's Circle, 

Matuug u | B ombay-i 9. 


il Imperial Indian Director of Educe- 3% Conversion Loan 
Relief (Scholarship) tion, Maharashtra 1946 

Fund. State, Poona. 


25,200-00 


7 . 5 i.iOo*oo 30,044-00 


21,000*00 980-00 


25,200-00 756-00 


12 Santribal Krishna- Do. 

r*o, Uplap Scho¬ 
larship Fund. 


3% Conversion Loan 
1946 


12,900 ■ 00 12,800 ■ 00 


384*00 
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7 


s 


9 


10 


11 


Ra. R$. 


Rs, Rs. 


6,123 - 00 Interest remitted 
Fee paid to Govr. 


49,486 ■ 00 Interest, remitted 

l'ee paid to Govt. 


1,800 ■ 00 Intcrcfit remitted 
Fee paid to Govt. 


f Fee paid to Govt. 


(<i) 9 </0 


15-90 


I Interest remitted 
v Fee Paid to Govt. 


Interest remitted. 
Fee paid to Govt. 


Total 


6,061-76 

61-24 

6,123 *oo 


48.991-14 

49486 


49,486-00 


1,782-00 

i8-oo 

1,800-00 


. (0 0-03 


1 ‘73 
0-02 


(D 1-75 


1 ‘73 
O'02 

(*) i '75 

3*53 


te) 12-37 CO Poona. 

(i) Dharwor ' 

(k) Ahmedabad. 

it) Interest hiS4 been retained at 
the Institut on at (i) h aa been 
closed with effect from the 
1st April 1964. 

id) Represents opening balance. 


1 , 680-00 Interest remitted . . i,663’20 

Fee paid to Govt, , . 16'80 


1.680-00 


33 00 Interest remitted . . 32-66 

Fee paid to Govt. * - 0-34 


33-00 


4.563-00 Interest remitted . . 4.517 -36 

Fee paid to Govt. * - 45 °4 


4.563-00 


132-00 Interest remitted. - . 130 68 

Fee paid to Govt. . . 1-32 


132-00 


30,044-00 Intercut remitted - . 29,743 56 

Fee paid to Govt. . . 300 ‘44 


30,04400 


980-00 Interest remitted - . 970-20 

Fee paid to Govt. - - 9" 80 


980 00 


756 -00 Interest remitted- • 748-44 

Fee paid to Crovt. . . 7‘56 

756700 


380-16 

3-84 


384 00 Interest remitted. - 
Fee paid to Govt. . 


384-00 
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4 


5 

6 


Ri. 

R,. 

R«. 

3 % Converiion Loan 

1946. 

5 - 3 / 4 % Maharashtra 
Loan 1979 

4,16,000-00 

2,000-00 

§ 

§ 

o k 

ac 

■4 

I2.59J-OC 

3% Conversion Loan 

1946- 

4% B.P.T. Loan. 

5*600 00 

22.JOO-00 

28,100-00 

1,068 -00 

3% Conversion Loan 
1946 

IlylOO-OO 

11,100-00 

333 00 

3% Loan 1970-75 

12,86,100-00 

12,86,100-00 

38,583-00 

3% Loan 1970-75 

3% Conversion Loan 

1946. 

4-1/4% Bombay S. D. 
Loan 1969 

6,6oo-oo 

r,200-00 

3,600■00 

11,400-00 

386-74 

3% Conversion Loan 
X 94 h 

21,32,900 00 21,32,900-00 

63 . 9 S 7 - 0 O 

3% Conversion Loan 1946 
4-1/4% Loan 1973 
4 -i/ 4 % Bombay Loan 
1969 

800-00 

100-00 

500 - 00 

1,400- 00 

49-24 

3% Conversion Loan 

1946 

i/joo-oo 

1.600-00 

48-00 

3% Loan 1 y96-97 

1,000-00 

1 , 000-00 

300-00 

3% Loan 1970-75 

3 % Conversion Loon 

1946 

9*200-00 

5^45.30^00 5r54,300-00 

16,635-00 

3% Converson Loan 1946 
4 % Bombay Loan 1970. 

12,800.00 
500-00 

13,300-00 

404-00 

3% Conversion Loan 194-6 

iijOoo-oo 

11,000-00 

330 00 


Agricultural Show ture, Maharashtra 


Fund 


State, Poona. 


14 S*iyid Saiyld Mi- Director of Educa- 
yan Ahmed Mi- tion, Maharashtra 
van Kadri Scho- State, Poona. 
Urship Fund- 


15 Dr. Ramchjmdra 
Shiva ji Poredi 
Scholarship Fund. 


Do. 


Trust Fund- 


17 Post War Services 
Reconstruction 
Fund- 

(Raiasthan Share) 


Governing Body of 
the Fund C/o Secy, 
to Govt, of Maha¬ 
rashtra, Agricul¬ 
ture fit Co-opera¬ 
tion Daptt,, Bom¬ 
bay. 


Fund for Indian nagement of the 
Merchant Seamen Indian Sailors 


1947 - 


19 Homi Mehta Vic¬ 
tory Thanksgiving 
Fund (Rainsthan 
Share) 


Home SociQty.Maa- 
ild Bunder Siding 
Road, Bombay-9. 


Fund. 


lion, Maharastru 
State, Poona. 


21 Miss Manikbal 

Shinde Prize Fund. 


Do. 


22 Marutha War Me- Hony, Secretary 
mortal Fund. Maratha War Me¬ 

morial Fund, The 


Maratha 
Infantry 
gimcntal 
Bel gaum. 


iLight 

Re- 

Contre, 


23 Sir M. V. Toshi 
Trust Fund. 


24 


Miss Clarke Me¬ 
morial Nursing 
Fund. 


College, Poona. 


Chairman, Bomba> 
Branch of the Na¬ 
tional Ansodalion 
for Mupplyine Fe¬ 
male Medical Aid 
and Instruction to 
the women of In¬ 
dia, C/o Shn R. N. 
Bhavnugri, S. B. 
Bililnioria A Co.. 
Chartered Account¬ 
ants, 113, Mahat¬ 
ma Gandhi Road 
Bombay-x. 
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Hi- Rs. Ra. R$. 

.. 12.595 00 Interest remitted . , 12,46904 

Fee paid to GoVt. . { 123 96 




12,593 00 

1,06800 

Interest remitted . 

1,057-32 


Fee paid to Govt. . 

10 ■ 68 

1,068-00 

333' 00 

Interest remitted . 

. 329•66 


Fee paid to Govt . 

3'34 

333 00 

38,58300 

Interest remitted 

• 38,19716 

385-8. 

38,383-00 


Fee paid to Govt. . 


Of) 94 07 480-81 Fee paid to Govt. . o*iS (h) 480 63 (j) Represent! opening balance. 

--- Tha difference of Rj . o ■ 23P in 

O • 18 the cloving balance a a on 31-3-68 

—-——— and opening balance aa on 

1-4-1968 la on account of com- 
minion charged by the Reserve 
Bank which could not be reflected 
in the accounts of 1967-68. 


63,987-00 

Interest remitted . 
Fee paid to Govt. 

63.347 m 

63988 

63,98700 

(A3 The intere.t on account of 
■ecuritlea pertaining to Rajaa- 
than haa been retained Pending 
tramfer of the ahtre of Rajaa- 
than. 

*4’62 73 *6 Fee paid to Govt. 

.. 48 ■ 00 Interest remitted 

Fee paid to Govt. . 

. 0*12 

O' 12 

47*32 

048 

(l)Rcpre»enta opening Balance 
(|)73 ■ 74(J)The intoreit on account of aecuri' 
tita pertaining to Rajaathan* 

haa been retained pending 
transfer of the .hate of R«)- 
aetbia 



48-00 


.. 30 00 

Interest remitted. * 

Fee paid to Govt, . 

2970 
. 03O 




3000 


.. 16,635 00 

Interest remitted 

Fee paid to Govt. 

. 16,468-64 

16636 




16,635 00 


40400 

Interest remitted 

Fee paid to Govt. - 

. 399 96 

4-04 




404*00 


330-00 

Interest remitted . 

Fee paid to Govt. . 

326*70 
♦ 3'30 
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I 2 


3 


4 


5 6 


25 Barjorji Maneckji Director of Educa- 3 %]Ccmversion Loan 1946 

Sutarla Prize Fund. tlon, Maharashtra ] 

State, Poona. 


Rs, 


Rs. 


2,000* OO 2,000’OO 


Rs. 

60 ’00 


26 Campbell Memorial Committee of Manage 4-1/4% Maharashtra Loan ] 


37 


28 


Fund. 


Sir Jamnetjee JeJcc- 
bhoy Parsec Bene¬ 
volent Institution! 1 


aement of the Bom¬ 
bay Branch of the 
Asiatic Society, 
Town Ilall, Bom- 
bay-i. 

Secretary, Sir J.J.P. 
B. Institution, 209, 
Dr. Dadabhoy Na-f 
oroji Road, Fort, 
Bombey-i. 


1972. 


J 4.900-00 4,900-00 


208-26 


3% Loan 1896-97 . 

3% Loan 1970-75 . 

3 %Conv, Loan 1946 

4 % Loan 1981 

4 %Bombay Loan 1970 , 
4-1/4 % Maharashtra 
Loan 1972. 

4-3/4 % Loan 1989 
4-1/2 % Maharah&tra 
Loan 1974. 

4-3/4 Madru Loan 

4 ^Lombay Mu. Debra 
4-1/2 %Loan 1971. 

4- 1/4 % Maharashtra 

Loan 1076. « 

4 % Bombay Port Truat 
Bondi. 

5- 1/2 %Mahal^uhtfa , 
Loan 1978 

5-I/2 % Maharashtra Loan 


"6,900’00 
39*50000 
12,99,500-00 
500-00 
5,600-00 

19,500-00 

500-00 

3 ,ooo-oo 

2 , 000-00 
4,500 00 
1X180,800-00 


1977 . 

5-3/4 f 


i % Madras Loan 

5-3^4 % Madras 
1980.ll 


Loan 


1 7 , 000-00 
51,500-00 

4,400*00 

500-00 

2,300-00 

2,500-00 26,30,700'00 91»,CC2 57 


Bombay Branch of 
the National Asso¬ 
ciation for supply¬ 
ing Female MCd- 

diCal Aid and 
Instruction to the 
Women of India. 


Ruatomiee Jamiet- 
Jcjijlbhoy Gujarti 
School Fund. 


Treasurer of the 3 % Conversion Loan 1946 2,18,10000 
Bombay Branch of 4 % Mahr. Loan 1969 . 30,000*00 2.48,100*00 

the National Associa¬ 
tion C/o Shri R. 

N. Bhavnagri, S. B. 

Billlmorifl and Co. 

U3, M. G. Road, 

Bombay-1, 


7,743 co 


Secretary, Sir. J. J, 
Parsec Benevolent 
Institution, 209, Dr. 
D. N. Road, Fort, j 
Bombay. J J 


3 % Conversion Loan 1946 72,000-00 72,000-00 2,16000 


(LovoduJe) Fund. 


in on ironsieraoie 

Treasury Note of 1863- 

Do. 1872*73 
Do. 1873-74 


the 4-1/2 % Loan 1986 
5 shall 3-I/2 % Loan 1990 
ministry Fixed Deposits. . 


MADRAS 

The I Lawrence (a) Three represen- 4%'Madras Loan 1969 . 3,46,000-00 

Memorial School tativc* of th#Govt. 3% Conversion Loan 1946 7,90*900 00 
of India of whom 4% Non transferable 
one shall be froni 
the Ministry of 
Education and Sci¬ 
entific Research 
and shall be the 
Chairman, one shi 
bo from the Ministry Fixed Depot 
of Finance and ihill Short term Deposit, 
be the Treasurer of 
the School and one 
shall be from the 
Ministry of Defence. 

0 b ) Four other mem¬ 
bers to be nomina¬ 
ted by the Govt. 6f 
India. 

A Committee con¬ 
sisting of (1) Dt. 

Judge, South Ka- 
nara (2) president. 

District Board, S- 
Kanora (3) The 
Chairman, Munici¬ 
pal Council, Man¬ 
galore and(4)DIrtrict 
Educational 
Officer, South Ka- 
nar» with the Dis¬ 
trict h>d9%- South 
Kanara as President, 


20,218 '87 

41.400- 00 
to, ooo- 00 

16.400- 00 
16,000-00 

1 , 00 , 000*00 

1.45,427-10 14.86,345-97 48,549 74. 


The Victoria Jub¬ 
ilee Scholarship 
Endowment Fund 
at Mangalore. 


3% Conversion Loan 1946 35.400 * 


35,400 00 1,062*00 
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7 


8 


9 


10 


It 


Ra, R&, 


6 o*oo Intercut remitted . - 59*40 

Pee paid to Ciovt. . . o - 60 

60*00 

208-26 Interest remitted . . 206*18 

Fee paid 10 Govt. , . 2- 08 


Rtj, Rs. 


208-26 


CO 


7,000*00 1,05,202 57 


Interest remitted . 
Ck) Other payments 
Fee paid to Govt. . 


97 , 220-49 
2,500-oo 
982 * 08 


1,00,702-57 


4,500-00 (j) Represents repayment pro¬ 
ceed* of ( 1 ) 4 % B. M, Debts 
for Rb. 2,500 repaid on 8-9-60. 
(ii) 4 % B.P.T. Bonds for Rs. 
4,500 repaid on 1-2-1969. 

(A) Reprclenta cost oi purenase of 
securities of 

CO 5 w 3 / 4 % Madra® Loan 1980 for 
R*. 2,500 amounting to Rb. 
2,438*51 and 
u) the 


(ri) 


JA «11U 

u ui.v un-lnvested balance of 
Capital amounting to Rs.6r *49 
which hat been returned to 


7,743 'OQ Interest remitted. . 7*665 56 

Fee paid to Govt, . 77 -44 


7,743-00 


2 ,i 6 o-oq Interest remitted . . J 2,138*40 

Pee paid to Govt, , . 21-60 


2,160 *oo 


49 » 332-57 98,182*31 Interest remitted - . 1. 543 * 9 ° k 96,622-81 (t) Represents opening buhne' 

Fee paid to Govt. . . 15 60 


i. 559 ‘ 5 o 


(r) i, 409'68 jj 2,471*68 Interest remitted . . 1.519-65 936-68 (r) Ka. 966 18 out of this repre- 

Pee paid to Govt, . . 15 ‘35 sent* opening balance and the 

————— balance of Rs. 443 - 50 represents 

1,535 *oq refund of scholarship amount. 
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Rs. R». Rj, 


3 Joiraaxadta Ran- The Director of 3% Conversion Loan 1946 32.400*00 
pUh Che tty Col- Collegiate Education, Troajury Savings Dc-- 
legiat* Scholar- Madras. Posit Certificate aoo-oo 

ship Endowment 4 / 1 % Madras Loan 1974 3 ,000 00 35.600-00 i.iivoo 

Fund at Madras. 5 

Grigg Memorial The Director of 3% Conversion Loan 
Endowment Fund School Education, 1946, . . 11,500*00 

„ Madras. Madrae «St Collec- Treasury Savings Dcpo- 

tor, Madras. sit Certificates. . 1,100-00 12.60000 389-00 


5 J. M. Bourne Me- The Chief Engineer 3% Conversion Loan 

mortal Endow- of the Southern 1946. . . , 300*00 

ment Fund at Railway, Madras. Treasury Savings De- 

Madras. posit Certlflcatca. . 1,30000 1,600-00 61*00 


WEST BENGAL 


1 The Indian Peo- Board of Manage- 
pie a Famine ment. New Delhi. 
Trust. 


3% Con version Loan 

r 946 . , 32,78,400-00 32,78,400*00 98,352*00 


2 The Jewish Churl- Mussa Board, Cal- 3% Conversion Loan 

table Endowment cutta. 1946 . , 38,000-00 

Fund. 3 % Loan 1970-75 - 6 o,8oo 00 ] 98,800-00 2,964-00 


3 The Fund for the Civil Surgeon and 3% Conversion Loan 

Medical Relief Secy. General Hot- 1946. . . . 10,000 00 io,ooo-oo 

for Officers and pltal Trust Fund 

Seamen of the Committee, Chltta- 

Mercantlle JMa-< gong. 

rine. 


MADHYA PRADESH 


1 Nawab Sultan Ja- Board of Governors 3% Conversion Loan 

twui Begum Edu- consititng of tho 1946 9,34,400-00 

cation Endow- following:— 4% M, P. Loan 1971 , 4.33,9000c 13,58,30000 45,088-00 

in# at, Bhopal* 

(1) His Highness 
Sikander Saulat 

Iftikhar-ul-Mulk 
Nawab Mohammed 
Hamidullah Khan; 

(2) Shri Mahablr 
Pratad Vonna 
formerly Judge of 
the Bhopal High 
Court; 

(3) Shri Mohammed 
Ahmed An sari for¬ 
merly Judge of the 
Bhopal High Court; 

(4) Colonel Yamce- 
mul-Mulk Nawab- 
zada Rashidurz- 
Zafar Khan Baha¬ 
dur; and 

( 5 ) Mutamidul-Insha 
AU Quadir Shri 
Sycd Mashuq All, 

Secretary, Sarf-c- 
Khaa of HU High¬ 
ness the Nawab of 
Bhopal. 

2 C, & Bcrar Secretary to the Go- 3% Loan 1896-97 • 19,000 00 

King Edward varnina Body of the 4% M.P. Loan 1971 1,90,200'00 

Memorial Society King Edward Memo-3% Conversion Loan 

Fund, rial Society, Nagpur, 1946, . , 2,42,800 00 4 » 5^,000 00 15,462*00 
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7 


8 


9 


10 


11 


R». 

Rs, 


Ra. 

Rj. 


(j) 2,741-08 

3,856-08 

Intereit remitted . 

Fee paid to Govt. . 

. 469-26 

4'74 

3.382-08 

(f) Represents opening halone* 




474’OQ 



(u) 1,268-88 

2,637-88 



2,657 -88 (u) Repreaenta opening balance. 

(0) 424-37 

485-37 



485'S7 

(v> Represent* opening balance- 


98.332-00 Interest remitted . 

. 97.368 • 48 

Fee paid to Govt. . 

. 9 « 3 ' 3 * 


98,352-00 


2,964 00 Intereit remitted . 2,934-36 

Fee puld to Govt. . . 29 04 


2.964-00 


(y) 1,339-25 1,389-25 


1,389-23 CjO Represent! opening buluic*. 


(aa) 123-44 45,313-44 Intereit remitted , . 44,63712 .. (««) Represent* opening bulaaot 

Foe p»ld to Govt. . 676-31 


43.313-44 


(WO 77-31 13.539-31 Interest remitted . . 15.307-38 

Fee p»id to Govt, . . 23193 


15,539-31 


(66) Represent! opening blisncr. 
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2 


3 


4 


5 6 


Rs. Ra. Ra. 


3 C. P, Agriculture 
and Industries 
Improvement 
Fund- 


Secretary to the 
Governing Body 
of the Society of 
Agriculture and 
Industries, Nagpur 


4% M. P, Loan, 1971 
3% Conversion Lrian 
1946 


6,100-00 

1,24,000■ 00 1,30,100 00 3,964-00 


4 Anson Gardner Bishop of Nagpur. 
Memorial Scho¬ 
larship Fund. 


4% M.P. Loan 1971 
3% Conversion Loan. 
1946 


3,900*00 

400 4 00 4,300■00 168 * 00 


5 Snwbhagyawati 
Annfluyubal Pan¬ 
dit Silver Medal 
Fund. 


Inspectress of Sch¬ 
ool*, Nagpur Circle, 
Nagpur. 


3% Conversion Loan 

1946 


300-00 300-00 9-00 


6 Sowbhagvawati Do. 4% M. P. Loan 1971 

Rrishnabai Bal 
Krishna Sule Prize 
Fund. 

7 R. B. Bhanduji Secretary, Vidtrbhu 4% M. P, Loan 1971 

Tanardhan Chau- Board of Socon- 
bal Prize Fund. - dary Education, 

Nagpur. 


300’OO 300’00 12-00 


1,000,00 1,000 00 40-‘0® 


8 Ram Chandra 
Thakur Prize 
Fund. 


Secretary, Board 
of Education, ALP., 
BhopaL 


3 % Conversion Loan 
1946. 


300-00 500-00 15-0° 


*9 Browning Scholar- Collector, Nagpur. 4% M. P. Loan 1971 . 2,300,00 

ship and Brown- Director of Public 3% Conversion Loan 

ing Teacher Scho- Instruction, M. P-, 1946. . . . 11,600,00 13,900-00 440-0° 

Jarshjp Fund. Bhopal and Ini- 

pector of Schools. 

Nagpur. 


10 HarcIInge Medal Director of Public 3% Conversion Loan 

Fund- Instruction, M. P., 1946, . . . 3,100-000 3,100-00 63-0° 

Bhopal. 


11 


Me yhew and 

Spence Silver 
Medal Fund. 


District Educational 4% M-P. Loan 1971 
Officer, Bllaspur. 


600-00 600 00 24*00 


12 Pandit Promshankar Chief Executive Officer, 3% Conversion Loan 

Gongashankar Janapad Sabha, 1946 . ■ - - 7,100 00 7,100-00 213-00 

Thakur Scholar- Djunoh. 
ship Fund. 


13 Rewa Shankar Pan- Divisional Superin- 3% Conversion Loan 

dya High School tendent of Edu- 1946 - 5.000*00 5,000-00 150 00 

Scholarship Fund, cation, Jabalpur. 


74 Laxmibai Scholar- District Educational 3 % Conversion Loan 

ship Fund. Officer, Jabalpur. 1946. . . . 2,60000 2,600-00 78-00 


15 Woodburn Scho¬ 
larship Fumd. 


Principal, Rajfcumar 
Collego Raipur. 


4% M. P, Loan 19-T 
3% Conversion Loan 
1946. 


3,500-00 

8,300-00 io,Hoo 00 


349 00 
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« = 

7 ' 

8 9 


10 

11 


Rs. 

R«. 

Rfi. 

Rs. 


ice) 

ig'81 

3*9^3*82 Interest remitted . 

Fee paid to Govt. . 

3.924-36 

59-46 


(cc) Represents opening balance. 




3.983-82 



(AO 

5-34 

168 -84 Interest remitted. , 
Fee paid to Govt. . 

16632 

, 2*52 


(1 dd) Represents opening balance. 




168-84 



(ns) 

103-50 

112-50 


112-50 

(«) Represents opening balance. 

'if) 

139 38 

151-38 


151-38 

iff) Represents opening balance. 

Cm) 

99 ’S° 

139-80 


139-80 

( gg ) Representsopaning balancer. 

C hh) 

O'oS 

15-08 Interest remitted . 
Fee paid to Govt. , 

I 4'84 

0*24 


(hh) Represents opening balance 




15-08 



00 

2-20 

442*20 Interest remitted . 

Fee paid to Govt. . 

: 43 l£ 


(it) Represents opening balance. 




442 -20 



Cil) 

0’32 

63 * 32 Interest remitted . 
Foe paid to Govt. . 

. 62*36 
O-96 


(jj) Represents opening balance. 




63-32 



(r-r) 

' 0-12 

24*12 Interest remitted , 
Fee paid to Govt. . 

29*76 

0'36 


(n) Represents opening balance. 




24-12 



m 

t -07 

214-07 Intercut remitted . 

Fee paid to Govt. . 

210-86 

3-ai 

■■ 

(M) Represent* opening balance, 




214-07 



CM) 

o -75 

150*75 Interest remitted . 
Fee paid to Govt, . 

148-50 
. 2*25 

• • 

(U) Represents opening, balance. 




150-75 



(mm) 

0-39 

78-39 Interest remitted . 
Fee paid to Govt, . 

77-22 

i -17 


(mm) Represent® opening 
balance. 




78-39 



(n») 

- 1*75 

350 - 75 Interest remitted . 

Fee paid to Govt. . 

345-50 
. 3*25 


(nn) Represents opening balance. 




350-75 
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i a a 4 56 


Rj. R«, R». 


16 M.P. State Tuber¬ 
culosis Associa¬ 
tion Fund, 


Honorary Secretary, 
MJ 5 . State, T.B. 
Association, Nag- 
pur. 


3 % Conversion Loan 

1946- 


64, IOO 00 64.100 OO 


1,923 -oo 


BIHAR 

1 The Woodhouse The Collector, Defence Deposit Certi- 

Memorial Trust Bhagalpur, flcato . . - i.iOo-oo i, 100-00 49 '?o 

Fund. 


2 The Raja Raghu- The Honorary Trea- 3% Conversion Loan 

nan dan Prasad surer, Bihar S.P.C.A. 1946. . . I.6OOO0 1,600*00 48-00 

Trust Fund. Sadaquat Ashram, 

Patna, 


3 The Sir Fakhxud- The Director of Pub- 3% Conversion Loan 

din Memorial He instruction, 1946. . . , i.iqOoo 1,100*00 3 voo 

Gold Medal Fund. Bihar. 


UTTAR PRADESH 
Aflrarh 

1 Tassadduq Rosul Treasurer. Muslim 3% Conversion Loan 

Arabic Scholar- University, Aligarh, 1946. . . * 30 , 200-00 30 , 200 -oo 606 00 

■hip Endowment 

Trust. 


z Shri Syed Ahmed Registrar, Muslim 3% Conversion Loan 

Memorial Trust. university, Aligarh, 1946. . . . 1,16,000-00 1,16,000-00 3,480-00 


3 Sir Wiliam Marrii Vice-Chancellor, Mus- 3% Conversion Loan 

Scholarship Bn- Rm University, All- 1946. • , « 6,400-00 6,400-00 192*00 

dowment Trust. garb. 


Allahabad 

4 Rewa Scholarship Principal, Govern- 3% Conversion Loan 

Endowment Trust, ment Inter College, 1946, . . . 4, too-op 4,100*00 123*00 

Allahabad. 


3 Panna Scholarship Director of Edu- 3% Conversion Loan 

Endowment Trust cation, U.P., Alla* 1946. • * ■ 5,200*00 5,200-00 156*00 

habad. 


Vinianaftram Scho- Principal. Govern- 3% Conversion Loan 

larahlp Hndow- ment Inter Col- 1946. . . . 14,800*00 14.800 00 444- 00 

ment Trust. lege, Allahabad. 


7 Viai&nagram Scho¬ 
larship Endow¬ 
ment Trust. 


Registrar, Allahabad 
university, Allaha¬ 
bad. 


3% Conversion Loan 

1946. 


26,000 00 26,000*00 


78* *00 
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7 8 


9 


10 


II 


Rs. 

Rj. 


Rs. 

Rs. 

Cw>) 14 ( 413'88 

J 6 . 33 J -88 

Interest remitted . 
Fee paid to Govt, , 

16,181'96 

36 , 335'88 

f pp ) Represents opening Wanr 


49 'JO 

Interest remitted * 
Fee paid to Govt. . 

49 * OO 

O ’ 50 

49 '50 



48'00 

Interest remitted . 
Fee paid to Govt. . 

* 47-53 

0*48 

48*00 



33'00 

Interest remitted . 
Fee paid to Govt. » 

32'66 

. 0-34 

33'00 


•• 

606'00 

Interest remitted . 
Fee paid to Govt. . 

: 3 T& 

606’00 


■■ 

3,48000 

Interest remitted . 
Fee paid to Govt- . 

3 , 445-20 

34 '80 

3,480-00 


•< 

194.00 

Interest remitted . 
Fee paid to Govt. . 

. 190-08 

1 92 

192-00 



1*300 

Interest remitted . 
Fee paid to Govt, . 

. 121-76 

. 1-24 

123’00 



rj6-oo 

Interest remitted . 
Fee paid to Govt. ♦ 

: X 3 i% 

136 00 



444'00 

Interest remitted . 

■ Fee paid to Govt. f 

439’56 
* 4-44 

444-00 



780-00 

Interest remitted . 
Fee paid to Govt. . 

. 772-20 

. 780 

780-00 
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12 3 4 5 6 


Ri. R«, R s . 

Varanasi 


8 Sadholal Scholar- Principal Sanskrit 3% Conversion "Loan 

ship Endowment College, Varanasi. 1046. . . . 44,000-00 

Trust, 


45,000-00 


1 , 350-00 


9 Kuthiuwfld Sans- Do. 

krit Scholarship 
Endowment Trust. 


3 % Conversion Loan 

194 ^. - . ► 9,100-00 9,too- oo 273*00 


TO Rewa Scholarship Principal, Govern- 3% Conversion Loan 

Bndov/ment Trust, ment Higher Sec- 1946. . . . 5,800-00 5 800-00 

ondary School, ' 

Varanasi. 


11 Nftgrl Prueharinl Secretary t Nagrl 3% Conversion Loan 

Sabhu Endow- Pracharml Sabhn, 1946. . . . 1,44,800-00 1,44,800-00 

meut Trust. Varanasi. s 


4,344-00 


12 Maharaj Kumar Vice-Chancellor, 3% Conversion Loan 

Sri Sudhnnshu Bflnaras Hindu, 1946. . , . 1, too-00 1,500-00 

Shekhar Singh University, Varanasi. 

Deo, heir appa¬ 
rent of Sonepur 
Estate, Orissa, 

Medal Endow¬ 
ment Trust. 


45*00 


13 Rani Bhuwan Raj Registrar, Banaras 3% Conversion Loan 
Lakflhmi Devi Hindu University, 1946. . . , 

of Bastt Endow- Varanasi, 
ment Trust. 


7,300-00 7,300-00 


219-00 


Pauii Garhwal 

14 Garhwal Kahgtt- Secretary, Garhwal 3% (Conversion Loan 

rlya Scholarship Kuhattriya Scho- 1946. . . . 51,800-00 51,800 00 4,554-00 

Endowment Trust larship Endow- 

Fund. ment Trust Fund, 

Pauri Garhwal. 


Lucknow 

15 Nagar Education Secretary, Nagar 3% Conversion Loan 
Endowment Trust. Education Endow- 1946. 

ment Truer, Up- 3 % 1st Development 
per-India Lucknow Loan 1970-75 • 

Treasury Savings Dopo- 
ait Certificates 
National Plan Savings 
Certificates 


16,600-00 

1.800- 00 
14,500-00 

2.800- 00 35 , 700-00 


1,130-00 


16 Captain Kr. Indra- Principal, Medical 
jit Singh M.C.I. College, Lucknow. 
M. S. Memorial 
Research Scho¬ 
larship Endow¬ 
ment Trust. 


3% Conversion Loan 

1946. . , . 1,06,600-00 1,06,600-00 


3,198*00 
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78 9 t0 ” 


R* 



R* 

1, iso 

00 

Inteuu t mitred 

i, 3 Jt 



Fee paid to Got i 

13 Jt 




1,350 eo 

^73 

00 

Inter© it remitted 

270 3<» 



Fee paid to Gcrvl 

2-74 




273 

i" J 

00 

1 merest ramiltid 

1-2 2 b 



Fee paid to Gnu 

I 74 




rt 4 00 

4,344 

00 

llUcrtgt remitk J 

1.300 50 



Fee pud to Gov 1 

43’44 


4.344'0O 


tj on i'I rest remitted 
l »e paid to G01I 

44 M 
0 4t> 


45'00 

219 00 Intoreat remitted . 

Fee paid to Govt. 

210 So 
2 20 


219 DO 


1,554 00 InLClcAL TvniilLod . . I, -338 4 < 1 

Foe paid to Gon i 5'54 


1 , 554 - 0 ° 


1,130 00 Inloreat remitted . t,nb GO 
FeO pMd to Govt ii -34 

1,130 Oo 


I ha grew interest due on 
the kecuritle* mnounij to 
Rs. 1,132 00 out of which 
n sum of R* 2.00 has been 
deducted by way of Income- 
Lax and surcharge. Action for 
claiming the refund U being 
taken 


3 > 


i(>b 02 
31 9 S 


3,198 00 InLerert remiLted 
Fee paid to Got i 


3,198 00 




342 6 THE GAZETTE OF INDIA: AUGUST 9, 1969, SRAV ANA 18, 1891 [Part li¬ 



lt#. Ru. Rs. 


A Utzafiur 

17 GirauadiKavasthj CollCuLor, JVUrzupur -)% Comernon Loan 

Fathshala Endow- 1946- ■ - • j ,bco 00 

mcnt Trust. Treasury Savings Depo¬ 
sit Certificate . • 7,550-00 9,15000 35 ° °Q 

PUNJAB 

Pending apportionment of SfcurUjcii f eUtiug to Central Charitable Endowments between India and Fvkiuai. 
the list c,t Stcurfttai could not be prepared. 
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7 K 9 10 11 


Rft. Rb, Rs Rs 


350 oo Inutral remitted . 346 50 

Fee paid to G<m 3-50 


350-00 


[No. F. i/i/6^-S.B.-TC E+ J 

A. R. SHIRALI, 
Treasurer of Charitable 
Endowments for India. 
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(Department of Revenue and Insurance) 

Income-tax 

New Delhi, the 7th July 1969 

S.O. 3198.—It Is hereby notified for general information that the institution 
mentioned below has been approved by the Indian Council of Medical Research, 
the “prescribed authority’’ for the purposes of clause (ii) of sub-section (1) of 
■Section 35 of the Income-tax Act, 1961- 

Institution 

Indian Association for the Advancement of Medical Education, Madras. 

[No. 91 F. No. 11/8/ 69-IT(A.II) ] 
J. C. KALRA, Dy. Secy. 


(Department of Revenue and Insurance) 

Stamps 

New Delhi, the Oth August 1968 

S.O. 3199.—In exercise of the powers conferred by clause (a) of Sub-section 
(1) of Section 9 of the Indian Stamp Act, 1899 (2 of 1899), the Central Govern¬ 
ment hereby remits the duty with which the ad-hoc bonds to the value of sixty 
seven lakhs of rupees to be issued by the Mysore Financial Corporation are 
chargeable under the said Act. 

{No. 2/69-Stamps/F. No. 1/6/69-Cus.Vn.] 
M. S. SUBRAMANYAM, Under Secy. 
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